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~ January 22, 2024 ~ 

 

Nez Perce tribe 
Job openings 

________________________________________________________________________________________________________________________________________ 

ACTIVE JOB SEEKERS LIST 

In addition to our internal and external job opportunities, there are occasional temporary appointments. If you are 
interested in joining our active job seekers, please submit a completed Nez Perce Tribe application with a current 
driver’s license record (DLR). Active job seekers will be screened accordingly and referred to temporary appoint-
ments based on education, qualifications and experience. Tribal/Indian preference applies. Certain positions may 
require a valid driver’s license with ability to be insurable under the Tribe’s policy. 

 

Open only to qualified IN -HOUSE applicants for the following positions: 

In compliance with the Human Resource Manual 2.2.4: All vacancies will be advertised “IN HOUSE” for all employees 
and Tribal members for a minimum of two weeks.  Should a qualified RIF’ED employee apply, they will be given 
preference per the Nez Perce Tribe HRM 4.10. 

The Nez Perce Tribe Department of Executive Direction/Appaloosa Express Transit System is recruiting for: BUS OPERATOR 
[HR-18-119] (On-Call/Kamiah).  To operate "Appaloosa Express" tribal transit buses on prescribed routes as assigned. Re-
quires a High School Diploma/GED.  Requires an Idaho Commercial Driver’s License (Class C CDL) to include passenger 
endorsement.  No Driving While intoxicated (DWl) conviction within the last thirty-six (36) consecutive months; not more than 
one (1) DWI on entire driving record; and not more than three (3) moving violation convictions with the last thirty-six (36) 
months.  Must pass the Department of Transportation (DOT) physical (medical) exam performed by a qualified DOT physician 
listed on the Federal Motor Carrier Safety Administration physicians list, which includes a drug screen in order to operate 
Appaloosa Express vehicles. Class description available at the NPT Human Resources Department.   Must have five (5) years’ 
experience in the operation of a motor vehicle. One (1) year experience operating a commercial motor vehicle and one (1) 
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year in a customer service environment is preferred. The Nez Perce Tribe is a drug free work environment, pre-employ-
ment.drug testing required.  Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must pro-
vide a current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last 
three (3) years. Open until filled.  (Grade 12) 

The Nez Perce Tribe Department of Executive Direction/Appaloosa Express Transit System is recruiting for: TWO (2) BUS 
OPERATORS [HR-18-120] (On-Call/Lapwai).  To operate "Appaloosa Express" tribal transit buses on    prescribed routes 
as assigned. Requires a High School Diploma/GED.  Requires an Idaho Commercial Driver’s License (Class C CDL) to include 
passenger endorsement.  No Driving While intoxicated (DWl) conviction within the last thirty-six (36) consecutive months; not 
more than one (1) DWI on entire driving record; and not more than three (3) moving violation convictions with the last thirty-
six (36) months.  Must pass the Department of Transportation (DOT) physical (medical) exam performed by a qualified DOT 
physician listed on the Federal Motor Carrier Safety Administration physicians list, which includes a drug screen in order to 
operate Appaloosa Express vehicles. Class description available at the NPT Human Resources Department.  Must have five 
(5) years’ experience in the operation of a motor vehicle.  One (1) year experience operating a commercial motor vehicle and 
one (1) year in a customer service environment is preferred.  The Nez Perce Tribe is a drug free work environment, pre-
employment drug testing required.  Requires a valid driver’s license with the ability to be insured under the Tribe’s pol-
icy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to 
drive in the last three (3) years.  Open until filled.  (Grade 12) 

The Nez Perce Tribe Department of Technology Services is recruiting for: CABLE TECHNICIAN III [HR-23-111] (Full-
time/Lapwai).  To provide support and installation of low voltage and outside plant cables and hardware. Works within a 
general outline of work to be performed developing work methods and sequences under direct supervision of Cable Technician 
Ill-Lead. Duties may also include providing project level supervision and management as well as performing technical labor 
applications of fieldwork.  Requires two (2) years of college education (48 credits). Three (3) years of relevant experience is 
equivalent to one (1) year of college. Requires six (6) months experience in cable installation. Requires acquiring tower climb-
ing certificate within one (1) year of employment.  May require physical fitness exam. Background check is required within first 
three (3) months of employment. Class description available at the NPT Human Resources Department.  The Nez Perce Tribe 
is a drug free work environment, pre-employment drug testing required.  Requires a valid driver’s license with the ability to be 
insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where 
you have been licensed to drive in the last three (3) years.  Open until filled.  (Grade 13) 

Extended: The Nez Perce Tribe Department of Social Services Senior Citizens Program is recruiting for: COOK         
[HR-23-132] (Full-time/Kamiah).  To plan and prepare meals with federal, state, local, and Tribal standards.  Requires a 
High School diploma/GED or specialized vocational training.  Requires three (3) months’ cooking experience. Must have or 
obtain Food Handler Permit within ninety (90) days of hire.  Class description available at the NPT Human Resources 
Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required.  Requires a valid 
driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) 
and any DLR from other state(s) where you have been licensed to drive in the last three (3) years.  Open until filled.     
(Grade 11)      

The Nez Perce Tribal Committee (NPTEC)  is recruiting for: OPIOID RESPONSE MANAGER [HR-23-191] (Full-time/         
Lapwai).  Seeking a qualified individual for the position of Opioid Response Manager. Position is supervised by the Nez Perce 
Tribal Executive Committee Chairman and will serve the entire reservation community. Will be tasked with coordinating with 
all existing Tribal programs currently working to address opioid addiction impacts on the community; developing joint concrete 
projects, including building and staffing transitional housing for patients who return to the community after attending rehabili-
tation centers; and applying for grant funding related to opioid recovery services. There are many other high priority areas of 
focus that this position would be tasked with overseeing. The ideal candidate will have positive managerial experience, social 
service experience, and the ability to get disparate programs to work together. Requires bachelor’s degree in social work, 
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social sciences, or related field or education and training equivalent to four (4) years of college. Requires eight (8) years of 
experience working in social work, social sciences, or related field. Requires three (3) years supervisory experience.  Requires 
demonstrated written and verbal communication skills and computer experience. Class/job description available at the NPT 
Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required. 
Requires a valid driver’s license with the ability to be insured under the Tribe’s policy. Must provide a current driver’s license 
record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three (3) years. Open until 
filled.  (Grade 24) 

The Nez Perce Tribe Police Department is recruiting for: SCHOOL RESOURCE OFFICER (LATERAL) [HR-23-193] (Full-
time/Lapwai). The purpose of the School Resource Officer and this description is an assignment responsibility within the 
Lateral Police Officer Class Description into the school systems within the boundaries of the Nez Perce Indian Reservation. 
The School Resource Officer will make themselves more available and responsive to the needs of the students in the schools 
where the officer is assigned, however, will respond to other schools within the boundaries of the Nez Perce Reservation or 
locations. Responsible in the investigations involving juvenile offenders or juvenile victims. Will be assigned to the Criminal 
Investigation Division supervisor who will plan, organize and direct the activities. Responsible for enforcement of tribal, city, 
state and federal laws, ordinances, codes, and regulations for assigned area of responsibility.  Prefer this candidate be willing 
to reside within the boundaries of the Nez Perce Reservation or resides within 30-mile radius of assigned workplace and 
responds from residence to the Nez Perce Indian Reservation within 30 minutes of notification when on-call or recalled to duty 
for emergencies and manning shortfalls. Requires High School Diploma or equivalent and college level education preferred. 
Requires proof of U.S. citizenship and proof of being at least twenty-one (21) years of age at the time of appointment. Requires 
basic police officer course graduation certificate from the Federal Law Enforcement Center (FLETC) or Indian Police Academy 
(IPA) or Peace Officer Standards and Training (POST) from any state. Requires valid Idaho driver's license and the ability to 
be insured under Tribe's policy. The selected candidate must successfully complete an honesty interview and polygraph, 
psychological and medical evaluation and a complete background investigation prior to and to retain employment. The candi-
date must enter into a contract with the Nez Perce Tribe to work for four (4) consecutive years from date of hire. Must have 
an honorable, good conduct, or honorable discharge from the military service if applicable. Requires a positive work history 
that reflects strong work ethic, good character and a willingness to learn and follow instruction. Class/job description available 
at the NPT Human Resources Department.  Requires a valid driver’s license with the ability to be insured under the Tribe’s 
policy. Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed 
to drive in the last three (3) years. Open until filled.  (Grade 21 Step 2) 

The Nez Perce Tribe Department of Social Services/Indian Child Welfare is recruiting for: ‘init’ ‘HOME” YOUTH MENTOR 
[HR-23-194] (Full-time/Lapwai).  The purpose of this class is to provide 24-hour care of clients in the sober living home and 
in-house activities, as well as to provide mentorship to resident youth clients 14-18 years of age. Provide support and coordi-
nation of services in partnership with appropriate agencies and partners. Addressing the needs of youth clients utilizing cultural 
knowledge, and values to ensure holistic recovery support in aftercare treatment. Requires working evenings, weekends, 
holiday and residing in the home when on duty.  This position is under the direct supervision of the Init “Home” Coordinator. 
Requires one (1) year of experience dealing with children/youth in group environments. Requires a high school diploma/GED. 
Must obtain CPR and First Aid, and Food Handlers certification within 30 days of hire. Must be able to pass a criminal back-
ground investigation prior to employment or within fifteen (15) days of hire. The qualified applicant must be drug free and free 
from physical conditions, which might adversely affect performance as a youth care provider. Class description available at 
the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing 
required.  Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s 
license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three (3) years. Open 
until filled.  (Grade 10) 

