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Both Wildcat Basketball Teams Remain Undefeated

The Lapwai High School gymnasium where the Wildcats play their home games.

The Lapwai Wildcats are
off to a great start to the basket-
ball season. Each team proud-
ly represents their program
as well as their community.

The girls started their
basketball season on No-
vember 30 where they host-
ed Clearwater Valley on the
Wildcat court. This season,
the girls basketball team lost
four seniors, Glory Sobotta,
Omari Mitchell, Jordan Shawl,

and Ciahna Oatman, and wel-
comed back Sayq'is Greene.
Also on the roster this season
are Grace Sobotta, Kahlees
Young, Lauren Gould, Soa Mo-
liga, Amaris Mitchell, Jordyn
McCormack-Marks, Qubilah
Mitchell, and Samara Smith.

The Lapwai girls remain
undefeated marching past
Clearwater Valley, Potlatch,
2A Cole Valley, Logos of Mos-
cow, Troy and battling to the

very end with Prairie, where
Moliga put up an inside shot
just before the buzzer to avoid
overtime and secure a 47-
45 Whitepine League victory.
Both Lapwai and Prairie were
unbeaten when Lapwai came
out on top in a clash at home.

The Wildcats (6-0) are
on the road for their next three
games facing off with Kamiah
on December 16, St. Maries
on December 18, and Genesee
on December 21. December
22 will be the girls’ next home
game against Pomeroy. The
girls basketball team is coached
by Ada McCormack-Marks.

The Lapwai boys bas-
ketball team (4-0) has been
on fire since their first game
on December 3. The defend-

ing State Champs lost two
seniors last year, Jenz Kash
Kash and JC Sobotta, and
welcomed back Simon Henry
and Lydell Mitchell. All five
starters also returned for this
season; Titus Yearout, AJ El-
lenwood, Terrell Ellenwood-
Jones, Kross Taylor and Kase
Wynott. Also on the roster this
season is Ahlius Yearout, Ma-
son Brown, Christian Brown,
Christopher Bohnee, Jalisco
Miles, and Joseph Payne.
In their season opener,

the boys squared off with the
2A defending State Champs,
the St. Maries Lumberjacks.
The Lumberjacks had the
lead early in the game, out-
scoring the Wildcats 12-4.
This would be their only lead
of the night as the Wildcats
played their game, took the
lead and never looked back.
The boys are unde-

feated breezing past St. Ma-
ries, Logos of Moscow, Prai-
rie, and Troy. The boys varsity
travels to Coeur d’ Alene on
December 18 then to Spo-
kane to meet North Central on
December 21. The boys are
coached by Zachary Eatman.
The boys’ and girls’

Wildcat teams will both play in
the invite only Avista Holiday
Tournament in Lewiston on
December 28 through the 30.
Come support Lapwai athletics
in @ showcase going against
the best teams in the area.
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There's no denying it,
looking back at 2021 we all
know this was a hard year filled
with a lot more than we ever
could’ve predicted or imagined;
even from the year before when
COVID-19 was first introduced
to us. But, it's also been eye-
opening in so many ways for me.

As heavy as it's been,
parts have also felt unbeliev-
ably necessary. This year I've
been tested in new ways. I've
learned more about myself than
I have in 29 years; my biases,
my blindspots, my shortcom-
ings, and where I need to lean
in more passionately going for-
ward. I've found more beauty
than ever in simply just slow-
ing it down and saying “no,”
even to tempting, and poten-
tially miraculous, opportunities.

I've decided that noth-
ing is more important than
protecting my health and my
peace. No amount of money,
public recognition, or suc-
cess could ever replace that.
Yes, it's been a hard year espe-
cially here towards the end with
alltheuncertaintiesanddivision.

However, that does not
mean it's a year I want to for-
get. In fact, I've found my-
self yearning to capture more
of the simple, quiet moments
this year than ever before.
I've been journaling and doc-
umenting stuff to remember
some of the things to be grate-
ful for that 2021 has allowed.

Things I have taken
for granted in the past: Bike
rides with my family, a week-
end spent in the mountains
instead of worrying about
getting to the office, morn-
ings where I actually slept in
past 7:00 a.m., enjoying silly
and slow breakfasts with my
kids, and the main thing our
health! Wow, what an amaz-
ing growth I have had this year.

It's always worth ad-
dressing what we've learned
and what we're grateful for
amid the chaos. This year isn't
a wash, no matter how bad it
was. It has certainly been re-
vealing but perhaps it's exactly
what we needed in order to col-
lectively wake up! I don't want

to erase or forget the tragedies
of what was done to my Nez
Perce ancestors, I will never at-
tempt to fit the vast challeng-
es we suffer today into a box.
However, this year I was really
happy to set aside differenc-
es with people that I typically
would never associate myself
with. I was honored to stand
among people who are fighting
for the same beliefs and for our
rights. The unity was amazing.

What I have learned
this year: I learned to put
my biased views of rac-
es aside while we all unite.

2021 has taught me how
to ground myself even when
things felt chaotic or uncertain.
I couldn’t just push through
and ignore the stuff I felt was
not right or unsafe. I couldn’t
just quiet the noise. I had to
face it and also seek out ways
to connect to my peace through
it. I've had to continually find
peace within the commotion
and create routines around
self-care to make sure that I
was holding space for myself
while navigating the unknown.

I learned how to speak
to people who were express-
ing what they were feeling. At
work we've had to shift, adapt,
and recreate. In the craziness
of daily updated information,
as the world adjusted and
changed, we remained strong,
being a primary resource
that was accurate and could
meet the needs of our people.

I learned that taking a
step back and being still is an
action in and of itself. Being
still is an active decision and
iS @ necessary one at times. I
became a student in so many
ways this year and sat quietly
in order to play my cards right.
I questioned things when I felt
I needed to and I constantly
did my research in order to
present and cite my sources
of my concerns. 2021 has re-
vealed that I don't always have
to take a backseat, I am capa-
ble to lead through hard times.

I learned that no amount
of money is worth my health,
and how to create better bound-
aries on how my work and life

integrate. I defined, and re-de-
fined, success so many times
to make sure that my actions
were in alignment with what
my core mission is as a mother
and as someone who will stand
up against what I feel is wrong.

I learned the importance
of rest and that I'm capable of
unplugging. That my health,
and my family’s health, is most
important over literally every-
thing else in the world. I cher-
ish, protect, and preserve my
family’s health by slowing down,
being mindful of the habits and
routines that fill our days, and
by putting my foot down when
matters go against my religious
beliefs and my core values.

What I am grateful for
this year: I am thankful for my
family and friends, for those
who stood together during this
incredibly trying year of com-
mands. Especially when much
of our beliefs were divided, that
never changed our bond. I am
thankful for my Communica-
tions team, our daily meetings,
our silly text threads that feel

are like a daily cocktail hour
with girlfriends lol. I am also
appreciative of We The People,
my fellow Americans stand-
ing and fighting for our rights.
Overall, this year I am grate-
ful for unity and not division.

Where we are headed
into 2022: After all that's hap-
pened this year, all that is for
certain is that we're headed
into more unknown terri-
tory and circumstances. Hon-
estly, the future has always
been uncertain, but this year,
as things continue to change
ever so quickly, I take com-
fort in knowing that we are not
in control of what happens, a
higher power is; however, we
are in control of how we react.

Above all else, I'm look-
ing forward to a fresh start.
While I fully believe each day
is @ new opportunity to begin
again, there’s something magi-
cal about a new year. I don't
know what this new year has in
store for us, but I can’t wait to
take what I've learned with me
into 2022 and continue to grow.
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PANTS
COAT
HAT
GLOVES
PEPPER
COFFEE
SOUP/MUSH
SNOW
ICE

TOHON
KAPOO
TAAQMAL
WEEPTEX
PiSQU’
LALX
SiIs
MEEQFE’
TEHES

TOE-HONE
KA-POE
TAWH-MALL
WAPP-TEH
PIS-KU
LOLL-H
SEES
MECKA
TE-HESS
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NATIVE Act Funding Supports Tribal Tourism
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Nimiipuu (Nez Perce) elder Pete Wilson raises a fox fur while sharing legends embedded into the places within his homelands. (USDA photo, Brad Stinson).

LAPWAI, ID- The Nez
Perce (Nee-Me-Poo) National
Historic Trail (NPNHT), ad-
ministered by the Northern
Region of the USDA Forest
Service, has been awarded
a $130,000 grant from the
Agency’'s Washington Office
through the Native American
Tourism and Improving Visi-
tor Experience (NATIVE) Act.

Nez Perce Tourism, LLC
is partnering with the Forest
Service to plan and implement
the grant under a Participat-
ing Agreement. Projects will
advance interpretive efforts in-
cluding an assessment of the
Nez Perce (Nee-ME-Poo) Na-
tional Historic Trail route and
Auto Tour to identify the best
places to update and/or install
new interpretive signs. Inter-
pretive sign preparation will in-
clude recorded interviews and
professional photography with
tribal elders and members.
Tribal artists will work with the
Agency to prepare artwork for
the signs and will write inter-

pretive messages for the signs
that will feature traditional Nez
Perce names and the Nez Perce
language. Once signs are fab-
ricated, Tribal youth will help
install them. And finally, tradi-
tional presenters will support
the installation of the signs
with appropriate ceremonies.

“Updating interpretive
signs with Nez Perce language
is an important step in assert-
ing the Tribe's presence and
history in this area,” said Nez
Perce Tribal Executive Com-
mittee Chairman Samuel Pen-
ney. “These places were often
named based on their features
or attributes, and the names do
not come from historical figures,
but rather our people were of-
ten named after these places.”

Project leaders are San-
dra Broncheau-McFarland, ad-
ministrator of the 1,170-mile
NPNHT and the 4,161 miles
of roads, trails, and routes
along the NPNHT Auto Tour
Route, and Stacia Morfin, CEO
of Nez Perce Tourism, LLC.

Broncheau-McFarland has been
working with strategic partners
for years and recognizes that
what is being learned from
this project can be applied to
other segments of the trail.

“We are so pleased to
be working with two tribes
on this project, the Nez Perce
Tribe, whose homeland is the
Forest Service's Northern Re-
gion, and the Shoshone-Ban-
nock Tribes who traditionally
used the area,” she said “The
two tribes have important his-
tory in this region, and this
project seeks to support each
tribe’s need to further docu-
ment their experiences on this
landscape as well as share their
heritage and stories with cur-
rent inhabitants and visitors.”

Morfin, whose business
in Lewiston, Idaho, shares
Nez Perce heritage through
interpretive events and ex-
cursions created to connect
visitors to Nimiipuu culture.

“Now is the time for

tribal people to come to-

gether. It is important to up-
hold our inherent responsibil-
ity as the original inhabitants
of this wéetes (land) and
kuus (water),” she added.

Morfin will be work-
ing closely with the Nez Perce
Tribe, Shoshone-Bannock
Tribe, both tribe’s Circle of El-
ders, the NPNHT, and local
forests and additional partners
to ensure sacred and undis-
closed areas remain protect-
ed, while those appropriate
for sharing can be interpreted
with signage and programs
that visitors can experience.

The NATIVE Act was
passed by the US Congress
in 2016 with the goal of em-
powering Indian tribes, tribal
organizations, tribal business
owners and entrepreneurs,
and tribal members to benefit
from participation in the tour-
ism industry in whatever way
works best for each tribe. You
can learn more about the NA-
TIVE Act at www.aianta.org/
understanding-the-native-act.
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Kamiah Fire-Rescue Hosts Ribbon Cutting Ceremony
for it’s New and Improved Facility

Kamiah Fire-Rescue
(KFR), operating under a
joint-powers agreement be-
tween the City of Kamiah
and the Kamiah Fire Protec-
tion District, has received its
911-Paramedic Response and
Paramedic Inter-facility Li-
cense from the Idaho Bureau
of EMS and Preparedness.

This has taken a year to
accomplish and is considered
a major improvement in emer-
gency medical services (EMS)
for the Upper Clearwater Val-
ley of North Central Idaho.

KFR, formerly Kamiah
Ambulance, just a year and a
half ago was considering the
surrendering its EMS license.
After a major organization
change and system upgrade,
it has a full-time chief, six full-
time personnel, including four
Paramedics, AEMTS, EMTS,

and soon, EMRs, and 25 vol-
unteers, who are all cross-
trained for fire, EMS, rescue,

and other requested services.

It is the only 911 Para-
medic level service in three
counties: Lewis, Idaho, and
Clearwater, all located in the
Upper Clearwater Valley. It ser-
vices primarily respond to the
Kamiah, Woodland, Glenwood,
Caribel areas, but the ambu-
lance services the east portion
of Lewis County, the northern
area of Idaho County, and it
touches into Clearwater County
just south of the Greer Bridge.

