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	 On June 25, 2021, the 
Nez Perce Tribe (Tribe) celebrat-
ed the 25th anniversary of the 
return of a collection of 21 Nez 
Perce artifacts crafted by Nez 
Perce men and women in the 
1800s. This collection, formerly 
referred to as the Spalding-Al-
len collection (Collection), was 
also given the Nez Perce name 
Wetxuuwiitin, at the celebration. 
The name means “Returned 
home after a period of captivity” 
and was another important step 

to help shed the colonial legacy 
surrounding the history of these 
items and reclaim this impor-
tant part of Nez Perce culture.  
	 The collection was pur-
chased back from the Ohio His-
tory Collection after a rapid six-
month fundraising endeavor in 
1996.  Current representatives 
from the, now known as, Ohio 
History Connection were able to 
attend the event. “As delighted 
as I was to learn about the re-
naming of the Wetxuuwíitin col-

lection, the invitation was also a 
painful reminder of the shame-
ful mistreatment and margin-
alization of American Indians 
since the arrival of Europeans 
on the North American conti-
nent,” said Burt Logan, Ohio 
History Connection Executive 
Director and CEO. “Our lead-
ership, including myself and 
current staff and Board, was 
not aware of the Wetxuuwíi-
tin Collection and its purchase 
by the Nez Perce Tribe until I 
received the kind invitation.”
	 The Ohio History Con-
nection followed up their partic-
ipation in the June celebration 
with a return visit to the Nez 
Perce Reservation on November 
23, 2021 to return the $608,100 
the Tribe raised in 1996 to pur-
chase the Collection. The funds 
came from Ohio History Con-

nection’s Foundation.  “This 
summer we diligently sought to 
learn as much as possible, and 
to process what this means to 
our organization. If the Wetxuu-
wíitin Collection was in the pos-
session of the Ohio History Con-
nection today, we would freely 
return these items to their right-
ful home. With this clear con-
clusion, our Board of Trustees 
voted at its September 2021 
meeting to return $608,100 
to the Tribe,” said Logan.
	 The Tribe formally ac-
cepted the return of the pur-
chase monies during its Nez 
Perce Tribal Executive Commit-
tee meeting. “We are pleased 
to see this wrong, corrected. 
To this day there seems to be 
a common misunderstanding of 
the significance of items such 
as those in the Wetxuuwíitin 
Collection. To us these are not 
pieces of art or décor, they are 
pieces of us and they retain the 
spirits of our ancestors,” said 
Nez Perce Tribal Executive Com-
mittee Chairman, Samuel Pen-
ny. “These items are priceless, 
though we did not agree with 
having to purchase these items 
back in 1996, we knew at that 
time we had to bring them home 
regardless of the cost. These 
healing steps-- bringing the 
items home, providing a fitting 
name and now reimbursement 
-- give our people hope and 
build on that connection that’s 
been missing for far too long.” 

Ohio History Connection Reimburses Nez Perce Tribe’s 
Purchase of Wetxuuwíitin Collection

NPTEC stands with representatives from Ohio History Collection (l to r: Shannon Wheeler, Casey Mitchell, Arthur Broncheau, Ryan 
Oatman, Liz Arthur-Attao, Shirley Allman, Burt Logan, Samuel Penney, Billy Friend, Rachel Edwards, Alex Wesaw, Quincy Ellenwood.)
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Titus Yearout Commits to the University of Idaho
	 Lapwai’s 6-foot-2 sen-
ior Titus Yearout is a stand-
out athlete on the court; he 
can play each guard posi-
tion, and led the entire state 
in scoring as a sophomore in 
2019-20, and surpassed the 
1,500 career-point barrier. 
	 Last year, Yearout aver-
aged 24 points, 8 rebounds, 
5.5 assists, 3.1 steals and 1.2 
blocks per game, leading Lap-
wai to a 20-4 overall record, 
including a State Champion-
ship and a first place in the 
Whitepine League Division I 
standings. He was the White 
Pine League player of the 
year for the second consecu-
tive season, and was named 
by the Idaho Statesman as 
the state’s player of the year.
	 “I had a basketball in my 
hand ever since I can remem-
ber and fell in love,” said Yea-
rout.  “My parents got me into 
basketball and my dad taught 
me all of the necessary fun-
damentals. Ever since I could 
remember, I’ve had the goal to 
play basketball at the Division 
1 level, with a lot of faith, hard 
work, dedication and support I 
was able and reached my goal.” 
During the summer, Yearout 
played for the 17U Select Bas-
ketball USA team that’s based 
in Garden City, Idaho, near 
Boise. In that time, he played 

in the Cali-Live Summer Show-
case from July 8-11 in Irvine, 
California; the NW Live Sum-
mer Regional from July 16-18 in 
Beaverton, Oregon; and in the 
Las Vegas Summer Champion 
Classic from July 21-25. The 
team won the Cali-Live event, 
and Yearout scored 40 points 

in the championship game.
	 His performances this 
summer certainly caught the 
eyes of many. Yearout got 
calls from Boise State, Eastern 
Washington, Utah Valley, Mon-
tana State, Montana, San Jose 
State and Idaho State. None-
theless, Yearout stayed true to 

his committment to play basket-
ball for the University of Idaho. 
	 “Something I would like 
people to know is to never give 
up on your dreams; there is a 
lot of uncertainty and doubt 
from others, but as long as 
you have faith and determina-
tion you will reach your goals,” 
Yearout said. “It feels great to 
be selected to play at the Divi-
sion 1 level, but the work starts 
now. Getting ready this high 
school season and summer are 
going to be huge for me, being 
able to come in and help the 
Vandal Basketball program.” 
	 “Titus has been my cap-
tain for the past three years,” 
said Lapwai’s Head Coach 
Zachary Eastman. “In those 
three years Titus has been my 
leader on and off the court. 
He shows everyday what you 
can achieve if you are dedi-
cated and work hard.” 	
	 Yearout is the son of 
Abe and Britney Yearout and 
the grandson of Jon and Rosa 
Yearout and Becky Brown 
and Gary Moffitt. Congratula-
tions to Titus Yearout on your 
full ride basketball scholar-
ship. It’s been a pleasure for 
his friends, his family and the 
Lapwai community to watch 
this talented star continue to 
shine. Blessings to Mr.Yearout 
and his bright future ahead!  

Updated 11/29/21: Please look for updated schedules 

Lapwai High School Boys Basketball 2021-2022 
 
Date:  Opponent:   Location  Time:  Bus departure: 
12/3  @ St. Maries   St. Maries, ID  5 & 7  12:30 
12/4  @ Logos   Moscow, ID  1 & 2:30 11AM 
12/6  Orofino, White team/JV Orofino, ID  6 & 7:30 4PM 
12/9  @ Prairie   Cottonwood, ID 6 & 7:30 3:45 
12/11  @ Troy    Troy, ID  1 & 2:30 11AM 
12/14  Kamiah   Lapwai, ID  6 & 7:30 
12/18  @CDA (Varsity only)   Coeur d’Alene, ID   1  9AM 
12/21  @North Central  Spokane, WA  5:30 & 7 2PM 
12/28-30 Avista Tournament  Lewiston, ID  TBD 
1/6  Logos    Lapwai, ID  6 & 7:30 
1/8  @ Genesee   Genesee, ID  1 & 2:30 11AM 
1/11  Clearwater Valley  Lapwai, ID  6 & 7:30 
1/14  @ Potlatch   Potlatch, ID  6 & 7:30 3:45 
1/20  Prairie    Lapwai, ID  6 & 7:30 
1/22  Troy    Lapwai, ID  1 & 2:30 
1/25  @ Kamiah   Kamiah, ID  6 & 7:30 3:45 
2/1  @ Clearwater Valley  Kooskia, ID  6 & 7:30 3:45 
2/4  Genesee   Lapwai, ID  6 & 7:30 
2/8  St. Maries   Lapwai, ID  6 & 7:30 
2/11  Potlatch   Lapwai, ID   6 & 7:30 
2/19-25 District Tournament  LCSC   TBD 
2/26  State Play-In Game  Post Falls  TBD 
3/4-3/6 State Tournament  Nampa, ID  TBD 
(Strike through means cancelled) 
Bold (League Game) 
 
Coach: Zach Eastman 
Assistant Coaches: Tommy Miles-Williams 
Principal/Interim A.D.: Dr. D’Lisa Penney 
Superintendent: Dr. David Aiken 
 
 
 
 
 
 
 
 

Please email any questions or comments to wildcats@lapwai.org. 

