
Volume 4 | Issue 18

N I M I I P U U
T R I B A L        T R I B U N E

Pik’unma’ayq’áal / September

“I want to celebrate 
this day because we under-
stand the importance of rec-
ognizing our elders,” said 
Nez Perce Tribal Executive 
Committee (NPTEC) Secre-
tary Shirley Allman. “Great 
words were shared by the 
family members and it only 
goes to show that these two 
elders are true representa-
tion of the elders of our great 
nation, the Nez Perce tribe.”

On behalf of the Nez 
Perce Tribe and Senior Advi-

sory Board, we congratulate 
the 2022 Nez Perce Elders of 
the Year. Female Elder of the 
Year is Gloria Johnson and 
Male Elder of the Year is Billy 
Henry. Family, friends, NPTEC 
members and the Senior Ad-
visory Board were in attend-
ance for the award ceremo-
ny where both elders were 
presented Pendleton blan-
kets along with their award.

“She dedicates her time 
with the elder board, the el-
ders and also to our family,” 

said Rich Johnson, son of Glo-
ria Johnson. “She’s been a real 
hard worker, always got to work 
on time every day. It’s one of 
the things that helped develop 
me into the person I am today.” 

“On behalf of our fam-
ily it’s an honor and a privi-
lege to share this moment of 
recognition,” said Debi Henry, 
daughter of Billy Henry. “He 
is a very caring and loving fa-
ther who has instilled into us 
our cultural heritage, values 
and most of all the importance 
of family. He is very strong, 
resilient, and independent.”

“Gloria has been the 
secretary of our advisory 
board. She goes beyond and 
above in her duties as a sec-
retary,” said Chairwoman of 
the Senior Advisory Board Su-

sie Weaskus. “We really ap-
preciate all of the stuff Gloria 
does. Most precious of all she 
says the board is like her fam-
ily. We’ve been together for 
four years now and it truly 
does feel like we are a family.” 

“Congratulations to Bil-
ly,” Weaskus added. “He was 
my softball coach when I was 
younger. We used to go around 
to pow wows and see Billy 
and his family. Both amazing 
people and I’m glad everyone 
is here to appreciate them.” 

The Nez Perce Sen-
ior Advisory Board con-
sists of Chairwoman Wea-
skus, Vice Chairwoman 
Marilyn Bowan, Secretary Glo-
ria Johnson, Treasurer Al-
len Slickpoo Jr. and members 
Betty Kinser and Loretta Islas.

Congratulations Billy Henry & Gloria Johnson 2022 Elders of the Year
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The Nimiipuu Tribal Tribune is published twice a month, 
on the first and third Wednesday. Our mission is to pub-
lish a timely and credible resource for our loyal readers and 
provide local information relevant to the Nimiipuu people 
and surrounding communities. Our vision is to disseminate 
content of interest to readers and to ensure this news publi-

cation is accessible by all.
 

Due to the rising cost of printing and in effort to be more 
environmentally friendly, we have decided to cancel 

hard copy subscriptions. Hard copies will no longer be 
available.  

 
For more information regarding submissions, 

classified ads, display ad rates, dates and deadlines, 
visit: http://nezperce.org/government/communications/

Contact: Chantal C. Ellenwood
	 208-621-4807
		  chantale@nezperce.org
		  Mailing Address: 

P.O. Box 365
		  Physical Address: 

120 Bever Grade
		  Lapwai, ID 83540

	 To the faithful readers 
of the Nimiipuu Tribal Trib-
une: At the end of the 2022 
calendar year, the Nimiipuu 
Tribal Tribune will transition 
into a solely online outlet ti-
tled Nimiipuu Tribal News 
and will be accessible on 
all major media platforms. 
	 With printing costs con-
tinuing to rise and the decline 
of hard copy subscribers it is in 
the best interest of the Tribe to 
make the switch to electronic 
news. This will allow for more 
timely news, the ability to cov-
er more content and for other 
medium options such as video. 
With this transition we will 
also start producing a quar-
terly hardcopy newsletter that 
will be mailed to all enrolled 
tribal members 18 and older.
	 With this transition, the 
majority of the tribal mem-
bership will have the oppor-
tunity to stay up to date with 
important announcements, 
news, activities and events 

in the most effective manner. 
The Nez Perce Tribe Com-
munications Department will 
be collaborating closely and 
with tribal entities, depart-
ments and programs to ensure 
the most accurate and timely 
information is being distrib-
uted. In the event we cannot 
post flyers at local community 
buildings and businesses, we 
strongly encourage friends and 
family members to reciprocate 
important information to those 
who do not have social media. 
	 We feel extremely fortu-
nate to have worked for such a 
long period of time in the age 
of hard copy newspapers with 
great support from local and 
surrounding readers. Although 
change can be uncertain, we 
are excited and look forward 
to starting this next phase as a 
major media outlet for all Tribal 
Nations to follow and refer to. 
	 We are no longer ac-
cepting subscriptions to the 
Nimiipuu Tribal Tribune and 

will not be working with adver-
tisers after 2022. Readers will 
be notified closer to the end of 
the 2022 calendar year with a 
courtesy reminder note sent 
in the mail and posted online. 
Once the Nimiipuu Tribal Trib-
une ends, hard copies of the 
newspaper cannot be reprint-
ed. Hard copies of past issues 
will only be available until that 
issue has run out. Archives will 
remain, and can be accessed 
on the Nez Perce Tribe web-
site and can be printed from a 
regular computer and printer. 
	 If you should have any 
questions please do not hesi-
tate to speak with Chantal 
Ellenwood, Nimiipuu Tribal 
Tribune Publisher & Mar-
keting Specialist or Kaye-
loni Scott, Nez Perce Tribe 
Communications Manager.
	 Volume 4, Issue 24, 
released December 21, 2022, 
will be the last Nimiipuu Trib-
al Tribune. We would like to 
send out a huge thank you 

to all the families and depart-
ments, past and present that 
have supported and continue 
to support the Nimiipuu Trib-
al Tribune and the Nimiipuu 
Tribal News. It has been an 
honor building relationships 
with our readers and get-
ting to know our communities 
over the last several years. We 
look forward to continuing to 
serve you in this new capacity. 
	 For more informa-
tion, contact Chantal Ellen-
wood, Nimiipuu Tribal Tribune 
Publisher at 208-621-4807, 
c h a n t a l e @ n e z p e r c e . o r g
or Kayeloni Scott, Communi-
cations Manager at 208-621-
4772, kayelonis@nezperce.org 
c o m m u n i c a t i o n s
@ n e z p e r c e . o r g 
View Nimiipuu Tribal Tribune ar-
chives at https://nezperce.org/
n i m i i p u u - t r i b -
a l - t r i b u n e - a r c h i v e /
View the Nez Perce Tribe Fa-
cebook page at https://www.
f a c e b o o k . c o m / N P T 1 8 5 5 

Nimiipuu Tribal Tribune Ending

http://nezperce.org/government/communications/
mailto:chantale@nezperce.org
mailto:kayelonis@nezperce.org
https://nezperce.org/
https://www.facebook.com/NPT1855
mailto:chantale@nezperce.org
mailto:communications@nezperce.org
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	 The Lapwai Wildcat 
volleyball team wore orange 
on September 13, to rec-
ognize the indigenous chil-
dren whose lives were taken 
at residential schools and 
for the survivors who are 
still overcoming the trauma.
 	 Jayden Leighton, Lap-
wai Varsity, spoke to the crowd 
before the game started. She 
gave a very emotional and in-
formational speech on the rea-
son her, her team mates and 
the Lapwai fans were not in 
blue, but in orange. “Tonight 
we play in honor of the children 
who were beaten because of 
the language they spoke, who 
were sexually abused by peo-
ple they should have been able 
to trust, children who were 
starved because of the color 
of their skin, children who took 
their own lives because they 
were taught that they were 
worthless and lastly we play 
for the survivors who live in 
fear in a result of genocide,” 

Leighton said. “The recovery 
of mass graves of children 
should never be something we 
are complacent to. For others 
this is only a moment in time, 
but for Indigenous people we 
experience and face genera-
tional trauma every day. The 
residential schools have creat-
ed systemic destruction of tra-
dition, values and language.”

