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JANUARY 1995
RESOLUTION 
95-185

Social Services 
moves from under 
the BIA Northern 
Idaho Agency to 
the Nez Perce 
Tribe. 

Under Public Law 
93-638



D E PA R T M E N T  E M P L O Y E E S :  

J A C K I E  M C A R T H U R ,  TA R I C I A M O L I G A ,  S O P H I A A L L E N ,

R E B E C C A L E H M A N ,  T E R E S A L E I G H T O N ,  

T I A H E R N A N D E Z ,  K I YA N A E L L E N W O O D ,  M I R A N D A D O M E B O ,  

L O R E T TA I S L E S ,  J A S M I N E  H I G H E A G L E ,  A S H L E Y W H E E L E R ,  

J A L E N  K A S H  K A S H ,   K AY L E E  M C C O R M A C K ,  A S I A W E A S K U S ,  J U L I A G O U L D ,  

V I C T O R I A W E A S K U S ,  M O N I Q U E  S H R O P S H I R E ,  M A R Q U E  W I L S O N ,  

W H I T N E Y F O S T E R ,  J O A N D R A W I L S O N ,  S A M A N T H A P E N N E Y,  C L O U D  W I L L I A M S ,

S I M - S I N  H E AV Y R U N N E R ,  A M A N D A S A M U E L S  L O P E Z ,  M A R Q U E L G R E E N E ,  

S A N D R A WA H S I S E ,  M A R G A R E T  M C C O R M A C K ,  M A R Y S .  TAY L O R ,  

G E O R G A N N E  M O R R I S O N ,  M A R Y TA L L B U L L ,  A P R I L M C AT T Y

C E C E L I A M C AT T Y,  R O N D A S PA U L D I N G ,  C A R O LY N  A M E R M A N

PA U L S H E R W O O D ,  C O N N I E  G U I L L O R Y

D A R A C U R R Y,  B R I D G E T T E  G R E E N E ,  T H U N D E R  G A R C I A ,  

C L A R E N C E  E L L E N W O O D ,  A N T O N I O  D O M E B O ,  T O N Y D I C K ,  E L I J A H  A R Q U E T T E
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• 43 Employees
• Seven department vacancies advertised or in the 

interview process
• 33 employees are Nez Perce (77%) 
• 4 employees are enrolled other tribe and Nez Perce 

descendant
• 3 employees are other tribe with Nez Perce spouse. 
• 3 employees are non tribal
• 93% of employees are enrolled in federally 

recognized tribe. 

66% (2/3) of Non Indian staff 
reside on the reservation and 
economically responsible for 

tribal household/family

57% of employees who are enrolled 
other tribe are 

Nez Perce Descendant
100% of employees who are other 
tribe are economic contributors to 

Nez Perce households on the 
reservation

93% of all staff reside on the 
reservation – of those who reside off 

reservation, 75% are Nez Perce. 
50% of all positions at Social Services 

are professional level requiring 
college and experience.  
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DATA SOVEREIGNTY

• Recognizing the importance of the ability and 

capacity of the Tribe to collect, analyze, manage 

and report sovereign data, such as death rate, the 

Nez Perce mortality gap, Nez Perce natural growth 

since 2016 and death by male or female to the 

stakeholders. The following has been compiled: 

S o u r c e :

N e z  P e r c e  T r i b e  B u r i a l  A s s i s t a n c e

N e z  P e r c e  T r i b e  E n r o l l m e n t
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Year Deaths New enrollees Growth

2016 27 32 5

2017 30 55 25

2018 29 39 10

2019 32 36 4

2020 52 36 -16

2021 42 74 32

2022 51 30 -21



Mortality is defined as the frequency 
of deaths in a specific population 
(death rate). 

The gap is the age difference at death 
between specific populations (Nez 
Perce Tribe vs. United States/National)

There is a mortality gap between the 
average age at death for the Nez 
Perce Tribe compared to the US 
population.  