Paramedic level ser-
vices are considered the high-
est level of emergency medi-
cal care in the pre-hospital
environment. Area residents,
local political leaders, area
hospitals and their associated
staff and physicians are also
extremely exited about this
new operational standard for
the Upper Clearwater Valley.

It is also the first ambu-
lance organization in the Up-
per Clearwater Valley to have

Kamiah’s Fire-Rescue Emergency vehicles. (Photo from EMS World).

a compensated Medical Direc-
tor, Dr. Curtis Sandy. He is an
American Board of Emergency
Medicine - Emergency Medical
Services licensed physician.

Paramedics are con-
sidered the most highly
trained  pre-hospital  pro-
vider in the EMS industry.
1,000s of hours are required
to become a Paramedic.

On December 8, 2021

at 3:30 p.m., Kamiah Fire-Res-
cue held a ribbon cutting at
515 Main Street in Kamiah for
its new upgrade, in conjunc-
tion with support from the City
of Kamiah, Kamiah Fire Protec-
tion District, and the Kamiah
Area Chamber of Commerce.
Area residents, the media,
local political leaders, other
emergency service organi-
zations attended this event.

CONGRATS
Nez Perce Tribe November Employee of the Month

Carolyn Amerman
Sentor Citizens Program- Kamiah

“This employee goes above and beyond her regular duties
every month. She is a care provider, she fills in as a cook,
bus driver and meal delivery all while battling cancer.
Carolyn Amerman is well deserving of being named
November Employee of the Month.” -- NPT Senior Advisory

Board; Susie Weaskus, Loretta Islas, Betty Kinser, Allen

Slickpoo, Jr., Gloria Johnson
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CONGRATS
Nez Perce Tribe May Employee of the Month

Jasmine Higheagle
Soctal Services

“This nomination has been a long time coming and I have heen meaning to put this
nomination for quite some time. This employee has done so much for the tribe as an
employee and a member. As an employee she has gone above and beyond her duties
and has displayed outstanding leadership.
She has made many significant contributions to the tribe and was the driving force
for implementing the sober living home for women with the Nez Perce Tribe. This
employee is now the coordinator for the home and works very well with her clients.
She has also provided many, many outside contributions to the community that has
affected our tribe and people. She plays a big role in the Wellbriety movement on our
reservation as well as putting in many unpaid hours of her volunteer time. She is
very innovative with her work and is always willing to help someone no matter where
she is or what she is doing. She completes her work with an upbeat and positive
attitude and is more than happy to help her people and tribe. | have been working
with her for over a year and I personally know that she puts her heart and soul into
her work every day and for this Jasmine Higheagle should be employee of the month.”

--Amanda Lopez

CONGRATS

Nez Perce Tribe OctoberEmployee of the Month
Fawn Domebo

wuyit kimby (New Beginnings
yit kimti (New Beginnings)
“This employees job performance consistently exceeds expectations for the Nez Perce
Tribal community in which she serves. She understands data collection for grant

audits § reporting purpose has extended her to examine our data collection
techniques as noted by funding sources. She has the unique ability and is always
available to advocate with traumatized clients 24/7 from when we receive he first call
to when the client is safe from intimate partner violence. Through her time employed
as an advocate, self-educating for the safety of those she services i.e, responding to
hospital; follow up with victim police reports; resources to clients for sustainability.
She was noted making the statement as “I must have been a police officer at one time”
jokingly. She has created a relationship with Nez Perce Tribe Law Enforcement,
including tribal prosecutor and federal agencies to where she has become a point of
contact. She has accessed information for oul of state court in providing advocacy
services and empowering her clients. Her knowledge of this position surpasses the
required level. She is a valuable employee as she has eagerly accepted
responsibilities for the success of our program including reaching out to clients with

her self-assurances, as they are able to share their stories.” -- Karee Picard
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Nimiipuu Health Bids Dr. Sansom a Heartfelt Farewell

After nine years serving
the Kamiah community working
for the Nimiipuu Health (NMPH)
Dental Department, Byron P.
Sansom, DDS, has officially
retired. NMPH was very fortu-
nate to have Dr. Sansom pro-
vide services to the community.

Dr. Sansom hails from
Chillicothe, Ohio where he was
born and raised. He graduated
from the United States Naval
Academy and flew F-4 Phan-
tom fighter jets off the deck of
the USS Midway during the Vi-
etnam War. Switching profes-
sions while still in the Navy, he
graduated Summa Cum Laude
from The Ohio State Univer-
sity College of Dentistry. He
completed a General Practice
Residency and a Prosthodon-
tic Residency while in the Navy
and retired after 24 years.

He was living in Cali-
fornia, working in his own
private practice of 24 years,
and had been talking of re-
tirement. The patient in his
chair at the time, mentioned
checking out Kooskia, Idaho of
all places. From this, Dr. San-

Colleagues stand with Dr. Sansom at his retirement party.
(Nimiipuu Health Photo)

som flew himself and his wife
Patricia to Idaho and drove
to Kooskia. They both loved
the area and the people. His
wife picked a beautiful house
and they moved to Idaho.

When Dr.  Sansom
moved to Idaho he began to
miss his work. One day he
walked into the NMPH Clinic in
Kamiah and said, “"Do you guys
need a Dentist? I just moved
here.” The jaws of the clinic

staff dropped because they had
been in dire need of a Dentist
in the Kamiah area for several
months. Joanna Hendren, Den-
tal Manager, said, “It was like he
dropped out of heaven to help
us.” Dr. Sansom started work-
ing at the clinic three days a
week, which quickly turned into
five, for nine wonderful years.

Wednesday, November
17, 2021 was Dr. Sansom’s last
day. The Kamiah Clinic Staff

and Dental Department had a
luncheon to celebrate him and
thank him for his years of ser-
vice to the community. Dr. San-
som went around the room and
shared words of appreciation
for each of the Kamiah Staff
Members and to Executive Di-
rector, Roberta José-Bisbee.

It was apparent that he
had a strong connection with
the team. He was presented
with a heartfelt, customized
gift from the Kamiah Clinic
staff and a Pendleton blanket
by Executive Director José-
Bisbee and Nez Perce Tribal
Executive Committee Member
and Chair of the Human Re-
sources Sub-Committee, Ra-
chel Edwards. “You provide a
calmness, and I appreciate the
fact that you are always open
and welcoming,” José-Bisbee

expressed to Dr. Sansom.
Dr. Sansom does
have plans for his retire-

ment which include spending
time with his wife, their six
kids, and eleven grandchil-
dren. Thank you Dr. Sansom.
Your presence will be missed.

Nimiipuu Health would like to
congratulate Alianna Cash on her
in-house transition!

Alianna (Ali), has recently moved
from Dental Reception to our new

EONGRAYIUIWAYIONS

TO THE NEZ PERCE TRIBE’S 2021 COVID FITNESS CHALLENGE WINNERS!
WINNERS CAN STOP BY THE EXECUTIVE DIRECTION OFFICE

Administrative

IN THE VETERANS BUILDING 9:00 AM. — 4:00 P.M. TO CLAIM PRIZES. Administraﬁve Medjcal Assistant' Me dical ASSiS tan t
THANK YOU TO EVERYONE THAT PARTICIPATED THIS YEAR, KEEP UP THE GREAT WORK! Ali joined the Nimiipuu Health
team in the fall of 2019 as the
WOMEN'S FAT LOSS dental receptionist. Prior to
1. DANETA JABETH . e . .
5 GLARIGE HOLT BASELINE DRAWING WINNERS joining NMPH, she worked in other
VILLAVICENCIO areas of the healthcare field
o AL OTTA MOODY JERROD RICKMAN X X X
MARGARITA BULLTAIL NIKESA AUBERTIN mcludmg as a Patient Care
AN AL EL s ANTHONVAVIELIAMS FOXYOUNG Advocate from 2017-2018, Patient
S CHANTAL ELLENWOOD MELISSA KING MEMORY ABE O
NS FAT LOse MITCHELL WILSON SIENNA REUBEN Accounts Representative from
SHAWN SPENCER LILLY JAMES _ 0
1. ZACHARY EASTMAN THUNDER GARCIA BRENDA TERRY .2018 2019, and Intake Coordinator
2. RICKY HERNANDEZ THEA SKALICKY ALIANA CASH m 2019.
3. ESTEVAN LOPEZ TINA ROY SOLO GREENE JR. ) g
4. KENT HILLS ANTHONY CAPETILLO LELAND MITCHELL Aliis Vel:y.e,XFItGd to take on new
5. JAMES SIMPSON RORY WALLACE KRISTI BAPTISTE-EKE respons1b1]1tles and learn new
DAKOTA ZIMMERMAN LARRY BURCH - skills ‘
INCHES LOST ORLANDO VILLAVICENCIO SONYA PABLO : X X X
1. GLORIA GARCIA ANGEL HUGS THOMAS TALL BULL In her off time, she enjoys takmg \
2. ARIEL KING LUCY HUTCHINS KIYANA ELLENWOOD her son on mini adventures' s

STARR WALLACE DAWN LEIGHTON

3. AMANDA WILHELM
4. EVA HIGHEAGLE-HAYES
5. PAULETTE SMITH

Ali is very driven, and is currently jf
working on her Master’s Degree infl
Industrial & Organizational
Psychology which she hopes to
complete by April of next year!
We are very proud to have Ali as a
part of the NMPH team,
congratulations on your transfer!
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Nimiipuu Health Pharmacy Drive Thru Moves to Main Street

For prescription pick-
up, patients can now park in
the parallel parking spaces
on the Main Street side of
NMPH (parking and traffic
flow meet standards set by
the Manual on Uniform Traf-
fic Control Devices- MUTCD).

Pharmacy Runner
numbers to call once parked:
(208) 791-6775 or (208)
790-1841. Please call for
your refills in advance before
coming to the clinic. Please
be mindful of how many re-
fils you have available.

The drug drop box is
also back. It is now located
near the exit of the front park-
ing lot by the pharmacy mod-
ular. This is specifically for
expired or unused prescrip-
tions. Liquids, syringes, and
needles cannot be placed in
the drug drop box. Prescrip-
tions, including controlled
substances, over-the counter
medicines, and vitamins are
accepted. REMINDER: It is
not a place to drop off a pa-

per prescription for the phar-
macy to fill during work hours.

The rear parking lot
is for Behavioral Health Pa-
tients- (208) 843-7244, Fit-
ness Center Guests- (208)
843-2271 ext. 2847, Commu-
nity Health patients/guests
(Flu shots, COVID-19 Vac-
cinations, WIC, Nutrition Ap-
pointment, body composition,
durable medical equipment,
medi-set, transportation, fit-
ness challenge participants)
(208) 843-9375, Benefits Co-
ordinator Visits (208) 843-
2271 ext. 2871, Medical Staff.

The front parking lot
is for Medical appointments,
walk-ins, emergency visits,
Dental patients, Optometry
patients, Contact Tracer Num-
bers (208) 790-1840 — (208)
790-1842 — (208) 790-1839,
Patient Advocate, Andrian-
na Albert (208) 621-50009.

If you need to be test-
ed for COVID-19, please do
not enter the building for the
safety of our patients and

(RX) = Pharmacy Drive -
Thru
. = Patient Parking

= Construction Area
No public access

= No parking -
through traffic only

= Eintry Point - Rear
. for Community

Health & Benefits
patients

. = Walking path
= Unwanted
Drug Drop Box

Expansion

North

=
/

oMY - S

This map shows Lapwai’s Nimiipuu Health enterance and exit, parking,
and pharmacy pick up. (Nimiipuu Health Photo)

staff. COVID testing is in the
back of the building under-
neath the ambulance bay. You
will need to call to schedule an

appointment to test 208-843-
2271. Please remain patient.
Your health and safety are of
the utmost importance to us.

Nimiipuu Health would like to
welcome Andrianna Albert to the
= t€am as our new Patient Advocate!
Andy returns to NMPH with plenty
Z of experience, having worked
with us before in several capacities.
She was a Transporter, & Community
Health Representative, gaining
=== experience through Northwest
Portland Area Indian Health Board
-U (NPAIHB) grants. She assisted
the Diabetes Program, Pharmacy
and Physical Therapy and also
worked with elders, educating
on Medicare, long-term care, and
wills.
She worked 2 years at Opportunities
Unlimited, assisting felons, &
people with developmental
disabilities, & mental health issues
to find jobs, housing, and other
resources. She was a Research
Visitor at Washington State
University for a pilot program
that aimed to help strengthen
I_ families impacted by alcohol and
drug addiction. She recently left
her position as a Women, Infants,
& Children (WIC) Assistant at
Marimn Health, to return to
I NMPH.