 	 Boarding schools were 
established in the late 1800 
and did not end until the 1960’s 
with the purpose of civilizing 
and assimilating Native Ameri-
can children into Caucasian cul-
ture. Hundreds of thousands 
of Native children were forci-
bly taken from their families, 
some as young as five years 
old and were cut off from any 

communication with their fam-
ilies. The children were abused 
physically, mentally, spiritually 
and sexually. Children died at 
the hands of their abusers by 
diseases, fires, suicide, starva-
tion and many disappeared af-
ter running away. In 2021, 215 
bodies were found near the 
Kamloops Indian Residential 
School; that was only one in 
approximately 500 schools in 
the U.S. and Canada combined.
 	 “Despite the hardships 
we have faced, we are still 
here relearning our culture, 
our language and regaining 
our pride as indigenous people. 
We rise knowing we have, and 
always will, exist,” concluded 
Leighton. The entire crowd 
cheered and warhooped as 
tears streamed down the faces 
of the players and community.  
	 Prairie went on to ul-
timately defeat the Wild-
cats (1-6) 10-25, 21-25, 
and 18-25. Lapwai’s next 
home game is October 3. 

Lapwai Wildcats Honor Children of Residential Schools

8/17/2022 

Lapwai High School Football 2022 
 
Date:   Opponent:    Place:   Time: 
Aug 8   Football Begins   Lapwai HS   TBD 
Aug 19   Jamboree @ CV              Lapwai HS                     7pm 
Aug 26   Kamiah    Lapwai HS   7pm 
Sep 2    Timberline (Weippe)  Timberline (Weippe) 5:30pm  
Sep 9    BYE 
Sep 16   @ CV     Kooskia, ID   7pm 
Sep 22   @ Logos    Moscow, ID  7pm 
Sept 30   @ Troy    Troy, ID   7pm 
Oct 7    Prairie    Cottonwood, ID  7pm 
Oct 14   @ Potlatch    Potlatch, ID  7pm 
Oct 22   Genesee    Genessee, ID  1pm 
Oct 28   BYE or Play in   TBD    TBD 
Nov 4   1A Quarter-finals   TBD    TBD 
Nov 11   1A Semi-finals   TBD    TBD 
Nov 18   1A Championships  TBD    TBD 
 
Head Coach: Josh Leighton Jr. 
Assistant Coaches: Josh Nellesen, Keith Kipp, Sr., Randy Brown 
Cheer Coaches: Catherine Big Man, DelRae Kipp 
Principal/A.D.: Dr. D’Lisa Penney 
Superintendent: Dr. David Aiken  
Game Manager: LoriLynn Parrish 
White Pine League Representative/Scheduler: Josh Leighton Jr. 
Concessions Manager: Bradley Peterson 
 
 
 

 
 
 
 
 
 
 

Email Wildcats@lapwai.org 
 

8/18/2022 

Lapwai High School Volleyball 2022 
 
Date:  Opponent:   Place:     Time: 
Aug 8  Volleyball Begins Lapwai HS     TBD 
Aug 23  Jamboree @ Prairie Cottonwood, ID    TBA 
Aug 25  @ Genesee  Genesee, ID    6 & 7:30pm 
Aug 30  @ Kamiah   Kamiah, ID     6 & 7:30pm 
Sep 1   Potlatch   Lapwai, ID   6 & 7:30pm  
Sep 6   Logos   Lapwai, ID   6 & 7:30pm 
Sep 7   @Highland  Craigmont, ID   6 & 7:30pm 
Sep 8   Troy    Lapwai, ID   6 & 7:30pm 
Sept 13  Prairie   Lapwai, ID   6 & 7:30pm 
Sept 15  Kamiah   Lapwai, ID   6 & 7:30pm 
Sept 20  @ Clearwater Valley Kooskia, ID   6 & 7:30pm 
Sept 21  Genesee   Lapwai, ID   6 & 7:30pm 
Sept 27  @ Logos   Moscow, ID  6 & 7:30pm 
Sept 29  @ Potlatch   Potlatch, ID  6 & 7:30pm 
Oct 3   Highland            Lapwai, ID   6 & 7:30pm 
Oct 4   @ Prairie   Cottonwood, ID  6 & 7:30pm 
Oct 6   @ Troy   Troy, ID   6 & 7:30pm 
Oct 11  Clearwater Valley Lapwai, ID   6 & 7:30pm 
Oct 12  LEAGUE SEEDING DAY     TBD 
Oct 17-20  DISTRICTS   TBD    TBD 
Oct 28-29  STATE   TBD    TBD 
 
Head Coach: Sequoia Dance-Leighton 
Assistant Coach: Joslyn Leighton 
Cheer Coaches: Catherine Big Man, DelRae Kipp 
Principal/A.D.: Dr. D’Lisa Penney 
Superintendent: Dr. David Aiken  
Game Manager: LoriLynn Parrish 
White Pine League Representative/Scheduler: Josh Leighton Jr. 
Concessions Manager: Bradley Peterson 

 
 

 
 
 

Email Wildcats@lapwai.org 

mailto:Wildcats@lapwai.org
mailto:Wildcats@lapwai.org
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	 The Fisheries Manage-
ment Section is honored to 
nominate the Nez Perce Tribe 
(Tribe) for the AFS FMS Con-
servation Achievement Award 
for their work in the conser-
vation and management of 
Snake River Coho Salmon and 
Snake River Fall-run Chinook 
Salmon. The Nez Perce Tribal 
Fisheries Department works on 
fisheries across a three-state 
area covering north-central 
Idaho, northeastern Oregon, 
and southeastern Washing-
ton corresponding to the Nez 
Perce ancestral homeland.
	 The Tribe has estab-
lished a professional team 
of fish hatchery, fisheries re-
search and fisheries manage-
ment staff to protect and en-
hance fishing rights reserved 
by the Tribe in its treaties with 
the United States. As co-man-
agers of fisheries in the Colum-
bia and Snake rivers the Nez 
Perce Tribe took the initiative 
to re-introduce Coho Salmon 
to the Snake River following 
their extirpation in the 1980’s 
and have been an integral 
partner in rebuilding Snake 
River Fall-run Chinook Salmon.
	 In the 1980’s and 1990’s 
the aforementioned salmon 
runs were in dire straits with 
Snake River Coho declared ex-
tirpated from the Snake River 
in 1985 and Snake River Fall-
run Chinook Salmon listed as 
“Threatened” in 1992. The 

Nez Perce Tribe’s engage-
ment in policy work, hatch-
ery management, research, 
monitoring, fisheries manage-
ment and ESA recovery plan-
ning have all contributed to 
the rebuilding of Snake River 
Coho Salmon and Fall-run Chi-
nook Salmon which are truly 
success stories in Columbia 
Basin salmon management.
	 In 1994 the Nez Perce 
Tribe initiated the Snake Riv-
er Coho Salmon restoration 
program. The restoration ef-
fort required securing funding 
through Mitchell Act Hatchery 
Program and the Pacific Coast-
al Salmon Recovery Fund as 
well as finding rearing space 
and a suitable source of eggs 
to start the program. Once 
adult Coho Salmon started re-
liably returning to the Snake 
River the Tribe lead efforts to 
convert to in-basin egg collec-
tions to create a localized Coho 
Salmon stock. Due primarily to 
efforts of the Tribe the most 
recent 10 year average return 
was over 8,500 fish with a high 
return in 2021 of over 25,000 
Coho Salmon returning to the 
Snake Basin. That’s success!
	 In the 1980’s and 1990’s 
Snake River Fall-run Chinook 
Salmon annual returns aver-
aged less than 500 wild adult 
returns. In addition to low re-
turn numbers there was sub-
stantial straying from out-of-
basin fall chinook. The Tribe in 

concert with the comanagers 
in the Snake Basin began ef-
forts to boost the numbers of 
Snake River Fallrun Chinook 
salmon through ramping up of 
hatchery programs, managing 
out of basin strays, negotiat-
ing improved flows for juve-
nile rearing and outmigration, 
negotiating habitat protections 
through the Idaho Forest Prac-
tices Act, and working with the 
states in negotiating adult mor-
tality rates that would provide 
harvest fisheries while allowing 
for conservation and protection 
of Snake River Fall-run Chinook 
Salmon. The Tribe operates 
The Nez Perce Tribal Hatch-
ery program releasing over 1.4 
million Fall-run Chinook Salm-
on annually and operates ac-
climation sites across the basin 
focused on spreading hatchery 
adults out across the landscape 
into previously vacant habitat.
	 The programs most re-
cent returns include a 10 year 
average of over 10,000 wild 
fish, almost double the ESA 
delisting goal) and total re-
turns including hatchery adults 
averaging over 44,000 fish. 
The Nez Perce Tribe Depart-
ment of Fisheries Resources 
Management has almost 200 
employees and over a $20 
million annual budget and is 
one of the largest and most 
successful tribal fisheries pro-
grams in the United States. 
The program has been instru-