The Nez Perce Tribe Education Department is recruiting for: K-12 EDUCATION SPECIALIST [HR-23-196] (Full-time/        
Lapwai). To coordinate cross agency collaboration and consultation on federal, state, and tribal education programs that 
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improve Native American student’s academic achievement and identification for eligibility for federal education programs. The 
position is supervised by the Education Manager. After mentoring and capacity building training by the Education Manager 
and grant consultants, the class is responsible for meeting Project Director requirements by year two (2) of a newly funded 
five (5) year federal Department of Education, Office of Indian Education, Idaho Tribal Education Agencies (TEA) Consortium 
State Tribal Education Partnership (STEP) Program grant. The TEA consortium also includes the Coeur D’Alene and Sho-
shone Bannock Tribes. Nez Perce Local Education Agency (LEA) partners include Kamiah, Lapwai, and Lewiston (50 Native 
American students or higher in school district). Participates in comprehensive personal capacity building and on-the-job train-
ing needed to meet the grant’s goals and objectives. Responsible for maintaining regular communication and coordination 
with the Education Manager on implementation, monitoring, and evaluation of grant and program activities, including compli-
ance, budgets, and evaluation. Fosters and prioritizes positive working relationships with LEAs, aka public schools, State 
Education Agencies (SEAs), other Tribal Education Agencies (TEAs), funding agencies or foundations, tribal government and 
affiliate partners, and external networking agencies or organizations. Expands cross agency coordination and consultation 
with SEA, LEAs, and other TEAs through written MOU(s) and Tribal Consultation Plan with SEA and LEAs as required by 
Every Student Succeeds Act (ESSA). Provides onsite and distance technical assistance to partner TEAs to implement, mon-
itor, and evaluate the grant. Organizes and helps facilitate, with other TEA staff, professional development sessions with the 
SEA and partner LEAs on tribal culture, history, and language, Native American student academic achievement improvement, 
college readiness, career pathways, Native American student engagement, and Native American community engagement. 
Reviews and analyzes Native American student achievement data to make decisions on program directions and policy needs. 
Works with SEA, TEA, and tribal informants (students, families, Elders, cultural resource specialists, leaders) to improve count 
and identify Native American students in public schools. Assists with community needs and asset mapping process to inform 
decisions and increase awareness about expansion of the TEA’s role in administration of education programs. Responsible 
for using data management and tracking system to document scope and outcome of program Logic Model and Evaluation 
Plan. Maintains confidentiality and professionalism at all times. Requires Bachelor’s degree in education or closely related 
field. Emphasis in working with Native American students preferred. Requires two (2) years of work experience in public 
schools or college/university setting. Previous experience overseeing grants, evaluation processes, and maintaining partner-
ships preferred. Understanding Federal Indian Education Formula Grant Programs and State Elementary and Secondary 
Education Act (ESEA) Programs preferred. Experience with Native American organizations as well as the Nez Perce culture 
preferred. Must be able to pass a criminal background check. Class/job description available at the NPT Human Resources 
Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required.  Requires a valid 
driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) and 
any DLR from other state(s) where you have been licensed to drive in the last three (3) years. Open until filled.   (Grade15) 

The Nez Perce Tribe Education Department is recruiting for: FAMILY ENGAGEMENT SPECIALIST [HR- 23-197] (Full-
time/Lapwai).  Position during school year (through May 31, 2024). Implements the scope of work of the Nez Perce State 
Tribal Education Partnership (STEP) program to meet the unique cultural and educational needs of Native American students 
by improving their whole childhood development. Will utilize working knowledge of Nez Perce family structure and values to 
identify and implement strategies to support the engagement of tribal families by applying culturally-responsive principles to 
enhance student's motivation to learn and to persist in school to graduation. Facilitate Family Engagement Teams with partner 
school districts to improve school parent programs, policies, and practices. Provide technical assistance and professional 
development to partner school districts and state department of education (SDE) staff on evidence-based, culturally relevant 
(special emphasis on Nez Perce culture) and innovative education strategies. Strengthen collaboration with the partner school 
districts and Idaho SDE. Work closely with selected Capacity Building consultants that are knowledgeable in Idaho SDE 
programs and Native American culturally-relevant education methods. Utilize data management and tracking system to doc-
ument scope and outcome of technical assistance and professional development services provided. Work with Education 
Manager to analyze and use data to assist in decision-making, setting of priorities, and the creation strategic action plans. 
Keep abreast of trends, research and resources related to supporting the engagement of families and application of culturally 
responsive principles. Assist the Education Manager in grant compliance, evaluation, and monitoring activities. Requires two 
(2) years of college education (48 credits).  
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Three (3) years of relevant experience is equivalent to one (1) year college. Requires two (2) years’ work experience in 
Education or closely related field, with preference in work engaged directly with tribal students and families. Requires experi-
ence working with Native American organizations as well as the Nez Perce culture.  Two (2) years’ experience working in a 
public-school education setting preferred. Must be able to pass a criminal background check. Class/job description available 
at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug 
testing required.  Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a current 
driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three (3) 
years. Open until filled.  (Grade13) 

The Nez Perce Tribe Education Department Career Center is recruiting for: INSTRUCTOR I [HR-23-198] (Part-time/          
Lapwai/Orofino and Kamiah). The primary responsibility is a commitment to student success to attain high school equiva-
lency using a General Education Development (GED) program. The instructor will teach using a variety of methods, synchro-
nous and asynchronous, to students with varying levels of basic skills. The position is part-time using a flexible schedule not 
to exceed 29 hours per week. The duty station is Lapwai, Idaho or Kamiah, Idaho. A Bachelor's degree in education or related 
field is required; a secondary teaching certification and emphasis in special education is desirable. A minimum of two years' 
experience teaching developmental reading, writing and math courses is required. The Career Center interest is to hire up to 
two instructors to serve a student(s) in a designated tribal office location at Lapwai, Orofino and/or Kamiah. Please submit 
resume, unofficial college transcript, and your educator certification with your NPT application. Class/job description available 
at the NPT Human Resources Department. The Nez Perce Tribe is a drug free work environment, preemployment drug testing 
required. Requires a valid driver's license with the ability to be insured under the Tribe's policy. Must provide an unofficial 
college transcript and educator certification; and a current driver's license record (DLR) and any DLR from other state(s) 
where you have been licensed to drive in the last three (3) years. Open until filled.  (Grade 16) 

Extended:  The Nez Perce Tribe Department of Natural Resources - Wildlife Division is recruiting for a WILDLIFE             
BIOLOGIST/PROFESSIONAL II [HR-23-205] (Full-time/Lapwai). The successful applicant will join a professional and expe-
rienced team working to restore, perpetuate, enhance, and manage the wildlife and rare plant resources of the Tribe. Tasks 
associated with this position are focused on the enhancement, restoration, and protection of wildlife under the Tribe's treaty-
reserved rights. Primary duties include developing and implementing wildlife monitoring, management, and recovery efforts; 
participating in resource planning and recovery efforts; developing and administering grants; reviewing local and regional 
resource management proposals; developing technical assessments, comments, and recommendations; representing the 
Division's technical interests to internal and external partners; maintaining, analyzing, and summarizing technical and geo-
spatial data; maintaining and enhancing knowledge of relevant laws and regulations; and conducting education and outreach 
efforts. Requires a bachelor's degree (master's preferred) in related field and/or course work requirements defined in job 
expectations. Requires three (3) years of professional experience or one (1) year professional experience with a master’s 
degree.  Experience must be at a professional level. Requires one (1) year supervisory experience. Class/job description 
available at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment 
drug testing required.  Requires Driver’s License and ability to be insured under the Nez Perce Tribe Policy. Must provide a 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three 
(3) years.  Open until filled.  (Grade 19)  

Extended:  The Nez Perce Tribe Police Department is recruiting for:  POLICE OFFICER (ENTRY LEVEL) [HR-23-206] 
full-time regular. To protect and serve the people of the Nez Perce Tribe.  Responsible for enforcement of tribal, city, state, 
and federal laws, ordinances, codes, and regulations for assigned area of responsibility.  Works within a general outline of 
work to be performed; develops work methods and sequences under general supervision.  Must reside within a thirty (30) mile 
radius of assigned workplace and response from residence to the Nez Perce Indian Reservation within thirty (30) minutes of 
notification when on-call or recalled to duty for emergencies and manning shortfalls. Requires a high school diploma or equiv-
alent college level education preferred. Requires proof of U.S. citizenship.  Entry level officer must be at least twenty-one (21) 
years of age.  The selected candidate must successfully complete an honesty interview and polygraph, physical test, drug 
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urinalysis, psychological and medical evaluation, and a complete background investigation prior to hire and to retain employ-
ment.  The candidate must enter into a contract with the Tribe to work for four (4) consecutive years from date of hire.  Must 
not have a dishonorable, bad conduct or discharge other than honorable from the military service. Requires a positive work 
history that reflects strong work ethic, good character and a willingness to learn and follow instruction. Successful applicants 
will be placed on a one (1) year probationary period to be completed before permanent assignment.  NPT Police Department 
application forms are available at the NPT Human Resources Department.   Class/job description available at the NPT Human 
Resources Department.  Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide 
a current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three 
(3) years.  Open until filled.  (Grade 21/$31.71) 