Andrianna
Albert

Patient Advocate

s s
11 Bever Grade Road s .
P.0. Box 367 R

-
-

Lapwai, ID 83540

Z continued... Andrianna Albert

S Patient Advocate
Andy says of her new position, “First and foremost, I am proud to
be employed at Nimiipuu Health once again. This clinic has so
much to offer, with more to come. I know the providers and staff
care about the patients and I am proud to be part of this team.
Second, as a Nez Perce Tribal member and as an Athabascan

=== (Alaskan Native), I am honored to continue to serve tribal members.
It is nice to see familiar faces, patients, staff, and the community

-U alike. Third, I feel like I have something to bring to the table. I have

always worked in medical-related positions that had aspects of

social work. I honestly care for the well-being of others. I aim to
create positive changes for patients, staff, and for Nimiipuu Health

overall. However, I know that actions speak more than words, so I

will continue to go above and beyond for patients and staff and

time will tell.”

In her off-time, Andy loves spending time with her family and

friends. She has two dogs, Niko and Lulu, and she also has a cat,
Bella. Coming from a family of artists, (Valerie Albert & Kevin
Peters), she loves crafts and fine art. She also loves camping,
fishing, and being outdoors & is obsessed with Rudolph the Red
Nosed Reindeer and David Bowie. Andy would love to travel and
goes to Alaska to visit family as often as she can. A fun fact about
Andy is that she grew up in the Lapwai area, and this year was her
first time at the Lewiston Roundup.

A quote that Andy likes to live her life by is, “I believe much trouble
and blood would be saved if we opened our hearts more.”-Chief
Joseph.

Welcome back to the NMPH team Andy, we are very happy to have
you!

L

=
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Applications are due to WSAC

November 22, 2021 postmarked by March 1, 2022,

TO: Tribal Council Chairs and Higher Education Directors; Financial Aid Directors;
Scholarship Coordinators; and Other Interested Parties

FROM: Ann M. Voyles, Program Associate

SUBJECT:  American Indian Endowed Scholarship Applications

Applications are available now to apply for the 2022-2023 American Indian Endowed Scholarship (AIES)
awards. Please forward this announcement to anyone who may be interested in this scholarship.

The Washington Student Achievement Council (WSAC) will accept signed and completed applications that
are postmarked by March 1, 2022. Applications must be accompanied with all required attachments.

To download the application and instruction materials, go to hitps:/wsac.wa.gov/american-indian-endowed-
scholarship, and click “How do I apply?” (requires Adobe Acrobat Reader software version 11.0 or newer).

To be eligible, applicants must:

» Have close social and cultural ties to an American Indian tribe or community in Washington state
Intend to use his or her education to benefit the American Indian community in this state
Be enrolled full-time by fall term 2022 at a participating college or university in-state
Have demonstrated financial need (per FAFSA, as determined by the college financial aid office)
Be a Washington state resident
Have not received a total of five years of this scholarship

e & o o o

There is a priority for upper-division and graduate-level students, however, all qualified applicants are
considered. IMPORTANT: Late or incomplete applications will not be reviewed by the selection committee.

A selection committee composed of representatives from the American Indian community in-state will review
and score the applications. The number and value of scholarships awarded are based on the interest earnings
available from the endowment. Scholarships generally range from $500 to $2,000 each for the academic year.
Finalists are announced in the spring.

Mail the signed application, with required attachments, postmarked by Mareh 1, 2022, to:

American Indian Endowed Scholarship Program

Washington Student Achievement Council

PO Box 43430, Olympia, WA 98504-3430  (use PO Box if mailing US Postal Service delivery)
917 Lakeridge Way SW, Olympia, WA 98502 (use street address if via UPS or FedEx delivery)

Please feel free to call 360.485.1311 or email questions to aies@swsac.wa.gov. My office hours are from 8:30
am. to 5 p.m. most weekdays, excepting state holidays.

Jamv 917 LAKERIDGE WAY SW

PO Box 43430

OLYMPIA, WA 98504-3430
WWW.WSAC.WA.GOV
360.753.7800

Armani Bisbee’s Senior Project

Nimiipuu Health would
like to send a huge heartfelt
thank you to Armani Bisbee
for the recognition! Armani is a
Senior at Lapwai High School.
For his senior project, he want-
ed to thank healthcare workers
for their hard work, especially
throughout the hardships sur-
rounding the pandemic. With
some help from the Get Out

The Vote (GOTV) Committee,

he surprised Nimiipuu Health
staff with sweets and each
included a written thank you
message from him. “We truly
appreciate you Armani, thank
you!” said Nimiipuu Health em-
ployees. To view all the photos,
please visit the Nimiipuu Health
Facebook page https://www.
facebook.com/NimiipuuHealth

PORTAWES]
INDIAN COLLEGE
Xwlemi Elh>Tal>Nexw Squl

F

Winter 2022 Quarter

Ant & Yellow Jacket
Coyote & Bull

Eel Lost His Bones
*» Naughty Boy Becomes Good

= ++» Coyote & His Daughter
2 < Cannibal

To Apply for Class as a Credit Student, please visit: www.nwic.edu and follow the Online
Instructions. T'o Apply for Class as a Tribal/Community Member taking Continuing Education
Credits (CEU Student), please contact the Instructor Harry Slickpoo Jr by email at
hslickpoo@nwic.edu or with the Nez Perce Site Manager Angela Picard by email at
angelap@nezperce.org For further Information you may contact the Office phone at 208-621-4605.

15t Day of Class:*January 6, 2022
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Culturally-Responsive Teacher of the Year Awards

Kamiah teacher Cheryl Morris (left) with Joyce McFarland,
Nez Perce Tribe Education Manager. (Education Photo)

Lapwai teacher Georgia Sobotta stands with her award.
(Education Photo)

With the blessing of
his family, the Nez Perce Edu-
cation Department has hon-
ored the late Dr. Arthur Taylor
Jr. (Nez Perce) by establish-
ing a “Culturally-Responsive
Teacher of the Year” award at
Kamiah and Lapwai schools in
his name in 2015. The award
reflects the values and com-
mitment that Dr. Taylor exhib-
ited to advancing the educa-
tion and cultural knowledge of
tribal children and community.

Dr. Taylor graduated
from Lapwai High School in
1983. He received his Bach-
elors of Arts degree in Foreign
Languages & Literature from
Washington State University.
He completed two Master of
Art’s degrees; one from Gon-
zaga University in Organiza-
tional Leadership and another

from Loyola University Chicago
in Cultural and Educational
Policy Studies. He finished his
Doctorate of Education (Ed D)
degree from the University of
Idaho in 2013. His research
was entitled ‘Iceyéeye Comes
to School: Nimiipuu Cultural
Competence & Use of Tradi-
tional Nimiipuu ‘Iceyéeye Sto-
ries to Construct Indigenous
Knowledge with Classroom
Teachers for Our Children.”

He worked with the Nez
Perce Tribe Cultural Resources
Program and served two con-
secutive terms on the Nez Perce
Tribal Executive Committee
(NPTEC). After leaving NPTEC,
Arthur worked at the University
of Notre Dame as the Assistant
Director for the Multi-cultural
Student Programs and Servic-
es. His last position was as the

Indigenous Affairs Officer at the
University of Idaho. Dr. Taylor
was a Native American Renais-
sance Man because he excelled
in both traditional knowledge
and advanced academic study.

The 2021 “Culturally-
Responsive Teachers of the
Year” are Cheryl Morris, Ka-
miah Elementary School, and
Georgia Sobotta, Lapwai Mid-
dle School. Finding ways to
meet the unique educational
and cultural needs of all their
students is of great importance
to both teachers. They were
recognized in presentations in
their schools in October and
November. The teachers re-
ceived an embroidered Pend-
leton blanket, a photo plaque,
and $200 check to use toward
their classroom expenses.

“Both teachers are so

deserving of this award,” said
Alicia Wheeler, Nez Perce STEP
Program’s Technical Assistance
Coach. “I have the privilege of
working with these two beau-
tiful souls who have such care
and love for our Nez Perce
students. Great job ladies and
looking forward to continue the
work we do for the students!”

Previous Lapwai teach-
ers recognized with this award
since 2015 include Dr. D'Lisa
Penney, Iris Chimburas, Kel-
ly Hillman, Sheila Hewett,
Mary Lynn Walker, and Car-
leen Baldwin. The previous
Kamiah teachers award re-
cipients are Garrett Bretz, Lo-
retta Riener, Ronda Sams,
Rich Martin, Taylie Hopkins,
and Jody Brown. Each school
submits a nomination form at
the end of each school year.

REMINDER

W\\\

Nez Perce Tribal Ofttfices
are closed
December 24th
& December 31st

erry Christmas & Happy New Year

- S

Vinyl Banners'&
Yard Signs
1628 Main St., Lewiston

printcraftprinting.net

/\\

% RIN| [TICRAFT,, i 2 %
PRINTING . INC.

YARD SIGN?
Political - Sales
Services - Real Estate
- And Much More -

Free Quotes
Call Today!

208.743.2922
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Native American Basketball Legend and Activist Jaci McCormack’s

Incredible Story Set for Feature Film Rise Above
NBA Hall of Famers Lenny Wilkens and Gary Payton, Hollywood icon Danny Glover
and civil rights activist Gus Newport join as executive producers

Nez Perce basketball
legend and activist Jaci Mc-
Cormack has teamed up with
award-winning  writer  Erica
Tremblay (Yellow Bird, Reserva-
tion Dogs) of the Seneca-Cayu-
ga Nation to pen RISE ABOVE,
a narrative feature film directed
by Dennis Lee (Fireflies in the
Garden, Jesus Henry Christ)
and inspired by McCormack’s
extraordinary journey of chal-
lenge and triumph, and how
her love of basketball protected
and elevated her through it all.

Raised near Lewiston,
Idaho, on the Nez Perce Res-
ervation, McCormack, a bas-
ketball prodigy, had her life
turned upside down when a
tragic killing rocked her com-
munity. McCormack went on to
lead the Illinois State Redbirds
to an NCAA Tournament Berth,
with a legendary game-winning
turnaround jumper that was
featured on ESPN’s “Play of the
Day.” After college, McCormack
founded Rise Above, a non-
profit organization that employs
health and wellness strategies
using sports, culture and mu-
sic to educate, empower and
mentor Native American youth.

"My story demonstrates
that while it isn’t easy to break
barriers, it is possible,” McCor-
mack said. “Representation
matters when it comes to Native
youth, because my story is their
story. Through this film and be-
yond, the work of Rise Above
to empower and inspire our fu-
ture generations will continue.”

Filming on Rise Above
is scheduled to begin summer
of 2022. Most of the produc-
tion will be shot in and around
Indian country with financial
support from various Tribes
and a commitment to hiring
Native cast and crew. Basket-
ball Hall of Fame players Lenny
Wilkens and Gary Payton, Hol-
lywood icon Danny Glover, and
longtime civil rights activist Gus
Newport will executive produce.

“Like Jaci, I grew up
with one foot planted in one
world, the other foot planted

Native American basketball legend and activist Jaci McCormack’s incredible story set for nattative feature “Rise Above”.
(Deadline Photo)

in another,” said director Lee.
“"As an Asian American, I've
struggled with uniting these
two halves into a whole that’s
authentic and true to me. Jaci,
too, has faced those challenges,
but as a Native American who's
also one of the best women to
play the game of basketball.”

“I'm thrilled to have
been entrusted by Jaci, Erica
and Dennis to produce this
very special film,” said producer
Daniel Ragussis. “We hope it
can make an outsized impact
not only through the power of
its story, but also by the way it's
being developed and financed,
with direct support from the
Native community. It's our goal
that this becomes a power-
ful new model for filmmaking.”

About the Rise Above
film: Rise Above will be a nar-
rative feature directed by Den-
nis Lee and written by Erica
Tremblay. The film will be pro-
duced by Lee’s Atomic Features
partner Daniel Ragussis (Im-
perium) and Tremblay. Basket-
ball Hall of Fame players Lenny
Wilkens and Gary Payton, Hol-
lywood icon Danny Glover, and

longtime civil rights activist Gus
Newport will executive produce.
A cast has yet to be announced.

Elizabeth A. Bell (Wind
River, Yellowstone), a co-
founder of Gateway Entertain-
ment, a non-profit dedicated
to creating behind-the-camera
career opportunities for un-
derserved communities, will
also executive produce. Gram-
my award-winning Portugal.
The Man, who also won the
Legend Award at the Native
American Music Awards and
has a long history of activism
in support of Indigenous com-
munities, will serve as musi-
cal advisors and consultants.

Other executive pro-
ducers include Chairman Willie
Frank III of the Nisqually Indian
Tribe; Phil Haugen, member
of the Kalispel Tribe of Indians
and Chief Operating Officer of
the Kalispel Tribal Economic Au-
thority; Rebecca Miles, mem-
ber of the Nez Perce Tribe and
Operations Director at the Pot-
latch Fund; and non-profit Rise
Above’s co-founder Brad Meyers.