Updated 11/29/21 8PM: Please look for updated schedules 

 

Lapwai High School Girls Basketball 2021-2022 
 
Date:  Opponent:    Location:  Time:  Bus departure: 
11/30  Clearwater Valley (varsity only) Lapwai, ID  6:30 
12/2  @ Potlatch (varsity only)   Potlatch, ID  6:00  4:45 
12/3  Cole Valley (varsity only)  Lapwai, ID  7:30 
12/6  Logos     Lapwai, ID  6 & 7:30 
12/7  Prairie     Lapwai, ID  6 & 7:30 
12/13  Troy (1/2 JV)    Lapwai, ID  6 & 7:00 
12/16  @ Kamiah (1/2 JV)   Kamiah, ID  6 & 7  3:45 
12/18  @ St. Maries    St. Maries, ID  5 & 7  12:30 
12/21  @ Genesee    Genesee, ID  6 & 7:30 4:00 
12/22  @ Pomeroy    Pomeroy, WA  2:30 & 4:00 12:15PM 
12/28-30 Avista Tournament   Lewiston, ID  TBD 
1/3  @ Grangeville    Grangeville, ID  6 & 7:30 
1/7  Genesee    Lapwai, ID  6 & 7:30 
1/10  St. Maries    Lapwai, ID  6 & 7:30 
1/13  @ Clearwater Valley (varsity only) Kooskia, ID  6:00  3:45 
1/15  Potlatch (varsity only)  Lapwai, ID  1:00 
1/18  @ Prairie    Cottonwood, ID 6 & 7:30 4:00 
1/21  @ Troy (1/2JV)   Troy, ID  6 & 7:00 4:00 
1/27  Kamiah (1/2 JV)   Lapwai, ID  6 & 7 
1/29  @ Logos    Moscow, ID  1 & 2:30 11:00 
2/5-2/11 District Tournament   LCSC   TBD 
2/12  State Play-In Game   Post Falls  TBD 
2/17-19 State Tournament   Nampa, ID  TBD 
(Finding 1 replacement game for the cancelled Grangeville) 
Bold (League Games) 
 
 
Coach: Ada Marks 
Assistant Coaches: Josh Leighton, Jr., Joslyn Leighton 
Principal/Interim A.D.: Dr. D’Lisa Penney 
Superintendent: Dr. David Aiken  
 

(Strike through means cancelled) 
 

Please email any questions or comments to wildcats@lapwai.org. 

Titus Yearout signs his early commitment letter to University of Idaho 
on NCAA’s National Signing Day. (Photo courtesy of Joyce McFarland).

mailto:wildcats@lapwai.org
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	 For the past 12 months, 
a small green box in the Lap-
wai Community Garden has 
been helping families in need 
to access food and person-
al hygiene items 24 hours a 
day, 7 days a week in privacy. 
Now, pantry stewards are call-
ing on the community for help. 
	 The Little Free Pantry, 
or hipt titooqaayn (food for 
the people), was established 
in October of 2020 to help ad-
dress the community’s grow-
ing concerns surrounding food 
insecurity. According to the 
United States Department of 
Agriculture, 13.8 million house-
holds were food insecure in 
2020, and access to food has 
been particularly difficult dur-
ing the COVID-19 Pandemic. 
	 The pantry is designed 
to allow neighbors to help each 
other with discretion; anyone 
can leave a donation or take 
what they need from the pantry 
at any time. The pantry is re-

filled on a weekly basis with the 
community’s wants and needs 
in mind, and is supported in 
part by a grant from the Si-
letz Tribe. However, the pantry 
largely depends on donations 
from individuals, which have 
slowed down tremendously in 
recent months. Founder and 
pantry stewardess, Danielle 
Scott expressed her concern, 
“During a pandemic there are 
people who are not able to go 
to the store, so that increas-
es the need,” she said. “The 
need is high, the donations 
are low, and we ask that if you 
are willing and able to please 
consider donating to the pan-
try either on site, contact us 
for pickup, or ask us about 
other options for donations.”
	 Lapwai’s pantry is not 
the only one facing a shortage 
of food. An additional Little Free 
Pantry established in Kamiah 
this summer has been having 
a hard time receiving donations 
as well, and demand is expected 
to rise in the upcoming months. 

“As the weather gets colder we 
anticipate a greater need for 
donations,” said Kamiah pan-
try stewardess Ada Fryer. “We 
are just so extremely grateful 
for all donations. It seems that 
items such as ramen, hygiene 
products, and dried goods 
are the most popular.” A third 
and fourth pantry are in the 
works for Kooskia and Orofino. 
	 Certain friends of the 
pantry have aided in the suc-
cess of the program over the 
past year, from the Moscow 
Co-Op hosting a food drive 
for Kamiah to the Nez Perce 
Tribal Commodity Foods Dis-
tribution Program donating left 
over supplies. Wisteqn’eemit 
has been a large supporter of 
the pantry by providing three 
$1,000 donations to be used 
for supplies and to sustain the 
pantry program. We would 
like to thank Ann McCormack, 
Nez Perce Tribe Economic De-
velopment Planner, for cham-
pioning this project with the 
Wisteqn’eemit program, and 

Free Little Food Pantry located in the Lapwai Community Garden next to 
Nimiipuu Health. (U of I Extension Nez Perce Reservation Photo)

pantry designer Kathy Hay, for 
making this project possible. 
Additional appreciations to Mi-
kailah Thompson for her fun-
draising efforts, raising nearly 
$500 from her beaded item raf-
fle and all who have dropped 
off donations anonymously at 
the pantries. We thank you! 
	 If you would like to aid 
in the pantry’s mission to pro-
vide accessible food and per-
sonal items for those in need, 
donations can be deposited 
in the designated container 
next to the pantry at the Lap-
wai Community Garden or the 
pantry next to the Wéeyes 
Community Center in Kamiah, 
ID. All canned or nonperish-
able food items are accepted, 
along with new toiletries. If 
you would like a list of items 
needed, to make a monetary 
contribution to the pantry, 
or have additional questions 
please contact Danielle Scott, 
University of Idaho Extension 
Educator for the Nez Perce 
Reservation at 208-791-4087.

Free Little Food Pantry Seeks Donations

Free Little Food Pantry located in Kamiah outside the Wéeyes.
(U of I Extension Nez Perce Reservation Photo)

Free Little Food Pantry Expands to Kamiah with Intentions of Further Expansion into Kooskia and Orofino

By Sarah Parker, U of I Extension Nez 
Perce Reservation Community Coordinator
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Secretary Haaland Delivers Remarks on the Power of Indigenous 