Social Services provides this data with 
our NiMiiPuu Health Medical Director. 

MORTALITY GAP

SOURCE: 

Centers for Disease Control Life Expectancy per year

Nez Perce Tribe Burial Assistance 
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YEAR
NUMBER OF NEZ PERCE 

WHO PASSED AWAY

MORTALITY GAP:
NEZ PERCE AGE AT DEATH VS. 

NATIONAL POPULATION AGE AT 
DEATH OVERALL

MORTALITY GAP:
NEZ PERCE AGE AT DEATH VS. 

NATIONAL  POPULATION AGE AT 
DEATH FOR MEN

MORTALITY GAP:
NEZ PERCE AGE AT DEATH VS. 

NATIONAL  POPULATION AGE AT 
DEATH FOR WOMEN

2016 27 14.89 years less 10.59 years less 20.88 years less

2017 30 15.37 years  less 11.74 years less 19.83 years less

2018 29 17.36 years less 15.39 years less 19.2 years less

2019 32 13.02 years less 19.44 years less 7.76 years less

2020 52 9 years less 6.59 years less 13.27 years less

2021 42 16.07 years less 7.59 years less 13.87 years less

2022 51 13.46 years less 14.82 years less 10.76 years less
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Low Income 
Home Energy 
Assistance 
Program
74 persons 
served
$30,429

NPT Financial 
Assistance 
Hardship 
366 persons 
served
$54,600

NPT Financial
Assistance
Emergency 
Medical 
37 persons 
served
$3,900

NPT Financial 
Assistance 
Elder Assistance
325 persons 
served
$157,850

NPT Financial
Assistance 
Burial Assistance 
126 persons 
served
$121,200

NPT Financial 
Assistance
Emergency 
Housing 
Assisstance
12 persons 
served 
$5,500

Low Income 
Household
Water Assistance
Program
50 households 
served
$13,411

NDN Grant 
Helping 
Indigenous 
People Thrive
800+ hygiene, 
food, cleaning 
packs to 
homeless and in 
need

BIA General 
Assistance 
Program
22 clients

Individual Indian 
Monies 
Assessments 
forwarded to 
Northern Idaho 
Agency Supt. 
2 assessments

• Member of Permanent Supportive Housing team for the Nez Perce Tribe

• Hygiene/Food packs for tribal members in treatment

• Awarded new grant- Affordable Connectivity Outreach Grant

• LIHEAP (energy assistance) clients may request a box fan or space heater. 

• Small food pantry in the front of Social Services Financial Assistance 
Office. 

October 2022 – to April 3, 2023

Financial Assistance:  Tarcia Moliga and Sophia Allen  

Funding: Nez Perce Tribe, Bureau of Indian Affairs, Health & 
Human Services, Foundation. 
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Funding: State of Idaho and Health & Human Services 

Exceeded the required Work Participation Rate (WPR) for 2022.  The 

projected target rate is 37% and we achieved 83.7%.  Received a letter from 

the Director of Office of Family Assistance, ACYF, Washington, D.C. 

congratulating the Nez Perce Tribe on meeting this requirement.   

Significant change to the TANF Program’s 25th Anniversary of the Enactment 

of the Temporary Assistance for Needy Families (TANF) is the roll out of a 

new software system, TANF Data Portal (TDP) that features its benefits and 

changes designed to improve federal reporting. This replaces the original 

current data reporting system that does not provide the needed information 

for the 21st century.  The Nez Perce Tribe was selected to be a part of the 

new cohort of pilot users.  being implemented 

The monitoring results for 2022 are as follows:  

Benefit Eligibility Case File review: Contract Compliance Requirement 90%; 

Contract Compliance Result 100%. 

Supportive Service Payment Review: Contract Compliance Requirement 

100%; 

Contract Compliance Result 100%.

Tribal TANF
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Accomplishments: 

A client who received their Associate of Applied Science in Hospitality Management will begin employment with the Senior Citizens 

Program.