mental in restoring Columbia 
basin salmonids wisely, and in 
so doing, protecting and en-
hancing fishing rights reserved 
by the Tribe in its treaties with 
the United States and their 
success in rebuilding Snake 
River Coho Salmon and Fall-
run Chinook Salmon provides 
benefits not only to Tribal fish-
eries but those benefits extend 
to Idaho, Oregon and Wash-
ington non-treaty fisheries.
	 The Fisheries Depart-
ment recently received the 
American Fisheries Society’s  
Fisheries Management Sec-
tion Conservation Achievement 
Award for our efforts with re-
storing coho and fall chinook 
salmon.  The nomination for 
the award and the picture 
are attached.  The award was 
“overwhelmingly supported by 
the awards committee.”  What 
is well-worth mentioning is 
that we were nominated for 
this award by leadership staff 
of Idaho Department of Fish 
and Game, Washington De-
partment of Fish and Wildlife 
and Oregon Department of 
Fish and Wildlife – agencies 
that we had a rough start with 
on both these programs.   It 
really is a testament to the 
success we have had and the 
much better, trusting relation-
ships we have developed with 
these agencies over time.  
The proof for your efforts, as 
they say, is in the pudding.

Nez Perce Tribe Receives Conservation Achievement Award
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	 The Students for Suc-
cess (SFS) program got exact-
ly one day off after returning 
from the UNITY conference in 
Minnesota before hitting the 
road again. This time they 
loaded up over 20 kids into 3 
different vans just before 5:00 
a.m. to head to the Hiawatha 
Bike Trail near the Lookout 
Pass on the Idaho-Montana 
border. After a long drive the 
kids were more than ready to 
get on the 14 mile trail. After 
getting their bikes, helmets, 
sack lunches and safety talk we 
ventured into the first tunnel, a 
dark tunnel that took about 20 
minutes to ride through. Once 

out of the tunnel we gathered 
by a small waterfall and took a 
group photo. We were off for 
a good five miles before tak-
ing a lunch break. The kids 
fed chipmunks and got wet in 
the creek. We did have a tire 
on one bike go flat but luck-
ily a ranger stopped to replace 
the tube. Closer to the end of 
the trail one of our kid’s bike 
tire popped, but one of the 
SFS staff traded the youth and 
walked the bike to the end. It 
was another successful trail 
ride and we all loaded up in 
the bus to get back to the top. 
From there we rode through 
the long tunnel again back to 
the trail entry and returned 
our bikes and equipment. We 

drove an hour to Coeur d’ Alene 
to eat Pizza Factory for dinner 
then made the journey home. 
	 The following week SFS 
held three straight days of out-
door activities. Back into the 
vans we went, as we loaded 
just under 20 kids again into 
2 vans and headed for Elk 
Creek Falls for a day hike and 
swim. The kids were practic-
ing for their backpacking trip 
the following week. It was a 
hot day but the kids finished 
the day playing in the water at 
the upper falls, unfortunately 
the huckleberries were still 
green so we couldn’t pick any. 
	 The following day at the 
Education building the youth 
planning to attend the three 

day and two night backpack-
ing event. They were all given 
an opportunity to bring in their 
backpacks to see if they were 
suitable for a backpacking trip. 
They were also instructed on 
how to pack their bags and 
what to pack. The final day 
we loaded up the vans again 
to go fishing at Winchester 
Lake. Most of the kids caught 
at least one fish, but some 
of our more avid fishers, like 
Malik, Tyus, AJ and DJ caught 
several fish.  First timer Nata-
lia caught a bunch of fish as 
well. After eating lunch and 
a short swim by some of the 
kids we returned home.  The 
big finale, the backpacking trip 
to Hum/Duck Lake was next!

Students For Success Project Venture 2022 Summer Activities 

By Abraham Broncheau,
NPT Students for Success Director

mailto:crissyg@nimiipuu.org
mailto:dnscott@uidaho.edu
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	 When we spoke with 
Chaske Spencer earlier this 
year about his powerful perfor-
mance opposite Michael Grey-
eyes in the gripping drama Wild 
Indian, he played his cards 
fairly close to the vest while 
discussing his next project.
	 C&I: What can you tell 
us about your upcoming Prime 
Video series The English?
	 Chaske: OK, now it’s 
my turn to be careful. I’ll state 
that The English is a series 
written and directed by Hugo 
Blick. It stars Emily Blunt and 
me, with a very amazing sup-
porting cast. And I can also 
say it’s a western,  a revenge-
romance/adventure, and I’ve 
never played a character like 
this before. I had one of the 
most fun times ever work-
ing on this set. Emily Blunt 
is just one of the best, most 
decent and genuine human 
beings that I’ve ever worked 
with. But I can’t really go too 
much into it. I wish I could.
	 C&I: Can you at least 
confirm that your char-
acter, Eli Whipp, is an ex-
Cavalry scout and a mem-

ber of the Pawnee Nation?
	 Chaske: Yeah. What’s 
crazy is that I’m enrolled as La-
kota Sioux. So I’m part Sioux, 
and part Cherokee Creek. I 
have some Dutch and French 
in there as well. But I didn’t 
know anything about the Paw-
nee. I mean, it wasn’t my tribe. 
I didn’t know the history of the 
Pawnee. And I didn’t know 
that they were scouts at one 
point, and they took a lot of 
pride in that. And in The Eng-
lish, well, there’s a saying: My 
enemy’s enemy is my friend. 
And during that time and 
era, there was a lot of fight-
ing over land. And, of course, 
gold. It was the Wild West.
	 This week, however, the 
folks at Prime Video officially 
spilled the beans about The 
British, the six-episode series 
slated to premiere in Novem-
ber. What’s it all about? Ac-
cording to the press release:
	 “An epic chase West-
ern, The English takes the core 
themes of identity and revenge 
to tell a uniquely compelling 
parable on race, power, and 
love. An aristocratic English-
woman, Lady Cornelia Locke 
(Blunt), and a Pawnee ex-cav-

alry scout, Eli Whipp (Spen-
cer), come together in 1890 
mid-America to cross a vio-
lent landscape built on dreams 
and blood. Both of them have 
a clear sense of their des-
tiny, but neither is aware that 
it is rooted in a shared past.
	 “They must face in-
creasingly terrifying obstacles 
that will test them to their lim-
its, physically and psychologi-
cally. But as each obstacle is 
overcome, it draws them closer 
to their ultimate destination —
the new town of Hoxem, Wyo-
ming. It is here, after an in-
vestigation by the local sheriff 
Robert Marshall [Stephen Rea 
of The Crying Game and In-

terview with the Vampire] and 
young widow Martha Myers 
[Valerie Pachner of A Hidden 
Life and The King’s Man) into a 
series of bizarre and macabre 
unsolved murders, that the full 
extent of their intertwined his-
tory will be truly understood, 
and they will come face-to-face 
with the future they must live.”
	 The ensemble cast 
of The English also includes 
Rafe Spall (Jurassic World: 
Fallen Kingdom), Tom Hughes 
(A Discovery of Witches), 
Toby Jones (First Cow), 
and Ciarán Hinds (Belfast).
	 Watch this space 
for further informa-
tion and revelations.

First Look: Chaske Spencer in The English

By Ryan Louis Mantilla,
collider.com

The Amazon Studios and BBC-produced upcoming period drama, The English, starring Emily Blunt (A Quiet Place) and Chaske Spencer (Wild Indian), will tell the tale 
of two strangers in middle America coming together to cross the impossible—a terrorizing terrain built on "dreams and blood." (Amazon Studios Photo)

Chaske Spencer was born in Tahlequah, Oklahoma and grew up in 
Montana, Kooskia, Lapwai, and Lewiston, Idaho. 