Representation on the 52nd Anniversary of the Alcatraz Island Occupation
	 Secretary of the Interior 
Deb Haaland visited Alcatraz 
Island in San Francisco, Calif., 
on the 52nd anniversary of its 
occupation by Indigenous ac-
tivists in pursuit of Tribal self-
determination. Secretary Haal-
and delivered remarks about 
the progress that has been 
made in Indian Country in 
the intervening years, as well 
as the work needed ahead.
	 A full recording of Sec-
retary Haaland’s remarks are 
available on Interior’s You-
Tube channel. Remarks as pre-
pared for delivery are below:
	 Guw’aadzi haupa – 
greetings everyone. I am 
honored to speak today from 
Alcatraz Island. Like many 
of the public lands in the 
care of the Department of 
the Interior, these lands tell 
a story, and you can feel it.
	 Some may think of Al-
catraz Island as a place that 
movies and novels have de-
scribed where prisoners were 
kept in cells and tried to es-
cape, but for me, and for 
many Indigenous people, 
this land tells another story.
	 In November of 1969, 
I was almost 9 years old. I 
didn’t understand it then, but 
my very existence as a Na-
tive child was in some ways 
an act of defiance against his-
toric policies to exterminate 
Indigenous cultures, tradi-
tions, languages, and essen-
tially us as a group of people.
	 We are the descend-
ants of ancestors who lived 
in tune with nature, practiced 
sustainability, and thrived on 
this continent long before the 
colonization of North America. 
Many of us are the descend-
ants of people who endured 
horrific brutality at the hands 
of those who oppressed us.
	 We are the descendants 
of grandparents, aunts, uncles 
and parents who were stolen 
from their homes and from 
their families so that their cul-
tures, traditions, and languages 
could be wiped away from their 
memories. Many of us come 
from families who were relo-

cated from our homelands with 
broken promises by the federal 
government that their chil-
dren would have better lives.
	 In November of 1969, 
a history began with acts of 
defiance to “Take the Rock.” 
That history -- in many ways 
-- paved the way for the Tribal 
self-determination policies that 
President Biden and I champi-
oned just this week as we gath-
ered with Tribal leaders for the 
first White House Tribal Nations 
Summit of this Administration.
	 52 years ago, the situ-
ation was dire. The federal 
government had walked away 
from their promises to help 
Indigenous people who were 
forced to relocate to urban 
areas, federal agencies re-
fused to abide by basic con-
sultation standards, and many 
Native communities had lost 
large swaths of their lands.
	 When Indigenous peo-
ple are separated from our 
homelands, from our tradi-
tions and from our people, 
the impacts are more than 
physical – they are spiritual. 
They manifest deep in our 
bodies... in our hearts... and 
they have lasting and inter-

generational consequences.
	 I remember reading 
countless stories of young In-
digenous mothers who couldn’t 
get housing or food for their 
children, Indigenous students 
facing discrimination at school, 
and terrible abuse of Indig-
enous people on the streets 
of many American cities.
	 It harkens back to the 
memories of other kids making 
fun of my braids or my dark 
skin when I was a little girl. I 
never told my mother about 
these things – I didn’t know 
it then, but I felt ashamed. So 
many of us did, and we didn’t 
have the words to describe it.
	 It is a feeling that tears 
at our souls and is in direct 
opposition to who we are as 
people. We cultivate commu-
nity. We care for our environ-
ment. We help each other. 
We crave connection to our 
ancestors. We love the Earth.
	 The occupation of Al-
catraz Island by Indigenous 
people in 1969 was more than 
a call for action, it was a cry 
for a sense of community and 
the lifeways that were stolen 
from us. Alcatraz was borne 
out of desperation. Out of this 

we gained a sense of commu-
nity and visibility in the eyes 
of the federal government. 
But more than that, our Indig-
enous identities were restored.
	 Many people roman-
ticize the occupation of Alc-
atraz, but we cannot overlook 
the hardships that families en-
dured over those two years. 
But because of the sacri-
fices that were made in this 
place, we no longer have 
to act out of desperation.
	 The fact that I’m stand-
ing here today is a testament 
to that fact. I am here. We 
are here. And we are not go-
ing anywhere. We are in a 
new era. An era in which we 
can embrace our identities 
as Indigenous people and 
be proud of how much we 
have accomplished. An era of 
real opportunities to engage 
with the federal government.
	 In which the President 
of the United States gathers 
Tribal leaders together for a 
White House Tribal Nations 
Summit so that the policies 
we create reflect the needs 
of Tribes. So that Tribal lead-
ers have a real seat at the ta-
ble before decisions are made 
that impact their communities.
	 An era in which we rec-
ognize the value of traditional 
Indigenous knowledge in our 
efforts to address the climate 
crisis. An era in which our com-
mitment to Native American, 
Alaska Native, Native Hawai-
ian, and Island communities is 
reflected in an all-of-govern-
ment approach to address the 
needs of Indigenous peoples.
	 It’s that commitment 
that drives the work we do 
at the Department of the In-
terior. Whether it’s restoring 
Tribal homelands and empow-
ering Tribes to make decisions 
for their communities or put-
ting the power of the federal 
government behind the work 
to address the Missing and 
Murdered Indigenous Peoples 
crisis and the intensive pro-
cess we are undertaking to 
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heal from the terrible impacts 
that Indian Boarding Schools 
have had on our communi-
ties – we are centering Indig-
enous voices in all of our work.
	 We are still here. The 
will to survive is engrained in 
us - passed down through the 
generations by our ancestors. 
It’s already having an impact 
– thanks to President Biden’s 
compassionate leadership: I 
know what it means to visit 
a place where ancestors once 
walked and lived – to feel their 
presence and feel a spiritual 
connection to that place. It 
gives me chills just thinking 
about how just last month, 
President Biden announced 
permanent protections for our 
ancestral homelands in Bears 
Ears National Monument.
	 This week, we an-
nounced that Interior is taking 
action to protect Chaco Can-
yon and the greater connected 
landscape 	 with its rich Trib-
al and cultural legacy in north-
west New Mexico. Chaco Can-
yon is a sacred place that holds 
deep spiritual meaning for the 
Indigenous peoples whose 
ancestors lived, worked, and 

thrived in that high desert com-
munity and have cared for the 
area since time immemorial.
	 We also announced that 
Interior and 16 other federal 
agencies have formally com-
mitted to protecting Tribal trea-
ty rights in agency policymak-
ing and regulatory processes.
	 We launched an intera-
gency initiative to preserve, 
protect, and promote the 
rights and freedom of Native 
Americans to use, practice, 
and develop Native languages.
	 Additionally, the Presi-
dent has signed the Biparti-
san Infrastructure Law, which 
will make historic invest-
ments in Indigenous com-
munities. This is billions of 
dollars that will bolster com-
munity resilience, replace ag-
ing infrastructure, and provide 
support needed for climate-re-
lated relocation and adaptation.
	 This funding and these 
efforts will be transformational 
in our communities. But invest-
ing in Indigenous people will 
not alone solve the challeng-
es we face. We have schools 
and infrastructure to build. We 
have legacy pollution to ad-
dress. We have communities 
that are literally being washed 

away by coastal erosion.
	 And there is a racism in 
this country that continues to 
target Native people. Offensive 
names, mascots, and rally cries 
are not a thing of the past. But 
their time has come. And as long 
as I have a platform to speak 
from, I will stand against them.
	 That is why yesterday, 
I used my authority to ensure 
that “squaw,” which is used in 
the names of hundreds of fed-
eral land units, is never used 
again. Our nation’s public lands 
and waters should be places to 
celebrate the outdoors and our 
shared cultural heritage – not 
to perpetuate the legacies of 
oppression. Indigenous peo-
ple, and in particular women, 
know how offensive this word 
is. And I am proud to be in a po-
sition to rid federal places of it.
	 To this end, we have 
created important advisory 
committees that will advise on 
other derogatory terms whose 
expiration dates are long over-
due. We will have a process 
that includes engagement 
with Tribes, state and local 
governments, and the public.
	 Representation mat-
ters. Being here matters. No 
longer do Indigenous people 