A client will begin a 90-day appointment with the TERO Program.

A client received an incentive for completing 6 months of employment in the amount of $500.00.-

One of our college graduates (AA degree) will become a full-time employee with the Nez Perce Tribe once she gets her driver’s license.  

The Case Manager is working closely with the client and the Program.

A NNCR was having difficulty with her grandson attending school and maintaining grades at Kamiah School District. Faculty, grandmother 

and TANF Case Manager worked together to find options.  The young man entered into the Idaho Youth ChalleNGe Academy, a residential 

home.  He is excelling and grandma is very happy.  He will graduate this summer and is thinking of going into the military. 

The 2023 -2024 budget has identified the need to increase Service To Participants (STP) to assist families with car repair, appliances, 

household repairs, etc.  These are items that the regular grant could not assist to meet the requests.  The budget has increased its Service 

To Participants line item. 

Three (3) clients reached their goal of becoming gainfully employed!  One as a CNA at our NiMiiPuu Health Authority, hotel management 

clerk in Lewiston and a salesperson trainee in management at a business in Lewiston.  

Current breakdown for TANF  families

1 Parent: 6 2 Parent: 2 Child Only: 52 Total: 60

From the 52 NNCR families, over half of the families stepped in to help families due to drugs which represents 50%.  The families assume 

these children and the costs associated with taking care of them.

Graduation 2024 is upon us!  We have 6 confirmed graduates from Lapwai and Kamiah and one of the graduates from Lapwai is the 

Salutatorian.  Support services will be given to the families.  
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Food and Nutrition

The Food Distribution Program on Indian Reservations (FDPIR) provides USDA Foods to income-eligible households living on Indian reservations. Many
households participate in FDPIR as an alternative to the Supplemental Nutrition Assistance Program (SNAP) because they do not have easy access to SNAP
offices or authorized food stores. The Food and Nutrition Service (FNS), an agency of the U.S. Department of Agriculture, administers FDPIR at the federal level.
The program is administered locally by either Indian Tribal Organizations (ITOs) or an agency of a state government. Currently, there are approximately 276
tribes receiving benefits under FDPIR through 102 ITOs and 3 state agencies.

Funding: USDA

Our department consist of five employees, we have Antonio Domebo (Records
Certifier), Tony Dick, (warehouse manager), Clarence Ellenwood Sr. (warehouseman)
Elijah Arquette (warehouseman) and Thunder Garcia (director).

Mobile Food Pantry Partnership with Idaho Food Bank, we continue to average/serve
at least 300 people each month for the mobile food pantry from October 2023 thru
April 2023. We also serve another 20 families monthly with our emergency food
pantry. We provide this service in conjunction with the Idaho Food Bank as well.

USDA Food Distribution, we average 210 households and 367 participants each
month. Emergency Food Pantry, we assist another 9 (36 participants) families each
month. We have also started our Hydroponics Wall Project and is a work in progress.
We should have different type of lettuce, cilantro, basil and spinach. These will be
ready by the end of September. This project was in conjunction with the University of
Idaho Hydroponics Club and University of Idaho Extension Agent.

We will also have several facilities projects for FY 23. We are replacing our roof top
units, a purchase of a new refrigerated truck, and some indoor improvements to our
building.



Director – Amanda Lopez
Advocate of Safety & Wellness – Marquel Greene
Reception of Resources – Sandra Picard 

From September 2022 - April 2023, Uuyit Kimti program has had a total of 
33 referrals made to the program’s office and a total of 30 victims seeking 
client services and advocacy. 

The Uuyit Kimti program was recently awarded the Survivors of Domestic 
Violence and Sexual Assault for Culturally Specific Population’s Grant from 
the National Indigenous Women’s Resource Center. This funding will allow 
the program to provide culturally specific & trauma informed support 
services as well as provide technical assistance and training to the program. 
Our tribe is the only grantee in the state of Idaho, and we are very excited 
at this opportunity.      