His heritage includes Nez Perce, Lakota, Cherokee, Creek, French, and Dutch. 
He is a member of the Fort Peck Tribe. (Amazon Studios Photo)

https://www.collider.com
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TRIBAL RIGHTS EMPLOYMENT OFFICE NEWS JJ  

• New TERO Clients- fill out skills bank apt, need copies 
of tribal ID, SSC, DL, state ID, high school diploma, GED, 
other certificates you hold, reference letters for your client 
file. 
 

• TERO Clients- update your skills bank apt for the 2022 
year, add any work history, add your resume, and add any 
certificates to your client file.  The client must have a 
working phone number at all times.  
 

• Sign-in Sheet- New/current TERO Clients need to be 
calling in weekly to sign in, you can email us to sign in, 
if you use Facebook you can send TERO a message. 
Or you can stop by the office and sign in on the 
sign-in sheet by our front door. 

 
•  Reminder-All TERO Clients need to be signing in once a 

week to be sent out on upcoming projects. TERO NEEDS 
TO HEAR FROM THE CLIENT IF THEY ARE STILL 
AVAILABLE FOR WORK😊😊"#$%  
 

•   TERO Job Box-please check for updates on job 
openings, upcoming training, and program activities😊😊"#$%            

 

Qe’ciyew’yew’ 
(Thank You) 

──── 

Nez Perce National Historical 
Park 

39063 US Hwy. 95 

Lapwai, ID 83540 

(208) 843-7023 

!!!!!!!! 

 Moccasin Flats Trading Post 

302 N. Main St 

Lapwai, ID 83540 

(208) 790-1507 

!!!! 

Marsh’s Trading Post 

1105 36th ST. North 

Lewiston, ID 83501 

(208) 743-5778 

Thank you for 
Donating the items for 

our National TERO 
Conference in Tulsa, 

OK 

August 9th-12th 2022 

NPT TERO Program 102 Agency RD P.O. Box 365 Lapwai, ID 83540 (208) 843-7363 

	 It’s no secret that inves-
tors are worried about runaway 
prices for goods and services, 
with the stock market on track 
to post its worst weekly run 
since mid-June and also nearing 
its worst performance since the 
Covid-19 pandemic rolled across 
the U.S. more than two years ago.
	 This week’s consumer 
price index numbers showing 
inflation running at an astonish-
ing 8.3% annual pace as of last 
month all but confirmed that 
Federal Reserve Chair Jerome 
Powell will likely continue on 
his war path of raising bench-
mark interest rates in a bid to 
stop consumers and businesses 
from borrowing and spending.
	 But not everyone agrees 
that runaway prices for every-
thing from food to cars to micro-
chips is a longer-term issue. In 
fact, some high-profile investors 
and high-profile social media us-
ers (and owners) are express-
ing concern that the opposite 

could be the bigger issue fac-
ing Wall Street and Main Street.
	 Star stock picker Cathie 
Wood of Ark Invest  cautioned 
in a webinar with investors this 
week that the Fed's push to 
raise interest rates “will prove 
a mistake,” and that she is 
more concerned about defla-
tion, or prices actually falling.
	 Wood has been warn-
ing about deflation since last 
year on the belief that disrup-
tive innovation will push down 
the price of obsolete goods 
and artificial intelligence will 
help reduce production costs. 
She is now doubling down on 
her call as a number of lead-
ing indicators she watches 
are pointing to deflationary 
forces instead of inflationary.
	 Wood said falling com-
modity and freight charges, as 
well as stable gold prices sug-
gest the supply chain issues that 
pushed inflation to 40-year highs 
are moderating. At the same 
time, she said the U.S. econo-
my is likely in recession, which 

will bring down price pressures.
	 Markets are betting the 
central bank raises benchmark 
rates by at least 0.75 percent-
age points next week, which 
would take the fed funds rate to 
its highest level since early 2007.
	 The Fed has raised in-
terest rates four times this year 
for a total of 2.25 percentage 
points. That in turn has caused 
tumult in the bond markets, 
which by extension has pushed 
mortgage rates to above 6%.
	 Understanding why infla-
tion is bad isn’t difficult: no one 
wants to pay more for goods and 
services when their wages and 
earnings are staying the same.
	 Deflation Is the Big-
ger Threat! Wrapping one’s 
head around why deflation 
is an issue is a bit more chal-
lenging. For one, when peo-
ple expect falling prices, they 
become less willing to spend, 
and in particular less willing 
to borrow, which can slow the 
economy even more than when 
borrowing is more expensive.

	 More broadly, falling 
prices typically leads to slower 
consumer spending, which is a 
major component of economic 
growth. Companies respond to 
falling prices by slowing down 
their production, which leads to 
layoffs and salary reductions.
	 Wood has at least one 
high-profile supporter of her 
view that the big surprise com-
ing to investors and the markets 
is that prices are going down.
	 “We are getting some 
loud voices now accompany-
ing us on this deflation risk,” 
Wood said in her investor web-
cast, naming both Tesla found-
er and CEO Elon Musk and 
well-known bond investor Jef-
frey Gundlach on her remarks.
	 Musk responded to 
a Twitter thread with Wood 
Wednesday that the central bank 
should “drop 0.25%,” with the 
Tesla  CEO calling falling com-
modity prices “neither subtle 
nor secret” and tweeted to his 
100 million followers that “a ma-
jor Fed rate hike risks deflation.”

Markets Are Spooked by Inflation 
Cathie Wood and Elon Musk See a Bigger Issue

By M. Corey Goldman,
thestreet.com

https://www.thestreet.com
mailto:jessicaf@nimiipuu.org
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	 This publishers post 
is on an important, and of-
ten overlooked topic. This is 
going to be a very sensitive 
but important article and is 
something that will hit close 
to home for almost everyone.
 	 September is suicide pre-
vention month. Each year 15 mil-
lion Americans think about taking 
their own lives, many thousands 
do, but many thousands more 
are pulled back from the brink by 
someone who steps in to help. 
Peers have a unique opportunity 
to step in and make a difference 
and a person’s community can 
play a role in preventing suicide.
 	 It is said that suicide is a 
catastrophe for families because 
it shocks and stuns those who 
are left behind, feeling serious 
emotional pain which reverber-
ates for generations. Stigma 
costs lives. People who die by 
suicide usually don’t seek help 
or never share their intentions 
beforehand, often due to the 
shame and disgrace associated 
with mental health conditions. 
	 When teens are suf-
fering, they are more likely 
to confide their feelings with 
their friends rather than adults. 
Among youth who experience 
suicidal thoughts, about half 
of them are not telling anyone. 
Among those who do speak up, 
2/3 of them are only telling one 
peer. Often their friends are con-
cerned but are unaware of how 
they can help. Yet, peer to peer 
communication can play an im-
portant role in youth mental 
health and suicide prevention.
	 Adolescents are prone to 
decide to take their lives spon-
taneously. However adults may 
take care of their responsibili-
ties and seem less depressed 
because they have made the 
decision to end their lives. 
	 For adults, trauma like 
an abusive childhood or alco-
hol use disorder can contribute 
to suicidal behavior as well. All 
of us struggle with the idea of 
reaching out and asking for 
help, but for Native people, it’s 
more than that. I don’t think the 
deep historic trauma is really 
understood by those who have 
not experienced it themselves.
	 Historical trauma is the 
psychological harm inflicted on 
individuals and whole cultures 

by traumatic experiences like 
slavery, the holocaust and vio-
lent colonization which can be 
passed along from generation to 
generation. That trauma is of-
ten expressed through alcohol-
ism, mental illness and suicide. 
Historical trauma contributes to 
why Natives have the highest 
suicide rate, at ten times high-
er than the national average.
	 Signs of distress begin 
with worry. Worry makes us gear 
up to deal with the threats. If the 
stress does not decrease then 
we completely wear ourselves 
out and depression can set in; 
leaving us feeling hopeless.
	 It is extremely important 
to recognize the signs. The big-
gest sign to look out for is an 
individual not acting like them-
self. Signs such as isolation and 
stating “I’m fine” when they are 
clearly not, are strong identi-
fiers. They may stop doing the 
things that used to bring them 
joy and talk about a sense of 
hopelessness such as “there’s 
no future, no purpose, no rea-
son to be alive”, they “don’t 
have anything to contribute 
to their family, to society,” etc.
	 You can remind them that 
they are loved, they are worthy 
and there is a way to get through 
any challenge they are currently 
facing. Ask the question, “are 
you thinking about hurting your-
self?”. It is critical to ask them 
clearly and directly. Open that 
door and ask if they have come 
to the point where they feel life 
isn’t worth living. From there you 