About the Rise Above
Organization: Native Ameri-

can communities have some
of the highest rates of unem-
ployment, poverty, substance
abuse and mental illness in the
country. Native girls and wom-
en complete suicide at three
times the rate of the general
population. For Native boys and
men, it's at twice that rate. Na-
tive youth are 35% less likely
to enroll in higher education,
46% more likely to experi-
ence homelessness, and they
face higher rates of diabetes,
alcohol, drug use and obesity.

Rise Above, a non-profit
founded by Native sports legend
and Nez Perce tribal member
Jaci McCormack, was created
to address these realities and
change the course of history,
one life at a time, through edu-
cation, prevention skills, sports
clinics, mentorship with tribal
leaders and other resources.
The organization is in the pro-
cess of designing a facility in
Airway Heights, Wash., a pro-
ject that will serve the region’s
Native youth and is funded in
partnership with the Kalispel
Tribe. Get more information
at  nativeyouthriseabove.org.
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By Roselynn Yazzie,
Sho-Ban News

POCATELLO The
Idaho State University Men’s
Basketball game on Novem-
ber 22 against the University
of Missouri-Kansas City was
dedicated to Native American
Heritage Night. Bengals play-
er Emmit Taylor III was rec-
ognized and a halftime show
spotlighted tribal dancers and
the Ghost Canyon Singers.

Emmit is a 64 guard
and junior at ISU. He was
previously at North Idaho
College where he played af-
ter graduation from Lapwai
High School. He is from the
Nez Perce and Yakama tribes.

Despite getting sev-
eral offers to play after jun-
ior college, Emmit chose
ISU because it was the best
fit for him and close for his
family to come watch him.

In his second year play-
ing for ISU he’s familiar with
his team, even with COVID in-
terrupting last season he says
it made them stronger. The
team has many returning play-
ers, which Emmit says gives
them good team chemistry and
connection with one another.

Emmit said playing col-
lege basketball means every-
thing to him and while he real-
izes there are not a lot of Native
Americans who have the op-
portunity to play at a college
level, he's proof that anyone
from the reservation can do it.

“I'd like to inspire
a lot more kids that grew
up on the reservation to
play basketball,” he said.

Basketball was an outlet
for him to escape the realities
of living on the reservation.

He grew up within
a basketball-oriented fam-
ily, as well as his community.

Emmit said it was pretty
cool to see ISU hosting Na-
tive American Heritage Night.
Staying close to his Native
culture was influenced by his
parents and has helped him
through college and basket-
ball by reinforcing his identity.

"I just always know

ISU Honors Native American Heritage

who I am and where I come
from and the people that I
come from. I always try to
remember that. I think its re-
ally helped me through the
tough times and also the good
times of being here,” he said.

Emmit is working on
his general studies but has fu-
ture goals to coach and stay
around basketball in some
type of way. What Emmit loves
most about basketball is the
relationships one gets from it.

Emmit encourages
young athletes to never give up
on their dream. He said there
will be a lot of tough times but
don’t give up, as well as keep
faith and stay determined.

Although the Bengals
lost to the Roos 58 to 74 Em-
mit said the team has a lot of
high expectations for the com-
ing season. Last year they fin-
ished fourth overall in the Big
Sky Tourney and have since
aimed their sights higher.

The ISU Bengals
wil go on to Colorado
Springs to play Air Force
on Saturday, November 27.

Emmit's parents, Em-
mit Taylor Jr. and Rhonda Tay-
lor came to watch him play
Monday. His father is from
the Nez Perce Reservation.
He said he’s proud of his son
“Mitaat”, which means “Three”
in the Nez Perce language.

“Ever since he’s been a
little kid basketball’s been his
thing. I grew up coaching him
when he was little and passed
him off to the high school.
He's just worked hard ever
since he’s been little. He got
to junior college and worked
hard there and did really
well and got the opportunity
to come to Idaho State and
it was just a really good op-
portunity for him — a school
and a program we thought
he could really fit into, so that
was really a blessing,” he said.

He added, it's neat be-
cause the Sho-Ban Tribe is so
close and can help support him
as well. Which they did and
cheered Emmit on as he sunk
a 3 pointer in the first half.

ISU Bengal Emmit Taylor III with his parents Emmit Jr. and Rhonda Taylor.
(Sho-Ban News Photo)

Just before the half
time show performance, an
ISU announcer said they ac-
knowledge that Idaho State
University is located on the
traditional territory of the Sho-
shone-Bannock people and as
a public research university
it's their responsibility to dis-
seminate accurate histories for
regional Indigenous people.

"It is ISU’s ongoing
commitment to the Shosho-
ne-Bannock Tribes and to our
communities that we'll collabo-
rate on future educational dis-
course and activities,” he said.

ISU Athletics and Na-
tive American Student Services
welcomed Tyson Shay to an-
nounce for the performance.

Shay hyped up the
crowd as only he can, tell-
ing them they were there to
witness something beauti-
ful, something that the Na-
tive American people have
done for a long time, as
they would show the beau-
ty of their song and dance.

Shay
athletes Emmit Taylor
and acknowledged Ben-
gal football players Xavier
Guillory and Jovan Sowell.

Ghost Canyon sang as
the dancers entered the court,
showcasing their brightly color-
ed regalia and graceful move-
ment. Many were in awe of
the performance and cheered.

Lethaniel Loley, Native
American Student Coordinator,
is a grad student for Athletic
Administration and explained
one of his core things was to
work with the Athletics Depart-
ment to create a Native Ameri-
can Heritage Night. He said the
event was planned for last year,
but due to COVID they had to
wait for this year. He said the
outcome was nice and people
enjoyed it. He was glad to see
so many from the Shoshone-
Bannock community there to
support Native player Emmit
Taylor III. He's hoping to see
more performances like this
organized in the future at ISU.

introduced ISU
III
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Ask Dr. Per Cap: Auto-Pay Pros and Cons

Dear Dr. Per Cap,

I have all of my bills set to auto-pay. I also use auto-pay for monthly subscriptions for streaming
apps and razor blades, but my money wise girlfriend tells me auto-pay is a bad habit. Is that true?

Signed,

Auto-Pay Ray

Dear Ray,

I get it. Auto-pay is handy technology that enables consumers to pay bills on time with automatic withdrawals
from a bank account, mobile payment app, or digital wallet. But I understand your girlfriend’s concern because
out of sight, out of mind isn't always the best practice when managing money.

And there lays the good and the bad with auto-pay.

Auto-pay can certainly save time, effort, and even money if you're someone who still mails payments like me.
Hey I admit - I like writing checks and I'm a sucker for Scooby-Doo stamps. However, managing money is not
a spectator sport and what might feel like a hassle, repeatedly dealing with bills and transactions, is actually a
great way to keep finances on track.

Unfortunately, people who rely on auto-pay run the risk of completely ceasing to pay attention to their bills. The
hands off approach can sometimes prevent them from seeing the big financial picture and taking action. Here
are some examples.

e Electricity bill is significantly higher in June than last year? Maybe the AC needs servicing or the thermostat is
set too low.

o Water bill keeps creeping up two months in a row? There could be a leak somewhere.

e What about that free one month trial to Cheese of the Month Club? Yeah, nobody noticed that high end ched-
dar the last time you made Indian tacos so cancel the subscription before monthly auto-payments kick in.

Many people today have so many auto and digital payments draining money from their accounts they can't keep
track and it ends up costing them more in the long run. Here are a few tips to avoid being that person who flies
exclusively on autopilot finance only to find it's a bumpy ride.

e Set up text alerts from your bank to notify you when auto-payments are made. This will remind you when,
where, and how much of your money is leaving your accounts.

e Limit the number of auto-pay providers you use. Pick one, such as a bank account or a single payment app,
and use it for all of your auto-pays.

e Pay attention to subscriptions that automatically renew and their costs. Many subscriptions, like my daily
newspaper, reel you in for a low teaser rate for the first twelve months. After that the subscription automatically
renews every month and the rate can increase too.

And lastly — hang on to your money wise girlfriend. She sounds like a keeper!

Ask Dr. Per Cap is funded by First Nations with assistance from the FINRA Investor Education Foundation.
This content does not constitute professional and/or financial advice,
and Dr. Per Cap is not a licensed investment advisor.
Questions can be sent to Dr. Per Cap, at askdrpercap@firstnations.org.

Ha’6qoy | December



mailto:askdrpercap@firstnations.org

FINANCE

Six Simple Steps to Jump Start Retirement Savings

Merrill Education Center,
education.ml.com
Most people have good
intentions when it comes to in-
vesting for retirement. But with
immediate financial needs like
mortgage or rent payments,
student loans, credit card debt
and everyday expenses claim-
ing a share of your paycheck,
it's easy to let planning for the
future fall behind on your list
of financial priorities. “When
you're younger, the tempta-
tion is to defer retirement sav-
ings because you won't need
the money for another several
decades,” says Christopher
Vale, senior vice president and
investment product manager,
Preferred and Retirement So-
lutions at Bank of America.
“But by getting started now,
you'll make it a lot easier to
get to whatever goal you
choose for when you retire.”
Here are six steps
you can take to help you
prepare for your future.
Step 1: Treat your re-
tirement savings as a monthly
expense: “Take that money off
the top of your income, not
from what'’s left at the end of
the month,” suggests Debra
Greenberg, director, Retire-
ment & Personal Wealth Solu-
tions, Bank of America. “You've
probably heard this advice be-
fore, but it's a strategy that re-
ally works.” Next, look at your
budget to identify areas where
you can free up more money
to save. Seemingly small sav-
ings — like finding a better deal
on your cable or cell phone
service — can really add up.
Step 2: Get into the
401(k) routine: Enroll in your
employer’s 401(k) plan as soon
as you can to take advantage
of the benefits it offers. Your
contributions are automatically
deducted from your paycheck,
making it easier to maintain
the discipline of contributing.
Traditional 401(k) con-
tributions are made with pre-
tax dollars and are subject to
income tax when you with-
draw them. In addition, some
employers offer Roth 401(k)

contributions, which can po-
tentially be advantageous for
younger investors. Although
Roth 401(k) contributions are
made with after-tax income,
withdrawals during retirement
won't be taxed at the federal
level if taken as qualified distri-
butions.1 This may be especial-
ly beneficial if you expect your
tax rate later in retirement to be
higher than your current rate.

Your employer may
even match a certain percent-
age of your 401(k) contribu-
tions. If that's the case, try
to contribute enough to earn
the full match. “An employer
match is part of your com-
pensation, so don't leave that
money on the table,” says Vale.

Step 3: Consider an
IRA: If you're contributing the
maximum to your 401(k) ac-
count and want to save even
more, think about investing
in a traditional or Roth IRA.

With a Roth IRA, you
can contribute after-tax dol-
lars without paying federal
tax on your earnings when
you withdraw them at retire-
ment, as long as they’re taken
as a qualified distribution.1
Consult with your tax and/
or legal advisor about pos-
sible state tax consequences
related to Roth contributions.

In the case of a tradi-
tional IRA, you may be eligible
for a tax deduction now, and
the distribution will be subject
to income tax when you with-
draw the assets later. This can
potentially work to your ad-
vantage if you're currently in
a tax bracket higher than the
one you're expecting to oc-
cupy during your retirement,
when you'll have to pay tax on
withdrawals. Ask a tax advi-
sor to help you decide which
IRA may be right for you.

Step 4: Build on your
successes: Especially when
you're starting out, contribut-
ing as much of your income
as you can toward retirement
may make sense, considering
that future health care costs
and inflation could add up to
more than you think. If you

cant contribute much right
now, stretch as far as you can
and commit to increasing your
contribution when you get
a raise or pay off a large ex-
pense. Even raising it by 1%
or 2% can add up. If your
employer’s 401(k) plan offers
an automatic increase feature
— which regularly increases
your contribution rate over
time — consider signing up.

Step 5: Consider keep-
ing all your accounts under
the same roof: It can be much
easier to keep track of your re-
tirement funds and monitor an
overall asset allocation when
all of your retirement accounts
are in one place. If you've
left retirement funds in previ-
ous employers’ 401(k) plans,
you have a number of choices
for keeping those assets. You
can leave them in your former
employer’s plan, move the as-
sets to your current employer’s
plan, roll your assets to a tra-
ditional or Roth IRA, convert
pre-tax assets to a Roth IRA,
or take a cash distribution.

Each choice may of-
fer different investment op-
tions and services, fees and
expenses, withdrawal options,
required minimum distribu-
tions and tax treatment. They
may also provide different pro-
tections from creditors and
legal judgments. These are
complex choices and should
be considered with care. A fi-

nancial professional can help
you understand your options.

Step 6: Avoid taking
early withdrawals for non-re-
tirement-related expenses: Of
course, investing for retirement
isnt your only focus — you may
also save for your child’s col-
lege costs or put away money
for emergencies. By balancing
retirement planning with those
other needs, you can avoid
dipping into your retirement
accounts — something you re-
ally don’t want to have to do.