The Nez Perce Tribe Education Department is recruiting for: INTERN-EDUCATION [HR-24-100] (Part-Time During the 
School Year/Lapwai).  The purpose of the internship is to provide second through fifth year undergraduate students with real 
world situations that are applicable in a tribal learning environment focused on culturally relevant education to improve whole 
child development (including academic achievement) of Native American students in K-12th grades. Intern will assist the l Nez 
Perce State Tribal Education Partnership (STEP) staff in facilitation and engagement of school teams, collection of cultural-
based evidence gathering data, community outreach and awareness, training, and capacity building efforts targeting partner 
public school district's students, families, and staff. On-the-job training will be provided. Capacity building plan will focus on 
facilitation of meetings and training, Idaho public school systems (state and local education agencies), mainstream education 
assessment and evaluation, effective school-Tribe-community partnerships, data monitoring, and other topics specific to cur-
rent trends and research of Native American populations. Special emphasis on Nez Perce culture. Must maintain positive 
working relationships with school and community partners. Responsible to use data management and tracking system to 
document scope and outcome of technical assistance and professional development services provided. The class functions 
within a general outline of work to be performed; develops work methods and sequences under general supervision of the 
Education Department Manager and additional support from the STEP Technical Assistance Coach.  Requires high school 
diploma or GED certification with a minimum of one (1) successful higher education school year (2 semesters or 3 quarters) 
and up to five (5) years of college level course work. Preference for majors related to education or closely related field. No 
prior work experience is required although documentation of previous paid and/or unpaid work experiences is desirable. Pref-
erence for individuals comfortable with public speaking, working cooperatively with others, good organizational skills, and good 
time management.  Must be able to pass a criminal background check. Class/job description available at the NPT Human 
Resources Department. The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required. Requires 
a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license record 
(DLR) and any DLR from other state(s) where you have been licensed to drive in the last three (3) years.  Open until 
filled. (Grade 8) 

The Nez Perce Tribe Law & Order Executive Office is recruiting for: TECHNOLOGY ADMINISTRATOR                 
[HR-24-104] (Full-time/Lapwai).  This class is a sworn Technology Administrator/Civil Law Enforcement Officer 
position whose primary responsibility is to create, maintain, manage and backup software and data for the Nez 
Perce Law & Justice Department programs. The primary focus is the Nez Perce Tribal Police Department (NPTPD) 
Spillman application for dispatch services through Nez Perce County Communications Center in Lewiston, Idaho. 
Services are provided daily during tribal business hours, and on call after hours, weekends, and holidays. Respon-
sible for installation of records management software on new computer equipment, manage VPN (virtual private 
network) for all department personnel. This position is under the supervision of the Law & Order Executive Officer 
with assistance from the Chief of Police. This position is grant funded. Requires bachelor's degree in information 
technology or closely related field. Three (3) years' work experience will substitute for one (1) year of formal educa-
tion. Must successfully complete a polygraph, and a complete background investigation prior to hire. Requires a 
positive work history that reflects strong work ethic, good character and a willingness to learn and follow instructions. 
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Requires a minimum of five (5) years' work experience in information systems, three (3) years of documented suc-
cessful work experience, preferably in law enforcement or closely related field. Must be highly organized with the 
ability to identify and implement needed systems and follow-up processes.  Class description available at the NPT 
Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing 
required. Requires a valid driver’s license with the ability to be insured under the Tribe’s policy. Must provide a 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the 
last three (3) years. This position closes on 1/29/24.  (Grade 24) 

The Nez Perce Tribe Human Resources Department is recruiting for:  BENEFITS TECHNICIAN [HR-24-105] (Full-
time/Lapwai).  The primary responsibility of the position is to assist the Human Resource Generalist and coordinate 
Tribal employee benefits: to include, but not limited to, retirement plan, group health/medical insurance plans, life 
insurance, and other ancillary benefits. Provide employee orientation for the purpose of education, explaining, and 
interpreting benefits. Maintain benefits records, management data systems and files. This position is supervised by 
the Human Resource Generalist. Requires Associate's degree or vocational technical degree. Three (3) years'     
experience will substitute for one-year formal education. Must complete and pass a criminal background check. 
Requires one (1) year of experience in human resources/business administration; Tribal government preferred. 
Class description available at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work 
environment, pre-employment drug testing required. Requires a valid driver’s license with the ability to be insured 
under the Tribe’s policy. Must provide a current driver’s license record (DLR) and any DLR from other state(s) where 
you have been licensed to drive in the last three (3) years. This position closes on 1/29/24.  (Grade 13) 
 
The Nez Perce Tribe Social Services Department is recruiting for: OFFICE ASSISTANT I [HR-24-106] (Part-time 
(29 hrs. or less)/Lapwai). To provide assistance to the Social Services Department. Performs office duties such as 
computer work, filing, typing documents, payroll documentations and delivery, mail delivery and pick-up, travel ar-
rangements and all other duties as assigned. Works within the general work to be performed; develops work meth-
ods and sequences under general supervision. Requires High school diploma/GED. Prefer six (6) months experi-
ence in an administration support staff position. Class description available at the NPT Human Resources Depart-
ment.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required. Requires a 
valid driver’s license with the ability to be insured under the Tribe’s policy. Must provide a current driver’s license 
record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three (3) 
years. This position closes on 2/2/24.  (Grade 7) 
 
The Nez Perce Tribe Social Services Department is recruiting for: ICW-RESOURCE CASEWORKER II                  
[HR-24-107] (Full-time/Lapwai). To provide supervision of staff as assigned; ensure direct care and case manage-
ment services to clients. This class is responsible for client case management and reporting. Works within a general 
outline of work to be performed, developing work methods and sequences under the direct supervision of the Di-
rector of Indian Child Welfare. Responsible for the protection of children enrolled or eligible for enrollment in a 
federally recognized Tribe within the boundaries of the Nez Perce Indian Reservation, family preservation and bro-
kering resources to the children and their families. Responsible for considerable knowledge of the laws governing 
child protection including Nez Perce Tribal Code and the Indian Child Welfare Act. Requires a bachelor’s degree in 
any human services fields, social work, sociology, psychology etc. or closely related field. Pass criminal background 
check. Requires two (2) years' experience in human service work or working with children and families. Experience 
working in a Tribal community preferred. Demonstrated leadership experience preferred. Class description available 
at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment 
drug testing required. Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  
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Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed 
to drive in the last three (3) years. This position closes on 2/2/24.  (Grade 17) 

____________________________________________________________
Open to All qualified (In-House & General Public) for the following positions: 

The Nez Perce Tribe Department of Mamáy΄asnim Hitéemenwees (Children’s Place of Learning) is recruiting for:  EARLY 
HEAD START PROGRAM ASSISTANT(S) [HR-21-175] (Full-time/Lapwai).  August through May (nine (9) months), thirty-
two (32) hrs. per week, Monday through Thursday. To assist the program as directed in delivery of services to children and 
their families; Requires working with children 0-5 years of age; Requires light work that involves walking, standing, kneeling, 
stooping, bending, sitting on chair or floor, and carrying or lifting up to 50 pounds on a recurring basis.  Promotion of clean 
safe, and cheerful environment for children, also establishing and maintaining consistency of rules.  Assists in all phases of 
classroom operations. Assist with children in daily classroom functions; eat and interact with children at mealtimes, serving as 
an appropriate model to the children.  As directed by Lead Teacher or Teacher Assistant prepare materials as needed to carry 
out weekly lesson plans. Attend and participate in staff meeting, training programs, and teaching workshops; successfully 
complete CDA certification within six (6) months of appointment and maintain CDA certification as required.  Bus monitoring 
duties as assigned; actively supervise children at all times. Assists in keeping the building and playground in clean and safe 
condition. Complete janitorial duties as assigned. Perform other duties/tasks as directed/assigned. Requires High School      
Diploma/GED. Shall obtain Food Handler’s card, CPR and First Aid Certification.  Requires criminal background check/finger-
print check, physical exam, and TB test prior to appointment. Class/job description available at the NPT Human Resources 
Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required. Open until 
filled.  (Grade 6) 