have to occupy a site to get 
the attention of the govern-
ment. We are at the table and 
we are not giving up our seats.
	 We have a long way to 
go to fully heal from the trau-
mas created by historical op-
pression. I know that remov-
ing racist names, investing in 
broadband for Tribal commu-
nities, and protecting Native 
languages won’t change eve-
rything. But change – even if 
incremental – is still change. 
And our moment is now.
	 With Indigenous voices 
in power, perhaps we can cre-
ate the world that those who oc-
cupied “The Rock” envisioned 
– one of equity and justice.
	 I know that I stand 
here on the shoulders of so 
many leaders who came be-
fore me. I stand here, because 
the path that many carved 
ahead of me was clear, and 
I am very grateful for that.
	 I intend to work with 
and for all Native people so 
that we can ensure Indig-
enous children have every 
opportunity to achieve their 
dreams and one day stand 
on my shoulders to achieve 
more than we can even dream 
of. Daa’waee. Thank you.
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	 The Nez Perce Tribe Day 
Labor Program serves those who 
have barriers to traditional em-
ployment, such as those who are 
unable to work full-time; commit 
to a traditional work schedule; 
obtain a driver’s license; or lack 
the experience/education re-
quirements set forth in class de-
scriptions. The only requirement 
to become a Day Labor con-
tractor is to be an enrolled Nez 
Perce Tribal member, 18 years 
or older. The current hourly rate 
for Day Labor contractors is $10. 
	 The Day Labor Program 
was established to provide sup-
port to Tribal elders and those 
who have physical challenges 
that prevent them from doing 
manual labor. To date, the fol-
lowing Nez Perce Tribal Pro-
grams have utilized the Day 
Labor Program: Transportation, 
Maintenance, NPTEC Support 
Staff, Executive Direction, TANF, 
Financial Assistance Office, Vet-
erans, General Council, Recy-
cling, Finance, Senior Citizens, 
Water Resources (Nature Trail). 
	 There are some param-
eters that have been established 
to ensure not only the safety 
and protection of the client and 
contractor, but the equitable dis-
tribution of program resources 
as well. The parameters that 
must be adhered to in order to 

participate in the program are: 
• Contractors may not arrive to 
an assignment under the influ-
ence of any non-prescribed sub-
stance, nor may they consume 
any illegal substance during 
the commission of their work
• Assignments MUST be dis-
patched by Day Labor Program 
personnel - any work complet-
ed without prior authorization, 
will not be eligible for payment
• Contractors may not complete 
work for immediate family mem-
bers (parents, siblings, spouses, 
children or grandparents) for 
payment through the program
• Contractors may not complete 
work at their place of residence 
for payment through the program
• Contractors must adhere to 
the project guidelines set forth 
by the client and may not de-
viate from what has been re-
quested without prior consent
• Contractors may not remove 
the client’s personal property 
or belongings without consent
• Contractors may not disre-
spect, threaten or harm a cli-
ent, fellow contractors or Tribal 
employees during the comple-
tion of any assigned project
• Contractors may not har-
ass or try to intimidate the 
Day Labor program staff
• Contractors must at-
tend a mandatory orienta-

tion prior to being dispatched
• Contractors are limit-
ed to 40 hours per week
• Contractors may not re-
ceive compensation through 
the program to perform any 
work during funeral services
• Contractors may not receive 
payment for hours exceed-
ing those that were pre-ap-
proved on their work record 
without the client first notify-
ing the program staff of the 
additional hours required for 
the completion of the project
• Contractors may not al-
ter or pad the hours 
	 If a contractor violates 
any of these, they may be placed 
on a 30-day suspension, or pos-
sibly barred from the Day Labor 
Program indefinitely. Conversely, 
if the client/department employ-
ees are disrespectful, rude or 
exhibit aggressive behavior to-
ward the contractor while they 
are on assignment, the client/
department may be placed on 
a 30-day suspension from re-
questing services, or possibly 
forfeit their right to request 
services indefinitely, depending 
on the severity of the situation. 
	 It is important that all 
those benefitting from the privi-
lege of receiving services from 
the Day Labor program treat the 
contractors with respect and dig-

nity. If there is an issue, it may 
be addressed with the program 
staff, not directly with the con-
tractor. While some of the con-
tractors utilize the program to 
supplement their income, oth-
ers are heavily dependent upon 
it for their survival. Many of the 
contractors are contending with 
compelling and unique challeng-
es that we as a community must 
acknowledge and hold space for, 
such as developmental, behav-
ioral and physical health issues. 
Additionally, others are on the 
road to recovery, or are re-enter-
ing the community after a period 
of incarceration. Just as a com-
mendation can uplift a contrac-
tor’s spirit for days, an unkind or 
disrespectful word may be emo-
tionally or mentally destabilizing 
for them. The feedback that the 
contractors receive has signifi-
cant impact on their confidence 
and willingness to continue im-
proving their personal and pro-
fessional lives. Please be kind. 
	 Applications to become a 
Day Labor contractor may be ob-
tained by calling the Construction 
& Planning Office at 208-843-
7324 or visiting the office, locat-
ed in the Vet’s Building at 120 
Bever Grade, Suite 500, Lapwai, 
ID 83540. All questions may be 
forwarded to the Construction & 
Planning Office at 208-843-7324.

Nez Perce Tribe Day Labor Program Provides Additional Support

	 Congratulations to Nakia 
Williamson and the entire Nez 
Perce Tribe (Tribe) Cultural Re-
sources Program (program) on 
recently receiving the Bureau 
of Land Management (BLM) 
State Director’s “Team Excel-
lence” award. On November 
16, 2021 representatives from 
the BLM presented the award 
during the Nez Perce Tribal 
Executive Committee’s Natu-
ral Resources Subcommittee. 
	 The program was select-
ed based on their engagement 
with Native youth in cultural 
resource monitoring and ethno-
graphic research of the Tribe’s 
cultural connections to and 
knowledge about its traditional 
lands along the Grande Ronde, Cultural Resources Staff Stand with Bureau of Land Management Representatives.

Nez Perce Tribe Cultural Resources Program 
Receives “Team Excellence” Award by the Bureau of Land Management

Wallowa, and Minam Rivers. The 
study area was in northeastern 
Oregon and southeastern Wash-
ington on BLM lands that are as-
sociated with the Tribe’s legend 
sites, traditional cultural proper-
ties, places of historic and reli-
gious significance, archaeologi-
cal sites, and various natural and 
cultural resources important to 
the wellbeing of the Tribe. The 
program provided the proposal, 
intern hiring, mentoring, materi-
als, gear and other necessities. 
	 The interns conducted 
archaeological surveys in areas 
that had not been previously 
surveyed, in hopes of identifying 
new sites. They also conducted 
interviews with tribal elders re-
garding the areas and sites. 
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The Nez Perce Tribe Wildlife Division Has Been Notified that 
Chronic Wasting Disease (CWD) Has Been Detected in Idaho

Two male/buck mule deer tested positive, 
both of which were harvested in October in the Slate Creek drainage near Lucile 

	 Chronic Wasting Dis-
ease (CWD) in Cervid Pop-
ulations: Chronic wasting dis-
ease (CWD) is a prion disease 
that affects deer, elk, reindeer, 
sika deer, and moose. Symp-
toms, which may take over a 
year to develop, include drastic 
weight loss (wasting), stum-
bling, listlessness, and other 
neurologic symptoms. CWD af-
fects animals of all ages; some 
infected animals may die with-
out ever developing the dis-
ease. CWD is fatal to animals 
and there are no treatments or 
vaccines. The potential spread 
of CWD to new areas is per-
haps the greatest concern for 
managers of deer populations. 
Because of CWD’s low preva-
lence and prolonged latent pe-
riod makes detections difficult. 
The prion agent is viable in the 
environment for years. Infec-
tion may occur through con-
tact with a contaminated envi-
ronment or an infected animal. 
Infected animals can shed the 
prion before the onset of clinical 
signs, sometimes for months.
	 What is a prion? Prion 
diseases are a family of rare 
progressive neurodegenera-
tive disorders that affect both 
humans and animals. They are 

distinguished by long incuba-
tion periods, characteristic 
spongiform changes associ-
ated with neuronal loss, and a 
failure to induce inflammatory 
response. The term “prions” 
refers to abnormal, pathogenic 
agents that are transmissible 
and are able to induce abnor-
mal folding of specific normal 
cellular proteins called prion 
proteins that are found most 
abundantly in the brain. The 
functions of these normal prion 
proteins are still not completely 
understood. The abnormal fold-
ing of the prion proteins leads 
to brain damage and the char-
acteristic signs and symptoms 
of the disease. Prion diseases 
rapidly progress and are fatal.
	 To date, there have 
been no reported cases of CWD 
infection in humans. However, 
studies suggest CWD poses a 
risk to non-human primates, 
such as monkeys, that eat 
meat from CWD-infected ani-
mals or come in contact with 
brain or bodily fluids from in-
fected deer or elk. These stud-
ies raise concerns that there 
may also be a risk to humans.
	 Best Manage-
ment Practices to Mini-
mize the Spread of CWD: 

