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~ March 27, 2023 ~ 

 

Nez Perce tribe 
Job openings 

________________________________________________________________________________________________________________________________________ 

ACTIVE JOB SEEKERS LIST 
In addition to our internal and external job opportunities, there are occasional temporary appointments. If 
you are interested in joining our active job seekers, please submit a completed Nez Perce Tribe application 
with a current driver’s license record (DLR). Active job seekers will be screened accordingly and referred 
to temporary appointments based on education, qualifications and experience. Tribal/Indian preference ap-
plies. Certain positions may require a valid driver’s license with ability to be insurable under the Tribe’s 
policy. 
 

Open only to qualified IN -HOUSE applicants for the following positions: 
In compliance with the Human Resource Manual 2.2.4: All vacancies will be advertised “IN HOUSE” for all employees and Tribal 
members for a minimum of two weeks.  Should a qualified RIF’ED employee apply, they will be given preference per the Nez 
Perce Tribe HRM 4.10. 
 
The Nez Perce Tribe Department of Executive Direction/Appaloosa Express Transit System is recruiting for: BUS 
OPERATOR [HR-18-119] (On-Call/Kamiah).  To operate "Appaloosa Express" tribal transit buses on prescribed 
routes as assigned. Requires a High School Diploma/GED.  Requires an Idaho Commercial Driver’s License (Class 
C CDL) to include passenger endorsement.  No Driving While intoxicated (DWl) conviction within the last thirty-six 
(36) consecutive months; not more than one (1) DWI on entire driving record; and not more than three (3) moving 
violation convictions with the last thirty-six (36) months.  Must pass the Department of Transportation (DOT) physical 
(medical) exam performed by a qualified DOT physician listed on the Federal Motor Carrier Safety Administration 
physicians list, which includes a drug screen in order to operate Appaloosa Express vehicles. Class description 
available at the NPT Human Resources Department.   Must have five (5) years’ experience in the operation of a 
motor vehicle. One (1) year experience operating a commercial motor vehicle and one (1) year in a customer service 
environment is preferred.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing 
required.  Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the 
last three (3) years.   Open until filled.  (Grade 12) 



 

 
 

Page 2 of 24 

The Nez Perce Tribe Department of Executive Direction/Appaloosa Express Transit System is recruiting for: TWO 
(2) BUS OPERATORS [HR-18-120] (On-Call/Lapwai).  To operate "Appaloosa Express" tribal transit buses on    
prescribed routes as assigned. Requires a High School Diploma/GED.  Requires an Idaho Commercial Driver’s 
License (Class C CDL) to include passenger endorsement.  No Driving While intoxicated (DWl) conviction within 
the last thirty-six (36) consecutive months; not more than one (1) DWI on entire driving record; and not more than 
three (3) moving violation convictions with the last thirty-six (36) months.  Must pass the Department of Transporta-
tion (DOT) physical (medical) exam performed by a qualified DOT physician listed on the Federal Motor Carrier 
Safety Administration physicians list, which includes a drug screen in order to operate Appaloosa Express vehicles. 
Class description available at the NPT Human Resources Department.  Must have five (5) years’ experience in the 
operation of a motor vehicle.  One (1) year experience operating a commercial motor vehicle and one (1) year in a 
customer service environment is preferred.  The Nez Perce Tribe is a drug free work environment, pre-employment 
drug testing required.  Requires a valid driver’s license with the ability to be insured under the Tribe’s pol-
icy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you have been 
licensed to drive in the last three (3) years.  Open until filled.  (Grade 12) 

The Nez Perce Tribe Department of Social Services Senior Citizens Program is recruiting for: COOK [HR-21-160] 
(Full-time/Kamiah).  To plan and prepare meals with federal, state, local, and Tribal standards.  Requires a High 
School diploma/GED or specialized vocational training.  Requires three (3) months experience. Must have or obtain 
Food Handler Permit within ninety (90) days of hire.  Class/job description available at the NPT Human Resources 
Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required.  Requires 
three (3) months food preparation experience for large groups of people. Open until filled.  (Grade 5) 

The Nez Perce Tribe Department of Mamáy΄asnim Hitéemenwees (Children’s Place of Learning) is recruiting for: 
EARLY HEAD START PROGRAM ASSISTANT(S) [HR-21-175] (Full-time/Lapwai).  August through May (nine 
(9) months), thirty-two (32) hrs. per week, Monday through Thursday. To assist the program as directed in delivery 
of services to children and their families; Requires working with children 0-5 years of age; Requires light work that 
involves walking, standing, kneeling, stooping, bending, sitting on chair or floor, and carrying or lifting up to 50 
pounds on a recurring basis.  Promotion of clean safe, and cheerful environment for children, also establishing and 
maintaining consistency of rules.  Assists in all phases of classroom operations. Assist with children in daily class-
room functions; eat and interact with children at mealtimes, serving as an appropriate model to the children.  As 
directed by Lead Teacher or Teacher Assistant prepare materials as needed to carry out weekly lesson plans.  At-
tend and participate in staff meeting, training programs, and teaching workshops; successfully complete CDA cer-
tification within six (6) months of appointment and maintain CDA certification as required.  Bus monitoring duties as 
assigned; actively supervise children at all times. Assists in keeping the building and playground in clean and safe 
condition. Complete janitorial duties as assigned. Perform other duties/tasks as directed/assigned. Requires High 
School Diploma/GED. Shall obtain Food Handler’s card, CPR and First Aid Certification.  Requires criminal back-
ground check/fingerprint check, physical exam, and TB test prior to appointment.  Class/job description available at 
the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment 
drug testing required.  Open until filled.  (Grade 6) 

The Nez Perce Tribe Department of Mamáy΄asnim Hitéemenwees (Children’s Place of Learning) is recruiting for: 
EARLY HEAD START PROGRAM ASSISTANT(S) [HR-21-176] (Full-time/Kamiah).  August through May (nine 
(9) months), thirty-two (32) hrs. per week, Monday through Thursday. To assist the program as directed in delivery 
of services to children and their families; Requires working with children 0-5 years of age; Requires light work that 
involves walking, standing, kneeling, stooping, bending, sitting on chair or floor, and carrying or lifting up to 50 
pounds on a recurring basis.  Promotion of clean safe, and cheerful environment for children, also establishing and 
maintaining consistency of rules.  Assists in all phases of classroom operations. Assist with children in daily class-
room functions; eat and interact with children at mealtimes, serving as an appropriate model to the children.   
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As directed by Lead Teacher or Teacher Assistant prepare materials as needed to carry out weekly lesson 
plans.  Attend and participate in staff meeting, training programs, and teaching workshops; successfully complete 
CDA certification within six (6) months of appointment and maintain CDA certification as required.  Bus monitoring 
duties as assigned; actively supervise children at all times. Assists in keeping the building and playground in clean 
and safe condition. Complete janitorial duties as assigned. Perform other duties/tasks as directed/assigned. Re-
quires High School Diploma/GED. Shall obtain Food Handler’s card, CPR and First Aid Certification.  Requires 
criminal background check/fingerprint check, physical exam, and TB test prior to appointment.  Class/job description 
available at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-
employment drug testing required.  Open until filled.  (Grade 6) 

Re-Advertised:  The Nez Perce Tribe Department of Boys & Girls Club is recruiting for:  PROGRAM               
DIRECTOR  [HR-22-148]   (Full-time/Lapwai).  The Program Director is a member of the administrative staff team, 
assisting the Unit Director and supporting Club personnel, Club members and all Club grants, programs, activities 
and events.  Responsible for providing onboarding and continued training for Club personnel, supervising Club 
personnel, ensuring safe, fun and a positive environment; Will provide guidance and discipline for Club members 
and notify or communicate with Club member’s parent/guardian on any Clubhouse information, accident/incidents 
and/or behavioral issues and suspensions involving their child.  Requires two (2) years of college education (48 
credits).  Three (3) years of relevant experience is equivalent to one (1) year college.  Must possess and maintain 
CRP, First Aid, and Automated External Defibrillator (AED) Certification within six (6) months of employment.  Must 
pass a criminal background check.  Requires previous management experience and one (1) year supervisory work 
experience with youth ages 5-18.  Experience with Boys & Girls Clubs preferred.  Class description available at the 
NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug 
testing required. Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the 
last three (3) years.  Open until filled.  (Grade 13)  

The Nez Perce Tribe Department of Law & Justice is recruiting for: CHIEF OF POLICE/DIRECTOR OF PUBLIC 
SAFETY [HR-22-160].  To supervise staff and provide management of the Nez Perce Tribal Police, and related law 
enforcement and emergency services.  Responsible for staff planning, civil and criminal processes, training, equip-
ment, supplies budget, policy, and reporting.  Researches and formulates long range goals for the organization; 
develops policies and position papers and reports to the Law & Order Executive Officer (LOEO).  This position is 
hired under contract with the Nez Perce Tribe.  Requires one of the following: Master’s degree in Law Enforcement 
or closely related field with no less than seven (7) years of successful Law Enforcement experience including no 
less than four (4) years successful supervisory experience in a law enforcement agency;  Bachelor’s degree in Law 
Enforcement or closely related field with no less than ten (10) years of increasingly responsible and successful Law 
Enforcement experience including no less than five (5) increasingly responsible and successful Law Enforcement 
experience including no less than five (5) years’ successfully supervisory experience in a law enforcement 
agency;  Successful completion (2.5 gpa or higher) of at least two (2) years of post-secondary education preferably 
including courses in Law Enforcement or a closely related field, with no less than fifteen(15) years of increasingly 
responsible and successful Law Enforcement experience including no less than seven (7) years of successful        
supervisory experience in a law enforcement agency.  Requires basic police officer course graduation for the Fed-
eral Law Enforcement Center (FLETC) or Indian Police Academy (IPA) or Peace Officer Standards and Training 
(POST) from any state.  Class/job description available at the NPT Human Resources Department.  The Nez Perce 
Tribe is a drug free work environment, pre-employment drug testing required.  Requires a valid driver’s license with 
the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR 
from other state(s) where you have been licensed to drive in the last three (3) years.  Open Until filled.  (Grade 26, 
annual salary of 95k-125k DOQ)  
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The Nez Perce Tribe Department of Executive Direction/Tribal Transit System is recruiting for:  ADMINISTRATIVE 
SPECIALIST II/DISPATCHER [HR-22-161] (Full-time/Lapwai).  To provide general clerical support for the Transit 
Director and staff.  The class will follow policies and procedures; takes initiative to complete assignments on time 
under general supervision of the Transit Director. Requires the ability to input data utilizing a computer, to record 
projects reports, scanning, copying, transcribing information and data entry.  Must be able to perform routine office 
tasks, data entry, and word processing, from desk reception services.  Maintain accurate logs and files to ensure 
verification of activities; gather and compile information to be used by others; maintain confidentiality at all times, 
operate Transit Dispatch when needed.  Complete and input various Transit reports into various on-line data ba-
ses.  Must obtain a Class C CDL with passenger endorsement (transport 15 or more passengers.) within nine (9) 
months of employment with Transit preferred.  Requires a high school diploma/GED.  Requires two (2) years of 
college education, or vocational technical, with emphasis in administrative skills, business, or a closely related 
field.  Requires one (1) year experience working in office environment with similar duties per class description, tribal 
government preferred. Class/job description available at the NPT Human Resources Department.  The Nez Perce 
Tribe is a drug free work environment, pre-employment drug testing required.  Requires a valid driver’s license with 
the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR 
from other state(s) where you have been licensed to drive in the last three (3) years.  Open Until filled.  (Grade 11) 