Usually if you’re under
age 592 and withdraw retire-
ment account funds, you'll have
to pay taxes on any pre-tax as-
sets you withdraw, including
earnings on Roth contributions,
and, on top of that, a 10% ad-
ditional federal tax may apply
unless an exception applies.2
Ask your tax advisor about the
rules for using those funds for
education, birth, adoption or
the purchase of a home, and
be aware of how withdraw-
ing those funds can affect
your future retirement income.

Once you've established
a retirement savings strategy
that also accounts for your oth-
er financial priorities, you're on
your way. Stick to your plan and
monitor it regularly to be sure
it continues to align with your
goals as they evolve. By the
time you retire, you'll be glad
you started investing as much
as you did as early as you did.
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The U.S. is in the peak
of hunting season, but this
year the real hunt is for am-
munition. Retailers say they
can barely keep their shelves
stocked because of shipping
delays and increased demand.

Hunters agree that if
you don’t already have your
ammo for the season, it's going
to be nearly impossible to find
without paying a high price.

Ammunition short-
ages continue to plague the
industry, impacting law en-
forcement and gun own-
ers. Local store owners say
they've been sold out of bul-
lets for over three months.

Nothing is being im-
ported right now. What lit-
tle is coming through is stuck
in the port of Los Angeles.
All the stores have sold out,

there is little to nothing.
If you are lucky to
find ammo, you'll be pay-

ing more for it. “I got these
on the store shelf for about

National Ammunition Shortage

63-65 cents a round when
this would normally be a low
20 cents a round,” said gun
enthusiast Chas Bearden.

The demand for guns
skyrocketed during the pan-
demic. The FBI processed
over 21 million National In-
stant Criminal Background
Checks (NICS) in 2020. That

READY FOR THE ROAD

COME SEE OUR LARGE SELECTION OF QUALITY PRE-OWNED VEHICLES

2019 GMC
SAVANA 2500
' CARGO VAN

"'$44995

STK#21UD477

2018 JEEP
COMPASS
TRAILHAWK
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1530995

STK#21UD486

s+ 2019 HYUNDAI
SANTA FE
ULTIMATE 2.0T

37,995

STK#21UD507

2020
CHEVROLET
" SILVERADO

1500
REGULAR CAB
40495

STK#21UD466

Vehici

IR,

CHRYSLER | DODGE | JEEP | RAM

2016 JEEP
RENEGADE
> LATITUDE 4X4

524 995

STK#21UD502

2018 FORD
EDGE SPORT

537495

STK# 21UD450

2017 RAM
1500 SPORT
CREW CAB

7539995

STK#21UD424

"' 2019 DODGE
. " DURANGO R/T

' 551,995

STK#21UD498

0 JEEP

STK#21UD474

ealer for details. Plus tax, and $ Joc fee.

208.743.9493
1.844.338.8818
1824 Main St, Lewiston, ID
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demand doesnt seem to
be letting up anytime soon.
The week of Black Friday,
the FBI received requests
for 687,788 NICS checks.

“Every one of those
checks is essentially a purchase
of a firearm,” said Sam Ball,
the Rangemaster at the Honey
Island Shooting Range. "It also

means that people are buying
ammo. It amazes me that peo-
ple are still spending the mon-
ey and enjoying the sport.”

But guns are useless
without bullets. Many people
will make their own bullets,
but panic buying needs to
stop for the supply to bounce
back. Buy it when you can,
but don't buy any more than
you need. Stop the hoard-
ing and make it available
for the recreational shooter.

Some stores are lim-
iting the number of boxes
people can buy at a time, but
many retailers say it will be
months before they expect to
have a steady supply again.

For those trying to
find bullets, it is recom-
mended you look online.

You might find a box or
two online, but you'll be pay-
ing more than you normally
would. Also, there are a lot
of scammers out there, so be
cautious when buying online.
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1720 21+ Street, Lewiston, ID

We Care About What You’re Driving!
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Officials Recommend Culling 600 to 900 Yellowstone Bison this Winter

By Helena Dore,
Bozeman Daily Chronicle

MISSOULA — Federal,
tribal and state officials ten-
tatively agreed Wednesday to
cull between 600 and 900 bison
from the Yellowstone popula-
tion this winter, and there is
room in the park’s brucellosis
quarantine program for just
under 100 of those animals.

Culled bison will either
get shot by hunters as herds
leave  Yellowstone National
Park to find food or they will
be rounded up. Most of the
captured animals will be sent
to slaughter, but about 80
can be entered into the park’s
quarantine program, which is
in the midst of an expansion.

Up to 200 more bison
could be captured or hunted
in late winter if initial target
numbers are met and condi-
tions warrant more removals,
officials from agencies involved
in bison management decided
at a meeting here Wednes-
day. They debated and word-
smithed for hours before agree-
ing to set the 200 animal cap.

Officials agreed upon
the provisional culling numbers
Wednesday, but the opera-
tions plan for managing bison
through this winter has yet to
be signed. Scott Bischke, the
meeting’s facilitator, said the
deadline for partners to sign the
plan is December 31. It could be
tweaked by that time, he said.

Officials recommended
removals be focused near the
northern boundary of the park
where animals in Yellowstone's
central and northern herds in-
termix. Any extra harvests are
meant to address population
gains over the past two years.

The park’s most recent
counts show that Yellowstone's
bison numbers are up, sitting
at around 5,450 animals. The
counts are about on par with
2016, a year when populations
were particularly high, accord-
ing to Yellowstone National
Park biologist Chris Geremia.

Last year, no bison were
trapped at the park’s corrals at
the Stephens Creek Capture
Facility outside of Gardiner be-
cause the animals’ annual mi-
gration lagged. Migration out

o~

Bison grazing in snow covered Hayden Valley. “Despite their slow gait, bison are surprisingly fast for animals that weigh
more than half a ton,” wrote NPS. “In winter, they use their large heads like a plow to push aside snow and find winter food.
In the park interior where snows are deep, they winter in thermally influenced areas and around the geyser basins. Bison also

move to winter range in the northern part of Yellowstone.” (Photo by Jim Peaco / Yellowstone National Park Service)

of the park is influenced by
multiple factors, but wildlife
managers said cycling between
low and high temperatures
likely delayed it last winter.

Interagency officials
recommended culling between
500 and 700 animals last win-
ter, but managers fell short of
that goal by about 200 animals,
said Cam Sholly, superintendent
of Yellowstone National Park.

Park experts anticipate
that removing 600 to 900 bi-
son from the population over
the winter will cause the pop-
ulation to stabilize or decline
slightly at about 4,300 to 4,700
animals, according to a sta-
tus report from the park. After
calving, staff anticipate that
number will increase to be-
tween 5,200 and 5,700 animals.

Partners who set the
culling recommendations come
from a variety of federal, tribal
and state government agen-
cies. They manage bison un-
der the Interagency Bison
Management Plan. First estab-
lished in 2000, the plan aims
to conserve the world’s last
free-roaming bison herd and
prevent the animals from trans-
mitting brucellosis to livestock.

Bison arent tolerated
much outside of the park’s
boundaries in Montana because
of the risks that the disease

brucellosis poses to cattle. To
keep populations steady in the
park, some members of the
park’s herds get removed every
year through hunting, slaugh-
ter and a quarantine program.

There has never been
a documented transmission
of brucellosis from bison to
livestock in the wild. EIk have
spread the disease to livestock.

Wednesday’s culling rec-
ommendations were announced
as Yellowstone National Park
works on expanding its Bison
Conservation and Transfer Pro-
gram — a concerted effort by
the park, tribes, nonprofits and
other partners to divert dis-
ease-free bison from slaughter.

Animals that are enrolled
in the program enter a quaran-
tine process where they are held
in pens and tested repeatedly
over a multi-year period. Those
that continue to test negative
get transferred to a quarantine
facility on the Fort Peck Reser-
vation, where a final phase of
assurance testing occurs. Then
the animals can be shipped to
select tribes” cultural herds.

An expansion of quaran-
tine facilities will increase the
program’s capacity significant-
ly, diverting more bison away
from slaughter, park staff say.
The InterTribal Buffalo Council
is @ major partner in the pro-

ject, and the Greater Yellow-
stone Coalition and Yellowstone
Forever raised a combined
$500,000 to expand quaran-
tine facilities this year. Con-
struction is already underway.

Striking the right balance
between expanding the quar-
antine program and preserving
Tribal bison hunting opportu-
nities was a major discussion
point at Wednesday’s meeting.

Quincy Ellenwood, rep-
resenting the Nez Perce Tribal
Executive Committee, raised
concerns that expanding the
quarantine program might put
more red tape on hunting oppor-
tunities for tribes and he wished
there was more consultation with
tribes in the approval process.

Ervin Carlson, president
of the InterTribal Buffalo Council,
said using quarantine as an al-
ternative to slaughter preserves
the genetics of Yellowstone
bison, which is critical for cul-
tural herds across the country.

“As the (bison) popula-
tion gets a little bit bigger eve-
ry year, I can't help but think
about how much the popula-
tion of cattle increased,” Ellen-
wood said. "I understand that
you are looking out for a way of
life, but that way of life radically
changed my way of life .... Six-
ty million (bison) once roamed
freely in North America.”
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By David Leonhardt,
New York Times
Scientists around the
world are racing to understand
the Omicron variant, and there
are some clearer signs than a
week ago. Today’s newsletter
will try to answer four big ques-
tions about Omicron, with help
from experts. The answers do
come with a caveat: There is
still a lot of uncertainty about
almost every aspect of the var-
iant. As scientists learn more,
I'll continue to update you.
1. Contagiousness:
Does Omicron spread faster
than earlier variants? Yes, in all
likelihood. The number of Covid
cases is soaring in South Africa,
for example. It's still possible
that this will be a mirage —
and that the world is confusing
a more normal surge in cases
with the effects of a new vari-
ant. (Surges do often happen
for mysterious reasons.) But
the evidence for faster spread
of Omicron seems strong.
“The data out of South
Africa suggest that the Omi-
cron variant is spreading more
quickly than Delta,” Janet Base-
man, an epidemiologist at the
University of Washington, told
me. Dr. Rebecca Wurtz of the
University of Minnesota said,
“Omicron is more contagious.”
A bigger unknown is
why it's spreading rapidly,
and there are two plausi-
ble answers. The first is that
Omicron is more contagious
in a technical sense — that it
spreads more rapidly among
people with no immunity than
earlier variants did. The sec-
ond is known as immune eva-
sion; it describes the notion
that vaccinated people and
those who were previously in-
fected contract Omicron more
often than they contracted
earlier versions of the virus.
Both explanations could
be true, and many scientists
think they probably both are.
But the facts are not clear, and
one of the two explanations
may turn out to be much more
significant than the other.
“Bottom line: Not much doubt
that Omicron spreads faster

Four Big Questions About Omicron

OMICRON

1.529): SARS-C

CoV.Z

|

than Delta; we're still not 100
percent sure why,” Dr. Robert
Wachter of the University of Cal-
ifornia, San Francisco, told me.

2. Severity: Is Omicron
more severe than earlier vari-
ants? Probably not. But there
is less consensus on this than
the first question. Some sci-
entists think it's simply too
early to know whether the av-
erage person who contracts
Omicron becomes sicker than
the average person who con-
tracted earlier versions of the
Covid virus. “It's all specula-
tion at this point,” Dr. Paul
Sax of Brigham and Women'’s
Hospital in Boston told me.

Severe Covid illness of-
ten takes a week or more to
develop, and the world has
been aware of Omicron for
less than two weeks. “We
may just not have had enough
time to see severe disease de-
velop,” Dr. Aaron Richterman
of the University of Pennsyl-
vania said. The initial studies
of Omicron patients have also
come disproportionately from
South Africa, where the popu-
lation skews young and many
people were previously in-
fected with Delta. Both groups
are unlikely to get very sick.

“What is hard to assess
right now,” Jennifer Nuzzo of
Johns Hopkins University said,
“is how this will play out if or
when older and more vulner-
able people become infected.”

But other scientists be-
lieve that the early signs are

clearer and more positive. If an-
ything, they say, Omicron may
be milder than previous vari-
ants. Hospitalization and death
rates in South Africa have not
soared even as cases have. In-
triguingly, patients are report-
ing less loss of taste and smell.

Dr. David Dowdy, an-
other Johns Hopkins epidemi-
ologist, told me that he hap-
pened to have a close research
collaboration with scientists in
Tshwane, a South African city at
the epicenter of the outbreak.
His colleagues there have told
him that hospitalizations and
oxygen demand are lower
than during previous waves.
"I think the signs are actually
extremely optimistic,” he said.