Uuyit Kimti is continuing to work with its partners, since September 2022 
the program has been at multiple events and trainings. Some trainings our 
staff has attended are the National Indian Nation’s Conference, H.O.P.E 
Training, In Services Multi-Discipline Training for Serving and Responding to 
Victims of Crime and Mandatory Reporting. We have also had multiple 
events with our partners such as the Open House Uuyit Kimti held in 
Lapwai, Domestic Violence Month Activities, YWCA Soup Fundraiser in 
Orofino for client support services, Family Engagement Day with Indian 
Child Welfare, Pinwheel Parade For Child Abuse Awareness month, Sexual 
Assault Awareness Month Activities self-defense class partnering with tribal 
law enforcement, Teen Night & Teen Dating Awareness Month Activities, 
University of Idaho Red Dress Special, Women’s Wellness Conference, 
Women’s Talking Circles and our MMIP Walk. 

FUNDING: DEPARTMENT OF JUSTICE, HEALTH & HUMAN 
SERVICES, IDAHO COUNCIL ON DOMESTIC VIOLENCE AND 
VICTIM ASSISTANCE
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Uuyit Kimti program is confidential & voluntary, and services are open to 
all genders. The program provides emergency shelter, assistance, 
advocacy, and transitional housing to all, who are victims of domestic 
violence, dating violence, sexual assault and stalking. You are never 
alone, we are here to help. Call us at 208-621-4778. 
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The Adult Protection Program
Margaret McCormack

The Adult Protection Program receives reports of alleged abuse, neglect, exploitation, and self-neglect of tribal 

enrolled, elderly and vulnerable adults living on the Nez Perce Reservation. Adult Protection coordinates investigation 

& services as well as sends referrals to Law Enforcement, Prosecutor, and other agencies as necessary.

AP attended webinars/trainings weekly, on a variety of topics such as:  Approaches to Elder Abuse, Financial 

Exploitation, Advance Planning, Elder Fraud Prevention, Grandparent scams/Scams, Elder Abuse in Long Term Care, 

Leading difficult aging discussions, Identifying and Advocating for Seniors, Covid-19, dementia, Alzheimer’s, Medicare, 

Social Security Benefits, Long-distance caregiving, Falls, Schizophrenia & Psychosis, Health care disparities for women, 

and the Ombudsman Program.

AP coordinated with NMPH CHR to provide Christmas Gifts to long-term care residents in our area. Assisted with the 

point in time count as well as providing hygiene bags. AP assisted with Chief Lookingglass complex fire, from 

immediate response to follow-up.

AP hosts monthly multi-disciplinary meetings as well as bi-weekly meetings with Shoshone-Bannock Tribal & Region V 

State Adult Protective Services, and Idaho Region II APS.

AP continues to partner with other tribal programs such as: NMPH Community & NMPH Behavioral Health, NPTHA, 

Nez Perce Tribal Prosecutor, Uuyit Kimti, Law Enforcement, Financial Assistance, and Tribal Court. As well as outside 

agencies: Lewiston Police Department, Area Agency on Aging, area long-term and rehabilitative care facilities, 

Salvation Army, and Goodwill.

Funding: The Nez Perce Tribe
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The Nez Perce Tribe Indian Child Welfare Program consists of Child Protection Services, ICWA, Foster 
Home Licensing, the Children’s Home, ‘inhimiyume (My Relative’s) Sober Living Home, the ‘init Home (Teen 
Shelter) and Victim Services. 