The Nez Perce Tribe Department of Boys & Girls Club is recruiting for: MEMBERSHIP SERVICES DIRECTOR 
[HR-22-178] (Full-time/Lapwai).  Responsible to perform a variety of office manager duties for program staff re-
garding the Boys & Girls Club as authorized under the Boys & Girls Club Management.  Employee is the primary 
link of communication between members, parents, and the general public.  Responsible for maintaining a positive, 
friendly interactions, and maintain a clean, organized image at the front counter. Serves as the receptionist and 
office manager.  Is the data processer and generally works within established procedure to ensure task accomplish-
ments.  Directs the public to information and resources, as well as the program managers and administration when 
necessary.  Must keep current records in the Membership Tracking Services (MTS).  Position is supervised by the 
Executive Director of the Boys & Girls Club.  Requires one (1) year of college experience or technical training 
equivalent to one year or High School Diploma/ GED with three years' work experience with a Boys & Girls Clubs 
of America.  Requires minimum of two (2) years' experience in customer service and be willing to receive continuous 
on-the-job training as needed. Must pass a criminal background check.  Class description available at the NPT 
Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing 
required. Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the 
last three (3) years. Open until filled.  (Grade 9/Step 4)  

The Nez Perce Tribe Department of Boys & Girls Club is recruiting for:  YOUTH DEVELOPMENT PROFESSIONAL  
[HR-22-179] (Part-time (29 hrs. or less)/Lapwai).  To lead and support the station activities, and to supervise their 
specific program area to ensure the safety of all Club members. Provide programs and activities within a specific 
program area such as Arts & Crafts, Gym, Games Room, Education Center and Teen Center. Provide guidance 
and discipline while building relationships utilizing the Youth Development Strategy. This position is supervised by 
the unit director. Responsible for planning, implementing, and evaluating educational activities in compliance with 
Boys & Girls Club Performance Standards. Requires a High School Diploma/GED. Prefer experience working with 
youth. Must pass a criminal background check.  Class description available at the NPT Human Resources Depart-
ment.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required. Requires a 
valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license 
record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three (3) years.   
Open until filled.   (Grade 9/Step1)  



 

 
 

Page 5 of 24 

The Nez Perce Tribe Department of Environmental Restoration and Waste Management Program is recruiting for: 
HYDROGEOLOGIST SPECIALIST/PROFESSIONAL III [HR-22-194] (Full-time/Lapwai).  Will be responsible for 
reviewing, analyzing, and developing written comments on activities at the Hanford Site. The position requires a 
Bachelor's degree (Master's preferred) in Geology, Geochemistry, Geophysics, Environmental Science, Nuclear 
Science, Soils or a closely related field. Required knowledge, skills and experience with; the development of exper-
imental study designs, advanced statistical analysis, monitoring and evaluation of large-scale management pro-
grams, report writing, journal publications and professional presentations. Requires three (3) years professional 
level experience with Bachelor's or one (1) year professional level experience with Master's degree. Requires two 
(2) years supervisory experience. Please provide proof of degree. Class/job description available at the NPT Human 
Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing re-
quired.  Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the 
last three (3) years.  Open until filled.  (Grade 20) 
                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                   
The Nez Perce Tribe Department of Environmental Restoration and Waste Management Program is recruiting for: 
ENVIRONMENTAL RISK SPECIALIST/PROFESSIONAL IV [HR-22-197] (Full-time/Lapwai).  Relevant experi-
ence with the Resource Conservation and Recovery Act (RCRA) and Comprehensive Environmental Response, 
Compensation, and Liability Act (CERCLA) is preferred; as well as experience working on behalf of Indian tribes or 
other governments. The ERWM Program’s role is to protect the Tribe’s treaty-reserved rights at the Hanford Site in 
the state of Washington, regulate air quality on the Tribe’ Reservation in the state of Idaho, and oversee emergency 
response planning on the Reservation. The ideal candidate will be comfortable reviewing, analyzing, and comment-
ing on environmental risk assessments related to RCRA and CERCLA actions at the Hanford Site. Will need to be 
a team player and have sound judgement, accompanied by excellent research, writing, and communications skills. 
Will also have the ability to analyze complex risk assessment issues; to delve deeply into environmental strategies 
and projects related to the Tribe’s interests at the Hanford Site; and to respond to the wide array of environmental 
issues that require prompt and accurate analysis. Requires four (4) years professional experience with a Bachelor’s, 
two (2) years professional experience with Master’s, or one (1) year professional experience with PhD.  Please 
provide proof of degree. Class/job description available at the NPT Human Resources Department.  The Nez Perce 
Tribe is a drug free work environment, pre-employment drug testing required.  Requires a valid driver’s license with 
the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR 
from other state(s) where you have been licensed to drive in the last three (3) years.  Open until filled.  (Grade 21) 

The Nez Perce Tribe Department of Natural Resources/Cultural Resources is recruiting for:  FIELD ARCHAEOL-
OGIST/PROFESSIONAL III [HR-22-202] (Full-time/Lapwai).  Position is responsible for implementing and        
completing archaeological inventory, testing, and data recovery projects under the supervision of the Tribal Archae-
ologist. Directly supervises archaeological field crew(s) in completion of various contracted archaeological tasks           
including fieldwork, data analysis, and report writing. Expected to serve on technical committees responsible for 
managing cultural resources. Includes some fieldwork in various locations throughout the Tribe's ceded and usual 
and accustomed areas. Position requires a bachelor’s degree (master’s preferred) in archaeology, anthropology, or 
closely related field, three (3) years of professional experience (one (1) year with Master’s degree), and two (2) 
years of supervisory experience. Position also requires walking long distances over rough terrain, regularly lifting 
up to 50 lbs., and frequent overnight travel. Class/job description available at the NPT Human Resources Depart-
ment.   The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required.  Requires a 
valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license 
record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three (3) 
years.  Open until filled.  (Grade 20) 



 

 
 

Page 6 of 24 

The Nez Perce Tribe Department of Social Services/Child Protection Program is recruiting for:  CHILD PROTEC-
TION INVESTIGATOR [HR-22-205] (Full-time/Lapwai).  Under direction of Indian Child Welfare Director, will direct 
the child abuse and neglect investigative activities of the department. Will oversee investigative guidelines. Involves 
making determinations of appropriate actions necessary to resolve family emotional and/or physical stress situations 
which may cause child abuse or neglect. Requires working closely with Nez Perce Tribal Law Enforcement (NPTLE) 
as a Liaison between Nez Perce Tribe Child Protection Services (NPTCPS), Tribal/Federal/State Law Enforcement 
agencies/jurisdictions. Required to write detail-oriented reports in conformance with Director of Indian Child Welfare. 
Must be substance and violence free; and be familiar or connected to the Nez Perce Reservation and/or communi-
ties.  Requires a bachelor’s degree in social work, criminal justice, social sciences or other related field preferred, 
or Certification of Completion of Police Officer POST Academy. Three (3) years related experience will substitute 
for one (1) year of college.  Must obtain CPR, First Aid, and AED certification within six (6) months of employment. 
Must be able to pass a criminal background investigation prior to employment or within fifteen (15) days of hire. 
Requires three (3) years related professional experience or one (1) year professional experience with a Master's 
degree. Requires six (6) months of experience demonstrating leadership capabilities and good knowledge of man-
agement and supervisory practices. Class description available at the NPT Human Resources Department.  The 
Nez Perce Tribe is a drug free work environment, pre-employment drug testing required.   Requires a valid driver’s 
license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) 
and any DLR from other state(s) where you have been licensed to drive in the last three (3) years.   Open until 
filled.  (Grade 19) 
 
The Nez Perce Tribe Department of Social Services/Child Protection Program is recruiting for:  EDUCATION 
TRAINER/FAMILY GROUP DECISION MAKING FACILITOR [HR-22-206] (Full-time/Lapwai).  To be responsible 
for administering, planning, developing, and implementing comprehensive programs in support of the families in-
volved with Child Protection Services. Will implement project goals and objectives along with Indian Child Welfare 
Worker and Child Protection Resource Caseworker. Responsible for collaborating with Community Partners and 
will provide seamless services for families; provide community partners and families with training as needed. Works 
within a general outline of work to be performed, developing work methods, cultural curriculum, and sequences.  Un-
der supervision of the Nez Perce Social Services Manager and/or the Indian Child Welfare Director. Will be work 
closely with Indian Child Welfare and Child Protection Program. Associate degree required, bachelor’s degree in 
related field preferred. Related field and/or course work requirements defined in Job Expectations. Three (3) years 
of relevant job experience may be substituted for one year of college. Technical experience in related field preferred; 
demonstrated leadership experience preferred Requires experience working with tribal communities. Class descrip-
tion available at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, 
pre-employment drug testing required.  Requires a valid driver’s license with the ability to be insured under the 
Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you 
have been licensed to drive in the last three (3) years.  Open until filled.  (Grade 16) 
 