Extended: The Nez Perce Tribe Department of Natural Resources/Bio-Control is recruiting for: PROFESSIONAL II/         
BIOLOGICAL CONTROL CENTER COORDINATOR [HR-23-133] (Full-time/Lapwai).  The primary duties are to coordinate 
and provide oversight to the operations and maintenance of the Nez Perce Biocontrol Center (NPBC) through securing oper-
ational funds (agreements & contracts) to promote the use of biological control organisms (primarily insects) to combat noxious 
weeds on the larger landscapes with an emphasis of increasing the availability of newly approved agents (primarily insects) 
and those in limited supply. The primary duties are based around  five primary Goals including: 1) Increase the availability of 
biological control of weeds organisms that are newly approved or are in limited supply in Idaho and Pacific Northwest; 2) 
Provide bio-control technology transfer to landowners and managers; 3) Redistribute bio-control agents from field insectaries 
to areas of need; 4) Monitor past and current releases with cooperators to determine bio-agent present/absence and tract 
vegetation changes from representative areas utilizing SIMP methodology; and 5) Assist in biological control of weeds imple-
mentation in Idaho by managing the Statewide Biological Control Agent Release Database.  Will train all subordinate positions 
(Professional I, Technicians, and Aides) on all aspects necessary to fulfill the NPBC goals, objectives and associated tasks 
as they relate to annual work plans and staying within the Tribe’s organizational guidelines and policies.  Preparing progress 
reports of major activities will be performed or scheduled as requested by the Land Services Director and to those cooperators 
outlined in annual work plans. Below lists the essential tasks of the NPBC Coordinator.  Requires bachelor’s degree (master’s 
preferred) in related field.  Related field and/or coarse work requirements defined in job expectations.  Requires three (3) years 
related professional experience or one (1) year professional experience with master’s degree. Experience must be at a pro-
fessional level. Requires one (1) year supervisory experience.  Class/job description available at the NPT Human Resources 
Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required.  Requires a valid 
driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) and 
any DLR from other state(s) where you have been licensed to drive in the last three (3) years.  Open until filled.  (Grade 19) 

The Nez Perce Tribe Dept. of Natural Resources/Water Resources Division is recruit for:  PROFESSIONAL II/BROWN-
FIELDS TRIBAL RESPONSE PROGRAM COORDINATOR [HR-23-140] (Full-time/Lapwai). Salary: $55k-$65k DOE plus 
generous benefits package. We are looking for a dynamic, self-motivated professional to join our creative, supportive, results-
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driven team to help transform vacant lots and blighted properties into healthy community spaces. Job duties will include con-
ducting and overseeing environmental site assessments; data collection, analysis, and management; contract creation and 
supervision of subcontractors; technical report writing, budget management; professional presentations; and grant writing. 
Position requires a bachelor’s degree in geology, hydrology, engineering, chemistry, environmental science, planning, or re-
lated field (master’s preferred). Requires three (3) years related professional experience or one (1) year professional experi-
ence with master’s degree (experience must be at the professional level). Minimum one (1) year supervisory experience 
required. Please provide cover letter, and college transcripts along with resume. Class/job description available at the NPT 
Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required. 
Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license 
record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three (3) years.  Open until 
filled.  (Grade 19)  

The Nez Perce Tribe Police Department is recruiting for: CORRECTIONS SERGEANT [HR-23-151] (Full-time/Lapwai).  This 
is an important position in the Police Department which requires current certification in an approved Corrections and/or De-
tention academy.  This position assigned area of responsibility will primarily be the new correctional facility; provides input into 
training staff, supervises correctional officers and reviews all inmate complaints among other duties. Requires basic police 
officer course graduation certificate from the Federal Law Enforcement Center (FLETC) or Indian Police Academy (IPA) or 
Peace Officer Standards Training (POST) from any state. The selected candidate must successfully complete an honesty 
interview and polygraph, psychological and medical evaluation, and a complete background investigation prior to and to retain 
employment. The candidate must enter into a contract with the Nez Perce Tribe to work for four (4) consecutive years from 
the date of hire. Must have an honorable, good conduct, or honorable discharge from the military service, if applicable   Re-
quires six (6) years' experience in Law Enforcement or related field Requires three (3) years supervisory experience, demon-
strated leadership capabilities and knowledge of management and supervisory practices.  Class description available at the 
NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing 
required. Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s 
license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three (3) years. Open 
until filled.  (Grade 17) 

The Nez Perce Tribe Mamáy’asnim Hitéemenwees is recruiting for: TWO (2) HEAD START TEACHERS (SUCCESSFUL 
APPLICANT WILL BE ASSIGNED EITHER HS TEACHER II or III DEPENDING ON QUALIFICATIONS) [HR-23-164] (Full-
time - 9 months/Lapwai). TEACHER II:  Requires minimum an AAS or AA in ECE. Must have excellent demonstrated com-
munication skills, both oral and written, be computer literate and possess the ability to relate to children. Demonstrate 
knowledge and ability to apply early childhood education philosophy dealing with the “whole Child” to include working with 
special needs children. Requires background check, physical exam, and TB test; must obtain CPR and First Aid Certification. 
Class description available at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, 
pre-employment drug testing required. Prefer a valid driver’s license but would require that the incumbent obtain a valid driver’s 
license within six (6) months of appointment with the ability to be insured under the Tribe’s policy. If you already have a driver’s 
license, you must provide a current driver’s license record (DLR) and any DLR from other state(s) where you have been 
licensed to drive in the last three (3) years. Open until filled. (Grade 9).  TEACHER III:  Requires minimum a BAS or bach-
elor’s degree in ECE or a bachelor’s degree in related field with a current CDA and one-year related experience. Responsible 
to lead and supervise classroom activities. Responsible for planning and implementing and evaluating educational activities 
in compliance with HS Performance Standards. Must have excellent demonstrated communication skills, both oral and written, 
be computer literate and possess the ability to relate to children. Demonstrate knowledge and ability to apply early childhood 
education philosophy dealing with the “whole Child” to include working with special needs children. Requires background 
check, physical exam, and TB test; must obtain CPR and First Aid Certification. Class description available at the NPT Human 
Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required. Prefer 
a valid driver’s license but would require that the incumbent obtain a valid driver’s license within six (6) months of appointment 
with the ability to be insured under the Tribe’s policy.  
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If you already have a driver’s license, you must provide a current driver’s license record (DLR) and any DLR from other state(s) 
where you have been licensed to drive in the last three (3) years.  Open until filled. (Grade 11)   

The Nez Perce Tribe Mamáy’asnim Hitéemenwees - Lapwai Center is recruiting for:  BUS DRIVER [HR-23-165] (Full-time - 
9 months/Lapwai). To assist the program as directed in delivery of services to children and their families; transport children 
to and from school and field trips, work with Head Start families, conducts bus inspections, and maintains assigned bus as 
required. Maintains daily bus logs and up-to-date passenger list. Assists teaching staff on field trips and in the classroom, 
assists with program activities such as setting up for special events or meetings. Conducts visits to families in need of trans-
portation services as necessary, develops routes and transportation schedules in consultation with supervisor. Requires High 
school diploma or GED. Requires a Commercial Driver’s License (CDL). Requires 3 - 6 months experience. Requires CPR 
and First Aid Certification within 30 days of hire.  Requires criminal background/fingerprint check, DOT physical exam, and TB 
test prior to appointment. Class/job description available at the NPT Human Resources Department. The Nez Perce Tribe is 
a drug free work environment, pre-employment drug testing required. Requires a valid driver’s license with the ability to be 
insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where 
you have been licensed to drive in the last three (3) years.  Open until filled. (Grade 5) 

REVISED (F/T TO P/T):  The Nez Perce Tribe Boys & Girls Club is recruiting for: MEMBERSHIP SERVICES 
DIRECTOR [HR-23-168] (Part-time/ Kamiah).  Responsible to perform a variety of office manager duties for program staff 
regarding the Boys & Girls Club as authorized under the Boys & Girls Club Management.  Employee is the primary link of 
communication between members, parents, and the general public.  Responsible for maintaining a positive, friendly interac-
tions, and maintain a clean, organized image at the front counter.  Serves as the receptionist and office manager.  Is the data 
processer and generally works within established procedure to ensure task accomplishments.  Directs the public to information 
and resources, as well as the program managers and administration when necessary.  Must keep current records in the 
Membership Tracking Services (MTS).  Position is supervised by the Executive Director of the Boys & Girls Club.  Requires 
one (1) year of college experience or technical training equivalent to one year or High School Diploma/ GED with three years' 
work experience with a Boys & Girls Clubs of America.  Requires minimum of two (2) years' experience in customer service 
and be willing to receive continuous on-the-job training as needed. Must pass a criminal background check.  Class description 
available at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment 
drug testing required. Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three 
(3) years. Open until filled.  (Grade 9/Step 4)  

The Nez Perce Tribe Boys & Girls Club is recruiting for: YOUTH DEVELOPMENT PROFESSIONAL(S) [HR-23-169] (Part-
time (29 hrs. or less)/Kamiah).  To lead and support the station activities, and to supervise their specific program area to 
ensure the safety of all Club members. Provide programs and activities within a specific program area such as Arts & Crafts, 
Gym, Games Room, Education Center and Teen Center. Provide guidance and discipline while building relationships utilizing 
the Youth Development Strategy. This position is supervised by the unit director. Responsible for planning, implementing, and 
evaluating educational activities in compliance with Boys & Girls Club Performance Standards. Requires a High School Di-
ploma/GED. Prefer experience working with youth. Must pass a criminal background check.  Class description available at the 
NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing 
required. Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s 
license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three (3) years.  Open 
until filled.  (Grade 9/Step1) 