Rebecca Lehman, Director of Child Welfare rebeccal@nezperce.org 208-621-4666

Teresa Leighton, Office Admin III  teresah@nezperce.org

Miranda Domebo, Resource Caseworker II MirandaD@nezperce.org

Kiyana Ellenwood, Resource Caseworker I KiyanaE@nezperce.org

Monique Shropshire, Resource Caseworker II MoniqueS@nezperce.org

Loretta Higheagle, Foster Home Licensor/Educator lorettai@nezperce.org

Tia Hernandez, Title IV-E Specialist tiah@nezperce.org

Ashley Wheeler, Children’s Home Coordinator ashleyw@nezperce.org

Resident Mentors: Kaylee McCormack,  Victoria Weaskus, Asia Weaskus, Marque Wilson, 

Jalen Kash Kash, Julia Gould, Whitney Foster.

Jasmine Higheagle, ‘inhimiyme Coordinator jasmineh@nezperce.org

Joandra Wilson, ‘init Home Coordinator joandraw@nezperce.org

Youth Mentors: Samantha Penney, Cloud Williams, Sim-Sin Heavy Runner

Funding: Nez Perce Tribe, State of Idaho, Bureau of Indian Affairs, Health & Human Services,  Department of 
Justice. 

mailto:rebeccal@nezperce.org
mailto:teresah@nezperce.org
mailto:MirandaD@nezperce.org
mailto:KiyanaE@nezperce.org
mailto:MoniqueS@nezperce.org
mailto:lorettai@nezperce.org
mailto:tiah@nezperce.org
mailto:ashleyw@nezperce.org
mailto:jasmineh@nezperce.org
mailto:joandraw@nezperce.org


17Add a Footer 17

The Indian Child Welfare Program offers a multitude of services to the families and children engaged in the program through an In 

Home Service Plan or MINOC.  Caseworkers regularly provide transportation to medical, dental, optical or behavioral health 

appointments.  Attendance at these appointments also include client advocacy and ensuring information shared in that appointment is 

understood, to include the steps going forward.  Caseworkers assist in collecting legal documents, such as birth certificates, social security 

cards, and driver licenses.  Case plans are person specific and custom built to meet the needs of the family that is being served through the 

completion of a Family Preservation Packet.  This Packet is written in 1st person and follows the bio-psycho-social-emotional-spiritual 

model to assess overall wellbeing of the family. 

Promoting family preservation and mitigating court intervention has been successful 

overall, through the utilization of In Home Service Plans and/or Outreach Participation 

Plans.  These plans have offered opportunity for children to remain in their home while 

staff ensures safety and provides healthy intervention.  These efforts include avoiding 

court intervention by MINOC, if the family is willing to engage in services.  The further 

utilization of Voluntary Placement Agreements has helped voluntarily place children with 

family members while avoiding full foster care placement while parents/caregivers attend 

inpatient treatment services out of the area.  

For tribal members without children, Outreach Plans assist in navigating an individual’s 

way through outpatient or inpatient treatment services with community partners. 

Relationship building in the local county jails have been helpful in connecting those 

seeking services and support in their recovery. Since fall general council, staff has actively 

advocated for 13 individuals to successfully go to an outpatient or inpatient treatment 

facility to start their recovery journey.  
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Currently the Indian Child Welfare Program has 18 licensed foster homes, many of which 

have an active placement of a family member.  There is still a dire need for additional 

foster homes on the reservation.  Recruitment efforts have included radio 

announcements, newspaper articles, informational booths and information slips in each 

paystub for tribal employees.  A current focus in the program is to develop and provide a 

culturally specific educational curriculum to assist potential foster parents/families 

provide trauma informed care to the children they serve.  In recent conversations with 

NPTEC, an in depth conversation is being considered to make the foster care process 

easier to navigate, which may include removing some BIA or federal standards.  

‘inhimiyu’nm “My Relatives” Sober Living Home has had the opportunity to house 9 

women and 15 children since September of 2022 after receiving 14 applications.  

Updates to policy and procedures of the sober living home have included welcoming 

single women without children and to edit the enrollment requirements for children.  