You'll hear some similar
messages in these Bloomberg
interviews with South African
scientists. “It's early days, but
I'm less panicked,” said Rich-
ard Friedland, the chief ex-
ecutive of the country’s larg-
est network of private health
care providers. "It feels dif-
ferent to me on the ground.”

Either way, I think it's
a mistake to assume that
Omicron is more severe than
earlier versions of the virus
— as people often do when
they hear about a new vari-
ant. “Thus far, the signals are
a bit encouraging regarding
the severity,” Dr. Anthony Fau-
ci said this weekend on CNN.

3. Risks to the vac-
cinated: So are vaccinated
people protected or not? The

answer depends on the mean-
ing of “protected.” Is it pro-
tected from any Covid infec-
tion — or from severe illness?

The evidence so far
suggests that Omicron may be
more likely to infect vaccinated
people than earlier versions of
thevirus, as I mentioned above.
Yet there is still no sign that
Omicron will cause a significant
share of vaccinated people to
get severe versions of Covid.

I do think vaccines will
hold up, not so much for get-
ting infections but for severe ill-
ness,” Dr. Eric Topol of Scripps
Research told me. Dowdy, of
Johns Hopkins, put it this way:
“Our immune systems are
designed to protect us from
getting sick, not from getting
any infection whatsoever.”

The situation may be
similar for unvaccinated peo-
ple who have had a prior infec-
tion — or they may be more
vulnerable than the vaccinated
to serious Covid. It's not clear.

One worrisome post-
script is that even seeming-
ly mild Covid infections can
prove deadly for vulnerable
people, like the elderly. The flu
kills large numbers of elderly
people for the same reason.

A second problem is
that immunity among the
vaccinated and previously in-
fected really does seem to
be waning over time. “Our
effective vaccination rate is
dropping” because of wan-
ing immunity, Topol noted.

All of this argues for
getting vaccinated, even if
you have been infected, and
getting boosted, if you're
eligible. “People need to be
told to get boosted now and
not wait the three to four
months for a specific Omi-
cron vaccine,” Wachter said.

4. Tests: Do Covid tests
— including both PCR tests and
rapid at-hometests—stillwork?
Yes, based on the signs so far.
Assuming that remains true,
it will be very helpful. “Omi-
cron’s spread will put a much
greater premium on rap-
id testing, as will the new
oral drugs,” Wachter said.
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COVID: How Bad is the Omicron Variant?
Q&A on What New Research is Telling Us

By Lisa Krieger,
Bay Area News Group
The new omicron vari-
ant is spreading fast. But re-
search is beginning to catch
up. An early case was detect-
ed in San Francisco and local
scientists have quickly started
growing the virus in high-secu-
rity labs at UC San Francisco,
UC Berkeley and Stanford. Us-
ing cell cultures, they’ll soon
learn how readily it transmits,
whether it can dodge our de-
fenses and outcompete delta.
In mice, they'll study whether
it produces illness that is se-
vere or mild. “In one or two
weeks, we will have a much
clearer picture of what this
variant is going to do to us,”
said Dr. Melanie Ott of UC San
Francisco’s Gladstone Institute
of Virology and Immunology.
Meanwhile, South Af-
rica studies have begun to of-
fer a real-world glimpse of how
much risk omicron poses. The
extent to which omicron’s sud-
den spread is caused by im-
mune evasion or more conta-
giousness — or both — is yet
unclear. But as the variant ex-
pands into 17 U.S. states and
at least 45 nations worldwide,
here’s what we’re learning:
Q: Is omicron more
or less dangerous than del-
ta? A: A new small study sug-
gests that omicron may cause
less severe illness than previ-
ous variants like delta. The
best indicator of disease se-
verity is the in-hospital death
rate. A report this weekend
identified 10 omicron-linked
hospital deaths at two South
African hospitals, represent-
ing about 6% of 166 COVID-
related admissions. This com-
pared to a 17% death rate
at the hospitals among COV-
ID-19 patients during previous
waves of infections. However,
this time it wasn't just elders
who died; four of the deaths
were in adults ages 26 to 36.
The same hospital said
that the majority of COVID
patients did not need extra
oxygen, and far fewer were so
sick that they were admitted

Charles Chiu, MD, PhD, director of the UCSF-Abbott Viral Diagnostics and Discovery Center, inserts a tray of Universal
Transport Medium (UTM) or vials for the collection, transport, maintenance and long term freeze storage of viruses into a
Biomatrix sorter that the Chiu Lab will be using, to study the genes of the Coronavirus. (Denverpost Photo)

to the ICU. Most discovered
they were infected only after
being admitted to the hospi-
tal for other health reasons.
The average hospital stay was
only 2.8 days, down from 8.5
days during infection with
other variants. Some of these
patients were unvaccinated,
and there were some vac-
cinated admissions, as well.

Q: What's the latest
guess about how infec-
tious it is? A: In South Africa,
about 3 to 3.5 new omicron in-
fections are estimated to stem
from a single case. In contrast,
the reproductive rate of delta
in South Africa and the U.S.
was about 1.5. If omicron’s
reproductive rate continues
at around 3, this indicates a
much larger threat, in terms
of case counts, than delta.
The size of the wave depends
on the susceptible population.

Q: Will omicron
overtake delta? A: In South
Africa, omicron has surpassed
delta as the dominant strain.
But delta was on the wane
there, so omicron had an open
field to run in. Omicron did
not have to push delta out.
What we don’t know is how
well omicron will compete in
an environment that's 99.9%

such as California.
Q: If it outcompetes
delta, and it’s milder, isn’t
that good news? A: It would
be great if omicron is always
a mild virus. But we don't
know that yet. It will take a
month or so to learn the vir-
ulence of this variant, and
whether it will replace delta.
Q: Will my previ-

ous infection protect me?
A: Perhaps not. South African
doctors are seeing an uptick
in “reinfections” among peo-
ple who tested positive for the
virus at least 90 days earlier,
suggesting that immunity ac-
quired through natural infec-
tion may not be fully protec-
tive. Omicron is three times
more likely to cause reinfec-
tion compared to delta, ac-
cording to a Dec. 2 paper.
Q: Are vaccines pro-
tective against infection?
A: We just don't know yet. In
infected patients in one very
small South African study, more
than half were considered fully
vaccinated, with two shots.
Q: How long will it

take to design omicron-
specific vaccines? A: Vaccine
makers Pfizer and Moderna say
they can get one ready within
100 days. Making a new mRNA

delta,

vaccine will involve generating
a new genetic sequence, based
on omicron, and encapsulating
it in a fatty substance such as
a lipid. This past autumn, the
vaccine companies have been
doing dry runs, practicing all
aspects of executing a strain
change — the preclinical re-
search, the manufacturing, the
clinical testing and the regu-
latory submissions — so they
are ready to respond quickly.

Q: Then will we have
to wait for new clinical tri-
als and FDA approval? A:
The FDA told the Wall Street
Journal that it is already in
conversations about streamlin-
ing authorization for revamped
vaccines. Agency officials have
met with vaccine makers and
are working to set guidelines
for the type of data that will
be needed to swiftly evalu-
ate the safety and efficacy of
changes to current vaccines.

Q: Should omicron
change how we celebrate
the holidays? A: It's prob-
ably best to avoid interna-
tional travel. It's far better to
fly domestically than take a
“long haul” flight to Europe,
Asia or Africa. And be careful
about where you fly domesti-
cally. Don't fly into a hot zone.
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ANNOUNCEMENTS

Nez Perce Tribe Vocational Rehabilitation Services

The Nez Perce Tribe is re-
turning back to Stage 3 of Idaho
Rebounds. With that being said,
our Nez Perce Tribe Vocational Re-
habilitation Services (NPTVRS), is
offering you the current update.

NPTVRS current reminders:
¢ Due to Covid-19 and its new vari-
ants, plus the winter moths being
the common cold/flu season, our
NPTVRS program is taking the nec-
essary precautions and we want to
make sure we protect everyone with
proper health and safety protocols.
e NPTVRS will continue to provide
services by walk-ins, scheduled ap-
pointments and phone calls. How-
ever, if you are feeling sick, please
call or text us in advance to either
complete a meeting over the phone
or to reschedule your meeting.
e We still require that you have

your temperature checked
and wear your mask when en-
tering our NPTVRS office.

e We are still providing gloves
and masks for your appointment.
e We also offer an orientation of
our NPTVRS program for anyone
who thinks they are interested and
qualifies for our program, includ-
ing transition students who are
Juniors and Seniors in high school.

NPTVRS news stories:
e During the month of November

our NPTVRS staff had a great time
networking with the Coeur D’ Alene
Tribe TVR program on Tuesday, No-
vember 16th, 2021. Our NPTVRS
staff were privileged to spend time
with Lovinia “Beanie” Alexander,
and Debbie Jo Williams who are two
counselors from the Coeur D" Alene
TVR program. Our NPTVRS pro-
gram is absolutely looking forward
to traveling and visiting the Coeur D’
Alene TVR program in person soon.
¢ Our NPTVRS program currently has
five brand new CPU'’S for our train-
ing center. The CPUs are installed
with the newest tools of Microsoft
office and we encourage those who
are participants in the program to
stop by and use them to develop re-
sumes, letters and job applications.
e Our NPTVRS program also has
openings for any eligible NPTVRS
participant who is interested in
completing their 16-week appren-
ticeship carpentry training at the
TERO Vocational Training Center
that's located in Tulalip, WA. If
anyone who meets our NPTVRS
qualifications and is interested
in the 16-week apprenticeship,
please feel free to contact us.
e Our NPTVRS program is still offer-
ing efficient assistance to those who
qualify for our program with a diag-
nosed disability that want to sign

up for labor work such as flagging,
welding, truck driving, solar panels,
the 9 pieces of equipment training,
and much more within construction
work. Our program also offers as-
sistance in other work areas as well.
For example, Massage Therapy and
Vo-Tech school for those who are
interested in that type of employ-
ment/workforce trainings. Another
area of interest our program of-
fers help in is medical coding and
office support development skills
through LCSC workforce trainings.
e We also keep close tabs on
the recent job openings locat-
ed within the Lewis-Clark Valley.
The NPTVRS program encour-
ages any participant who is cur-
rently enrolled in the program to
stop by and we can help assist
with employment opportunities.
e Our NPTVRS program is fresh-
ly into our new fiscal year while
in the month of October, and
our program seeks your recom-
mendation on cultural activi-
ties that we can include for the
new fiscal year moving forward.
e Our NPTVRS program also wants
to thank our previous counselor
Ethel Greene for her wonderful ser-
vices over the past 3 years. We will
absolutely miss her and we wish
her well on her new endeavors.

NPTVRS contact info:
e Our new office location is at 271
B, St Lapwai, ID in the Nez Perce
Tribe Education building. Please
use the Voc. Rehab main entrance,
which is located on the side of the
building near the softball field.
e Our direct contact line is 208-843-
9395 for any further assistance.
e You may also contact us via our
NPTVRS Facebook page at https://
www.facebook.com/Nez-Perce-
Tribe-Vocational-Rehabilitation-
Services-112076830710100. We
consistently update our page
with important and helpful in-
formation for the community,
therefore swing on by and give
our page a follow, we greatly ap-
preciate the continued support.
e Our NPTVRS program also has
our brand-new online Survey
Monkey available for the com-
munity as well. Please follow the
link at https://www.surveymon-
key.com/r/3X6XVTX. We would
really appreciate your feedback.
e Our NPTVRS program is also
searching for a new NPTVRS spe-
cialist position. If you are interest-
ed in this employment, please feel
free to reach our and contact us.
e Our NPTVRS office hours are Mon-
day-Friday 8:00 am to 4:30 pm and
our staff will be happy to assist you.

TRIBAL RIGHTS EMPLOYMENT OFFICE NEWS

5-Week ITD

¢ New TERO Clients- fill out skills bank apt, need
copies of tribal ID, SSC, DL, state ID, high school
diploma, GED

e TERO Clients- update your skills bank apt for
the 2022 year, add any work history, add your
resume, add any certificates to your client file

e Sign-in Sheet- New/current TERO Clients need
to be calling in weekly to sign in, you can email
us to sign in, if you use Facebook you can send
TERO a message. Or you can stop by the
office and sign in on the sheet by our front
door

LICK:1:1:1)%

¢ Reminder-All TERO Clients need to be signing
in WEEKLY to be set out on upcoming projects.
TERO NEEDS TO HEAR FROM THE
CLIENT IF THEY ARE STILL AVAILABLE
FOR WORK

Happy Holidayy from all of uy at the
Nez Perce Tribal Employment Righty Office

laatisl@nezperce.org

o CIB’s-please check in with the TERO office to
make sure you are up to date with all your
information. We need to hear from you if phone
numbers/addresses/business names/employees
or your close to being expired on your CIB
application.

Thank you for your continued support and partnership. We lock forward to
working with you in the years to come!