can ask a series of questions such 
as “have you reached out to any-
one else?”, “are there family and 
friends who can help you?”, “do I 
need to take you to the hospital?”  
	 For a suicidal person, 
a visit to the hospital can be 
the first step on the journey 
to wellness. It is where those 
who are at risk, can be di-
rected to life saving treatment.
	 However, emergency 
rooms can be busy, too often 
patients in crisis are offered little 
counseling before they are sent 
home. If they seek counseling it 
may take weeks before they get 
an appointment. That leaves a 
big gap between the crisis and 
care they desperately need. 
	 One tool has been de-
veloped by experts. It is a life-
saving tool to fill this gap, called 
a safety plan. This is a form of 
intervention that is intended 
to help people with suicidal 
thoughts get through their crisis 
without acting on their suicidal 
feelings and suicidal thoughts.
	 The safety plan is a work 
sheet of coping strategies that 
a suicidal person can follow to 
get through an emotional cri-
sis. The first step is to identify 
warning signs. Warning signs 
are thoughts that tell you when 
you are headed towards emo-
tional trouble. For people in cri-
sis, problems can trigger dan-
gerous impulses and individuals 
must plan to distract themselves 
from those triggered emotions.
	 Identify what distrac-
tions you can do by yourself. 

Many times people get suicidal 
at night when they are alone. 
List what takes your mind off 
the problem, even simple tasks 
such as playing with your dog.
	 Suicidal urges can be a 
very short duration. The idea 
is that by doing these simple 
coping strategies that period 
of time shortens the period of 
suicidal urges and thoughts. 
These coping strategies can 
stop an urge in its tracks.
	 The last step encourages 
individuals to think about the 
thing they love most. The whole 
idea behind it, is to identify those 
first signs and to reach out if they 
are unable to stop the suicidal 
thoughts on their own. The safe-
ty plan is only the beginning. The 
next step is to seek counseling.
	 Suicidal crisis usually 
lasts one to ten minutes. This 
passage of time is our friend. 
The safety plan moves from 
self-help to asking for help from 
family or friends, and finally talk-
ing to a therapist. Often self-
help alone can do the trick.
	 Learn the signs of sui-
cide to recognize them in fam-
ily, friends and colleagues. Don’t 
be afraid to ask the question, 
“are you thinking about kill-
ing yourself?”, and never leave 
them alone during a crisis.
	 These steps can save 
lives. Today might be hard, but 
tomorrow is a new day. The 
way you start a contagion of 
hope is to start spreading sto-
ries of recovery, resilience and 
courage; because in the midst 
of it all, most people don’t 
think they can recover from 
mental illness, but you can! 
 	 Finding a way to connect 
with people can help keep them 
alive. Often it is therapy but 
sometimes it is just being there to 
listen, in person or with a simple 
phone call or message to check in.
	 If you or someone you 
know is feeling anxious, de-
pressed or has suicidal thoughts 
please call Nimiipuu Health 
(NMPH) Behavorial Health at 
208-843-7244 or visit in person, 
NMPH Behavorial Health has 
designated crisis providers every 
day from 8:00 a.m. to 4:30 p.m. 
You  can also call or text the 
new suicide/crisis hotline at 988 
if you are uncomfortable talk-
ing to NMPH Behavorial Health. 

Publisher’s Post

https://www.suicidepreventionlifeline.org
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Safety Plan
Early warning signs (thought, image, mood, behavior, situations) that a crisis might be happening: 
1. ____________________________________________________________________________________________________
2. ____________________________________________________________________________________________________
3. ____________________________________________________________________________________________________

When things are really breaking down (list things you do, what is happening around you): 
1. ____________________________________________________________________________________________________
2. ____________________________________________________________________________________________________
3. ____________________________________________________________________________________________________

Things I can do that can distract me and take my mind off my problems: 
1. ____________________________________________________________________________________________________
2. ____________________________________________________________________________________________________
3. ____________________________________________________________________________________________________

Internal coping strategies: ways I can take my mind off problems and feel calm (praying, affirming quote, relaxation strategy): 
1. ____________________________________________________________________________________________________
2. ____________________________________________________________________________________________________
3. ____________________________________________________________________________________________________

People I can call to ask for help (names and phone numbers): 
1. ____________________________________________________________________________________________________
2. ____________________________________________________________________________________________________
3. ____________________________________________________________________________________________________

Professionals I can call to ask for help (names and phone numbers): 
1. ____________________________________________________________________________________________________
2. ____________________________________________________________________________________________________
3. ____________________________________________________________________________________________________

Things I need to do to make my environment safe: 
1. ____________________________________________________________________________________________________
2. ____________________________________________________________________________________________________
3. ____________________________________________________________________________________________________

My biggest reasons for living: 
1. ____________________________________________________________________________________________________
2. ____________________________________________________________________________________________________
3. ____________________________________________________________________________________________________

T.A.L.K More Pledge
I pledge to T.A.L.K (Take Action with Love and Kindness) 
more! I will learn the suicide warning signs. I will check in 
with anyone I’m worried about, and will offer support, not 

judgment. I will help create a safe space where it is okay to 
T.A.L.K about mental health! #talkmore22

Safety Plan
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Fear of Success
By Kendra Cherry,
verywellmind.com

	 What Is the Fear of Suc-
cess? The fear of success in-
volves being afraid of achieve-
ment, often to the point that 
people will sabotage them-
selves. While success is gener-
ally viewed as desirable, there 
are reasons why people may 
be fearful of doing too well.
	 It is important to recog-
nize is that people often don't 
fear the success itself. Instead, 
their fear is centered on the 
potential consequences of suc-
cess. Because expectations of 
success are often based on 
the idea that achieving your 
goals means making sacrifices 
or enduring losses, it is per-
haps not surprising that people 
may be wary of what success 
might ultimately cost them. 
	 The fear of success isn't 
always easy to spot. Some 
signs that a person might have 
this fear include: Lack of goals: 
By having very low expecta-
tions, people ensure that they 
never make any real headway 
toward success. Giving up: 
In many cases, people derail 
their own success by quitting 
right before it seems they are 
about to succeed. Procrastina-
tion: Putting things off until 
the last possible minute means 
that people aren’t doing their 

best or most thoughtful work, 
which can seriously impair 
their chances of succeeding. 
Self-handicapping: People 
who fear success may place 
obstacles in their own path 
that decrease their chances of 
doing well. These behaviors 
can range from minor acts of 
self-sabotage to more seri-
ous self-destructive behaviors. 
	 It can be difficult to see 
these as actions motivated 
by a fear of success. In many 
cases, they may come off as 
laziness, lack of motivation, 
and poor discipline. No matter 
how this fear manifests, it seri-
ously undermines people from 
living their lives to the fullest.
	 If you suspect that you 
might be afraid of success, 
there are some things you can 
look for. These include: Be-
ing afraid of what will happen 

if you were in the spotlight. 
Worrying about leaving peo-
ple behind if you move for-
ward because of your success. 
Feeling anxious about acquir-
ing new responsibilities as the 
result of your success. Being 
worried that things will just 
get more complicated than 
what you can handle. Fear-
ing comments from naysay-
ers or worrying about experi-
encing other social problems. 
	 Sometimes people are 
aware of some of these wor-
ries, but many may lack insight 
into the true causes of their 
self-sabotaging behaviors. In 
other cases, working with a 
therapist can be an effective 
way to learn to identify and rec-
ognize some of the fear-based 
behaviors that are holding you 
back from being successful.
	 The fear of success 

can have a number of differ-
ent causes. Some of these 
include: Imposter syndrome: 
Sometimes people who expe-
rience success fear that their 
achievements are undeserved 
or that they are not as good as 
other people in their field. Peo-
ple may fear that they won’t 
be able to live up to expecta-
tions or that other people will 
discover that they aren’t up for 
the challenge. Misinterpreting 
feelings associated with suc-
cess: Excitement and anxiety 
share many of the same physi-
cal signals. Because of this, it 
is sometimes easy to misinter-
pret feelings of excitement as 
nervousness or anxiety. This 
can cause people to avoid situ-
ations that trigger such emo-
tions. Fear of backlash: Some-
times people fear success 
because of the anticipated 
potential social or relationship 
repercussions. Researchers 
called this phenomenon back-
lash avoidance. For example, 
women may avoid self-promo-
tion because they fear that it 
does not align with traditional 
gender roles. Researchers have 
found that women tend to as-
sociate success with greater 
negative consequences. 3 Peo-
ple tend to conform to these 
expected norms because they 