Extended: The Nez Perce Tribe Students for Success Program is recruiting for:  PROJECT COORDINATOR                   
[HR-23-189]  (Full-time/Lapwai).  Position may continue beyond one (1) year contingent on funding.  Position may drop to 
part time (29 hours or less) depending on funding.   Will report directly to the Students for Success Director. Responsibility to 
deliver reservation-wide outreach. Requires excellent organizational and multi-tasking skills to oversee and implement grant 
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initiatives. Responsible for supervision of project staff, project activity planning, monitoring and evaluation.  Must have excellent 
writing and oral communication skills, highly motivated and have the ability to work independently and cooperatively with 
others. Requires two (2) years of college education (48 credits), three (3) years of relevant job experience may be substituted 
for each year of required college education.  Requires (3) years of prevention and program/grants administration experience, 
and one (1) year supervisory experience.  Experience working with Native American students and families is preferred.  Class 
description available at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-
employment drug testing required.  Requires a valid driver’s license with the ability to be insured under the Tribe’s pol-
icy. Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to 
drive in the last three (3) years. Open until filled.  (Grade 14) 

The Nez Perce Tribe Department of Fisheries Resources Management is recruiting for: TECHNICIAN III MAINTENANCE/ME-
CHANIC [HR-23-201] (Full-time/Dworshak National Fish Hatchery). Responsibilities include performance of work assign-
ments in mechanical, electrical, refrigeration, and facility maintenance/repair.  Requires two (2) years of college OR a journey-
man certification in welding, HVAC/refrigeration, carpentry or plumbing.  Six (6) years of relevant experience can be substituted 
for the education requirement.  In addition to the education requirement, three (3) years of related experience and one (1) year 
supervisory experience is also required.  Requires a valid driver’s license with insurable driving record under the Tribe’s Policy, 
and the ability to obtain and maintain a Class B Commercial Driver’s License and Boom Operator Certification. Class/job 
description available at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-
employment drug testing required.  Requires a valid driver’s license with the ability to be insured under the Tribe’s pol-
icy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to 
drive in the last three (3) years. Open until filled.  (Grade 13) 

The Nez Perce Tribal Department of Fisheries Resources Management Division is recruiting for:  TECHNICIAN IV – ELEC-
TRICIAN [HR-23-204] (Full-time/Dworshak Fish Hatchery).  Responsibilities include hatchery electrical maintenance and 
repair.  Minimum qualifications:  Licensed journeyman electrician with two (2) years of college education (48 credits) and/or 
journeyman rating or certification with six years (6) experience, experience with 3-phase high voltage electrical systems and 
instrumentation; additional experience with pumps, motors, chillers, meters, man-lifts, hoists, fork-lifts, trucks and construction 
equipment is beneficial.  Three (3) years of relevant experience is equivalent to one (1) year of college.  Requires two (2) 
years of related experience to project needs and a minimum of one (1) year of supervisory experience (will accept Certification 
or Journeyman rating in lieu of supervision experience).  Knowledge and experience with fish hatchery operations and tech-
niques is desired.  Must have excellent communication skills, both oral and written, computer record keeping, and written 
reports are useful.  Must be highly motivated and the ability to work cooperatively with others or independently.  Class/job 
description available at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-
employment drug testing required.  Requires Driver’s License and ability to be insured under the Nez Perce Tribe Policy. 
Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive 
in the last three (3) years.  Open until filled.  (Grade 15) 

The Department of Fisheries Resource Management/Research Division is recruiting for:  FISHERIES TECHNI-
CIAN(S) I [HR-24-102].  Start your Fisheries Career NOW! !! ! Come and work for the Nez Perce Tribe Fisheries 
Resources Management Department.  Current openings for multiple positions are now open and WE NEED YOU 
to be part of our Fisheries Team. Fisheries Technician I regular full-time permanent and seasonal positions to be 
stationed at: Lapwai, Sweetwater, Orofino, Dworshak, Powell, McCall, ID, and Joseph, OR. If you are getting your 
high school diploma in Spring of 2024 still apply NOW!  Technician I position(s) get to travel, see amazing areas, 
help restore and maintain the Tribes beloved salmon, steelhead, and lamprey populations. Exciting work opportu-
nities are available assisting our habitat and watershed projects, working in our hatcheries and production facilities, 
and working on evaluation projects. Positions are responsible for assigned duties from handling fish, surveying and 
maintaining trails, remote stream surveys, harvest monitoring, identifying and marking fish, entering critical data, 
and other related duties as assigned. Must be mechanically inclined and have good computer skills. Must be highly 
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motivated and have the ability to work cooperatively with others. Requires a High School Diploma/GED. General 
work experience preferred. Class/job description available at the NPT Human Resources Department. The Nez 
Perce Tribe is a drug free work environment, pre-employment drug testing required.  Must provide a current driver’s 
license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three (3) years.  
These positions open until filled. (Grade 9)  (wage range $17.85 and up). 

The Department of Fisheries Resource Management/Resource Division is recruiting for:  FISHERIES TECHNI-
CIAN(S) II [HR-24-103].  Start your Fisheries Career NOW! !! ! Come and work for the Nez Perce Tribe Fisheries 
Resources Management Department. Current openings for multiple positions are now open and WE NEED YOU to 
be a part of our Fisheries Team. Fisheries Technician Il regular full-time permanent and seasonal positions to be 
stationed at: Sweetwater, Orofino, McCall, Lapwai in Idaho, and in Joseph Oregon. Technician Il position(s) get to 
travel, see amazing areas, help restore and maintain the Tribes beloved salmon, steelhead, and lamprey popula-
tions. Exciting work opportunities are available assisting and supervising our habitat and watershed projects, work-
ing in our hatcheries and production facilities, and working on evaluation projects. Positions are responsible for 
assigned duties from handling fish, surveying and maintaining trails, remote stream surveys, identifying and marking 
fish, supervising staff, entering critical data, and other related duties as assigned. Must be mechanically inclined 
and have good computer skills. Must be highly motivated and have the ability to work cooperatively with others. 
Requires two (2) years of college education (48 Credits). Three (3) years of relevant experience is equivalent to one 
(1) year college. Requires one (1) year of related experience to project needs and six (6) months leadership expe-
rience. Class/job description available at the NPT Human Resources Department. The Nez Perce Tribe is a drug 
free work environment, pre-employment drug testing required. Requires a valid driver's license with the ability to be 
insured under the Tribe's policy. Must provide a current driver’s license record (DLR) and any DLR from other state(s) 
where you have been licensed to drive in the last three (3) years. These positions open until filled.  (Grade 11)  (wage 
range $19.54 and up).  

For current grade and pay scale go to www.nezperce.org to review.   

To apply:  Recruitments for Entry Level Positions (Grade 15 and below) will require a completed Tribal application only. 
Recruitments for Professional Positions (Grade 16 and above) will require a completed Tribal application and resume.  Please 
submit one application per position: 

Nez Perce Tribe Human Resources Office 

ATTN: Job Name & No. 

P.O. Box 365 

Lapwai, Idaho, 83540 

Phone (208) 843-7332 Fax (208) 843-7414 

LATE OR INCOMPLETE APPLICATION PACKETS WILL NOT BE CONSIDERED. Tribal Preference applies. 
www.nezperce.org. 

 

 

 

 

http://www.nezperce.org/
http://www.nezperce.org/
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OTHER EMPLOYMENT OPPORTUNITIES   

• Department of The Interior/Bureau of Indian Affairs is recruiting for:  Supervisory Natural Resource Special-
ist.  This position is located with the Bureau of Indian Affairs, Deputy Director, Trust Services in Anywhere in the U.S. 
(remote job). The incumbent in this position serves as the Branch Chief, Branch of Bison. As the Branch Chief, the 
incumbent provides supervision and oversight on program functions and services for the mission. The incumbent in 
this position reports to the Division Chief, Division of Natural Resources.  For more information and how to apply go 
to www.usajobs.com.  Announcement #STIMP-24-12231520-CBXH-DN.  Closing date 1/31/24.  
 

• The Gates Scholarship (TGS) reader application is open!. We are seeking professionals like you to help us 
achieve our goals by serving in the important role.   As a reader, you will read and evaluate four essays, each, 
from 25 students, totaling 100 essays, by February 15, 2024. Readers will be required to complete a brief online 
certification course, prior to receiving their first batch of essays. No travel will be required, as essays can be read 
wherever the reader has internet access (e.g., work, home, etc.).  For more information and how to apply email: 
scholarshipadmin@thegatesscholarship.org.  Closing date 2/15/24.  
 

• Hewlett-Packard (HP) is recruiting for a Product Marketing Internship which they would enjoy fulfilling with 
a great candidate from the tribal community. For further information and how to apply go to   
https://jobs.hp.com/jobdetails/19060640/2024-summer-product-marketing-internship-vancouver-wa/  
Open util filled. 
   

• Nez Perce County is recruiting for:  Emergency Management Coordinator, Emergency Communications 9-1-
1 Coordinator, Senior Customer Service Specialist, Senior Account Clerk, Extra Help Part-Time Juvenile    
Detention Support Technician.  The advertisements will remain open until filled. For more information and how 
to apply go to www.co.nezperce.id.us/Departments/Personnel. EOE and accords preference to qualifying veterans. 
 