The Nez Perce Tribal Department of Fisheries Resources Management Division is recruiting for:  PROFESSIONAL 
I -  SRBA PRODUCTION BIOLOGIST [HR-23-103] (Full-time/Kooskia Fish Hatchery).  Assists the Kooskia 
Hatchery Manager in production of 650,000 Kooskia Hatchery Spring Chinook smolts, 700,000 Spring Chinook 
smolt acclimation from the Clearwater Hatchery, three-month acclimation of 1,000,000 Coho Salmon Smolts from 
Dworshak Hatchery. Will assist with the trapping of Spring Chinook, Coho and Steelhead for transport to other 
hatcheries within the basin. Out planting of excess eggs from hatcheries. Responsibilities include: personnel super-
vision, scheduling, planning fish culture and fish health, data collection, analysis, summarization and reporting. Work 
schedule includes rotating duty on weekends and holidays as assigned and answering of alarm calls. Physical 
requirements are medium to heavy work that involves walking or standing most of the time and exerting up to 100 
pounds of force on a recurring basis, in a predominantly outdoor setting. Requires bachelor’s degree in related field. 
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Related field and/or course work requirements defined in job expectations.  Experience does not substate for de-
gree.  Technical experience in related field preferred; demonstrated leadership experience preferred.  Class/job 
description available at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environ-
ment, pre-employment drug testing required.  Requires a valid driver’s license with the ability to be insured under 
the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you 
have been licensed to drive in the last three (3) years.  Open until filled. (Grade 17) 
 
Extended:  The Nez Perce Tribe Department of Education Dept. Mamáy’asnim Hitéemenwees is recruiting for: 
HEALTH AND SAFETY SPECIALIST [HR-23-107] (Full-Time/Lapwai).  Responsible for the Health, Nutrition, 
and Safety Components as provided in the Head Start Performance Standards and in accordance with tribal and 
federal guidelines. Responsible for the coordination of health, nutrition, and safety services to children and families 
enrolled in the program. Acts as a liaison working with local health providers and community agencies.  Will works 
closely with the program’s health, nutrition, and safety consultants, and coordinates with division staff, teachers, 
and parents in the areas of child health, nutrition, and safety.  Responsible for coordinating training in the areas of 
child health, nutrition, and safety, to include staff health and safety. Responsible for monitoring and compliance with 
the Head Start Performance Standards in the areas of health, safety, and nutrition and the USDA CACFP.  Super-
vises the Food Services Division and staff and is under the direct supervision of the Program Director.  Requires 
Bachelor’s degree in public health, nursing, health education, maternal and child health or health administration or 
related health/human services field. Requires one (1) year experience in public health, nursing, health education, 
maternal and child health or health administration or related health/human service field; prefer health experience in 
birth to five (5) years of age.  Requires one (1) year supervisory experience.  Experience working with culturally 
diverse and low-income families. Demonstrated leadership ability in designing training programs. Must possess and 
demonstrate excellent public communication skills, public relation and organization skills. Must obtain certification 
as First Aid, CPR/AED Instructor within first year from date of employment. Must obtain First Aid, CPR/AED Certifi-
cation within ninety (90) days from date of employment. Must obtain Food Handlers certification within ninety (90) 
days from date of employment. Requires criminal background check or fingerprint check, physical exam, and TB 
test.  Class/job description available at the NPT Human Resources Department. The Nez Perce Tribe is a drug free 
work environment, pre-employment drug testing required.  Requires a valid driver’s license with the ability to be 
insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR from other 
state(s) where you have been licensed to drive in the last three (3) years.  Open until filled.  (Grade 16) 
 
The Nez Perce Tribe Prosecutor’s Office is recruiting for:  DEPUTY PROSECUTOR [HR-23-109] (Full-time/       
Lapwai).  To assist the Prosecutor in upholding the Nez Perce Tribe Constitution, Tribal Code and the sovereignty 
of Tribe. Requires a bachelor’s degree.  Prefer a Juris Doctor, or expectations of receiving a Juris Doctor within six 
(6) months from date of hire, from an accredited law school. Requires licensure in good standing with any state bar, 
or a current limited license to practice law in the State of Idaho.  Must pass a state bar exam and be licensed to 
practice law in that state no later than one (1) year after hire. Must pass a criminal background check. Requires two 
(2) years of successful work experience as a prosecutor or criminal defense in a tribal court system is pre-
ferred.  Knowledge of and sensitivity to the culture, customs, and traditions of the Nez Perce Tribe preferred.  Must 
have a positive work history. Please provide a legal writing sample with application, and resume. Class/job descrip-
tion available at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, 
pre-employment drug testing required. Requires a valid driver’s license with the ability to be insured under the 
Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you 
have been licensed to drive in the last three (3) years.  Open until filled.  (Grade 22) 
 
The Nez Perce Tribe Department of Technology Services is recruiting for: CABLE TECHNICIAN III [HR-23-111] 
(Full-time/Lapwai).  To provide support and installation of low voltage and outside plant cables and hardware. 
Works within a general outline of work to be performed developing work methods and sequences under direct 
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supervision of Cable Technician Ill-Lead. Duties may also include providing project level supervision and manage-
ment as well as performing technical labor applications of fieldwork.  Requires two (2) years of college education 
(48 credits). Three (3) years of relevant experience is equivalent to one (1) year of college. Requires six (6) months 
experience in cable installation. Requires acquiring tower climbing certificate within one (1) year of employment.  
May require physical fitness exam. Background check is required within first three (3) months of employment. Class 
description available at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environ-
ment, pre-employment drug testing required.  Requires a valid driver’s license with the ability to be insured under 
the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you 
have been licensed to drive in the last three (3) years. Open until filled.  (Grade 13) 

The Department of Fisheries Resource Management/Research Division is recruiting for:  FISHERIES TECHNI-
CIAN(S) I [HR-23-113].  Start your Fisheries Career NOW! !! ! Come and work for the Nez Perce Tribe Fisheries 
Resources Management Department.  Current openings for multiple positions are now open and WE NEED YOU 
to be part of our Fisheries Team. Fisheries Technician I regular full-time permanent and seasonal positions to be 
stationed at: Lapwai, Sweetwater, Orofino, Dworshak, Powell, McCall, ID, and Joseph, OR. If you are getting your 
high school diploma in Spring of 2023 still apply NOW!  Technician I position(s) get to travel, see amazing areas, 
help restore and maintain the Tribes beloved salmon, steelhead, and lamprey populations. Exciting work opportu-
nities are available assisting our habitat and watershed projects, working in our hatcheries and production facilities, 
and working on evaluation projects. Positions are responsible for assigned duties from handling fish, surveying and 
maintaining trails, remote stream surveys, harvest monitoring, identifying and marking fish, entering critical data, 
and other related duties as assigned. Must be mechanically inclined and have good computer skills. Must be highly 
motivated and have the ability to work cooperatively with others. Requires a High School Diploma/GED. General 
work experience preferred. Class/job description available at the NPT Human Resources Department. The Nez 
Perce Tribe is a drug free work environment, pre-employment drug testing required.  Requires a valid driver’s license 
with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any 
DLR from other state(s) where you have been licensed to drive in the last three (3) years. These positions open 
until filled. (Grade 9)  (wage range $17.85 and up). 

The Department of Fisheries Resource Management/Resource Division is recruiting for:  FISHERIES TECHNI-
CIAN(S) II [HR-23-114].  Start your Fisheries Career NOW! !! ! Come and work for the Nez Perce Tribe Fisheries 
Resources Management Department. Current openings for multiple positions are now open and WE NEED YOU to 
be a part of our Fisheries Team. Fisheries Technician Il regular full-time permanent and seasonal positions to be 
stationed at: Sweetwater, Orofino, McCall, Lapwai in Idaho, and in Joseph Oregon. Technician Il position(s) get to 
travel, see amazing areas, help restore and maintain the Tribes beloved salmon, steelhead, and lamprey popula-
tions. Exciting work opportunities are available assisting and supervising our habitat and watershed projects, work-
ing in our hatcheries and production facilities, and working on evaluation projects. Positions are responsible for 
assigned duties from handling fish, surveying and maintaining trails, remote stream surveys, identifying and marking 
fish, supervising staff, entering critical data, and other related duties as assigned. Must be mechanically inclined 
and have good computer skills. Must be highly motivated and have the ability to work cooperatively with others. 
Requires two (2) years of college education (48 Credits). Three (3) years of relevant experience is equivalent to one 
(1) year college. Requires one (1) year of related experience to project needs and six (6) months leadership expe-
rience. Class/job description available at the NPT Human Resources Department. The Nez Perce Tribe is a drug 
free work environment, pre-employment drug testing required. Requires a valid driver's license with the ability to be 
insured under the Tribe's policy. Must provide a current motor vehicle report (MVR) where you have been licensed 
to drive within the last three (3) years. These positions open until filled.  (Grade 11)  (wage range $19.54 and up). 