	 A large man-made dam 
was found under the bridge 
that crosses Lolo Creek to 
Forest Road 5114 near Lolo 
Campground last week. Pic-
tures from the Nez Perce Trib-
al Fisheries staff showed the 
dam was constructed of large 
rocks, tarp, and green cut trees 
lashed together with rope.
 	 “The Nez Perce Tribe De-
partment of Fisheries Resources 
Management has been working 
in the Clearwater Basin, includ-
ing Lolo Creek for over 30 years 
with efforts to restore anadro-
mous fish into the basin. Efforts 
include releases of steelhead 
and chinook (releasing eggs, 

Man-Made Blockage Removed from Under Bridge Near Lolo Creek
smolts, and adults) into Lolo 
Creek and other Clearwater Ba-
sin streams in attempts to re-
store those fish back to healthy 
and harvestable numbers. So 
far in 2022 the Tribe has out-
planted a total of 2,047 chi-
nook adults into Lolo, Crooked, 
Newsome, Mill, and American 
rivers. Outplants of adults pro-
vide additional opportunities 
for fish to spawn in nature and 
they need free flowing access 
to spawning areas, and artifi-
cial dams, and human caused 
blockages drastically limit these 
fish in certain areas. The tribe 
coordinates with many feder-
al, state, and local entities as 

we all work together towards 
this common goal and very 
much appreciate the public’s 
help with this lofty endeavor.”
 	 With the help of Idaho 
Fish and Game Conservation 
Officers, Forest Service Law 
Enforcement, Nez Perce Tribal 
Fisheries staff, and some con-
cerned citizens, the dam was re-
moved and the stream restored 
for chinook salmon to continue 
their migratory path to spawn.
 	 Idaho Fish and Game 
wants to remind recreationists 
that while building a dam to 
create a pool may be a great 
spot to relax, there are laws 
prohibiting the creation of any 

obstruction which restricts the 
free and uninterrupted pas-
sage of fish in any stream. Due 
to the size of this dam and its 
impacts on chinook salmon mi-
gration, Conservation Officers 
and Forest Service LEOs are 
currently seeking assistance 
from the public on who may 
have been involved in its con-
struction. Anyone with infor-
mation on the construction of 
“JJ’s Dam Dam” is asked to call 
Idaho Fish and Game’s wildlife 
crimes hotline at 1-800-632-
5999. Callers with information 
can remain anonymous and 
may be eligible for a cash re-
ward if a citation is issued.

Continue Reading Fear of Success
on Page 11

https://www.verywellmind.com
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fear social or economic back-
lash. Negative experiences: 
People who have experienced 
some negative outcome in the 
past after doing well—such 
as being derided for being a 
“show off” or enduring hard-
ship because of this success—
may also fear doing well again 
in the future. Poor self-effica-
cy: Research has found that 
people who have a fear of suc-
cess also tend to have low self-
efficacy. Self-efficacy refers to 
a person’s beliefs and ability to 
achieve their goals. Shyness or 
social anxiety: People who are 
shy or socially anxious may fear 
succeeding because they do 
not want to be in the spotlight.
	 Impact of the Fear of 
Success: The fear of success 
can have a serious nega-
tive impact on a person’s life. 
Some of the ways that it might 
hold you back from getting 
what you want in life include:
	 Lower life satisfaction: 
One study found that this fear 
significantly reduced satisfac-
tion with life. Difficulty pursu-
ing goals: Research also found 
that a fear of achievement was 

correlated with difficulties ini-
tiating and maintaining behav-
iors.1 Because these first steps 
toward a goal are so difficult, 
people who fear success may 
struggle to get started. Or they 
may find that they start pro-
jects and then lack the moti-
vation to finish them. Reduced 
self-esteem: While achieve-
ment is normally associated 
with strong self-esteem, this 
may not be the case with those 
who fear being successful. This 
may be particularly true for 
people who also experience im-
poster syndrome because they 
don’t attribute their achieve-
ment to their skill, knowledge, 
or hard work. Low expecta-
tions: Researchers have also 
found that people with a fear 
of success tend to adopt low 
academic and career goals 
compared to their abilities.
	 Fortunately, therapy 
can be an effective treatment 
for the fear of success. Some 
approaches that may be used 
include: Psychoanalytic thera-
py: This type of psychotherapy 
is focused on understanding 
unconscious influences and 
childhood experiences and 
how they might contribute to 

a person’s current problems. 
Cognitive-behavioral therapy 
(CBT): CBT helps people learn 
how to identify the automatic 
negative thoughts that contrib-
ute to maladaptive behaviors. 
By understanding these nega-
tive thought patterns, peo-
ple can learn how to develop 
more positive ways of think-
ing that won’t hamper their 
ability to achieve their goals.
	 There are also things 
that you can do on your own 
to help cope with and over-
come a fear of success. This 
includes reflecting on the na-
ture and source of your fear 
and learning to identify the be-
haviors that occur as a result. 
	 Once you have a better 
understanding of these pat-
terns, you can focus your at-
tention on combating these 
self-destructive tendencies.
	 Because stress can play 
a role in your fear, it is impor-
tant to look for ways to relax 
and manage your stress and 
anxiety. Try stress manage-
ment techniques such as: Deep 
breathing, exercise, journal-
ing, meditation, visualization, 
progressive muscle relaxation. 
	 Finding ways to reframe 

your thoughts about achieve-
ment can also be an effective 
coping strategy. Start paying 
attention to some of the nega-
tive beliefs that you might have 
surrounding achievement.
	 Fear of achievement 
can lead to avoidance behav-
iors, one way to cope is to im-
prove your distress tolerance 
skills. When you experience 
uncomfortable or unpleasant 
emotions, work on gradually 
learning to sit with those feel-
ings rather than run from them. 
	 What you may find is 
that over time your fear and dis-
comfort become easier to deal 
with. You may also find that the 
source of your anxiety wasn’t 
as difficult or frightening as 
you thought it was going to be.
	 Fear of success can 
make it difficult to reach your 
goals and can be detrimental 
to your self-esteem and over-
all well-being. Fortunately, 
there are things you can do to 
overcome this fear. Strength-
ening your coping skills can 
help, but consider talking to 
a mental health profession-
al if your fear is causing dis-
tress or interfering with your 
ability to function normally.

Electric Vehicle Charging Ports Added to 12 Idaho Locations 
with EV Program Funding

	 Funding to add electric 
vehicle charging infrastructure 
to 12 locations in Idaho was 
awarded through the state’s 
Electric Vehicle Supply Equip-
ment Program, according to 
a press release from the Of-
fice of Energy and Mineral Re-
sources and the Idaho Depart-
ment of Environmental Quality.
	 Money from the pro-
gram, which totals $2.6 million 
and ended in July, will provide 
funding for publicly available 
electric vehicle charging equip-
ment along Idaho’s major high-
ways and freeways, creating a 
greater network of charging 
services for the public, ac-
cording to the press release.
	 The funding will add 48 
charging ports for electric ve-
hicles around the state, and 
12 of those charging ports are 
already operational in the cit-

ies of Lewiston, Hailey, Bon-
ners Ferry and Coeur d’Alene.
	 The Office of Energy 
and Mineral Resources and the 
Idaho Department of Environ-
mental Quality have managed 
the program since 2017 with 
funding from the Volkswagen 
Clean Air Act Civil Settlement.
	