• Northwest Indian College (NWIC) is recruiting for:  STEM Community Coordinator (FT, 12 months – Nez Perce 
Site. This position works to coordinate STEM related activities throughout the Nez Perce campus site.  It is funded 
through the US Department of Energy grant and is meant to assist in coordination with field trips and outings with the 
students and community at Nez Perce.  Community workshops, field classes and other STEM related activities will 
be planned quarterly both in person and through virtual access. In addition, this position helps to develop culturally-
grounded and place based activities.  The coordinator will also assist in procuring the materials identified in the DOE 
grant, including kayaks and field equipment and plan activities with the newly acquired field equipment. This position 
is grant funded for two years. For more information and how to apply go to www.NWIC.edu. Open until filled.   
 

• Lapwai School District is recruiting for: Middle/High School Secretary, Maintenance Supervisor, Transporta-
tion Supervisor, High School Girls Assistant Softball Coach, High School Varsity Volleyball Coach, High 
School Junior Varsity Volleyball Coach, Middle School Assistant Wrestling Coach, Substitute Teachers, Bus 
Drivers, Custodians, and Kitchen Help. Applications can be found on the website www.lapwai.org, or contact Con-
nie Desjarlais at the District Office: (208) 843-2622 at ext. 3.  Positions are open until filled. 
 

• AVISTA is recruiting for: Natural Resources Technician, Substation Maintenance Engineer, Groundman CDL, 
Journeyman Operator, Crew Gas, Natural Resource Technician, Regional Business Manager, Corporate 
Communications Program Manager, Regulatory Accounting Analyst/Manager, Hydro Program Coordinator, 
Journeyman Lineman, Student Engineer, Line Foreman. For more information and how to apply go to 
www.myavista.com/about-us/working-at-avista.  
 

http://www.usajobs.com/
mailto:scholarshipadmin@thegatesscholarship.org
https://jobs.hp.com/jobdetails/19060640/2024-summer-product-marketing-internship-vancouver-wa/
http://www.co.nezperce.id.us/Departments/Personnel
http://www.nwic.edu/
http://www.lapwai.org/
http://www.myavista.com/about-us/working-at-avista


 

Page 14 of 20 

 

• Idaho Department of Labor Lewiston, ID is recruiting for: Common Labor (#2153379), Marketing Project       
Coordinator (#2154526), Truck Driver Class A Home Dailey (#JC253863255), Security Officers/Medical Center 
(#JC253782734), Lawn Irrigation Sprinkler Technician (#2154569), Case Manager (#2154493), HCS Vendor 
Manager I, II or SR (#2154533), Assistant Actuary (#2153901), Associate Branch Manager/Lewiston                      
(# JC253921768), Retail Sales Associate/Fly Fishing (#JC253957522).   For more information and how to apply 
go to https://idahoworks.gov.   Closing dates vary with positions. 

• Confederated Tribes of the Umatilla Indian Reservation (CTUIR) is recruiting for: Attorney, Human Resources 
Information System (HRIS) Specialist, Finance Clerk, Early Learning Collaborative Assistant, Family Preser-
vation Program Manager, Target Case Management Coordinator, Cmuytpama Warming Station Operations, 
Archaeologist I/II Field Archaeologist, Environmental Toxicologist, Fisheries Habitat Biologist II, Fish Pas-
sage Specialist(Project Leader-Ceded Area Passage Project), Fisheries Habitat Biologist II, Agriculture, and 
Forestry Program Forester, Indian Education Coordinator, Preschool Educator II, Computer Helpdesk Tech-
nician 1, Environmental Health & Safety Specialist/Officer, Public Transit Bus Driver - Part Time, Sexual As-
sault Specialist, Firefighter/EMT-Basic, EMT-Advanced, EMT-Intermediate, Police Officer (4) positions, Com-
munication Officer - (Dispatcher), Surveillance Operator.  For more information and how to apply go to 
https://ctuir.org/career-opportunities/.  Closing dates vary with positions.   

 

NOTICE 

NEZ PERCE TRIBAL 

EXECUTIVE COMMITTEE 

CANDIDATE FILING 

Due to the holiday, candidacy packets are available starting January 16, 2024, 
through February 15, 2024. 

Candidacy application packets will be available through NPTEC Executive Assis-
tant IV, Marsan Lawyer at (208) 843-2253 starting January 16, 2024. The dead-
line to submit completed candidacy packet is February 15, 2024, by 4:30 PM. 

NPTEC Incumbents are: 

Ryan Oatman 

Samuel Penney 

Shirley Allman 

For further information regarding Candidacy Filing or if you have any questions, 
please contact General Council Election Judges by email, elec-

tionjudges@nezperce.org or contact information below: 

https://idahoworks.gov/
https://ctuir.org/career-opportunities/
mailto:electionjudges@nezperce.org
mailto:electionjudges@nezperce.org
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Melissa Guzman – (208) 791-0298 or melissag@nezperce.org 

Loretta Spaulding – (208) 621-3823 or lorettas@nezperce.org 

Kayla Warden – (208) 935-8798 or kaylaw@nezperce.or 

 

THE NEZ PERCE TRIBE IS SEEKING BIDS FOR 

PROVIDING EQUIPMENT ASSOCIATED WITH THE WATER PUMPING SYSTEM 
AT 

THE LOSTINE RIVER FISH ACCLIMATION FACILITY 

PRODUCTS DUE: The Contractor will provide the following material and equipment:  

EQUIPMENT  

•  One primary 45 KVA quiet pack generator with trailer,  
•  One standby 45 KVA quiet pack generator with trailer,  
•  4’X4’X6’ Screened box for primary and standby pump with NOAA/NMFS criteria (3/32       
round)  
•  30 hp pump with 8” discharge with control box and 50’ cord,  
•  All required hoses and connectors necessary to connect pumps to existing pipes.  
•  All freight costs to and from project.  

Installation, testing, operation, and removal of equipment will be coordinated with Rick Zollman,  

 

Joseph Oregon field office, 541-432-2505 or maintenance employee Bill Jackson, 1-208-451-
5436.  

Approximate dates for delivery and installation will be the week March 11, 2024 and approximate  

date for removal will be the week of April 22, 2024.  

Interested Contractors may send their bids to Nez Perce Tribe Joseph Field Office, P.O. Box 909,  

Joseph, OR 97846 or Fax 541-432-4820.  

Bids must be received at the Joseph Field Office no later than February 2, 2024. 

 

mailto:melissag@nezperce.org
mailto:lorettas@nezperce.org
mailto:kaylaw@nezperce.or
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Job Vacancies in the Northern Region 

 See below for information on current jobs being advertised now on www.usajobs.gov , hiring event 
windows, jobs being outreached, and how to get help!  This email is current as of today. 

Try Out This Interactive Tool - Includes Both Pre-advertised (Out-
reach) & Advertised Jobs 

 
Clink this link:https://experience.arcgis.com/experience/30776d8798da41e3bd793a6aecd4b6e1 to go 
check out this website with a tool you can use to search for jobs of interest to you.  The opportunities listed 
will include those that are being outreached which means they are in the pre-advertisement phase where 
we are interested in hearing from applicants so we can determine how best to advertise the job.  This is a 
good time for you to respond to the hiring manager listed in the outreach, learn more about this loca-
tion/job, and find out when it may be advertised.   
  

This tool also includes those jobs that are currently advertised on www.usajobs.gov.  This website is the 
only place where you can apply for jobs with the Forest Service.  You'll need to create a profile first and 
then upload the necessary documents to apply.   

Region 1 Jobs Advertising On www.USAjobs.gov: 

Use www.usajobs.gov to find these positions if they aren't linked.  The list below often includes the positions 
currently advertised, to be advertised within the next week and not yet on the site as of today, as well as those 
a week out from advertisement. 

Lead Training Technician (Career Preparation) GS-9 in Darby, MT 
Drug & Alcohol Abuse Specialist GS-9 in Darby, MT 

http://www.usajobs.gov/
https://experience.arcgis.com/experience/30776d8798da41e3bd793a6aecd4b6e1
http://www.usajobs.gov/
http://www.usajobs.gov/
http://www.usajobs.gov/
https://www.usajobs.gov/job/769861600
https://www.usajobs.gov/job/770405800
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Student Trainee in Forestry Tech GS-2/3/4 
Student Trainee in Business & Industry GS-3/4/5 
Student Trainee in Administrative/Office Support GS-3/4/5 
Student Trainee Engineering GS-3/4/5 
Student Trainee GS-2 
Student Trainee in Natural Resources & Biological Sciences GS-3/4/5 
Student Trainee in Social Science GS-3/4/5 
Social Scientist/Biological Science Information/Geographic Information System Specialist GS-12 - one position 
with several locations listed 
 
The following are open and continuous announcements that provides the Forest Service with a readily availa-
ble source of applicants when vacancies occur. Eligibility and qualifications will be verified when there is a va-
cancy for the location and grade for which you applied. Information on specific locations where jobs are being 
filled and the dates when applications are due for these locations can be found at https://fsout-
reach.gdcii.com/Outreach.  Or see the list above. 
 