The Nez Perce Tribe Water Resources Division is recruiting for: WATER RIGHTS TECHNICIAN I [HR-23-116] 
(Full-time Seasonal/Lapwai). To assist with field and office work related to the Snake River Basin Adjudication 
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and Palouse River Basin Adjudication. Primary duties will include measuring instream flow rates, recording staff 
gage readings, collecting data from streamflow gaging stations, recording observations of stream conditions and 
surrounding habitat, marking GPS waypoints, calibrating/operating field equipment, entering data into a computer, 
and other duties as assigned. The technician will be working outside in various weather conditions and traveling to 
and from remote work environments. This position will often work with the Water Rights Specialist but may also 
work independently while in the field. Experience in the outdoors is preferred. Specific training will be provided. 
Requires High School Diploma/GED. General work experience preferred. Class/job description available at the NPT 
Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing 
required. Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the 
last three (3) years.  Open until filled.  (Grade 9) 
 
The Nez Perce Tribe Finance Department is recruiting for:  FINANCE MANAGER  [HR-23-119] (Full-time/        
Lapwai).  To oversee and direct operations for the Finance Department and provide accounting functions in con-
formance with generally accepted accounting principles. Responsible for financial operations to include, making 
recommendations to the Executive Director and Nez Perce Tribal Executive Committee (NPTEC), overseeing tribal 
assets and financial transactions for areas of responsibility, planning, training, budget process and reporting and 
supervising staff. Plans, organizes, and implements programs within major organizational policies and reports pro-
gress of major activities to executive level administrators. Works within a general outline of work to be performed 
and develops work methods and sequences under the supervision of the Executive Director.  Requires a bachelor’s 
degree in a related field (master’s preferred).  Requires ten (10) years professional level experience (or seven (7) 
years with a master’s degree), and three (3) years of supervisory experience.  Please include diploma along with 
your NPT application and resume. Class/job description available at the NPT Human Resources Department.  The 
Nez Perce Tribe is a drug free work environment, pre-employment drug testing required.  Requires a valid driver’s 
license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) 
and any DLR from other state(s) where you have been licensed to drive in the last three (3) years.  Open until 
filled.  (Grade 28) 
 
The Nez Perce Tribal Social Services Indian Child Welfare Program is recruiting for:  ICW-RESOURCE CASE-
WORKER I [HR-23-120] (Full-time/Lapwai).   Responsible for case management, data entry, and reporting.  Works 
within a general outline of work to be performed, developing work methods, sequences under the direct supervision 
of the Director of Indian Child Welfare.  Responsible for the protection of children enrolled or eligible for enrollment 
in a federally recognized Tribe within boundaries of the Nez Perce Indian Reservation. Responsible for promoting 
family preservation and brokering resources to children and their families. Responsible for considerable knowledge 
of the laws governing child protection including the Nez Perce Tribal Law & Order Code and the Indian Child Welfare 
Act. Requires (2) two years of college education (48 credits). Three (3) years of relevant job experience may be 
substituted for one (1) year of college education. Requires (6) months experience working with children, youth, 
elders, and families. Experience working in Tribal community preferred. Must be able to pass a criminal background 
check prior to employment or within fifteen (15) days of hire. Class/job description available at the NPT Human 
Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing re-
quired.  Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the 
last three (3) years. Open until filled.  (Grade 15) 
 
The Nez Perce Tribe Department of Natural Resources is recruiting for: WILDLIFE DIRECTOR [HR-23-121]      
(Full-time/Lapwai).  Provides the technical leadership and direction for wildlife resource management on tribal trust, 
allotments, and fee-title forested lands owned by the Nez Perce Tribe, as well as for tribal lands ceded to the United 
States managed by federal partners under the Treaty of 1855 and usual and accustomed places. The various     
aspects of the tribe's wildlife management include tribal trust land and allotments, Dworshak Mitigation land,          
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Precious Lands in Northeast Oregon, survey and data gathering for projects that monitor and provide data for the 
protection of tribal treaty wildlife resources to protect treaty rights, represents wildlife management for land acquisi-
tion, and works with the Tribe's Fish & Wildlife Commission in the development of policy positions with state and 
federal partners.  Requires bachelor’s degree in related field (master’s preferred).  Related field and/or course work 
requirements defined in job expectations.  Requires ten (10) years professional experience (seven (7) with a mas-
ter’s degree or four (4) years’ experience with Doctorate degree). Three (3) years of supervisory experience, 
knowledge and experience in dealing with forest management, and policies required.  Class/job description availa-
ble at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employ-
ment drug testing required.  Requires a valid driver’s license with the ability to be insured under the Tribe’s pol-
icy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you have been 
licensed to drive in the last three (3) years.  This position closes on 4/3/23.  (Grade 26) 
 
The Nez Perce Tribe Department of Natural Resources is recruiting for: FORESTRY & FIRE MANAGEMENT         
DIRECTOR [HR-23-122] (Full-time/Lapwai).  Provides the technical leadership and direction for forest resource 
management on tribal trust, allotments, and fee-title forested lands owned by the Nez Perce Tribe, as well as for 
tribal forest resources managed by federal partners. The various aspects of the tribe's forest resource management 
include wildfire protection, fire prevention, fuels reduction, wildfire suppression, forest inventory and planning, silvi-
culture, forest regeneration, timber sales, and forest land appraisals. Requires bachelor’s degree in related field 
(master’s preferred).  Related field and/or course work defined in job expectations.  Requires ten (10) years profes-
sional experience (seven (7) years’ experience with master's degree or four (4) years’ experience with Doctorate 
degree), three (3) years of supervisory experience, knowledge and experience with forest management, and policies 
required.  Class/job description available at the NPT Human Resources Department.  The Nez Perce Tribe is a drug 
free work environment, pre-employment drug testing required.  Requires a valid driver’s license with the ability to 
be insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR from other 
state(s) where you have been licensed to drive in the last three (3) years.  This position closes on 4/3/23.         
(Grade 26) 
 
The Nez Perce Tribe Department of Fisheries Resource Management - Watershed Division is recruiting for:          
WATERSHED SPECIALIST I [HR-23-123] (Full-Time/Seasonal).   Will join a highly professional and experienced 
team working on restoring and protecting aquatic ecosystems and watersheds critically important to fisheries resto-
ration, Nez Perce Tribal treaty resources, and all people. Applicant will participate in a variety of watershed resto-
ration projects.  Specific field duties will include supervising technicians treating and inventorying invasive plant 
species throughout the Lochsa Watershed, regularly carrying up to 100 pounds, standing and/or hiking for a majority 
of the day, and mixing/handling herbicides. Applicant will hold or be able to obtain and maintain ISDA professional 
pesticide applicator license. Other field activities include electronic data collection, road survey, planting, and con-
struction contract inspection. Must have excellent oral and written communication skills; report writing, data analysis 
and interpretation may be required.  Office duties may include developing restoration plans, assisting with environ-
mental compliance for restoration projects, project implementation monitoring and reporting, grant writing and pro-
ject development, coordination with the project leader, and technical coordination with outside agencies.   Requires 
a B.S. degree in Fisheries, Botany, Ecology, or closely related field.  Fieldwork will be based out of Powell 
Ranger Station, 13 miles west of Lolo Pass. Shared housing and per diem provided.  Class/job description avail-
able at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-em-
ployment drug testing required.  Requires a valid driver’s license with the ability to be insured under the Tribe’s 
policy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you have been 
licensed to drive in the last three (3) years.  This position closes on 4/3/23.  (Grade17) 
 
The Nez Perce Tribe Department of Fisheries Resource Management - Watershed Division is recruiting for:          
WATERSHED SPECIALIST II [HR-23-124] (Full-Time).  Will join a highly professional and experienced team 
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working on restoring and protecting aquatic ecosystems and watersheds critically important to fisheries restoration, 
Nez Perce Tribal treaty resources, and all people.  This position will be responsible for all aspects of water-
shed/aquatic ecosystem protection and restoration projects in the Lochsa watershed. These projects may include 
assessments for fish passage, riparian/stream restoration, reducing sediment from road sources, invasive plant 
survey and control, and monitoring and evaluation.  Activities include data collection/analysis, project design review, 
construction contract inspection, project implementation, and report writing. Position will supervise Watershed    
Restoration Specialist I, and requires coordination with Project Leader, and with local, federal, and tribal entities.  
Applicant must be highly motivated and have excellent communication skills, both oral and written, and report writ-
ing.  Prefer ArcGIS experience.  Field work will be based out of Powell Ranger Station, approximately 13 miles 
west of Lolo Pass.   Shared housing is provided.  Position requires bachelor’s degree (master’s preferred) in field 
to include watershed sciences, fisheries biology/resources, ecology, wildlife, engineering, hydrology, natural re-
sources, or other closely related field.  Three years of professional level experience (one year experience with 
master’s degree), and one year supervisory experience required.  Class/job description available at the NPT Human 
Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing re-
quired.  Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the 
last three (3) years.  This position closes on 4/3/23.  (Grade 19) 
 

SUMMER STUDENT INTERNSHIPS 
Check back regularly for up-to-date information… 

 
The Nez Perce Tribe Department of Natural Resources/Cultural Resource Program Division is recruiting 
for: AIDE I - INTERN(S) HR-23-125  Experience in cultural resources is not required. The Cultural Re-
source Program (CRP) Intern shall be under the direct supervision of the CRP Director, and will work 
with a number of CRP staff both in the office and out in the field. The intern will be provided with 
technical information and training pertinent to the CRP activities and fields of study which include; 
cultural resource management and preservation, archaeology, ethnography, Nez Perce language, and 
Nez Perce history and culture. The physical requirements range from light to medium work, including 
lifting up to 25 lbs., hiking over rough and uneven terrain, digging and screening sediment, and exposure 
to inclement weather. The work schedule is part-time, Monday through Friday for a minimum of twenty 
(20) hours a week starting at 8 am. and ending at 4:30 pm. During this time, interns will do a combina-
tion of professional development activities including; job shadowing CRP staff, conducting archival re-
search, and working with Nez Perce language revitalization. Some interns may have the opportunity to 
take extended trips with BLM or USFS staff. Requirements: Nez Perce Tribal preference will apply, with 
a minimum age of fourteen (14) years and older, this includes incoming high school students grades 
9th-12, and recent graduates of high school, who are not currently enrolled in college. Student must 
maintain a minimum overall GPA of 2.0. A complete application packet includes: Cover letter explaining 
how this internship is relevant to education goals, Nez Perce Tribe application, and two (2) letters of 
references. Student must submit complete cumulative transcripts (grades). The Nez Perce Tribe is a 
drug free work environment, pre-employment drug testing required. The positions are open until filled.  
(Grade 5) 
 
The Nez Perce Tribe Department of Natural Resources/Cultural Resource Program Division is recruiting 
for: AIDE II - COLLEGE INTERN(S) HR-23-126  Experience in cultural resources is not required. The Cul-
tural Resource Program (CRP) Intern shall be under the direct supervision of the CRP Director and will 
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work with a number of CRP staff both in the office and out in the field. The intern will be provided with 
technical information and training pertinent to the CRP activities and fields of study which includes; 
cultural resource management and preservation, archaeology, ethnography, Nez Perce language, and 
Nez Perce history and culture. The physical requirements range from light to medium work, including 
lifting up to 25 lbs., hiking over rough and uneven terrain, digging holes and screening sediment, and 
exposure to inclement weather The work schedule is Monday through Friday for a minimum of twenty 
(29) hours a week, starting at 8:30 am. and ending at 4:30 pm. The work schedule is part-time with the 
potential for full-time work. During this time interns will do a combination of professional development 
activities including; job shadowing CRP staff, conducting archaeological and ethnographic fieldwork, 
participating in interviews with Tribal elders, conducting archival research, and working with Nez Perce 
language revitalization. Some interns may have the opportunity to take extended trips with BLM or 
USFS staff. Requirements: Nez Perce Tribal preference will apply, high school diploma/GED, minimum 
age of 18 years. Must be an enrolled college student in good academic standing. Student must maintain 
a minimum overall GPA of 2.0. A complete application packet includes: Cover letter explaining how this 
internship is relevant to education goals, Nez Perce Tribe application, and two (2) letters of references. 
Student must submit complete cumulative transcripts (grades). The Nez Perce Tribe is a drug free work 
environment, pre-employment drug testing required.  Requires a valid driver’s license with the ability to be 
insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR from other 
state(s) where you have been licensed to drive in the last three (3) years. The positions are open until filled. 
(Grade 7) 
 