Wildlife professionals recognize 
the risk of continued disease 
spread through the movement 
of infected carcasses. The car-
cass of a CWD-positive cervids 
(including: elk, mule & white-
tailed deer, moose, and cari-
bou) has prions in various tis-
sues, with a high concentration 
in the brain, spinal cord, lymph 
nodes, and tonsils. Therefore, 
moving a CWD-positive car-
cass to different geographic 
areas introduces the risk of 
further CWD transmission. As 
best practice, harvested cer-
vid carcasses should not be 
transported across from any 
state, province, or territory 
unless all high-risk parts are 
removed. This still allows for 
importation of cut/wrapped 
meat, deboned meat, cleaned 
skulls or skull cap with no 
brain material, shed antlers, 
hides, canine teeth, and fin-
ished taxidermy mounts. All 
removed parts should be prop-
erly disposed of to prevent 
other animals from coming into 
contact with CWD prions. Fol-
lowing the best practices will 
reduce the risk of CWD spread:
	 1. Prohibit the trans-
port of intact cervid carcasses 
or carcass parts across state 

boundaries - except boned out 
meat, clean hide with no head 
attached, clean skull plate with 
antlers attached, clean antlers, 
finished taxidermy specimens, 
and clean upper canine teeth.
	 2. Alternatives: Allow 
importation of quartered car-
casses with no spinal column, 
head, or central nervous sys-
tem tissue in addition to the 
permitted items above; Pro-
hibit importation, with certain 
standard exceptions, of intact 
or whole carcasses from states 
that have detected CWD in 
captive and/or free-ranging 
cervids; Prohibit importation 
from specific zones in states 
where CWD has been detected.
	 Carcass disposal rec-
ommendations: Properly li-
censed and operated landfills 
offer one of the most economi-
cally feasible options for dis-
posal of carcasses and parts, 
particularly in high volumes. 
While disposal via landfill may 
not eliminate infectious prion, 
carcass parts disposed of in a 
landfill would be inaccessible 
to cervids and may functionally 
contain the CWD prion. It is im-
portant that carcasses are prop-
erly covered after disposal in a 
landfill to prevent scavenging.

Most animals that carry the disease look healthy; it's only in the final stages where 
they become visibly sick. (Photo from Noble Research Institute).

Other signs are loss of appetite, listlessness, excessive thirst, increased urination, 
and drooping ears. (Photo from Noble Research Institute).
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	 In September of 1824, 
a Scottish schoolteacher turned 
fur trapper made his way to a 
mountain summit overlooking 
the awe-inspiring Sawtooth Val-
ley near present-day Sun Valley, 
Idaho. Historical Marker 302 on 
Highway 75 at Galena Summit 
now commemorates the mo-
ment when Alexander Ross and 
his entourage first stood at the 
spot above the headwaters of 
the Salmon River. The sign pro-
claims that Ross “discovered” 
the summit before spending 
another month traveling “most-
ly through unexplored land.”
	 The notion that Ross 
“discovered” any place that had 
not already been well traveled 
by Native Americans strikes Ida-
ho State Historic Preservation 
Office Deputy Tricia Canaday as 
absurd. “Of course, Indigenous 
groups had been traversing 
that route for millennia,” she 
said. Canaday has taken on the 
monumental task of working 
with Idaho’s five tribes to revise 
many of the 290 signs in the 
states’ historical marker system, 
and possibly add new signs.
	 The initiative’s stated 

goal, Canaday said, is to rebal-
ance Idaho’s roadside history 
with an Indigenous perspective 
and thereby create a more cul-
turally sensitive and historically 
accurate picture of the past. 
Each state in the U.S. appears 
to have its own standards and 
protocols for reviewing highway 
marker language, she said, and 
her office is in charge of Ida-
ho’s. As a result, Ross may soon 
be known for having “mapped” 
or “encountered” Galena Sum-
mit, rather than discovering it, 
Canaday said. That might seem 
like a small success, but it’s just 
one piece in a wider mosaic that 
could transform Idaho’s roadside 
history for generations to come.
	 Leading this effort along-
side Canaday are tribal officials 
like Nolan Brown, an original 
territories researcher at the 
Shoshone-Bannock Tribes’ Lan-
guage and Cultural Preserva-
tion Department at the Fort 
Hall Reservation. The revision 
of highway markers is now part 
of his job, which since 2017 has 
included the creation of new 
interpretive signs and exhibits 
around the state related to his 
community. “Our major pur-
pose is to educate tribal mem-

bers and the public and build 
awareness about the Shosho-
ne-Bannock Tribes’ history and 
continued presence in all of our 
original territories,” Brown said.
	 That original terri-
tory is vast and includes the 
land traversed by Ross when 
he first came through what is 
now known as Blaine County. 
Brown’s strategic approach is 
part of the Language and Cul-
ture Department’s ongoing ef-
fort to identify relationships with 
the Northwestern Band of Sho-
shone, Shoshone-Paiutes and 
others, such as the tribes of the 
Boise Valley. New sign informa-
tion could include hunting and 
gathering rights guaranteed by 
treaties, as well as details about 
historic sites like Map Rock, a 
large boulder in the Snake River 
Canyon near Boise that features 
elaborate petroglyphs created 
by the ancestors of the local 
Shoshone or Paiute nations, 
as well as the Lemhi Reserva-
tion near Salmon, Idaho, which 
was abandoned during a forced 
march known as the “Lemhi Trail 
of Tears” in 1907. The markers 
could also include information 
about traditional campsites, 
homesites, original fisheries, 

original trails and battle sites.
	 Brown’s staff at the Lan-
guage and Culture Department 
addressed the first group of 27 
highway markers that the Ida-
ho Transportation Department 
had proposed for replacement 
due to their declining condition. 
The tribes plan to update five 
of these with completely new 
narratives. Others simply need 
revising. “A few signs like those 
at Lava Hot Springs, the Salmon 
River and others we are eager 
to help rewrite,” Brown said, 
adding that he and his staff are 
enthusiastic about the work and 
the opportunity to “provide the 
tribal perspective and history 
that was previously lacking.” 
The Salmon River sign, Num-
ber 292, states that Lewis and 
Clark “discovered” the river. It 
makes no mention of the Na-
tive people who took salmon for 
thousands of years on the river, 
nor of how the Shoshone-Ban-
nock have worked for decades 
to save endangered Sawtooth 
sockeye salmon from extinction.
	 All 290 of Idaho’s signs 
were installed in the 1950s 
without Native input, often re-

Decolonizing Idaho’s Road Signs

Tony Tekaroniake Evans, 
High Country News 

A new effort will add Indigenous history to historical markers across the state

In mid-October, an empty frame is all that’s visible of Historical Marker 302 at the Galena Summit near Sun Valley, Idaho. (Roland Lane/High Country News Photo)