	 The following entities 

have been selected for fund-
ing through the Electric Vehicle 
Supply Equipment Program:
	 · $73,923 awarded to 
Blaine County for the Coun-
ty Annex Building in Hailey
	 · $277,093 award-
ed to the city of Arco for 
the Idaho Science Center
	 · $77,334 award-
ed to the city of Bonners 

Ferry for its Visitor Center
	 · $324,960 awarded 
to the city of Driggs for the 
Driggs Community Center
	 · $349,696 award-
ed to the city of Island 
Park for its City Building
	 · $217,379 awarded 
to Cloninger’s in Grangeville
	 · $207,683 award-
ed to Cloninger’s in Kamiah
	 · $155,188 awarded 
to Eagle Landing’s Fuel Sta-
tion 76 in Coeur d’Alene
	 · $155,539 awarded 
to the Fall River Coopera-
tive Headquarters in Ashton
	 · $291,158 awarded 
to May’s Hardware in McCall
	 · $149,828 awarded to 
the Nez Perce Tribe for the Clear-
water River Casino in Lewiston
	 · $79,768 award-
ed to the Northern Lights 
Headquarters in Sagle

Fear of Success Continued
from Page 10
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Budget & Finance Subcommittee
Wednesday, September 21, 2022

(1st & 3rd Wednesday of the month)
8:30 a.m. NPTEC Chambers

Climate Change & Energy Subcommittee
Wednesday, September 21, 2022

(1st & 3rd Wednesday of the month)
2:00 p.m. NPTEC Chambers

TERO Commission Monthly Meeting
Wednesday, September 21, 2022
(1st Wednesday of the month)

6:00 p.m. Boards & Commissions Building
210 A Street - Lapwai, ID

Fish & Wildlife Commission Meeting
Monday, September 26, 2022

(2nd & 4th Monday of the month)
5:00 p.m.

Special NPTEC Meeting
Tuesday, September 27, 2022
(4th Tuesday of the month)
9:00 a.m. NPTEC Chambers

Human Resources Subcommittee Meeting
Monday, October 3, 2022

(1st & 3rd Monday of the month) 
8:30 a.m. NPTEC Chambers

Law & Order Subcommittee Meeting
Monday, October 3, 2022 

(1st & 3rd Monday of the month)
2:00 p.m. NPTEC Chambers

Natural Resources Subcommittee
Tuesday, October 4, 2022

(1st & 3rd Tuesday of the month)
8:30 a.m. NPTEC Chambers

Land Enterprise Commission
Tuesday, October 4, 2022

(1st & 3rd Tuesday of the month)
2:00 p.m. NPTEC Chambers

Budget & Finance Meeting
Thursday, October 6, 2022 

(1st & 3rd Wednesday of the month) 
8:30 a.m. NPTEC Chambers

Climate Change & Energy
Thursday, October 6, 2022 

(1st & 3rd Wednesday of the month)
2:00 p.m.

Nez Perce Tribe Closures
Wednesday, October 5, 2022 - Bears Paw Memorial 
Monday, October 10, 2022 - Indigenous Peoples Day

* Please Note: All meetings are subject to change
due to closures and unforeseen circumstances

Upcoming Dates

America’s Suicide Prevention 
and Mental Health Crisis Lifeline

988 - Behavioral Health Crisis and/or suicide Ideation

911 - Emergency Requiring Law Enforcement 
and/or Medical Services

211 - Resource Gathering
988: 

What it is and what Idaho’s doing (nezperce.org) 
For more information please visit - https://idahocrisis.org/

Emergency Dials

As the summer winds down, 
we have seen an uptick in COVID-19 cases. 

Nimiipuu Health has had staff members out on approved 
personal time off, and additional staff out unexpectedly 

which has left us short staffed at both 
Lapwai, and Kamiah clinics. As such, we can only see Acute 

Care patients for the next 3 weeks. 

COVID-19, planned vacations, and other health issues 
have led to this temporary change.

 
We appreciate the Community Health staff’s assistance the 

during this time, as they have supported the Medical 
Department and the diligence that our CNAs have provided 

during this busy time is also appreciated.
 

Thank you for your understanding and please accept our 
sincere apologies for any inconvenience. 

As we prepare for the new school year, please be cautious. 
If you are sick or have been exposed to someone who is sick, 

please take the necessary precautions and stay home.
 

Call 208.843.2271, ext. 2971 to speak with our Contact Tracer 
or COVID-19 Response Coordinator at 208.843.2271, 

ext. 2967. Stay Safe!

NMPH Staffing 

Public Notice

https://idahocrisis.org/
mailto:consuelog@nezperce.org
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	 The Kamiah Education 
Foundation (KEF) will host an 
elegant fundraising event on 
October 15th, 2022. The “Ka-
miah Education Foundation’s 
3rd Annual Alumni Dinner and 
Auction” event will be held at 
the Kamiah American Legion 
Hall. Doors open at 5:00 for 
a No-Host Happy Hour and si-
lent auction bidding, followed 
by a delicious catered dinner 
by “A Taste of Art.”  There will 
be entertaining games, and 
the Master of Ceremonies, 
Greg Johnson, will keep the 
crowd entertained. At 7:00 
pm, auctioneer Ted Weeks will 
take the stage to begin some 
lively bidding wars for items 
that range from custom-made 
jewelry to weekend getaways 
to things for the home and 
even exotic vacations. There 
is something for everyone. 
	 Tickets can be pur-
chased from KEF Board mem-
bers or the Upriver Youth Lead-
ership Council office at 405 Main 
Street. The $40 ticket price 
includes (1) a Single Dinner 
Ticket; a complimentary glass 
of champagne, Chocolate; and 
a Commemorative Souvenir. 
Pre-purchase is encouraged, 
as this is a sit-down catered 
meal, and only a limited num-
ber of seats will be available.
	 The delectable menu 
will include Smoked and 
Grilled Tri-tip Steak with Garlic 
Horseradish Aioli, Caesar Sal-
ad, Roasted Tri-color Potatoes, 
Honey Ginger Carrots, Roll 

Medley, and a Gourmet Des-
sert. There will also be a silent 
auction for a select few deca-
dent desserts. Partner up with 
your tablemates and bid on a 
delectable dessert to share!
	 According to the KEF 
Facebook page, “The purpose 
of The Kamiah Education Foun-
dation is to enhance education 
in Kamiah Schools. We are vi-
sionaries who value education 
and advocate for our students 
and teachers. We build part-
nerships in our community and 
encourage giving time, talent, 
and money. We invest in the fu-
ture of our youth as we broad-
en horizons and prepare stu-
dents to experience life in and 
beyond our beautiful valley.”
	 Some of the KEF's past 
projects have included High 
School Art and Music sup-
plies, Biology Kits, Chemistry 
materials, and CNA equip-
ment; Middle School Sci-
ence Kits and Special Edu-
cation Adaptive Technology 
equipment; Elementary Sci-
ence Kits, Kub Pride program 
awards, and Native Culture 
and Language Team support.
	 The Foundation is al-
ways open to new members 
and invites you to join in the 
efforts to enhance our Kamiah 
student’s education. For more 
information on Kamiah Educa-
tion Foundation and the “Kami-
ah Education Foundation’s 3rd 
Annual Alumni Dinner and Auc-
tion”, please email the Foun-
dation at KEF@kamiah.org. 

Kamiah Education 
Nimiipuu Health

https://nezperce.org/wp-content/uploads/
09/0912022-NMPH.pdf

Nez Perce Tribe
https://nezperce.org/wp-content/uploads/

2022/09/Sept.-12-2022-NPT.pdf
Nez Perce Tribal Enterprises

https://nezperce.org/wp-content/uploads/
2022/09/09-12-2022-NPTE.pdf

Employment Opportunities

UYLC Recovery Presents a Recovery Month Event
Who: UYLC Recovery is inviting everyone to come
and help us celebrate the miracle of recovery! This
is a community event, and everyone is welcome.

What: We will have speakers, food vendors,
bounce houses for the kids, information booths,

and live music by Torn Veil!!
When: September 30, 2022 from 5:00-10:00pm

Where: Riverfront Park Kamiah, Idaho
Why: Because Recovery is something to celebrate! Someone 

who has battled with a substance
use disorder and came out on the other side is a miracle. We 

are proof that recovery is possible
and that life is worth celebrating!! 

If you have questions about this event, please contact Amber
at uylcrecovery@gmail.com or call (208) 745-2775.