NPT TERO Program 102 Agency RD P.O. Box 365 Lapwai, ID 83540 (208) 843-7363
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Amendments to the Nez Perce Tribal Code: Rules of Criminal Procedure

This notice is being posted November 2, 2021, according to the Nez Perce Tribal Code § 1-4-2
to request written comments for the following proposed amendments:
Proposed amendments to the Nez Perce Tribal Code,
TITLE 2 RULES OF PROCEDURES—
specifically, Chapter 2-1 (Rules of Criminal Procedure);

STATEMENT OF PURPOSE: Criminal Procedures. The Nez Perce Tribe received a CTAS grant to update and revise the Nez Perce Tribal
Code. Much work has been done to reorganize and clarify different provisions of the Code. The proposed edits and amendments to Chapter
2-1 have been reviewed with the Law & Order Subcommittee during work sessions and is now ready for public comment. Criminal procedure
deals with the set of rules governing the series of proceedings (stages of a criminal case) through which the government enforces substantive
criminal law. Please reference the ATTACHED GUIDE during your review.

If you want to review the full version online, go to the Tribal Code webpage at https://nezperce.org/resources/tribal-code/.
Also, hard copies will be available at the NPTEC front office.

WRITTEN COMMENT PERIOD:
The Law and Order & Intergovernmental Affairs Subcommittee will be accepting written comments on the proposed amendments
and reorganization being applied to the Code. Please submit written comments by mail, e-mail, fax, or hand delivery to:

Shirley Allman, Chairman, Law & Order Subcommittee
P. O. Box 305, Lapwai, Idaho 83540
E-mail to nptec@nezperce.org ¢ Fax to (208) 843-7354
Hand Deliver to the NPTEC offices in Lapwai.

The DEADLINE for receipt and consideration of such comments is
February 2, 2022, at 4:30 p.m.

To see the full proposed amendment, visit:
https://nezperce.org/wp-content/uploads/2021/11/Proposed-amendments-to-Ch.-2-1.pdf
Review guide at:
https://nezperce.org/wp-content/uploads/2021/11/Review-Guide .pdf
Review Chapter 2-1 CURRENT Rules of Criminal Procedure:
https://nezperce.org/wp-content/uploads/2021/11/Current-copy-of-Ch.-2-1.pdf

Amendments to the Nez Perce Tribal Code: Domestic Violence

This notice is being posted November 3, 2021, according to the Nez Perce Tribal Code § 1-4-2 to request written comments for
the following proposed amendments: TITLE 7—specifically: CH. 7-1 TO 7-4 DOMESTIC VIOLENCE

STATEMENT OF PURPOSE: The Nez Perce Tribe received a CTAS grant to update and revise the Nez Perce Tribal Code. Much work has
been done to reorganize and clarify different provisions of the Code. The updates and clarifications to Domestic Violence (Title 7) has been
reviewed with the Law & Order Subcommittee during work sessions and is now ready for public comment. Please reference the ATTACHED

GUIDE during your review. If you want to review the full version online, go to the Tribal Code webpage at https://nezperce.org/resources/
tribal-code/. Also, hard copies will be available at the NPTEC front office.

WRITTEN COMMENT PERIOD:
The Law and Order & Intergovernmental Affairs Subcommittee will be accepting written comments on the proposed amendments
and reorganization being applied to the Code. Please submit written comments by mail, e-mail, fax, or hand delivery to:

Shirley Allman, Chairman, Law & Order Subcommittee
P. O. Box 305, Lapwai, Idaho 83540
E-mail to nptec(@nezperce.org * Fax to (208) 843-7354
Hand Deliver to the NPTEC offices in Lapwai.

The DEADLINE for receipt and consideration of such comments is
February 3, 2022 at 4:30 p.m.

To see the full proposed amendment, visit:
https://nezperce.org/wp-content/uploads/2021/11/Proposed-Amendments-to-Title-7-Ch.-7-1-to-7-4.pdf
Review guide at:
https://nezperce.org/wp-content/uploads/2021/11/Review-Guide.pdf
Review Chapter 2-1 CURRENT Rules of Criminal Procedure:
https://mezperce.org/wp-content/uploads/2021/11/Current-copy-of-Title-7-Ch.-7-1-to-7-4.pdf
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FINAL NOTICE

To the loyal readers of the Nimiipuu Tribal Tribune,
Thank you for your continued support of the Nimiipuu Tribal
Tribune. While we understand there are several news sources
available, we greatly appreciate that you choose to read our
content. Due to the COVID-19 pandemic there were two months
in 2020 where we did not publish an issue. For this reason, it
was decided to waive all subscription fees for 2021. Now that we
are coming to the end of the year, subscribers can anticipate the
arrival of subscription renewal notices, along with a few changes.

In light of everything over the last two years, we are
experiencing an increase in printing and mailing costs. In
an attempt to cut down on paper waste and cover these
increased printing costs, the Nimiipuu Tribal Tribune will
begin collecting an annual subscription fee from all
subscribers with the exception of hard copies remaining free of
charge for enrolled Nez Perce elders 65 and older. The online
version will remain free of charge for all readers, and a hard
copy subscription will remain at the low cost of just $40 per year.

This letter is effective as of January 1st, 2022. Payments
made before January 1, 2022 will begin on this date. If
subscribers pay after January 1, 2022, that subscription will
begin as soon as payment is received and will renew each year on
that date, following receipt of payment. At your convenience, a
courtesy reminder will be sent out to renew your subscription
one month in advance of the due date. If you decide to cancel
your subscription within the year, a refund will not be granted.

If you would like to continue receiving a hard copy of the
Nimiipuu Tribal Tribune, please subscribe with your name and
address, and provide your annual payment of $40 to the Nez
Perce Tribe. Hard copies of the Nimiipuu Tribal Tribune will be

mailed out to subscribers like normal. Online
fillable subscription forms can be found at:
https://nezperce.org/wp-content/uploads/2021/11/

Subscription-Form-Printable-Hard-Copy-FINAL-2022.pdf

To subscribe to the online version at no cost:
Email: communications@nezperce.org
Call: Nez Perce Tribe Communications at 208-621-4808

If you should have any questions, please contact
Chantal C. Ellenwood at chantale@nezperce.org, 208-621-4807

Hard Copy Purchase Options:
By card: Call the Nez Perce Tribe’s Finance Department
at 208-621-3838.
In person: Visit Nez Perce Tribe Communications
(located in the Executive Direction office),
at 120 Bever Grade Rd, Lapwai, ID 83540.
By check: Address payment to the Nez Perce Tribe
and mail to:
Nez Perce Tribe
Attn: Communications Nimiipuu Tribal Tribune
P.O. Box 365
Lapwai, ID 83540

Additional resources:

View archives and the latest Nimiipuu Tribal Tribune
publications: https://nptweekly.org/nimiipuu-tribal-tribune
Dont forget to “Like” Nimiipuu Tribal Tribune on Facebook:

https://www.facebook.com/NimiipuuTribalTribune

Lapwai Boys & Girls Club Announcement

Boys & Girls Clubs of the Nez Perce Tribe
2021 Youth of the Month
December

The following Boys & Girls Clubs members were selected as
our “Youth of the Month” in the individual program areas.
These youth consistently show positive role model qualities
and great club leadership abilities. They always do extra to
help make the Boys & Girls Clubs "The Positive Place for Kids"!
Thanks to Lapwai Valley Foods for sponsoring our Lapwai
Youth of the Month program.

Youth of the Month for the Different Program Areas are:
Service: Nicqoi Everett

Leadership: Justin Rickman
Gamesroom: Tiana Wheeler

Athlete: Tyrone White Temple

Education/Computers: Heetawin Sobotta

Arts & Crafts: Timana Littlefish

Teen Center: Sicily Treetop

Staff: Natasha Calkins

The staff at the Boys and Girls Clubs of the Nez Perce Tribe
wanted to give praise to the Teens and Keystone Program
here at the Club. Earlier this year the Keystone Club decid-
ed to do a community service project to give the club kids a
Thanksgiving meal during the Holiday week. The teen mem-
bers worked on making flyers to let the community know
that they could donate food for their great cause. The mem-
bers also did a spectacular job making and serving the
Thanksgiving meal to the kids Wednesday, November, 24th.

NISSAN OF LEWISTON

2239 3rd Ave. N Lewiston, ID 83501
Open Monday - Saturday
9:00 a.m. - 6:30 p.m.

All Trades ZZ0 0, \
Accepted :

CONTACT CHARll MOSER

208-816-6986 | chuckil969@hotmail.com
www.facebook.com/charli.moser
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2nd Disbursement of American Rescue Plan The Giving Tree 2021

The 2021 Giving Tree is managed by two senior students -
Temeece Penney and Grace Sobotta.

Nez Perce Tribal Members,

The 2nd Disbursement of Amer-
ican Rescue Plan (ARP) Funding
e A financial assistance dis-
tribution in the amount of
$1,500.00 will be provided to
each enrolled tribal member.
e Please submit form(s) by
December 13th to be includ-
ed in the initial distribution.
e Initial distribution  will
be December 21st

e The ARP financial assis-
tance is non-taxable and
you will not be receiv-
ing a 1099 for these funds.

Our Nez Perce Tribal Enroll-
ment & Finance Offices are
working diligently to make sure
this process is done in a timely
manner for all Tribal Members.

Please follow ALL instruc-
tions on form and submit your
form(s) as quickly as possi-
ble to assist in their process.
Find the fillable form online at
https://nezperce.org/
wp-content/uploads/2021/11/
Rescue-Plan-Application-
Form-2nd-Payment.pdf.

Complete form, return to the
Nez Perce Tribe Enroliment
office or
Email form:
enroliment@nezperce.org
Mail form:

Nez Perce Tribe
Attn: Enroliment Office
P.O.Box 305
Lapwai, Idaho 83540
Contact:
Phone:(208)621-3678
Fax: (208) 843-7354

Nez Perce National Historical Park

Nez Perce National His-
torical Park will host two movie
matinees in December that
were filmed in the area and
use local natives. Breakheart
Pass will be shown on Satur-
day, December 11 and Pillars
of the Sky will show on Sat-
urday, December 18. Show
times for both films will be
at 10:00 AM and 2:00 PM in
the visitor center auditorium.
These events are free, and
seating is limited to 40 people.

Breakheart Pass is a
fast-paced western set in the
frontier era. The movie takes
place on a train moving through
the Camas Prairie highlighting
the trestle bridges that cross

the canyons. Charles Bronson
plays a prisoner fighting for
his life and the lives of eve-
ryone else on the train. The
movie was made in 1975 and
is 1 hour and 35 minutes long.

Pillars of the Sky is a
western filmed on the Palouse.
After getting settled on the
reservation, Native Americans
move to battle when the cav-
alry build a bridge and intend
to open a road across the res-
ervation. Filmed in 1956 and
directed by George Marshall.

Due to Covid-19 restric-
tions, the visitor center audito-
rium capacity will be kept to a
maximum of 40 people. Masks
are required in the building.

Toys for Tots

Corey Greene's Toys for Tots Senior Project

Christmas is a time of giving, my LHS Senior Project creates
an opportunity for all of us to give back to those in need.

Christmas gifts are for Lapwai students K-8th grade.

I invite you to pick up a Christmas ornament
at the Payniwaas Community Center.

Ornaments are strung behind the Christmas tree.

Each ornament consists of: “gir

III

or “boy” and grade.

Gifts can dropped off at the Payniwaas office.

They will be coordinating The Giving Tree as their
Senior Project. The Giving Tree is to help students/families
with gifts during the Christmas Holiday season.

The Giving Tree program is looking for gift
donations and/or monetary donations. There is a list with
sizes, ages, gender, etc.if you are interested in buying a gift
for a student(s). If you choose, you may provide a monetary
donation and we will purchase the gift(s).

We are also accepting donations of hats and gloves to be
placed on a tree here at school and then distributed to
students. Please drop off your donations at the school or
contact Teemece or Grace to pick them up.

Please contact Temeece at temeecep@lapwai.org or
Grace at graces@lapwai.org for more information.

You may also contact Jenny Williams, Kiri Brown or
Georgia Sobotta at the school at 208-843-2241.

COVID-19 Recommendations

Vaccinated individuals:
Fully vaccinated people do not
need to quarantine after con-
tact with someone who had
COVID-19 unless they have
symptoms. Fully vaccinated
people should be tested 3-5
days following a known expo-
sure to someone with suspect-
ed or confirmed COVID-19 and
wear a mask in public indoor
settings for 14 days or until
they receive a negative test
result. If you are asympto-
matic, you may return to work

Unvaccinated individu-
als: Unvaccinated people who
have COVID-19 symptoms
and have taken part in any ac-
tivity that puts them at higher
risk such as travel, attending
large social or mass gather-
ings, or being in crowded or
poorly-ventilated indoor set-
tings need a COVID-19 test.