Continue Reading ID’s Road Signs 
on Page 9
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flecting the terra nullius, or 
“vacant land” concept held by 
those who settled in the wake of 
the Doctrine of Discovery, which 
had been used for centuries to 
entitle European Christian immi-
grants to lands in North Ameri-
ca under international law. But 
even Ross was under no illusion 
that he was the first person to 
see the Sawtooth Valley, al-
though for a spell he seems to 
have hoped he was looking out 
upon a new Garden of Eden.
	 “It appeared to us prob-
ably that no human being had 
ever trodden in that path be-
fore,” he wrote in his memoirs 
in 1856. “But we were soon un-
deceived, for we had not been 
many hours there before my 
people, going about their hors-
es, found a pheasant (grouse) 
with a fresh arrow in it and not 
yet dead. So, at the moment 
we were indulging in such an 
idea, the Indians might have 
been within fifty yards of us!”
	 The histories of the 
state’s Indigenous nations, long 
ignored by both state educa-
tion policies and highway signs, 
may soon find a place where 

the rubber hits the road in 
Idaho, thanks to tribal repre-
sentatives and historians. The 
process is only just beginning 
and could take years, Cana-
day said. What pieces of his-
tory could get displaced in fa-
vor of others on the signs will 
depend on space constraints, 
Canaday said. “There are strict 
word counts allowed on each 
sign,” she said. Canaday said 
the project to revise highway 
markers, which has received 
$700,000 in funding, would fol-
low input from the state archae-
ologist and state historian, as 
well as the tribes. “We are try-
ing to look critically at the sto-
ries we are putting out there,” 
she said. The Shoshone-Paiute, 
Kootenai and Coeur d’Alene na-
tions have yet to respond to 
her request for consultation.
	 Among those Canaday 
has met with is Nakia William-
son-Cloud, the cultural re-
sources program director for 
the Nez Perce Tribe. Situated 
to the north of Shoshone-Ban-
nock territory, the Nez Perce are 
now based between the Snake 
and Clearwater rivers, but, as 
with most if not all tribal na-
tions, they once had far more 

expansive territories that now 
compete with modern place 
names and historical narratives. 
In early July, Canaday and Wil-
liamson-Cloud had a three-hour 
meeting in Lapwai, on the Nez 
Perce Reservation, where they 
sifted through highway marker 
language and reviewed William-
son-Cloud’s initial advice on re-
visions and historical errors and 
omissions. As a result, one big 
change could be the inclusion of 
Nez Perce or Nimiipuu language 
on some signs. “Nakia knew the 
Nez Perce names for all the plac-
es up there,” Canaday said. Wil-
liamson-Cloud reportedly took 
interest in the Buffalo Pit high-
way marker, Number 370, near 
Elk City, which commemorates 
a hydraulic gold mine operation 
that tore away a hillside to get 
at the riches underneath. “Na-
kia said that stretch of the river 
has been called ‘muddy water’ 
in the Nez Perce language ever 
since,” Canaday said. “We are 
considering adding that lan-
guage to the sign because, from 
our perspective, it is an interest-
ing historical notation to make.”
	 This long-overdue enter-
prise began with a suggestion 
from Marsha VanDeGrift, a Boi-

se resident who was picnicking 
in 2019 with her husband near 
Historical Marker Number 75, 
which details the “Ward Mas-
sacre.” The sign commemorates 
an 1854 attack on the Alexan-
der Ward party that brought 
military retaliation and the clo-
sure of the Hudson’s Bay Com-
pany posts at Fort Boise and 
Fort Hall. It was part of a wider 
conflict in the region that be-
came known as the Snake War.
The Ward Massacre sign states 
that only two young boys sur-
vived the attack and that “eight 
years of Indian terror followed.” 
VanDeGrift contacted the state 
offices and found them willing to 
consider changes. “I didn’t want 
my kids or grandkids to ever 
read such a one-sided descrip-
tion of an event,” VanDeGrift 
said. Soon, thanks to the work 
of Canaday, Williamson-Cloud, 
Brown and others, they may not 
have to — at least not in Idaho.    
	 Tony Tekaroniake Ev-
ans is an award-winning jour-
nalist and author living in Hai-
ley, Idaho, and a citizen of the 
Mohawk Nation. We welcome 
reader letters. Email High Coun-
try News at editor@hcn.org or 
submit a letter to the editor. 

An Olde Fashioned Christmas 
(Kamiah)-The Yuletide season is upon us and the Upriver Youth Leadership Council is hard at work to bring you the third annual 
An Olde Fashioned Christmas on Saturday, December 4th at the Kamiah American Legion Hall The Olde Fashioned Christmas is a 
family-friendly affair that aims to evoke some of that timeless Yuletide magic in Kamiah. The day will be full of Christmas activities 

and crafts for all. Scheduled activities include: 
• 11:00 am -4:00 pm, Get in the holiday spirit with free fun activities for all ages, all day long! Chestnuts roasting on an open fire, 

photos with Santa, Olde-fashioned sugar cookie decorating, gingerbread house making, face painting, Santa letter writing, free 
personalized Santa hats for all youth, holiday crafts and demos starting hourly, and so much more! 

• 12:00-4:00 pm, Christmas Carriage rides. 
• 4:00 pm, Christmas Cookie Contest entries are due, judging will take place at 5:00, and winners will be announced at 6:00 pm.

• 5:30 pm, Doors Open for the Old-Fashioned Christmas Show. 
• 6:00 pm, Old Fashioned Christmas Show, join Upriver Youth Leadership Council for a night of musical and theatrical fun, as they 
take amazing local talents to the stage for their annual holiday show. The Olde Fashioned Christmas Show will feature local talent 

from around the Clearwater Valley in a night of singing, performing and dancing to the greatest songs of the season. 
A Pie Social will take place during intermission, with locally baked pies being sold by the slice. Santa will have a surprise 

for all youth in attendance. 
• View complete details and schedule on the Upriver Youth Leadership Council's Facebook Page.

So, fire up that heartwarming holiday spirit and bring the whole crew for a visit to the Olde Fashioned Christmas here in Kamiah 

ID’s Road Signs Continued
from Page 8

mailto:editor@hcn.org
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Lewis-Clark Valley Healthcare Foundation 
Announces 2021 Large Impact Grant Awards 

	 The Lewis-Clark Valley 
Healthcare Foundation has ap-
proved 10 Large Impact Grants 
totaling $620,950.00 to area 
nonprofit agencies to promote 
health, wellness or disease 
prevention of persons within a 
three-state, nine-county area: 
Clearwater, Idaho, Latah, Lewis 
and Nez Perce in Idaho; Asotin, 
Garfield and Whitman in Wash-
ington; and Wallowa in Oregon.
	 The Foundation’s Large 
Impact Grant season opened 
June 1 and applications were 
due July 31. Community Advi-
sors to the Foundation reviewed 
the Large Impact Grant applica-
tions and made grant award rec-
ommendations to the Trustee. 
“We appreciate this opportunity 
to serve our region and support 
our not-for-profit partners. Im-
proving health requires a broad 
view on our community needs, 
and I am grateful to our Board 
and to the Grant applicants 
for their efforts", commented 
Board of Community Advisors 
Chairman, Dr. John Rusche. 

	 The Large Impact 
Grants are intended for re-
quests up to $75,000 and pri-
ority is given to applicants that 
demonstrate a commitment 
to long-term vision and pro-
jects that have a close nexus 
to improving health, wellness, 
and help prevent disease in 
the Foundation Service Area. 
	 Below is the list of or-
ganizations that were approved 
by the Trustee to receive a 
Large Impact Grant including 
the amount awarded and what 
the grant funds will be used for:
- Snake River Communi-
ty Clinic, $69,500, HEAL-
ER project: Integrated 
Health for the Underserved.
- Community Health As-
sociation of Spokane (dba, 
CHAS Health), $39,000, Pa-
tient Voucher Program.
- The Salvation Army, 
$75,000, Warming Center.
- LC Valley Youth Re-
source Center Inc., $75,000, 
Youth Resource Center.
- Upper Clearwater Community 

Foundation, $75,000, Kamiah 
Community Pool Renovation,
- WSU Foundation for Elson 
S Floyd College of Medicine 
at Washington State Univer-
sity, $75,000, Range Commu-
nity Clinic Mobile Health Unit.
- Twin County Unit-
ed Way, $30,000, Kin-
dergarten Readiness.
- Garfield County Fire District 
1 , $32,000, Cardiac Monitor.
- Lewiston High School Health & 
Physical Education Department, 
$75,000, Get Outside Mod-
ernizing Outdoor Recreation.
- WSU for NWPB  North-
west Public Broadcasting, 
$75,000, Healthcare Reporting.
	 Earlier this year, the Lew-
is-Clark Valley Healthcare Foun-
dation awarded 67 Small Fast 
Track grants totaling $499,963, 
bringing the total awarded dur-
ing 2021 by the Foundation 
to over $1,120,000.00. The 
2021 Grant Recipients will be 
recognized at a Virtual Grant 
Award Celebration on Decem-
ber 8, 2021 at 5 p.m. PST.                    