The Nez Perce Tribe Department of Natural Resources/Bio-Control Program Division is recruiting for: AIDE II - 
COLLEGE INTERN(S)  HR-23-127  The intern positions are responsible for assisting permanent personnel of the 
Nez Perce Tribe Bio-Control staff in efforts to rear and establish viable populations of newly approved biological 
control organisms for combating noxious/invasive weed infestations occurring primarily within the Northwest.  The 
interns will assist in establishing nurseries for bio-control agents on the Nez Perce Reservation and other areas 
throughout the Northwest in conjunction with cooperators.  Will be assisting in monitoring bio-control established 
agents and their effects on their host weed, assisting in mapping weed infestations and biocontrol agents utilizing 
maps and a GPS, assisting in performing agent rearing in the center’s laboratory by following careful procedures 
for preparing artificial diet media for rearing specific bio-control of weed insects, assisting in the collection of bio-
control organisms from known field sites and distribute them to areas of need throughout the Nez Perce Reservation 
and Northwest. Some time may be spent overnight as some work may take place on the N.F. Clearwater River or 
areas on the Nez Perce/Clearwater Forests. Requirements: Nez Perce Tribal preference will apply, high school 
diploma/GED, minimum age of 18 years.   Must be an enrolled college student in good academic standing.  Student 
must maintain a minimum overall GPA of 2.0.  A complete application packet includes: Cover letter explaining how 
this internship is relevant to education goals, Nez Perce Tribe application, and two (2) letters of references.  Student 
must submit complete cumulative transcripts (grades).  The Nez Perce Tribe is a drug free work environment, pre-
employment drug testing required.  Requires a valid driver’s license with the ability to be insured under the Tribe’s 
policy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you have been 
licensed to drive in the last three (3) years.  The positions are open until filled.  (Grade 7) 
 
Complete applications may be mailed, emailed; Teamhr@nezperce.org.  or faxed to:  Human Resources Office, 
Nez Perce Tribe, P.O. Box 365, Lapwai, ID  83540, Phone: (208) 843-7332, Fax (208) 843-7414.  
 

mailto:Teamhr@nezperce.org
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____________________________________________________________
Open to All qualified (General Public) for the following positions: 
 
The Nez Perce Tribe Department of Social Services Senior Citizens Program is recruiting for: COOK [HR-21-160] 
(Full-time/Kamiah).  To plan and prepare meals with federal, state, local, and Tribal standards.  Requires a High 
School diploma/GED or specialized vocational training.  Requires three (3) months experience. Must have or obtain 
Food Handler Permit within ninety (90) days of hire. Class/job description available at the NPT Human Resources 
Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required.  Requires 
three (3) months food preparation experience for large groups of people. Open until filled.  (Grade 5) 

The Nez Perce Tribe Department of Mamáy΄asnim Hitéemenwees (Children’s Place of Learning) is recruiting 
for:  EARLY HEAD START PROGRAM ASSISTANT(S) [HR-21-175] (Full-time/Lapwai).  August through May 
(nine (9) months), thirty-two (32) hrs. per week, Monday through Thursday. To assist the program as directed in 
delivery of services to children and their families; Requires working with children 0-5 years of age; Requires light 
work that involves walking, standing, kneeling, stooping, bending, sitting on chair or floor, and carrying or lifting up 
to 50 pounds on a recurring basis.  Promotion of clean safe, and cheerful environment for children, also establishing 
and maintaining consistency of rules.  Assists in all phases of classroom operations. Assist with children in daily 
classroom functions; eat and interact with children at mealtimes, serving as an appropriate model to the children.  As 
directed by Lead Teacher or Teacher Assistant prepare materials as needed to carry out weekly lesson plans. At-
tend and participate in staff meeting, training programs, and teaching workshops; successfully complete CDA cer-
tification within six (6) months of appointment and maintain CDA certification as required.  Bus monitoring duties as 
assigned; actively supervise children at all times. Assists in keeping the building and playground in clean and safe 
condition. Complete janitorial duties as assigned. Perform other duties/tasks as directed/assigned. Requires High 
School Diploma/GED. Shall obtain Food Handler’s card, CPR and First Aid Certification.  Requires criminal back-
ground check/fingerprint check, physical exam, and TB test prior to appointment.  Class/job description available at 
the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment 
drug testing required.  Open until filled.  (Grade 6) 

The Nez Perce Tribe Department of Mamáy΄asnim Hitéemenwees (Children’s Place of Learning) is recruiting 
for:  EARLY HEAD START PROGRAM ASSISTANT(S) [HR-21-176] (Full-time/Kamiah).  August through May 
(nine (9) months), thirty-two (32) hrs. per week, Monday through Thursday. To assist the program as directed in 
delivery of services to children and their families; Requires working with children 0-5 years of age; Requires light 
work that involves walking, standing, kneeling, stooping, bending, sitting on chair or floor, and carrying or lifting up 
to 50 pounds on a recurring basis.  Promotion of clean safe, and cheerful environment for children, also establishing 
and maintaining consistency of rules.  Assists in all phases of classroom operations.  Assist with children in daily 
classroom functions; eat and interact with children at mealtimes, serving as an appropriate model to the children.  As 
directed by Lead Teacher or Teacher Assistant prepare materials as needed to carry out weekly lesson plans.  At-
tend and participate in staff meeting, training programs, and teaching workshops; successfully complete CDA cer-
tification within six (6) months of appointment and maintain CDA certification as required.  Bus monitoring duties as 
assigned; actively supervise children at all times. Assists in keeping the building and playground in clean and safe 
condition. Complete janitorial duties as assigned. Perform other duties/tasks as directed/assigned.  Requires High 
School Diploma/GED. Shall obtain Food Handler’s card, CPR and First Aid Certification.  Requires criminal back-
ground check/fingerprint check, physical exam, and TB test prior to appointment.  Class/job description available at 
the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment 
drug testing required.  Open until filled.  (Grade 6) 
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Re-Advertised:  The Nez Perce Tribe Department of Boys & Girls Club is recruiting for:  PROGRAM               
DIRECTOR  [HR-22-148]   (Full-time/Lapwai).  The Program Director is a member of the administrative staff team, 
assisting the Unit Director and supporting Club personnel, Club members and all Club grants, programs, activities 
and events.  Responsible for providing onboarding and continued training for Club personnel, supervising Club 
personnel, ensuring safe, fun and a positive environment; Will provide guidance and discipline for Club members 
and notify or communicate with Club member’s parent/guardian on any Clubhouse information, accident/incidents 
and/or behavioral issues and suspensions involving their child. Requires two (2) years of college education (48 
credits).  Three (3) years of relevant experience is equivalent to one (1) year college.  Must possess and maintain 
CRP, First Aid, and Automated External Defibrillator (AED) Certification within six (6) months of employment.  Must 
pass a criminal background check.  Requires previous management experience and one (1) year supervisory work 
experience with youth ages 5-18.  Experience with Boys & Girls Clubs preferred.  Class description available at the 
NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug 
testing required. Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the 
last three (3) years.  Open until filled.  (Grade 13)  

The Nez Perce Tribe Department of Law & Justice is recruiting for: CHIEF OF POLICE/DIRECTOR OF PUBLIC 
SAFETY [HR-22-160).  To supervise staff and provide management of the Nez Perce Tribal Police, and related law 
enforcement and emergency services.  Responsible for staff planning, civil and criminal processes, training, equip-
ment, supplies budget, policy, and reporting.  Researches and formulates long range goals for the organization; 
develops policies and position papers and reports to the Law & Order Executive Officer (LOEO).  This position is 
hired under contract with the Nez Perce Tribe.  Requires one of the following: Master’s degree in Law Enforcement 
or closely related field with no less than seven (7) years of successful Law Enforcement experience including no 
less than four (4) years successful supervisory experience in a law enforcement agency;  Bachelor’s degree in Law 
Enforcement or closely related field with no less than ten (10) years of increasingly responsible and successful Law 
Enforcement experience including no less than five (5) increasingly responsible and successful Law Enforcement 
experience including no less than five (5) years’ successfully supervisory experience in a law enforcement 
agency;  Successful completion (2.5 gpa or higher) of at least two (2) years of post-secondary education preferably 
including courses in Law Enforcement or a closely related field, with no less than fifteen(15) years of increasingly 
responsible and successful Law Enforcement experience including no less than seven (7) years of successful su-
pervisory experience in a law enforcement agency.  Requires basic police officer course graduation for the Federal 
Law Enforcement Center (FLETC) or Indian Police Academy (IPA) or Peace Officer Standards and Training (POST) 
from any state.  Class/job description    available at the NPT Human Resources Department.  The Nez Perce Tribe 
is a drug free work environment, pre-employment drug testing required.  Requires a valid driver’s license with the 
ability to be insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR 
from other state(s) where you have been licensed to drive in the last three (3) years.  Open Until Filled.  (Grade 26, 
annual salary of 95k-125k DOQ)  