Civil Engineer GS-11/12   Supervisory Civil Engineer GS-12  Engineering Technician GS-8/9  Engineering Techni-
cian GS-10/11  Maintenance Worker WG-5  Maintenance Worker WG-7  Maintenance Worker WG-8  Engineer-
ing Equipment Operator Supervisor WS-10  Engineering Equipment Operator WL-10   Engineering Equipment 
Operator WG-10  Engineering Equipment Operator WG-8  Engineering Equipment Operator Helper WG-5  Ad-
ministrative Operations Specialist GS-11/2   Recreation Management Specialist GS-7/9   Recreation Manage-
ment Specialist GS-9/11  Forester GS-7/9  Forester GS-9/11   Forester GS-11/2   Forester GS-9/11  Forester GS-
11/12 (Silviculture)   Forestry Technician (Timber Sale Prep) GS-6/7   Forestry Technician (Timber Sale Admin-
istration) GS-8/9/10  Administrative Support Assistant GS-5/6   Administrative  Support Assistant GS-6/7   Wild-
life Biologist GS-7/9   Wildlife Biologist GS-9/11   Public Affairs Specialist GS-11  Public Affairs Specialist GS-
11/12  Customer Service Representative GS-4/5   Visitor Services Information Assistant GS-4/5   Visitor Services 
Information Assistant GS-5/6   Support Services Specialist GS-6/7  Support Services Specialist GS-7/8  Archeolo-
gist GS-7/9   Archeologist GS-9/11   Interdisciplinary Scientist GS-7/9   Interdisciplinary Scientist GS-9/11   Land-
scape Architect GS-9/11/12  District Ranger GS-12/13  Deputy District Ranger GS-12  Cook Supervisor WS-6  So-
cial Services Assistant GS-5  Lead Social Services Assistant GS-7  Lead Social Services Assistant GS-6/7 Airplane 
Pilot GS-9/11/12  Social Worker/Guidance Counselor GS-9  Teacher GS-9  Cook WG-6  Range Management Spe-
cialist GS-5/7/9 

Current/Upcoming National & Regional Hiring Events: 
Conference on Asian Pacific American Leadership Internship - November 20, 2023 through July 12, 
2024  Spring, summer, and fall internships available. Deadlines to apply vary. 
 
Range Management, Soil, and Sciences Career Opportunities - December 11, 2023 through February 21, 
2024  We're hiring range management specialists, botanists, soil scientists, and more. 
 
Wildland Firefighter Hiring - January 2, 2024 through January 22, 2024  We will be hiring various permanent 
and seasonal hand crews, engine crews, hotshot crews throughout California.  
 

https://www.usajobs.gov/job/770352300
https://www.usajobs.gov/job/770299900
https://www.usajobs.gov/job/770249500
https://www.usajobs.gov/job/770245300
https://www.usajobs.gov/job/770242300
https://www.usajobs.gov/job/770239500
https://www.usajobs.gov/job/770236000
https://www.usajobs.gov/job/769381500
https://www.usajobs.gov/job/769381500
https://fsoutreach.gdcii.com/Outreach
https://fsoutreach.gdcii.com/Outreach
https://www.usajobs.gov/job/757552500
https://www.usajobs.gov/job/757552000
https://www.usajobs.gov/job/757623900
https://www.usajobs.gov/job/757625300
https://www.usajobs.gov/job/757625300
https://www.usajobs.gov/job/757547000
https://www.usajobs.gov/job/757549800
https://www.usajobs.gov/job/757552700
https://www.usajobs.gov/job/757612400
https://www.usajobs.gov/job/757612400
https://www.usajobs.gov/job/757599100
https://www.usajobs.gov/job/757590200
https://www.usajobs.gov/job/757590200
https://www.usajobs.gov/job/757584300
https://www.usajobs.gov/job/757579100
https://www.usajobs.gov/job/757551300
https://www.usajobs.gov/job/757551300
https://www.usajobs.gov/job/757551600
https://www.usajobs.gov/job/757551700
https://www.usajobs.gov/job/757551700
https://www.usajobs.gov/job/757625600
https://www.usajobs.gov/job/757626100
https://www.usajobs.gov/job/757626800
https://www.usajobs.gov/job/757625900
https://www.usajobs.gov/job/757626500
https://www.usajobs.gov/job/757626500
https://www.usajobs.gov/job/757631600
https://www.usajobs.gov/job/757634400
https://www.usajobs.gov/job/757634400
https://www.usajobs.gov/job/757632100
https://www.usajobs.gov/job/757632600
https://www.usajobs.gov/job/757632200
https://www.usajobs.gov/job/757632200
https://www.usajobs.gov/job/757632300
https://www.usajobs.gov/job/757632400
https://www.usajobs.gov/job/757632800
https://www.usajobs.gov/job/757632800
https://www.usajobs.gov/job/757633700
https://www.usajobs.gov/job/757636700
https://www.usajobs.gov/job/757636700
https://www.usajobs.gov/job/757637200
https://www.usajobs.gov/job/757637200
https://www.usajobs.gov/job/757638000
https://www.usajobs.gov/job/757641200
https://www.usajobs.gov/job/757647200
https://www.usajobs.gov/job/757647200
https://www.usajobs.gov/job/757647500
https://www.usajobs.gov/job/757647700
https://www.usajobs.gov/job/757647900
https://www.usajobs.gov/job/757048300
https://www.usajobs.gov/job/757048300
https://www.usajobs.gov/job/733118200
https://www.usajobs.gov/job/731140600
https://www.usajobs.gov/job/704437100
https://www.usajobs.gov/job/704546000
https://www.usajobs.gov/job/704546000
https://www.usajobs.gov/job/704632400
https://www.usajobs.gov/job/704631900
https://www.usajobs.gov/job/751846700
https://www.usajobs.gov/job/751846700
https://www.usajobs.gov/job/703517800
https://www.usajobs.gov/job/704265600
https://www.usajobs.gov/job/703834800
https://www.usajobs.gov/job/754050200
https://www.usajobs.gov/job/754050200
https://www.fs.usda.gov/working-with-us/careers/recruitment-events/conference-asian-pacific-american-leadership-internship
https://www.fs.usda.gov/working-with-us/careers/recruitment-events/range-management-soil-and-sciences-career-opportunities
https://www.fs.usda.gov/working-with-us/careers/recruitment-events/wildland-firefighter-hiring
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Summer Internship Positions - January 12, 2024 through February 7, 2024  Our annual summer internship hir-
ing event. Apply on USAJOBS.gov January 12th to February 7th. 
 
Region 1 Temporary Hiring Event - January 25 - February 7th, 2024 - This will include hiring of all more 2024 
summer positions including:  fire fighting, timber sale preparation, recreation, trails, wilderness, engineering, 
surveying, archeology, fisheries, wildlife, visitor services, and more.   

See the following website for more information and updates:  https://www.fs.usda.gov/working-
with-us/careers/recruitment-events 

 Jobs Being Outreached in Region 1 

The following jobs are listed in the outreach database.  Click on the link below to learn more and feel free to 
reach out to the hiring manager listed if you are interested. 

Land Surveyor GS-12 in Coeur d'Alene, ID, Grangeville, ID; Kamiah, ID; Hamilton, MT; Libby, MT; Kalispell, MT; 
or Missoula, MT 
Realty Specialist GS-7/9/11/12 in Coeur d'Alene, ID; Kamiah, ID; Hamilton, MT; Kalispell, MT, and Missoula, 
MT - 3 positions 
Soil Scientist GS-7/9 in Billings or Bozeman, MT 
Range Technician GS-5/6/7 in Livingston or Gardiner, MT 
Rangeland Management Specialist GS-5/7/9 in Ashland, MT 
Range Technician GS-5/6/7 in White Bird, ID 
Range Management Specialists GS-5/7/9 in White Bird, ID 
Air Tanker Base Manager GS-9 in Helena, MT 
Archeologist GS-7/9 in Helena, MT 