	 The Lewis-Clark Val-
ley Healthcare Foundation was 
established in 2017 by Idaho 
Attorney General Lawrence 
Wasden as part of the sale of 
St. Joseph Regional Medical 
Center by Ascension Health to 
RCCH Healthcare Partners. The 
Idaho Attorney General’s office 
established specific guidelines 
for the grants and the Foun-
dation’s Board of Community 
Advisors reviews and recom-
mends the grants to be made. 
Those eligible to apply for 
grants are nonprofit tax-exempt 
organizations with 501(c)(3) 
classification from the IRS, or 
governmental entities, if used 
exclusively for charitable pur-
poses of the trust. All proposals 
must be for health, wellness or 
disease prevention to qualify.
	 Idaho Trust Bank ad-
ministers the Foundation as 
its Trustee. For more informa-
tion on the Foundation or the 
grant process, visit the Founda-
tion’s website or contact Idaho 
Trust Bank at 208-664-6448. 
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Porter

Born and raised in Lewiston, Amber

We’d like to wish you a very warm

Nimiipuu Health would like to welcome

Pre-pandemic, she loved having people

Amber Porter to the team! Amber is
a Pharmacy Technician who comes
to us with years of managerial experience
as well as 3 years experience as a
Walgreens Pharmacy Technician.

moved back home after spending
some time in Boise from 2001 to 2010.
She loves watching cooking shows
and practicing her culinary skills.

over to test her recipes, and she hopes
to be able to do that again. She shares
her home with her three cats, Leo,
Linus, and Lucy.
Amber had been wanting a change in
her life and after hearing that Nimiipuu
Health was hiring, she applied the
very next day. She feels blessed,
honored, and privileged to be working
with such amazing staff. She says
about her new position, "This is the
exact new adventure I was looking
for and I hope to be here for many
more years to come."
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P.O. 367
Lapwai, ID

83540

Box

111 Bever
Grade Road
P.O. 367
Lapwai, ID

83540

Box

Nimiipuu HealthNimiipuu Health

N
I
M

I
I
P

U
U

H
E

A
L
T

H
N

I
M

I
I
P

U
U

H
E

A
L
T

H

Henry
Joshua
Henry
JoshuaNimiipuu Health would like to welcome Joshua

Welcome to the team Josh, we are so happy to
have you!

Josh says of Nimiipuu Health, “The atmosphere
is always positive and the employees often see
me first on Fridays which I feel it is very
important to greet them with a smile and Ta’c

Another motivation for Josh in the Fitness
realm is the fight against Diabetes, a disease
that has plagued our people for generations.

Josh is a Nimiipuu, born and raised right here
in Lapwai. He loves being back at Nimiipuu
Health to provide service to the community by

This helps create a better work environment
not only for the employees to benefit from, but

Henry, our newly hired Fitness Center
Monitor!

assisting others, especially youth, to be the
best version of themselves through weight
lifting, exercise, and motivation. This helps

changes for future generations.

Speaking with respect to this he says, “To
break that destructive cycle we must learn how
to keep moving our bodies daily, eating our

instill core values and ensure that our facility is
doing their part to provide positive lifestyle

traditional foods, and having the self-discipline
to create a schedule to remain active.”

also the community. With that mind set, I try to
reflect on the words of Jackie Moon. “E.L.E”
Everybody love Everybody, and life can become
such an amazing journey. Qe’ci yew'yew'. ”

meeywi. Also, when they leave the work place, I

positive feelings to have great evening. I feel
it’s very important to start the day and end the
day with a good attitude and positive approach.

make it a point to send them home with

Josh is a community member, and a father of
five wonderful children. He is currently
attending Northwest Indian College as a
Senior, with hopes of graduating in the spring
with a bachelor’s degree in Native
Environmental Science.
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to create a schedule to remain active.”

also the community. With that mind set, I try to
reflect on the words of Jackie Moon. “E.L.E”
Everybody love Everybody, and life can become
such an amazing journey. Qe’ci yew'yew'. ”

meeywi. Also, when they leave the work place, I

positive feelings to have great evening. I feel
it’s very important to start the day and end the
day with a good attitude and positive approach.

make it a point to send them home with

Josh is a community member, and a father of
five wonderful children. He is currently
attending Northwest Indian College as a
Senior, with hopes of graduating in the spring
with a bachelor’s degree in Native
Environmental Science.

Fitness Center MonitorFitness Center Monitor

Phone:
(208) 843-2271

Phone:
(208) 843-2271
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Nez Perce Tribe & Idaho National Guard Work Together During COVID-19
Master Sgt. Becky Vanshur,
Idaho Army National Guard

	 Nez Perce Reserva-
tion, Idaho – Idaho National 
Guard and Nez Perce dental 
personnel teamed up Nov. 
10 – 13 as part of a larger ef-
fort to recover from the sum-
mer’s surge of COVID-19 cas-
es plaguing northern Idaho.
	 The Nez Perce Tribe 
and the Idaho National Guard 
are working together through 
a program known as Innova-
tive Readiness Training to help 
the Nez Perce community’s 
healthcare system recover 
after becoming backlogged 
during a community-wide 
shut down earlier this year. 
The dental visit was part of 
a larger medical effort tak-
ing place between the tribe 
and the Idaho National Guard.
	 “Idaho National Guard 
members are driven by a sense 
of purpose,” said Maj. Gen. Mi-
chael Garshak, the adjutant 
general of Idaho. “IRT collab-
oration like this not only ena-
bles us to sharpen our military 
skills, but it also provides great 
opportunities to make positive 
impacts to the communities of 
Idaho and a difference in the 
lives of our fellow citizens.”
	 The Nez Perce tribe sub-
mitted a collaborative IRT ap-
plication earlier this summer to 
request assistance in address-
ing their overwhelmed medical 
staff resulting from the second 

wave of COVID-19 cases. The 
Idaho National Guard respond-
ed by sending medical and den-
tal citizen-Soldiers and Airmen 
performing three missions—a 
two-part diabetic IRT in June 
and October, a medical IRT in 
August and most recently the 
dental IRT in November, which 
resulted in dental screenings of 
nearly 250 Nez Perce school-

aged children. Activities also 
included helping local clinics 
complete high school sports 
physicals and preschool Head 
Start program physical ex-
ams before the start of sports 
season and the school year.
	 “Working with their lo-
cal health care personnel helps 
us build relationships with the 
tribes while training our Idaho 

National Guard medical per-
sonnel,” said Lt. Col. Tina Wil-
liams, an occupational health 
nurse for the Idaho Army Na-
tional Guard. “Our mission is 
to help the Nez Perce com-
munity catch up on a back-
log of patients while providing 
Guardsmen relevant training 
and a unique experience by 
seeing both adults and chil-
dren at the Nez Perce clinics.”
	 Idaho National Guard 
personnel also assisted tribe 
clinicians at two large COV-
ID-19 vaccination clinics lo-
cated at Lapwai and Kamiah.
	 “The National Guard 
has helped us with several pro-
jects throughout the pandem-
ic,” said Roxie Kim Hartwig, 
M.D. at Nimiipuu Health with 
the Nez Perce Tribe. “One of 
our mass vaccination events 
would have been impossible 
without the Idaho National 
Guard. The purpose of the di-
abetic IRT is to help us catch 
up with care that has been 
delayed due to the pandemic 
and provides training for the 
National Guard medical staff to 
gain some practical knowledge 
about our medical application.”
	 Williams said the Nez 
Perce staff was thankful for 
the Idaho National Guard’s 
timely assistance with the dia-
betic clinics, sports physicals 
and dental exams as the tribe 
is beginning to see another in-
crease in COVID-19 screenings.
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	 Remarks by President 
Biden at the Tribal Nations 
Summit: Thank you, Madam 
Secretary. And I say to the 
press, “Excuse my back.” (The 
President turns to the video 
call screen behind him.) Next 
time in Washington, okay? I 
see you all up on the board 
behind me, and I hope we 
do this in person. I hope, I 
hope, I hope. That’s my — 
that’s my hope. Thank you. 
	 Good morning. I want 
to thank you for joining us. 
This is a big day. I think, as 
my mother would say, former 
Senator Dan Inouye is look-
ing down going, “Finally. Fi-
nally.” I was raised by Dan 
Inouye in the United States 
Senate. And to President 
Fawn Sharp and Chairman 
Hill of the Oneida Nation, and 
our President Holsey: I thank 
you all for what you’re doing, 
and I want to recognize you.
	 And, Chairman Hill, I 
thought going — being from 
Upstate New York, in col-
lege, and my deceased wife 
is from Skaneateles Lake, not 
far from Oneida, New York 
— I thought that the Oneida 
Nation was all in Central New 