The Nez Perce Tribe Department of Boys & Girls Club is recruiting for: MEMBERSHIP SERVICES DIRECTOR 
[HR-22-178] (Full-time/Lapwai).  Responsible to perform a variety of office manager duties for program staff re-
garding the Boys & Girls Club as authorized under the Boys & Girls Club Management.  Employee is the primary 
link of communication between members, parents, and the general public.  Responsible for maintaining a positive, 
friendly interactions, and maintain a clean, organized image at the front counter.  Serves as the receptionist and 
office manager.  Is the data processer and generally works within established procedure to ensure task accomplish-
ments.  Directs the public to information and resources, as well as the program managers and administration when 
necessary.  Must keep current records in the Membership Tracking Services (MTS).  Position is supervised by the 
Executive Director of the Boys & Girls Club.  Requires one (1) year of college experience or technical training 
equivalent to one year or High School Diploma/ GED with three years' work experience with a Boys & Girls Clubs 
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of America.  Requires minimum of two (2) years' experience in customer service and be willing to receive continuous 
on-the-job training as needed. Must pass a criminal background check.  Class description available at the NPT 
Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing 
required. Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the 
last three (3) years. Open until filled.  (Grade 9/Step 4)  
 
The Nez Perce Tribe Department of  Boys & Girls Club is recruiting for:  YOUTH DEVELOPMENT PROFESSIONAL  
[HR-22-179] (Part-time (29 hrs. or less)/Lapwai).  To lead and support the station activities, and to supervise their 
specific program area to ensure the safety of all Club members.  Provide programs and activities within a specific 
program area such as Arts & Crafts, Gym, Games Room, Education Center and Teen Center. Provide guidance 
and discipline while building relationships utilizing the Youth Development Strategy. This position is supervised by 
the unit director. Responsible for planning, implementing, and evaluating educational activities in compliance with 
Boys & Girls Club Performance Standards. Requires a High School Diploma/GED. Prefer experience working with 
youth. Must pass a criminal background check.  Class description available at the NPT Human Resources Depart-
ment.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required. Requires a 
valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license 
record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three (3) years.   
Open until filled.   (Grade 9/Step1) 

The Nez Perce Tribe Department of Environmental Restoration and Waste Management Program is recruiting for: 
HYDROGEOLOGIST SPECIALIST/PROFESSIONAL III [HR-22-194] (Full-time/Lapwai).  Will be responsible for 
reviewing, analyzing, and developing written comments on activities at the Hanford Site. The position requires a 
Bachelor's degree (Master's preferred) in Geology, Geochemistry, Geophysics, Environmental Science, Nuclear 
Science, Soils or a closely related field. Required knowledge, skills and experience with; the development of exper-
imental study designs, advanced statistical analysis, monitoring and evaluation of large-scale management pro-
grams, report writing, journal publications and professional presentations. Requires three (3) years professional 
level experience with Bachelor's or one (1) year professional level experience with Master's degree. Requires two 
(2) years supervisory experience. Please provide proof of degree. Class/job description available at the NPT Human 
Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing re-
quired.  Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the 
last three (3) years.  Open until filled.  (Grade 20) 

The Nez Perce Tribe Department Environmental Restoration and Waste Management Program is recruiting for: 
ENVIRONMENTAL RISK SPECIALIST/PROFESSIONAL IV [HR-22-197] (Full-time/Lapwai).  Relevant experi-
ence with the Resource Conservation and Recovery Act (RCRA) and Comprehensive Environmental Response, 
Compensation, and Liability Act (CERCLA) is preferred; as well as experience working on behalf of Indian tribes or 
other governments. The ERWM Program’s role is to protect the Tribe’s treaty-reserved rights at the Hanford Site in 
the state of Washington, regulate air quality on the Tribe’ Reservation in the state of Idaho, and oversee emergency 
response planning on the Reservation. The ideal candidate will be comfortable reviewing, analyzing, and comment-
ing on environmental risk assessments related to RCRA and CERCLA actions at the Hanford Site. Will need to be 
a team player and have sound judgement, accompanied by excellent research, writing, and communications skills. 
Will also have the ability to analyze complex risk assessment issues; to delve deeply into environmental strategies 
and projects related to the Tribe’s interests at the Hanford Site; and to respond to the wide array of environmental 
issues that require prompt and accurate analysis. Requires four (4) years professional experience with a Bachelor’s, 
two (2) years professional experience with Master’s, or one (1) year professional experience with PhD.  Please 
provide proof of degree. Class/job description available at the NPT Human Resources Department.  The Nez Perce 
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Tribe is a drug free work environment, pre-employment drug testing required.  Requires a valid driver’s license with 
the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR 
from other state(s) where you have been licensed to drive in the last three (3) years.  Open until filled.  (Grade 21) 
 
The Nez Perce Tribe Department of Natural Resources/Cultural Resources is recruiting for:  FIELD ARCHAEOL-
OGIST/PROFESSIONAL III [HR-22-202] (Full-time/Lapwai).  Position is responsible for implementing and        
completing archaeological inventory, testing, and data recovery projects under the supervision of the Tribal Archae-
ologist. Directly supervises archaeological field crew(s) in completion of various contracted archaeological tasks           
including fieldwork, data analysis, and report writing. Expected to serve on technical committees responsible for 
managing cultural resources. Includes some fieldwork in various locations throughout the Tribe's ceded and usual 
and accustomed areas. Position requires a bachelor’s degree (master’s preferred) in archaeology, anthropology, or 
closely related field, three (3) years of professional experience (one (1) year with Master’s degree), and two (2) 
years of supervisory experience. Position also requires walking long distances over rough terrain, regularly lifting 
up to 50 lbs., and frequent overnight travel. Class/job description available at the NPT Human Resources Depart-
ment.   The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required.  Requires a 
valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license 
record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three (3) 
years.  Open until filled.  (Grade 20) 
 
The Nez Perce Tribe Prosecutor’s Office is recruiting for:  DEPUTY PROSECUTOR [HR-23-109] (Full-time/       
Lapwai).  To assist the Prosecutor in upholding the Nez Perce Tribe Constitution, Tribal Code and the sovereignty 
of Tribe. Requires a bachelor’s degree.  Prefer a Juris Doctor, or expectations of receiving a Juris Doctor within six 
(6) months from date of hire, from an accredited law school. Requires licensure in good standing with any state bar, 
or a current limited license to practice law in the State of Idaho.  Must pass a state bar exam and be licensed to 
practice law in that state no later than one (1) year after hire. Must pass a criminal background check. Requires two 
(2) years of successful work experience as a prosecutor or criminal defense in a tribal court system is pre-
ferred.  Knowledge of and sensitivity to the culture, customs, and traditions of the Nez Perce Tribe preferred.  Must 
have a positive work history. Please provide a legal writing sample with application, and resume. Class/job descrip-
tion available at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, 
pre-employment drug testing required. Requires a valid driver’s license with the ability to be insured under the 
Tribe’s policy. Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you have 
been licensed to drive in the last three (3) years. Open until filled.  (Grade 22) 
 
The Department of Fisheries Resource Management/Research Division is recruiting for:  FISHERIES TECHNI-
CIAN(S) I [HR-23-113].  Start your Fisheries Career NOW! !! ! Come and work for the Nez Perce Tribe Fisheries 
Resources Management Department.  Current openings for multiple positions are now open and WE NEED YOU 
to be part of our Fisheries Team. Fisheries Technician I regular full-time permanent and seasonal positions to be 
stationed at: Lapwai, Sweetwater, Orofino, Dworshak, Powell, McCall, ID, and Joseph, OR. If you are getting your 
high school diploma in Spring of 2023 still apply NOW!  Technician I position(s) get to travel, see amazing areas, 
help restore and maintain the Tribes beloved salmon, steelhead, and lamprey populations. Exciting work opportu-
nities are available assisting our habitat and watershed projects, working in our hatcheries and production facilities, 
and working on evaluation projects. Positions are responsible for assigned duties from handling fish, surveying and 
maintaining trails, remote stream surveys, harvest monitoring, identifying and marking fish, entering critical data, 
and other related duties as assigned. Must be mechanically inclined and have good computer skills. Must be highly 
motivated and have the ability to work cooperatively with others. Requires a High School Diploma/GED. General 
work experience preferred. Class/job description available at the NPT Human Resources Department. The Nez 
Perce Tribe is a drug free work environment, pre-employment drug testing required.  Requires a valid driver’s license 
with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any 
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DLR from other state(s) where you have been licensed to drive in the last three (3) years.  These positions open 
until filled. (Grade 9)  (wage range $17.85 and up). 

The Department of Fisheries Resource Management/Resource Division is recruiting for:  FISHERIES TECHNI-
CIAN(S) II [HR-23-114].  Start your Fisheries Career NOW! !! ! Come and work for the Nez Perce Tribe Fisheries 
Resources Management Department. Current openings for multiple positions are now open and WE NEED YOU to 
be a part of our Fisheries Team. Fisheries Technician Il regular full-time permanent and seasonal positions to be 
stationed at: Sweetwater, Orofino, McCall, Lapwai in Idaho, and in Joseph Oregon. Technician Il position(s) get to 
travel, see amazing areas, help restore and maintain the Tribes beloved salmon, steelhead, and lamprey popula-
tions. Exciting work opportunities are available assisting and supervising our habitat and watershed projects, work-
ing in our hatcheries and production facilities, and working on evaluation projects. Positions are responsible for 
assigned duties from handling fish, surveying and maintaining trails, remote stream surveys, identifying and marking 
fish, supervising staff, entering critical data, and other related duties as assigned. Must be mechanically inclined 
and have good computer skills. Must be highly motivated and have the ability to work cooperatively with others. 
Requires two (2) years of college education (48 Credits). Three (3) years of relevant experience is equivalent to one 
(1) year college. Requires one (1) year of related experience to project needs and six (6) months leadership expe-
rience. Class/job description available at the NPT Human Resources Department. The Nez Perce Tribe is a drug 
free work environment, pre-employment drug testing required.  Requires a valid driver’s license with the ability to 
be insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR from other 
state(s) where you have been licensed to drive in the last three (3) years.  These positions open until filled.  
(Grade 11)  (wage range $19.54 and up). 