Forest Supervisor GS-15 in Bozeman and Dillon, MT - 2 positions 
Forester/Silviculturist GS-12 in Hamilton, MT 
Fisheries Biologist GS-12/13 in Missoula, MT 
Recreation Specialist GS-11/12 in Kamiah, ID 
Range Technician GS-5/7 in Potlatch, ID 
Maintenance Worker WG-7 in Hungry Horse, MT 
Geneticist GS-13 in Coeur d'Alene, ID or Missoula, MT 
Archeologist GS-9 in Kalispell, MT 
Landscape Architect GS-9/11 in Potlatch, ID 
Public Affairs Specialist GS-12/13 in Missoula, MT 
Hydrologist GS-7/9 in Butte or Phillipsburg, MT 
Data Management Specialist GS-9/11 in Missoula. Plains, Seeley Lake or Superior, MT 
Soil Scientist GS-9/11 in Great Falls or Helena, MT 
Hydrologist GS-9/11 in Great Falls or Helena, MT 
Wildlife Biologist GS-7/9 in Kalispell, MT 
EMS and Medical Services Program Manager GS-11 in Missoula, MT 
Botany Program Manager GS-11/12 in Missoula, MT 

https://www.fs.usda.gov/working-with-us/careers/recruitment-events/summer-internship-positions
https://www.fs.usda.gov/working-with-us/careers/recruitment-events
https://www.fs.usda.gov/working-with-us/careers/recruitment-events
https://fsoutreach.gdcii.com/?id=FE7C6F490FE64F76BCACE1CB7871AADE
https://fsoutreach.gdcii.com/?id=FE7C6F490FE64F76BCACE1CB7871AADE
https://fsoutreach.gdcii.com/?id=9E2A80490B3748ACA61509B4B86A712E
https://fsoutreach.gdcii.com/?id=9E2A80490B3748ACA61509B4B86A712E
https://fsoutreach.gdcii.com/?id=463E59501092429C9211160238F512F2
https://fsoutreach.gdcii.com/?id=80F068E1BF564C0E856573C960C0F488
https://fsoutreach.gdcii.com/?id=AC4AC0A1B7834BF5B8EF07A280C64A19
https://fsoutreach.gdcii.com/?id=5688B88540124B28ABA5A9EF1D737DDB
https://fsoutreach.gdcii.com/?id=BFA8283B14EE465F8DC97FAA275BC221
https://fsoutreach.gdcii.com/?id=E6B36B59CB30477392086EC1A4BA957F
https://fsoutreach.gdcii.com/?id=3F81C51681EA4735A0C92F960D4F6C9C
https://fsoutreach.gdcii.com/?id=C89CA6B4323D4B25B3A6E5CCFBCD06DA
https://fsoutreach.gdcii.com/?id=C89CA6B4323D4B25B3A6E5CCFBCD06DA
https://fsoutreach.gdcii.com/?id=8D24DC3C92104A528DDE1E301CCD59A3
https://fsoutreach.gdcii.com/?id=0E2F79820A3248C9A19D74B4860247FD
https://fsoutreach.gdcii.com/?id=01DA0C8982484BB091580FDB68AB9D50
https://fsoutreach.gdcii.com/?id=7DC4A4BBD29E453EABC29CF63A07C490
https://fsoutreach.gdcii.com/?id=12720C1370874808BB22CE7E162B78BC
https://fsoutreach.gdcii.com/?id=EB0B08AD03424C61B4219A70571275B0
https://fsoutreach.gdcii.com/?id=D381D973ABB842809EFFEDCF1948D44F
https://fsoutreach.gdcii.com/?id=A5EE2BB803EA4C219664384E06EDB96B
https://fsoutreach.gdcii.com/?id=1723BF30D4CC4D4FB70425B6DBF2A1EB
https://fsoutreach.gdcii.com/?id=5895A2143A2449DEB7ED945437A3824F
https://fsoutreach.gdcii.com/?id=E3718029F3A44A2DB0AE8149E38FE6B6
https://fsoutreach.gdcii.com/?id=2C6C90A9935E47AE88D6E5AC79CA20FD
https://fsoutreach.gdcii.com/?id=072552636FCA43BF9D6820204502139F
https://fsoutreach.gdcii.com/?id=7B29AD5705FA4AD795C06812CA22C303
https://fsoutreach.gdcii.com/?id=32006A85E20D469EBD93AF5E9C59B5AC
https://fsoutreach.gdcii.com/?id=B5B71DF3A71A4107B2BC317EC9B3EE6E
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Civil Engineer GS-9/11 in multiple locations throughout North Idaho, Montana, and the Dakotas - 36 positions 
Range Technician GS-4/5/6/7 in Lemmon, SD and Dickinson, ND - 2 positions 
Rangeland Management Specialist GS-5/7/9 in Watford City, Lisbon, & Dickinson, ND - 5 positions 
Rangeland Management Specialist GS-7/9/11 in Watford City, ND 
Student Trainee in Range Management GS-3/4/5 in Lemmon, SD; Lisbon, Watford City, and Dickinson, ND - 4 
positions 
Wildlife Biologist GS-12 in Missoula, MT 
Administrative Support Assistant GS-6/7 in Hungry Horse, MT 
Geologist GS-5/7/9/11 in Troy or Trout Creek, MT 
Hydrologist GS-5/7/9/11 in Libby and Trout Creek, MT - 3 positions 
Geographic Information Specialist GS-9 in Libby, MT 
Geologist GS-11/12 in Libby, MT 
Landscape Architect GS-11 in Coeur d'Alene, Potlach, Kamiah ID & Dillon, MT - 3 positions 
Wildlife Biologist GS-11 in Kamiah, ID - 2 positions 
Civil Engineer GS-7/9/11 in Trout Creek, MT - 2 positions 
Civil Engineer GS-7/9/11 in Troy, MT - 2 positions 
Civil Engineer GS-7/9/11 in Libby, MT - 2 positions 
Civil Engineer GS-7/9/11 in Eureka, MT 
 

Need Help With Your Resume or Applying, Career Planning?  No Prob-
lem...Use this link to sign up directly for a time to visit:  Book time to visit with Amber, CLICK HERE!  

More Resources: 

To begin with, please visit our website to learn more about the jobs we have and the process.  In particular, 
see our “Tips – How to Get a Forest Service Job” and "Frequently Asked Questions" on our website 
at:  http://www.fs.usda.gov/detail/r1/jobs on the right hand side in the Quick Links box. 
  
Here are a few more links for helpful information:  Watch our Hiring Webinars where Forest Service recruiters 
walk through several topics regarding eligibility, applications, USAJOBS, resumes, and more.  

• Tips for Job Seekers 
• How to Write a Federal Resume 
• Tips for Applicants is a guide to understanding and completing the Forest Service application process. 
• To determine if you qualify for jobs and grades, please follow this link by clicking here. 

And again, if I can be of further help - feel free to contact me using all the information below.  

 

Amber Kamps 
Outreach, Recruitment, & Retention Program Specialist 

Forest Service 

Northern Region 

https://fsoutreach.gdcii.com/?id=9D6098F2758D4F88B41FE4A79D70EF7C
https://fsoutreach.gdcii.com/?id=8E59B55907BE460995A7DF1C15B0D31B
https://fsoutreach.gdcii.com/?id=0A62930EF91F4D399985DFB47D370716
https://fsoutreach.gdcii.com/?id=0A62930EF91F4D399985DFB47D370716
https://fsoutreach.gdcii.com/?id=2065E67ADE5A41018243065F564807A9
https://fsoutreach.gdcii.com/?id=F652E40B7BD04F0384306F3327B51FB5
https://fsoutreach.gdcii.com/?id=57FE0E9BFE0C444DA82351AB16283DD0
https://fsoutreach.gdcii.com/?id=BEF9712E388742AAB4EB4B6B86456CC1
https://fsoutreach.gdcii.com/?id=0A8DF05B902B4AB48790EAAD915842FF
https://fsoutreach.gdcii.com/?id=123B243C3FB74F859905A286A6E602EA
https://fsoutreach.gdcii.com/?id=2F8126E9D44040B084D25E301556A95B
https://fsoutreach.gdcii.com/?id=E77165C07CC64058A21153692A8AB054
https://fsoutreach.gdcii.com/?id=0FD452F1FFF4405A90AB444D0A8764AC
https://fsoutreach.gdcii.com/?id=E77165C07CC64058A21153692A8AB054
https://fsoutreach.gdcii.com/?id=4468913028C842BBA94F22CD1186BDB5
https://fsoutreach.gdcii.com/?id=CDD41EEB8AEB4A54859F546CFDA70B4F
https://fsoutreach.gdcii.com/?id=D3EC85BEC77F4A36B9ED641F1B5517A4
https://fsoutreach.gdcii.com/?id=DDBD418ED90B45D6AF5351BC600A306A
https://fsoutreach.gdcii.com/?id=4CDCBC727AC24AB8BB72C8F747F7211B
https://outlook.office365.com/owa/calendar/USDAForestService3@usdagcc.onmicrosoft.com/bookings/
http://www.fs.usda.gov/detail/r1/jobs
https://www.fs.usda.gov/working-with-us/jobs/how-to-apply
https://www.fs.usda.gov/working-with-us/jobs/build-your-federal-resume
https://www.fs.usda.gov/detail/r1/jobs/?cid=fseprd1126226
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/#url=GS-PROF
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p: 406-439-9138 
amberdawn.kamps@usda.gov 
PO Box 74 
Ovando, MT 59854 
www.fs.fed.us 

 
Caring for the land and serving people 

  

External:  Book time to visit with Amber, CLICK HERE!  

  

External Info Site: http://www.fs.usda.gov/detail/r1/jobs  

Internal Info Site: https://usdagcc.sharepoint.com/sites/fs-r01-orrt/SitePages/Out-
reach%20Process.aspx 

 

 

mailto:akamps@usda.gov
http://www.fs.fed.us/
https://outlook.office365.com/owa/calendar/USDAForestService3@usdagcc.onmicrosoft.com/bookings/
http://www.fs.usda.gov/detail/r1/jobs
https://usdagcc.sharepoint.com/sites/fs-r01-orrt/SitePages/Outreach%20Process.aspx
https://usdagcc.sharepoint.com/sites/fs-r01-orrt/SitePages/Outreach%20Process.aspx
http://usda.gov/
https://twitter.com/forestservice
https://www.facebook.com/pages/US-Forest-Service/1431984283714112
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