Enrollment requirements include that at least one parent must be enrolled in a federally 

recognized tribe; 1st descendants are welcome into the home with their mother.   The 

home has opened up for recovery support groups, such as Wellbriety and 12 step groups 

for women.  Partnerships are growing with other recovery groups and outpatient 

treatment facilities in the area. Volunteers in the community have also come forward to 

offer engagement in cultural activity for the women and children residing at 

‘inhimyu’nm.  
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I’nit (Teen Shelter) has been completed in Lapwai.  This home is grant funded by the Office of Victims of 

Crime (OVC) and can house up to 14 teens who have been identified as homeless, at risk, a victim of crime or 

are under the status of MINOC.  Policy and procedure were approved by NPTEC, Youth Mentors were hired 

and the home opened to receive teens in December 2022; the house homed teens for overnight stays since 

opening.  

Init staff have worked in 

collaboration with Students 

for Success and other tribal 

programs to hold overnight 

parties, cooking classes, 

Teen Nights, study groups, 

Youth Wellbriety, 

Scavenger Hunts and other 

various activities since 

opening.  Information on 

the home and how a teen 

can engage in services is 

available upon request.  

I’nit staff have set a goal to 

also work with the Upriver 

Youth Council to offer more 

activities for adolescents in 

the Kamiah and Orofino 

areas.  



20Add a Footer 20

ICW continues work cases of child abuse in concert with Nez Perce Tribal Police, the Federal Bureau of Investigations, Nimiipuu

Health, the prosecutor’s office and the State of Idaho.  The utilization of this Multidisciplinary Team has been beneficial in opening 

lines of communication between each agency to benefit victims of crime.  The Children’s Advocacy Center, located in Lapwai, has 

been of great assistance in forensic interviews on victims and witnesses of crime while also giving a confidential meeting space for 

families affected.   

Regular meetings and collaboration have also included the Capacity Builders for Tribes, the Indian Child Welfare Advisory 

Committee, Title IV-E Expansion, the State of Idaho Independent Living Team, the Infant Toddler Program,  and various staff 

meetings with other tribal programs.  The working relationship with the Capacity Builders for Tribes has led to developing policy 

and procedure for the program, which is expected to be completed in May 2023.  

ICW hosted a Hope Awareness Training for tribal 

and non-tribal agency partners in the region with 

more than 60 registrants in attendance.  The program 

also partnered with other victim services 

departments to deliver training to Tribal Police and 

first responders with the goal of increasing trauma 

informed response and seamless service delivery.  

Other trainings ICW has attended and completed 

training include CPR certification, ASIST Training 

(Suicide Response), Victim Response Training, 

Grant Writing, and Mental Health 1st Aide Training.  

ICW staff provides trainings and education to children, families, agency partners and community 

members.  Those trainings include:

• Son’s of Tradition

• Daughter’s of Tradition

• Healthy Relationships through Native Wellness Institute

• Positive Indian Parenting

• Financial Literacy 

• Mandatory Reporting

• Drug Identification (in collaboration with Tribal Police)

• Narcan Distribution

• Team Building and Increased Communication for Teams 
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The Nez Perce Tribe Senior Citizen Program strives to promote good health for older Tribal elders and to promote the well-being of elder 

individuals by assisting such individuals to gain access to elder resources, nutrition, disease prevention, and by promoting health services to 

delay the onset of adverse health condition resulting from poor nutritional health or sedentary behavior.  Our program assists and helps Tribal 

elders by reducing hunger and food insecurity on our reservation.

Total Meals for Lapwai /FY2022 In-House = 8,908 Home Delivery =  7,362

Total Meals for Kamiah/FY2022 In-House = 1,121 Home Delivery =  6,752

Total Meals Served Both Sites = 48,088

Senior Citizens Program Funding Source: Title VI Older Indians and Nez Perce Tribe 
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It is the goal of the Nez Perce Tribe Senior Citizen Program to offer comprehensive and 

coordinated systems of nutritional, home and community-based services to help Tribal 

elderly individuals on the Nez Perce Reservation to maintain their independence and 

health in their home and in their community.  It is also our goal to provide nutritional 

services, elder travel, activities and informational resources to our Nez Perce Tribal 

elders.