The Nez Perce Tribe Water Resources Division is recruiting for: WATER RIGHTS TECHNICIAN I [HR-23-116] 
(Full-time Seasonal/Lapwai). To assist with field and office work related to the Snake River Basin Adjudication 
and Palouse River Basin Adjudication. Primary duties will include measuring instream flow rates, recording staff 
gage readings, collecting data from streamflow gaging stations, recording observations of stream conditions and 
surrounding habitat, marking GPS waypoints, calibrating/operating field equipment, entering data into a computer, 
and other duties as assigned. The technician will be working outside in various weather conditions and traveling to 
and from remote work environments. This position will often work with the Water Rights Specialist but may also 
work independently while in the field. Experience in the outdoors is preferred. Specific training will be provided. 
Requires High School Diploma/GED. General work experience preferred. Class/job description available at the NPT 
Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing 
required.  Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the 
last three (3) years.  Open until filled.  (Grade 9) 
 
The Nez Perce Tribe Finance Department is recruiting for:  FINANCE MANAGER  [HR-23-119] (Full-time/        
Lapwai).  To oversee and direct operations for the Finance Department and provide accounting functions in con-
formance with generally accepted accounting principles. Responsible for financial operations to include, making 
recommendations to the Executive Director and Nez Perce Tribal Executive Committee (NPTEC), overseeing tribal 
assets and financial transactions for areas of responsibility, planning, training, budget process and reporting and 
supervising staff. Plans, organizes, and implements programs within major organizational policies and reports pro-
gress of major activities to executive level administrators. Works within a general outline of work to be performed 
and develops work methods and sequences under the supervision of the Executive Director.  Requires a bachelor’s 
degree in a related field (Master’s preferred).  Requires ten (10) years professional level experience (or seven (7) 
years with a master’s degree), and three (3) years of supervisory experience.  Please include diploma along with 
your NPT application and resume. Class/job description available at the NPT Human Resources Department.  The 
Nez Perce Tribe is a drug free work environment, pre-employment drug testing required.  Requires a valid driver’s 
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license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) 
and any DLR from other state(s) where you have been licensed to drive in the last three (3) years.  Open until 
filled.  (Grade 28) 

For current grade and pay scale go to www.nezperce.org to review.   

To apply:  Recruitments for Entry Level Positions (Grade 15 and below) will require a completed Tribal application 
only. Recruitments for Professional Positions (Grade 16 and above) will require a completed Tribal application and 
resume.  Please submit one application per position: 

Nez Perce Tribe Human Resources Office 
ATTN: Job Name & No. 

P.O. Box 365 
Lapwai, Idaho, 83540 

Phone (208) 843-7332 Fax (208) 843-7414 
LATE OR INCOMPLETE APPLICATION PACKETS WILL NOT BE CONSIDERED. Tribal Preference applies. 
www.nezperce.org. 
 

OTHER EMPLOYMENT OPPORTUNITIES 

• Nez Perce County is recruiting for: Senior Deputy Recorder. Full-time position with the Nez Perce County Audi-
tor’s Office.  $18.48-$21.75 DOE/DOQ, plus exceptional benefits including: PERSI retirement, excellent medical/vi-
sion/dental insurance and generous vacation/sick/holiday leave.  Position is responsible for advanced clerical duties 
in the maintenance of complex filing and recording systems.  Senior Deputy Recorders administer Federal, State and 
local laws with regards to recording and processing a variety of documents and are responsible for daily and monthly 
balancing of accounts. Min. Qualifications:  High school graduate/equivalent; Associates’ degree in a related field 
and at least two years’ clerical work experience; however, additional years of related work experience may be sub-
stituted in lieu of educational requirement.  Banking and/or land title experience preferred.  Applicants must be profi-
cient in the use of computers and Microsoft Office programs; have excellent communication and organizational skills, 
and the ability to work respectfully and collaboratively with co-workers and the public. View complete job description 
and application info @ www.co.nezperce.id.us or pick up at NPC Personnel Dept., 1225 Idaho Street, Lewiston, ID 
83501.  Open until filled.   Equal Opportunity Employer and accords veteran’s preference.  Senior Customer Ser-
vice Specialist:  Full-time position with the Planning & Building Dept.$17.61-$20.71/hr., DOE, plus an exceptional 
benefits package including PERSI retirement, excellent medical/dental/vision insurance, and generous vaca-
tion/sick/holiday leave. Position works closely with Planner and Building Official, providing customer service assis-
tance for the Planning & Building Dept. Position also provides general receptionist/clerical support to other Brammer 
Building offices. Min. Qualifications:  High school graduate/equivalent; at least two years’ general office experience; 
proficiency in the use of computers and Microsoft Office computer programs; excellent communication skills; and the 
ability to establish and maintain positive and collaborative working relationships with co-workers and the general 
public. View complete job qualifications in the job description linked below. Completed Applications for Employ-
ment must be submitted to CharlaHall@co.nezperce.id.us or to the NPC Personnel Dept. 1225 Idaho St., 
Lewiston, ID 83501 no later than Monday, April 3, 2023. EOE and accords preference to qualifying veterans. 
Programmer:  Full-time position with the Information Systems Dept. Salary offered $56,742-$66,747 DOE/DOQ, 
plus an excellent benefits package including: PERSI retirement, exceptional medical insurance and generous vaca-
tion/sick/holiday leave. Under the general direction of the Senior Software Engineer, position is responsible for de-
sign, development, implementation, maintenance and training of County applications within the enterprise. Min. Qual-
ifications: Bachelor’s degree in Computer Science or related field preferred and at least two years’ working experience 
in Windows programming or data management OR equivalent combination of education and work experience to 

http://www.nezperce.org/
http://www.nezperce.org/
http://www.co.nezperce.id.us/
mailto:CharlaHall@co.nezperce.id.us
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successfully perform the work required. View complete job qualifications in the job description linked below. Com-
pleted Applications for Employment (linked above) must be submitted to CharlaHall@co.nezperce.id.us or Charla 
Hall, HR Coordinator, NPC Personnel Dept., PO Box 896, Lewiston ID  83501. Job Posting will remain open until 
filled. EOE and accords preference to qualifying veterans.  Election Jury Specialist:  Full-time position with the 
Clerk/Auditor’s Office. Hourly pay $18.48-$21.18/hr., DOE, plus exceptional benefits including: PERSI retirement, 
excellent medical/dental/vision insurance for employees and their eligible dependents, and generous vaca-
tion/sick/holiday leave. Position is responsible for senior-level clerical work pertaining to elections and jury selection, 
maintaining complex filing and recording systems, administering adherence to Federal, State and Local laws, and 
performing other clerical duties as required. During elections, this position supervises approximately 175 election 
personnel. Min. Qualifications: High school graduate/equivalent; Associate’s degree from an accredited college or 
technical school in a related field and at least two years’ clerical work experience preferred, however additional years 
of related work experience may be substituted in lieu of the educational requirement. Must be proficient in the use of 
computers and Microsoft Office programs, possess excellent communication skills and the ability to establish and 
maintain positive working relationships with the public, co-workers and election personnel. Successful completion of 
a background check is required.  For more information and how to apply contact Charla Hall at Charla-
Hall@co.nezperce.id.us OR www.co.nezperce.id.us. Open until filled.  Extra Help Part-Time Juvenile Detention 
Support Technicians:  Extra Help Part-Time positions available with the NPC Region II Juvenile Detention Center. 
Positions are paid $15.00/hour with no benefits. Primary responsibilities are to operate the control room and provide 
technical support. Min. Qualifications: High school graduate/equivalent; at least 21 years of age; two years post high 
school work experience/educational equivalent; no felony or violent misdemeanor convictions; good physical condi-
tion; willingness to work non-traditional hours; and ability to communicate effectively. Successful candidates must 
also be able to pass a background check. View complete job qualifications in the Juvenile Detention Support Tech-
nician job description and cover letter links below. Completed Applications for Employment (linked above) must be 
submitted to the NPC Personnel Dept., 1225 Idaho St., Lewiston, ID 83501. This advertisement will remain open 
until an adequate number of Extra Help Part-Time Juvenile Detention Support Technicians are on the regis-
try at the Region II Juvenile Detention Center. www.co.nezperce.id.us/Departments/Personnel. EOE and accords 
preference to qualifying veterans. 
 

• National Park Service (NPS) Seattle is recruiting for:  Workforce Management Intern (Remote). The fellow 
chosen for this position will be expected to work remotely, with the exception of conducting Public Land Corps hours 
at a designated Park and/or traveling to attend a special conference/meeting. The goal of this fellowship is to provide 
youth with training and professional development opportunities related to workforce management. Workforce Man-
agement encompasses the following offices: Servicing Human Resource Offices (SHROs), Employee and Labor 
Relations Office, Office of Workers' Compensation, Office of Personnel Security, Employee Development, and Ad-
ministration/Project Management. For more information and how to apply go t https://nwyouthcorps.work-
brightats.com.  Closing date 3/31/23.   
 

• Idaho Department of Parks and Recreation is recruiting for:  Manager 2- Winchester Lake State Park.            
Winchester Lake State Park is now seeking a full-time Manager 2. As a Manager 2, you will manage a class II state 
park including staff, grounds, facilities, and equipment, as well as recreation and education programs. This position 
will report to the North Region Bureau Chief but due to the remote location of the park, you must operate with con-
siderable independence. Winchester Lake State Park is a popular spot if you enjoy fishing for rainbow trout, catfish, 
or the elusive Tiger Muskie. Other activities during the summer include hiking, mountain biking or meandering around 
the lake in a canoe or other craft. Winter activities include cross-country skiing, snowshoeing, and ice fishing.  Clos-
ing date 4/2/23.  East Region State Parks Regional Manager-Idaho Falls.  Another exciting opportunity available 
is the East Region State Parks Regional Manager! This position will be located in Idaho Falls, Idaho and will report 
directly to the Administrator for the Operations Division. The incumbent in this position will be responsible for man-
aging park and recreation programs in the East Region, including eight parks, a maintenance crew, and support 
staff.  There is frequent travel to visit park staff located in remote areas away from the home office.  The Region 
Manager is a seasoned manager responsible for establishing, implementing, and monitoring budgets, bureau goals, 
objectives, and policies, and ensuring consistency and compliance of operations. They are members of the Idaho 
Department of Parks and Recreation (IDPR) management team. Public relations are a critical aspect of this job and 

mailto:CharlaHall@co.nezperce.id.us
mailto:CharlaHall@co.nezperce.id.us
mailto:CharlaHall@co.nezperce.id.us
http://www.co.nezperce.id.us/
http://www.co.nezperce.id.us/Departments/Personnel
https://nwyouthcorps.workbrightats.com/
https://nwyouthcorps.workbrightats.com/
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involve frequent contact with the IDPR Board, other regional managers, legislators, the public, and other federal, 
state, county, city, and private agencies. Closing date 4/6/23.  For more information and how to apply for the posi-
tions go to https://parksandrecreation.idaho.gov.   