UYLC Recovery Event

Social Services Presents 
‘init Home Logo Competition

Submit a logo for the Nez Perce Tribe Teen Home
Culturally Inspired
Grand Prize is $150
Submit entries to 

joandraw@nezperce.org 

Logo Contest 

mailto:KEF@kamiah.org
https://nezperce.org/wp-content/uploads/09/09122022-NMPH.pdf
https://nezperce.org/wp-content/uploads/2022/09/Sept.-12-2022-NPT.pdf
https://nezperce.org/wp-content/uploads/2022/09/09-12-2022-NPTE.pdf
mailto:uylcrecovery@gmail.com
mailto:joandraw@nezperce.org
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Boss Heating & Air Conditioning, LLC
Phone: 208-743-9484
Email: oscar@bossheatingandac.com
Chantelle Souther, Realtor
Phone: 208-935-0043
Email: ChantelleSells@kw.com
D-Flagging & Traffic Control LLC
Phone: 208-451-4915
Email: dianalwarden@msn.com
D-3 Native Wood Works, LLC
Phone: 208-507-0348
Email: braddr@hotmail.com
Falcon Construction
Phone: 208-791-3882 / 208-843-2341
Email: montie.phillips@yahoo.com
Hipeexnu kii U Nuun Wisiix, Inc.
Phone: 208-816-6552
Email: www.hipeexnu.org

Intertribal Terrestrial Services, LLC
Phone: 208-791-6552
Email: its.teressa@nezpercesystems.com
Jason Hendren
Phone: 208-413-1831
Email: jasonh@gmail.com
Kamiakin Systems Integration
Phone: 509-494-4474
L & R General Contracting
Phone: 208-848-6828 / 208-790-8948
Email: levijholt@gmail.com
MB Plumbing
Phone: 509-751-6018
McFarland Enterprises
Phone: 208-843-2353 / 208-816-2657
Email: michaelmcfarland566@gmail.com
Nez Perce Tourism, LLC
Phone: 208-790-8873, nezpercetourism.com

Tiny Tots Learning Center
Phone: 208-935-8587
Tribal Headway Construction LLC
Phone: 208-935-8959
Tribal Risk and Insurance Solutions
Phone: 800-274-1379
Web Site: www.trisllc.com
Verge
Phone: 208-790-0022
Email: onthevergesince1855.com
White Shield, Inc.
Phone: 509-547-0100
Email: sfricke@whiteshield.com
Womer and Associates, Inc.
509-534-4884
www.wwomer.com
WW Transport LLC.
Phone: 208-962-5926

Certified Indian Businesses

Nez Perce Tribal Directory
Appaloosa Express Transit 208-621-4691
Bio-Control 208-843-9374, Fax 843-9373
Career Center Lapwai 208-843-7316, Fax 843-7387
Child Protection Services 208-843-7302, Fax 843-9401
Child Support Enforcement 208-843-7362, Fax 843-7388
Clearwater River Casino 208-746-0723, Fax 746-5715
Commodity Foods Kamiah 208-935-4115, Fax 935-4125
Commodity Foods Lapwai 208-843-7305, Fax 843-7401
Communications 208-621-4808
Conservation Enforcement 208-843-7143, Fax 208-843-7148
Construction Office 208-621-4871
Court Kamiah 208-935-2525
Cultural Language Lapwai 208-843-7402, Fax 843-7308
Cultural Language Kamiah/Orofino 208-935-2525
Cultural Resources 208-843-7313, Fax 843-7419
Day Labor Program 208-621-3673
Distance Learning Center Kamiah 208-935-4106, Fax 935-4126
Distance Learning Center Lapwai 208-843-7336
Dworshak Fish Hatchery 208-476-4591, Fax 476-3252
Economic Development 208-621-3710
Education Department 208-621-4610
Enrollment Clerk 208-621-3678
Enterprise Executive Office 208-843-7407, Fax 743-3291
ERWM 208-843-7375, Fax 843-7378
Executive Direction 208-843-7324, Fax 843-7343
Finance 208-843-7317, Fax 208-843-7319
Financial Assistance 208-621-4665
Fire Management 208-843-2827, Fax 843-2834
Fish & Wildlife Commission 208-843-9376, Fax 843-7381
Fisheries Administration 208-843-7320
Fisheries Enforcement 208-843-7143, Fax 843-7148
Forestry 208-843-7328, Fax 843-7329
Gaming Commission 208-621-2254, Fax 743-3291
Harvest Division 208-621-4634, Fax 208-843-7322
Housekeeping Lapwai 208-843-7415, Fax 843-7379
Housekeeping Kamiah 208-621-3628
Human Resources 208-843-7332, Fax 208-843-7414
Information Systems 208-843-7307, Fax 843-7309
It’se Ye-Ye Casino 208-935-7955
Joseph Fisheries Field Office 541-432-2500
Judicial Services 208-843-7338, Fax 843-7337
Kooskia Fish Hatchery 208-926-4272, Fax 926-4574
KIYE 88.7 & 105.5 FM Office: 208-935-9142, Toll Free: 877-304-4320
Land Services 208-843-7392, Fax 843-7391
Lapwai Boys & Girls Club 208-843-9371, Fax 843-9370
Law and Justice Department 208-843-7338, Fax 843-7337
Maintenance Lapwai 208-843-7405, Fax 843-7379
Maintenance Kamiah 208-621-3639
Mamáy’asnim Hitéemenwees Kamiah 208-935-2888, Fax 935-2882
Mamáy’asnim Hitéemenwees Lapwai 208-843-7330, Fax 843-7383
McCall Fisheries Field Office 208-634-5290

Natural Resources 208-843-7400, Fax 843-7418
Nez Perce Camas Express 208-924-6992
Nez Perce County Dispatch 208-799-3131
Nez Perce Express 208-746-6225
Nez Perce Tribal Hatchery 208-621-3508
Nez Perce Tribe National Historical Park 208-843-7001, Fax 843-7003
Nimiipuu Community Development Fund 208-621-3729, Fax 621-3748
Nimiipuu Health Kamiah 208-935-0733, Fax 935-1005
Nimiipuu Health Lapwai 208-843-2253
NMPH Community Health 208-843-9375
NMPH Behavioral Health 208-843-7244
NMPH Human Resources 208-621-4950
NMPH Optometry 208-621-4965
NMPH Patient Advocate 208-621-5009
NMPH Pharmacy 208-621-4963
NPT Housing Kamiah 208-935-2144, Fax 935-5167
NPT Housing Lapwai 208-843-2229, Fax 843-2973
NPT Transportation Program 208-621-3682
NPTEC 208-843-7342 Fax 843-7354
NPTEC Support Staff 843-2253 Fax 843-7354
Office of Legal Council 208-843-7355, Fax 843-7377
Orofino Fisheries Field Office 208-476-7417
Páyniwaas Café 208-790-6358
Páyniwaas Center 208-843-7360, Fax 843-7354
Probation 208-621-3518
Production Division 208-621-4634, Fax 208-843-2351
Prosecutor 208-843-7361, Fax 843-5083
Qemes Cafe (Kamiah) 208-935-7873
Red Wolf Golf Club 509-758-2547
Research Division 208-621-3556
Senior Citizens 208-843-7311, Fax 843-7410
Social Services 208-843-2463, Fax 843-7364
Students For Success Kamiah 208-935-4109, Fax 935-4120
Students For Success Lapwai 208-843-7303, Fax 843-7387
TANF 208-843-2464, Fax 843-7137
TERO Kamiah 208-935-4703, Fax 935-4120
TERO Lapwai 208-843-7363, Fax 843-7365
Tewéepuu Center 208-476-7407, Fax 476-5578
Tribal Police Law Enforcement Kamiah 208-935-4107, Fax 935-7897
Tribal Police Law Enforcement Lapwai 208-843-7141, Fax 843-5337
U of I Extension 208-791-4087
Úuyit Kimti (New Beginnings) 208-621-4778
Veterans Program 208-621-4738
Vocational Rehabilitation Kamiah 208-621-4817, Fax 935-0540
Vocational Rehabilitation Lapwai 208-843-9395, Fax 843-9396
Water Resources 208-843-7368, Fax 843-7371
Watershed Division 208-621-3525, Fax 843-9192
Wéeyes Center 208-935-2525, Fax 935-4100
Wildlife-Lapwai 208-843-2162, Fax 843-2427
Wireless Department 208-621-3590
Zims Hot Springs 208-347-2686
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