Senior Citizen Programs Lapwai/Kamiah are working diligently to coordinate with our 

Tribal elder population in finding resources to eat more nutritious healthy foods.  Our 

programs provide well-balanced meals that comply with the Dietary Reference Intake 

(DRI) which is a set of scientifically developed reference values of nutrients and menu’s 

are approved by Julie Keller, Nimiipuu Health Dietician on a monthly basis.

Both elder sites serve approximately (360) elders on a yearly basis. A Needs Assessment 

Survey and Bingo congregated at the Clearwater River Casino & Lodge held on 

November 1, 2022 went very well with approximately 200+ elders.  This survey 

determines the grant formula for the next three years.

A 2023 Valentine’s Day Bingo was well attended by elders 55+years of age.  There were 

many prizes with valentine’s and candy hearts attached.  There were over 180 elders in 

attendance.

Title VI Nutrition Supplemental Services Form are helping elders who are; Nez Perce 

enrolled, Congregate Meal Participant, Veteran, SSI/Retirement, GA, handicap and frail.  

Those elders will be priority for a Walmart Gift Card.

Congratulations to the Elders of the Year!
The late Billy Henry* and Gloria Johnson

*photo released with permission
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Veterans Program Mary S. Taylor Funding: Nez Perce Tribe

The Veterans Program operates from gaming allocation funds.  Program also collaborates with other agencies to assist and support tribal veterans, for 
example: Walla Walla and Spokane Medical Centers, Spokane Tribal HUD-VASH, VETS Center, Department of Labor, Office of Tribal Government Relations 
(OTGR), other Tribal Veteran Programs, etc.

The Veterans Program can assist veterans and/or their families with: Ordering a DD214 (Discharge Paper); signing up for VA Health Benefits; VA Home Loans, 
Ordering and setting Headstones, markers or medallions; gas assistance for medical appointments; emergency assistance and direct them to the other 
agencies or programs that may assist them.

We host monthly Veterans meetings.  We participate in various veteran’s meetings and events, for example, American Indian Veterans Advisory Council (AIVAC 
Vice-Chairperson) meetings, Joint American Indian Veterans Advisory Council (JAIVAC) meetings with Washington and Idaho VA Programs, Valley Veterans 
Council (VVC), Inter-Agency Meetings and meetings with Tribal HUDVash Programs.

Participated in the American Indian Veterans Honor Ceremony in Spokane, WA
Assisted with 19 Tribal Veterans going to Washington DC for the Native American Veterans Memorial Dedication
Tribal Veteran Captain Connie Evans, Army Nurse Corp was the Keynote Speaker for the 40th Anniversary of the 
Vietnam Wall 
Held the Annual Veterans Day Luncheon
Attended the Pearl Harbor Day Event
Participated in the Point In Time (PIT) count
Participated in the Get Out the Vote Committee
Participated in 9 Webinars
Attended the Yakima Vietnam Veteran Honor Event where Caption Connie Evans was the keynote speaker.
Participated in CPS Family Engagement Event
Assisted Veteran Family with ordering head stone
Helped Veterans with filing for Health Benefits
Assisted Veteran with filing VA Home Loan documents
Assisted Veterans with gas assistance for appointments
Assisted Veterans with emergency assistance and referred them to other programs and agencies for assistance
Volunteer at the Mobile Food Bank 

Our program is open, no 
appointment necessary, 
however, may want to call to 
make sure I am available 
208-621-4738.
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Nez Perce Tribe Veteran
Delegation to Washington DC

The National Museum of the
American Indian is honoring
the exceptional military
service of Native Americans
in a formal dedication of the
National Native American
Veterans Memorial in
Washington, DC. The
dedication and processional
will honor American Indian
veterans and their families.
Our honor, gratitude and
prayers for these nineteen
Veterans and the
accompanying delegates in
their travels.
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