  
• Idaho Department of Lands-Good neighbor Authority in collaboration wit the USDA Forest Service is recruit-

ing for:  Resource Technician, Lands Resource Foreman, Lands Resource Specialist, Lands Resource         
Supervisor, Wildlife Fire Dispatcher, Lands Manager, Payroll Specialist. For more information and how to apply 
go to https://www.idl.idaho.gov/about-us/job/.  Closing dates vary with locations.  
 

• Montana Conservation Corps is recruiting for:  Conservation Interns and Fellows.  Conservation Fellows and 
Interns work under Montana Conservation Corps (MCC) staff and host site supervisors to complete projects.  The 
specific tasks of each position will vary by host site. Work includes natural resource projects and MCC program 
elements. This position will need to develop positive working relationships. This position is expected to participate in 
all parts of the MCC program to the best of their ability. Fellows and Interns will keep host site supervisors and MCC 
staff informed through bi-weekly paperwork. Fellows and Interns are AmeriCorps participants. They have access to 
the benefit package offered to all AmeriCorps participants.  For more information and how to apply go to 
https://www.mtcorps.org/joinmcc/individual-placement-programs/conservation-interns-and-fellows.html. Open   until 
filled.   

 
• Columbia River Inter-Tribal Fish Commission (CRITFC) is recruiting for:  Genomics Researcher, Chief Finan-

cial Officer, Data systems Specialist, Fishery Tech. III, Fisheries Geneticist, Watershed Department Manager, 
Police Officer (multiple openings), Dispatcher/Communications Officer (multiple openings),.  For more infor-
mation and how to apply go to www.critfc.org.  Positions are open until filled.  
  

• Nez Perce Tribal Housing Authority is recruiting for:  Maintenance/Construction Worker:  For our rental units 
in the Kamiah/Orofino area. Minimum four years’ experience in residential repair/construction, high school diploma 
or GED, valid driver’s license and be insurable. Skilled in-home repairs, construction knowledge in carpentry, plumb-
ing, electrical, roofing, sheet rocking and painting. Legible writing, ability to document all work performed on appro-
priate forms, communication skills and great customer service. Finance & Operations Manager with on-the-job 
training:  In lieu of the requested bookkeeping experience.  Learn the aspects of federal and tribal regulations re-
quired to administer and manage the accounting and general operations for Indian Housing.  Full time w/excellent 
benefits.  College degree in accounting with at least 3 years of excellent office work history including excellent verbal 
and written communication skills, office management, knowledgeable in human resource & payroll mgmt., proficiency 
in Word, Excel and other computer software applications.  Direct experience in supervising, full charge bookkeeping, 
managing accounting software, public/Indian housing accounting, banking, financing, audit preparation is desirable. 
Salary - DOQ, Indian preference will apply, OPEN UNTIL FILLED.  Housing Counselor: This position has many 
critical functions in assisting applicants and tenants seeking housing services, including application intake and pro-
cessing, providing guidance and education on tenant lease compliance, money management, home maintenance 
and referrals for other housing services.  Requirements include college degree in related field, minimum two years’ 
experience in administration, case management or counseling; excellent skills in math calculations, presentations, 
oral and written communication, customer service, file organization, computer and software programs and ability to 
learn and interpret federal regulations as needed.  Salary – DOQ. Closing date is OPEN UNTIL FILLED.  Please 
send a resume, and 3 work-related references to: Executive Director, Nez Perce Tribal Housing Authority, P. O. Box 
188, Lapwai, ID 83540. Or email nptha@nezperce.org. For more information please call 208 843-2229.  

 
• Night Force is recruiting for: Embedded Electrical Engineer, Firmware Engineer, Mechanical Engi-

neering Intern, Shipping Clerk.  For more information and how to apply go to https://nightforceop-
tics.applicantpro.com/jobs/.  Closing dates vary with recruitments. 

 
• Lapwai School District is recruiting for:  Part-time Tutor 20 hours/week grades 6-12, Behavior Interventionist, 

Special Education Instructional Assistant, Teacher Substitute Assistant, Teacher Substitutes, Classified 
Substitutes:  Bus Drivers, Custodians, Office and Kitchen help.  Applications can be found on the website 

https://parksandrecreation.idaho.gov/
https://www.idl.idaho.gov/about-us/job/
https://www.mtcorps.org/joinmcc/individual-placement-programs/conservation-interns-and-fellows.html
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www.lapwai.org, or contact Connie Desjarlais at the District Office: (208) 843-2622 at ext. 3.  Positions are open 
until filled. 

 
• AVISTA is recruiting for: Real Time Scheduler, Accounting Analyst, Maintenance Engineer, Network Systems 

Technician (multiple positions), System Engineer/Land Mobile Radio, Network Engineer/Layer I (inside 
plant), Network Engineer/Layer I (outside plant), System Engineer/Unified Communications Systems, High 
School Craft Student (multiple positions), Compensation Analyst I, II, Fisheries Biologist, Student Data        
Analyst, Payroll Administrator, Sr. Communications Program Manager, Journeyman Lineman (multiple po-
sitions), Journeyman Protection Control Meter Technician. For more information and how to apply go to 
www.myavista.com/about-us/working-at-avista. 
 

• Idaho Department of Labor Lewiston, ID is recruiting for:  Medical Assistant (#1913777), Sales/ Merchandiser 
(#31987107), Laborer (#1965323), Roofing Laborer (#1370180), Donation Clerk (#1987962), Maintenance 
(#1974826), Pawn Broker (#1765147), Guest Services (#1987291), Builders (#1974528), Steel Yard Labor 
(#1974527), Orofino:  Office Manager (#1987091), Human Resources Assistant/Accounts Payable (1985561), 
Public Works Maintenance Worker (#1987104), Director of Nursing (#1989326), Culinary Manager (#1989330), 
Land Resources Supervisor/Fire Warden (#JC236575469), Land Resources Specialist Forest Management 
(#JC236861586), FT Associate Store Manager (#JC236682117), Administrative Assistant 2 (#JC236575455), 
Extension Administrative Assistant (#1984835), Transportation Maintenance/Technician (#1968715), Material 
Handler/Ammo (#1987354), Preschool Special Education Paraprofessional (#1985565), Paraprofessional 
OJSHS (#1985564), High School Head Girls Basketball Coach (#1985572), Jr. High School Basketball Coach 
(#1985570), Ranch Laborer (P/T) (#1987121).  For more information and how to apply go to https://idahoworks.gov.   
Closing dates vary with positions. 

 
• Confederated Tribes of the Umatilla Indian Reservation (CTUIR) is recruiting for: Administration-Office of 

Human Resources/TERO Assistant, Administration-Office of Human Resources/Staffing and Recruitment 
Specialist (Re-Advertised), Administration-Planning/Environmental Health & Safety Officer, Administration-
Planning/Public Transit Bus Driver (on-call), Administration-Planning/Public Transit Program Manager (Re-
Advertised), Bureau of Indian Affairs-Fire/Entry Level Wildland Firefighter/Firefighter Type 2 up to 10 posi-
tions, Bureau of Indian Affairs-Fire/Advanced Wildland Firefighter (up to 7 positions), Bureau of Indian Af-
fairs/Forestry Technician-Fuels Crew (2 positions), Communications, CUJ Editor, Communications, CUJ Re-
porter, Department of Children & Family Services , Family Resource Specialist I, Department of Children & 
Family Services , Indian Child Welfare (ICWÅ) Specialist, Department of Economic & Community Develop-
ment, Business Recruitment Specialist (Re-Advertised), DNR Cultural Resources Protection Prgm., Archae-
ologist 1/11, DNR Cultural Resources Protection Prgm., Field Archaeologist, DNR EESP, Environmental Tox-
icologist, DNR Fisheries, Fisheries Habitat Tech, Grande Ronde, DNR Fisheries, Fisheries Tech. Research, 
Monitoring & Eval., DNR Fisheries, Fisheries Habitat Biologist I-Grande Ronde Restoration, DNR Fisheries, 
Fisheries Technician 1/11 (Grand Ronde Research M&E),  DNR Fisheries, Fisheries Habitat Technician Il-
Walla Walla Basin Fish Habitat Enhancement Project, DNR Fisheries, Fish Technician 1/1 1 Fisheries Harvest 
Monitoring, DNR Fisheries, Professional Engineer-Fish Passage Specialist, DNR Fisheries, Fisheries Habitat 
Biologist Il-Grande Ronde Fish Habitat, Education, Preschool Educator I (2 positions), Education, Nixaawii 
Education Center Cook, Education, Resource Worker (Oregon Youth Corp.) 1-2 positions, Education, Sahap-
tian Language Apprentice (1 position), Education, Education Specialist: Special Education Facilitator Office 
of Information Technology, Computer Helpdesk Technician I, Public safety-UTPD, Police Officer (5) posi-
tions, Public Safety/ Office of Child Support Enforcement, Child Support Enforcement Attorney, Tribal Gam-
ing Commission, Surveillance Director (1 position). For more information and how to apply go to 
https://ctuir.org/career-opportunities/.  Closing dates vary with positions.  

 
 
 
 

http://www.lapwai.org/
http://www.myavista.com/about-us/working-at-avista
https://idahoworks.gov/
https://ctuir.org/career-opportunities/
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N O T I C E 
FREE Tax Preparation 

Nez Perce Tribal Housing Authority – Lapwai Office 
Office Hours Monday-Thursday 10AM-3PM 

(until the end of tax season) 
 

The Nez Perce Tribal Housing Authority is sponsoring a Voluntary In-
come Tax Assistance (VITA) Program.  The VITA program offers FREE 
TAX HELP to low- and moderate-income people.  Certified volunteers re-
ceive training to help prepare basic tax returns. 
 
For more information or to request tax help, please stop by the Nez 
Perce Tribal Housing Authority office in Lapwai or call 
Direct: 208-843-2974/Office:208-843-2229. 
 
Please be sure to bring the following items: 

• W2s & 1099 
• Picture Identification 
• Voided Check/ Savings Account # 
• Last Year’s Tax Return 
• Social Security Card for Each Family Member 
• Childcare Provider’s Tax ID # 
• Amounts of Additional Income 
• Other Tax Documents 

 

Latest Job Information for the Northern Region of the Forest Service 
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