Vaccinated and Un-
vaccinated individuals: If you
have had close contact (within
6 feet for a total of 15 minutes
or more over a 24-hour pe-
riod) with someone with con-
firmed COVID-19, you need to
test. If you have been asked
or referred to get tested by a
healthcare provider, or state,
tribal, local external, or terri-

torial health department, you
need to test. If you have had
exposure from a known posi-
tive case (confirmed with test)
within 6ft., more than 15 min-
utes without a mask you need
to test and quarantine until
your test results are available.

If you were COV-
ID-19 positive within the last
three months, no need to
test if you are symptom free.

Reminders: Employees
who feel sick are NOT to come
to work and patients who feel
sick are NOT to come into the
clinic before calling the triage
nurse. Please call the triage
nurse FIRST to be screened.
208-843-2271, ext. -2851 or
call ext-2810, 2814 or 2821 to
be placed on the phone triage
list. Please be patient. Your
call is important to us. NMPH
Staff remain very busy and
will return your call when able.

Our  contact trac-
ers call with important in-
formation for you and your
family from the following
numbers: (208) 790-1842,
(208) 790-1840, (208) 790-
1839. Please remember these
or write them down for fu-
ture reference, in the event
that they try to contact you.
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Kenneth Jones Sr., 85, Pullman, WA

Kenneth Jones Sr,
age 85, passed away Sat-
urday, Nov. 27, 2021, at
the loving community
of Bishops Senior Living
Place from natural causes.

He was born Jan.
30, 1936, in Lapwai to John
Jones and Amelia Tellier. He
was always the hardest work-
er known, starting on the rail-
road after the eighth grade.
At his 18th year, he joined the
U.S. Navy and served for four
years, which included the Ko-
rean War. From there he wore

multiple hats, from being an
electrician to a plumber, serv-
ing on the Nez Perce counsel
and much more. Ken always
fought hard for protect-
ing what he loved the most,
which is the great outdoors
and Native American rights
with the Nez Perce tribe.
There was never a missed
opportunity for him to make
many memories hunting or
fishing with family members.

He is survived by
his sons, Kenneth Jr. and
Robert “Bob,” and daugh-

ters, Tracy, Cara, Rita, Cin-
dy, Crystal and Tiffany.

Funeral service will
be held at 1 p.m. Thursday,
Dec. 2 at Fosters Funeral
Home, 216 Project Drive,
St. Ignatius, Mont., 59865.
Wake continues at St. Igna-
tius community center with
rosary at 8 p.m. Friday night.
Closing will take place start-
ing at 10 a.m. Saturday. The
Honor Guard will be present
at the service along with
the 7 Drums Native Ameri-
can drumming at closing.

Virteanl /\Lo&da,(f L

December 22, 2021

2:00 p.-m. (pst)
Join us here:
https://www.facebook.com/NPT1855
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Boss Heating & Air Conditioning, LLC
Phone: 208-743-9484
Email: oscar@bossheatingandac.com

Intertribal Terrestrial Services, LLC
Phone: 208-791-6552
Email: its.teressa@nezpercesystems.com

Nez Perce Tourism, LLC
Phone: 208-790-8873
Web Site: nezpercetourism.com

Chantelle Souther, Realtor

Phone: 208-935-0043

Email: chantellesouther81@gmail.com
D-Flagging & Traffic Control LLC
Phone: 208-451-4915

Email: dianalwarden@msn.com

D-3 Native Wood Works, LLC
Phone: 208-507-0348

Email: braddr@hotmail.com

Falcon Construction

Phone: 208-791 3882 / 208-843-2341
Email: montie.phillips@yahoo.com
Hipeexnu kii U Nuun Wisiix, Inc.
Phone: 208-816-6552

Email: www.hipeexnu.org

Jason Hendren
Phone: 208-413-1831

Phone: 208-791-9056

Phone: 509-494-4474

MB Plumbing
Phone: 509-751-6018

Email: jasonh@gmail.com
J. Marek Construction

Kamiakin Systems Integration

L & R General Contracting
Phone: 208-848-6828/208-790-8948
Email: levijholt@gmail.com

McFarland Enterprises
Phone: 208-843-2353/208-816-2657
Email: michaelmcfarland566@gmail.com

Tiny Tots Learning Center

Phone: 208-935-8587

Tribal Headway Construction LLC
Phone: 208-935-8959

Tribal Risk and Insurance Solutions
Phone: 800-274-1379

Web Site: www.trisllc.com

Verge

Phone: 208-790-0022

Email: onthevergesince1855.com
White Shield, Inc.

Phone: 509-547-0100

Email: sfricke@whiteshield.com

WW Transport LLC.

Phone: 208-962-5926

Nez Perce Tribal Directory, Updated October 2021

Appaloosa Express Transit 208-621-4691

Bio-Control 208-843-9374, Fax 843-9373

Career Center Lapwai 208-843-7316, Fax 843-7387

Child Protection Services 208-843-7302, Fax 843-9401
Child Support Enforcement 208-843-7362, Fax 843-7388
Clearwater River Casino 208-746-0723, Fax 746-5715
Commodity Foods Kamiah 208-935-4115, Fax 935-4125
Commodity Foods Lapwai 208-843-7305, Fax 843-7401
Communications 208-621-4808

Conservation Enforcement 208-843-7143, Fax 208-843-7148
Construction Office 208-621-4871

Court Kamiah 208-935-2525

Cultural Language Lapwai 208-843-7402, Fax 843-7308
Cultural Language Kamiah/Orofino 208-935-2525

Cultural Resources 208-843-7313, Fax 843-7419

Day Labor Program 208-621-3673

Distance Learning Center Kamiah 208-935-4106, Fax 935-4126
Distance Learning Center Lapwai 208-843-7336
Dworshak Fish Hatchery 208-476-4591, Fax 476-3252
Economic Development 208-621-3710

Education Department 208-621-4610

Enroliment Clerk 208-621-3678

Enterprise Executive Office 208-843-7407, Fax 743-3291
ERWM 208-843-7375, Fax 843-7378

Executive Direction 208-843-7324, Fax 843-7343

Finance 208-843-7317, Fax 208-843-7319

Financial Assistance 208-621-4665

Fire Management 208-843-2827, Fax 843-2834

Fish & Wildlife Commission 208-843-9376, Fax 843-7381
Fisheries Administration 208-843-7320

Fisheries Enforcement 208-843-7143, Fax 843-7148
Forestry 208-843-7328, Fax 843-7329

Gaming Commission 208-621-2254, Fax 743-3291
Harvest Division 208-621-4634, Fax 208-843-7322
Housekeeping Lapwai 208-843-7415, Fax 843-7379
Housekeeping Kamiah 208-621-3628

Human Resources 208-843-7332, Fax 208-843-7414
Information Systems 208-843-7307, Fax 843-7309

It'se Ye-Ye Casino 208-935-7955

Joseph Fisheries Field Office 541-432-2500

Judicial Services 208-843-7338, Fax 843-7337

Kooskia Fish Hatchery 208-926-4272, Fax 926-4574

KIYE 88.7 & 105.5 FM Office: 208-935-9142, Toll Free: 877-304-4320
Land Services 208-843-7392, Fax 843-7391

Lapwai Boys & Girls Club 208-843-9371, Fax 843-9370
Law and Justice Department 208-843-7338, Fax 843-7337
Maintenance Lapwai 208-843-7405, Fax 843-7379
Maintenance Kamiah 208-621-3639

Mamay’asnim Hitéemenwees Kamiah 208-935-2888, Fax 935-2882
Mamay’asnim Hitéemenwees Lapwai 208-843-7330, Fax 843-7383
McCall Fisheries Field Office 208-634-5290

Natural Resources 208-843-7400, Fax 843-7418

Nez Perce Camas Express 208-924-6992

Nez Perce County Dispatch 208-799-3131

Nez Perce Express 208-746-6225

Nez Perce Tribal Hatchery 208-621-3508

Nez Perce Tribe National Historical Park 208-843-7001, Fax 843-7003
Nimiipuu Community Development Fund 208-621-3729, Fax 621-3748
Nimiipuu Health Kamiah 208-935-0733, Fax 935-1005
Nimiipuu Health Lapwai 208-843-2253

NMPH Community Health 208-843-9375

NMPH Behavioral Health 208-843-7244

NMPH Human Resources 208-621-4950

NMPH Optometry 208-621-4965

NMPH Patient Advocate 208-621-5009

NMPH Pharmacy 208-621-4963

NPT Housing Kamiah 208-935-2144, Fax 935-5167

NPT Housing Lapwai 208-843-2229, Fax 843-2973

NPT Transportation Program 208-621-3682

NPTEC 208-843-7342 Fax 843-7354

NPTEC Support Staff 843-2253 Fax 843-7354

Office of Legal Council 208-843-7355, Fax 843-7377

Orofino Fisheries Field Office 208-476-7417

Payniwaas Café 208-790-6358

Payniwaas Center 208-843-7360, Fax 843-7354

Probation 208-621-3518

Production Division 208-621-4634, Fax 208-843-2351
Prosecutor 208-843-7361, Fax 843-5083

Qemes Cafe (Kamiah) 208-935-7873

Red Wolf Golf Club 509-758-2547

Research Division 208-621-3556

Senior Citizens 208-843-7311, Fax 843-7410

Social Services 208-843-2463, Fax 843-7364

Students For Success Kamiah 208-935-4109, Fax 935-4120
Students For Success Lapwai 208-843-7303, Fax 843-7387
TANF 208-843-2464, Fax 843-7137

TERO Kamiah 208-935-4703, Fax 935-4120

TERO Lapwai 208-843-7363, Fax 843-7365

Tewéepuu Center 208-476-7407, Fax 476-5578

Tribal Police Law Enforcement Kamiah 208-935-4107, Fax 935-7897
Tribal Police Law Enforcement Lapwai 208-843-7141, Fax 843-5337
U of I Extension 208-791-4087

Uuyit Kimti (New Beginnings) 208-621-4778

Veterans Program 208-621-4738

Vocational Rehabilitation Kamiah 208-621-4817, Fax 935-0540
Vocational Rehabilitation Lapwai 208-843-9395, Fax 843-9396
Water Resources 208-843-7368, Fax 843-7371

Watershed Division 208-621-3525, Fax 843-9192

Wéeyes Center 208-935-2525, Fax 935-4100

Wildlife-Lapwai 208-843-2162, Fax 843-2427

Wireless Department 208-621-3590

Zims Hot Springs 208-347-2686
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\UV Nez Perce Tribe Recycling Program Newsletter—Dec. 2021

,(«5) 'apaqa’dnno’ 'ee kaa ’epeql'ic.xnu’ weetesne
L - Respect and take care of the earth. RECYCLE

Nez Perce Tribe Water Resources Division - Solid Waste and Recycling Program

Lapwai Contacts: Jon Van Woerkom . (208) 791-3965 or Linda Nemeth . lindan@nezperce.org

Good News for the End of the Year— “Ta l.kl n' Trash”
Office Paper (OP) Recycling is Back !l

See Jon during office collections to get your office signed up for OP TO MAKE
recycling bags. We can take white office paper in the white bags 6 YOUR BUSINESS
and magazines, catalogs, newspaper and colored paper in the Recycling GREENER AND

green bags! NO CHIPBOARD (lightweight carboard). ek MORE SECURE
Mixed Paper
Office
GREEN BAG Fact O1
Paper
—_-> Approximately 1 billion trees worth of
r are thrown aw. Vv ri
colored WHITE BAG el
<—
paper Fact 02
-magazines 4\_ - white If all our newspaper was recycled, we
-CleCIlOgS \ aper onI :;uél;i:::reabout 250 million trees
-newspaper |

. Let’s Set the Record Straight— .
SpO t Pizzq Boxes qre ReCyCIque! Every ton (2,000 Ibs) of recycled paper can

save 17 trees, 380 gallons of oil, 3 cubic

yards of landfill space, 4,000 KWs of energy,
and 7,000 gallons of water

Simply remove leftover
CAN PAPER MILLS RECYCLE PIZZA BOXES? pizza and place the box in The 17 treas saved per ton can abeoit @
the recycling bin. About 3 Pl e 00 e S
billion pizza boxes are used

in the U.S. each year -

( that’s about 600,000 tons of

 Aerton . cardboard that could be
M rovodnion Fecycles collected for recycling.

Vil

— .

\ly

i

Lapwai Recycling Schedule

Community Recycling

¥ “ ~4 | December 2, 16 & 30

|

:

i } ;,', 1‘ ], }, i : {;’- Payniwaas Parking Lot, 11 am—1 pm
il x ,

Office Collections

e—— ﬁ’ : - December 9 & 23

méeli kismes kaa 'éey’snin’ kimti ‘inmiiwit — Merry Christmas and Happy New Year !
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