York, but obviously you’re up 
in Wisconsin. Come down and 
see us in Oneida. (Laughs.)
	 Anyway, I want to 
thank you, Madam Secretary, 
for your remarks. But I also 
want to thank you, Deb, for 
being willing to join when I 
asked you to come along and 
to serve. And as I said, I was 
confident, at the time, you 
would be incredibly important.
	 When I got to the Sen-
ate, Dan Inouye took me under 
his wing. He helped me under-
stand the simple truth that I 
had only been vaguely aware 
of, and that is that Tribal Na-
tions do better when they make 
their own decisions. That’s 
why some of the votes I took 
as a young senator are among 
my proudest: supporting the 
Indian Self-Determination 
and Education Assistance Act, 
the Indian Child Welfare Act, 
the Native American Graves 
Protection and much more.
	 When I ran for Presi-
dent, it was important for 
me to continue to make pro-
gress. And that’s what we’ve 
done since I took office. When 
COVID-19 struck in Indian — it 
hit Indian Country with devas-

tating consequences. Native 
Americans contracted the virus 
at over three times the rate of 
white Americans, nearly twice 
the rate of lives lost; twice as 
many died as a percentage.
	 But Tribal Nations 
stepped up. And today, the 
Native Americans have gone 
from being a population most 
harmed by COVID to one of 
the populations most vaccinat-
ed against COVID. That suc-
cess has a lot to do with Tribal 
leadership, but it also has to 
do with the American Rescue 
Plan, which included over $31 
billion — $31 billion for Tribal 
Nations — the most significant 
investment in the history of 
Indian Country. Long overdue.
	 Now we’re taking the 
next step. Today, I’m signed 
— and I’ll shortly sign — a Bi-
partisan Infrastructure Deal. 
Everyone knows we’re long 
overdue to make major in-
vestments in infrastructure, 
but nobody knows that bet-
ter than Indian Country. Tribal 
lands have been chronically 
underfunded for generations.
	 And so I’m very proud to 
say that when I sign the bill out-
side on the South Lawn shortly, 
the single-largest investment 
in Tribal infrastructure ever is 
going to occur: more than $13 
billion in direct investments to 
Indian Country and tens of bil-
lions more in grants and future 
funding opportunities — fund-
ing for clean drinking water, 
high-speed Internet, roads 
and bridges, environmental 
cleanups, and so much more.
	 But we can’t stop there. 
We need Congress to pass my 
Build Back Better plan as well. 
Today, 1 in 10 Native American 
parents have reported having 
to quit or change their jobs or 
turn down an opportunity due 
to a childcare challenge. This 
bill would save most families 
thousands of dollars per year 
in childcare, helping moms 
and dads rejoin the workforce.
	 But also, this bill, when 
it passes, will allow every 
three- and four-year-old in the 
nation to attend high-quality 

preschool, increasing consid-
erably their chances of getting 
all the way through the first 12 
years of primary school and on 
to college. It includes the most 
significant investment to tackle 
the climate crisis in history.
	 And I might note paren-
thetically: No group of Ameri-
cans has created and cared 
more about preserving what 
we inherited than the Tribal 
Nations. And it will be expand-
ing — will — this also will ex-
pand health coverage, lower 
costs for millions of Americans.
	 You know, we have to 
continue to stand up for the 
dignity and sovereignty of 
Tribal Nations. My dad used 
the word “dignity” I think 
more than any other word. 
He said, “Everyone is entitled 
to be treated with dignity.”
	 I was proud to reestab-
lish the White House Council on 
Native American Affairs and to 
issue a memorandum my first 
week in office instructing my 
entire administration to engage 
in regular, meaningful con-
sultation with Tribal Nations.
	 I was kidding my wife 
Jill, who’ll be out here shortly: 
She’s visited the Navajo Nation 
so many times I’m worried 
she’s not going to come home. 
But, look, I’ve been proud 
— I’m proud to, of the — to 
name Native American leaders 
in my administration: not only 
the first Native American Cabi-
net Secretary — and it won’t 
be the last in history — but 
more than 50 Native Ameri-
cans now serving in significant 
roles in my administration.
	 We’ve also taken ac-
tion to protect Tribal lands: 
revoking the permit for the 
Keystone XL pipeline; pre-
serving and protecting their 
sacred homeland, including 
Bears Ears and the Grand 
Staircase-Escalante. It’s part 
of who we are as a nation. And 
I’m grateful to the Tribes who 
led the effort. You know, we 
also can be proud of that pro-
gress, but there’s still so much 
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more to do. So, today, I’m an-
nouncing five new initiatives.
	 First, a new initia-
tive involving 17 departments 
and agencies to protect Tribal 
treaty rights and the work 
of the federal government.

	 Second, a new initiative 
to increase Tribal participation 
in the management and stew-
ardship of federal lands. Third, 
my administration will be the 
first to work with the Tribes 
to comprehensively incorpo-
rate Tribal — Tribal ecological 
knowledge into the federal gov-

ernment’s scientific approach, 
helping us fight climate change.
	 And fourth, taking ac-
tion to protect the Greater 
Chaco Landscape in North-
west New Mexico from future 
oil and gas drilling and leasing.
	 And fifth, I’m about 
to sign an executive or-
der, in a moment, address-
ing the crisis of violence 
against Native Americans.
	 Today, I’m directing 
federal officials to work with 
Tribal Nations on a strategy to 
improve public safety and ad-
vance justice. This builds on the 
work we did together in reau-
thorizing the Violence Against 
Women Act in 2013, when we 
granted authority to try to ex-
ercise jurisdiction over non-
Indian offenders who commit 
violence on Tribal lands. We’re 
going to reauthorize that again. 
We’re going to expand the ju-
risdiction to include other of-
fenses like sex trafficking, sex-
ual assault, and child abuse.
	 These efforts — again, 
to use the word my dad 
would use much — are a 
matter of dignity. That’s the 
foundation of our nation-to-

nation partnership. That’s 
what this summit is all about.
	 So, I want to thank 
everyone who’s here for par-
ticipating, and I look forward 
to continuing to work togeth-
er. And now it’s my honor to 
sign an executive order. And a 
couple of my friends are go-
ing to be coming out here, 
I’m told — Cabinet members. 
But, you know, here we go.
	 The title of this legisla-
tion is “Improving Public Safe-
ty and Criminal Justice for Na-
tive Americans and Addressing 
the Crisis of Missing or Mur-
dered Indigenous People.”
	 And I’m proud to sign 
it. It’s long overdue. (The ex-
ecutive order is signed.) Thank 
you all so very much. We’re 
going to make some substan-
tial change in Indian Coun-
try, and it’s going to continue.
	 Thank you all. (Ap-
plause.) Q Mr. President, are you 
confident that Build Back Better 
will pass the House (inaudible)?
	 The President: You 
ask me that all the time and 
I give you the same answer. 
I’ve been confident since 
the day I stepped into office.

Nez Perce Tribe First in Idaho to Receive Tesla's Large-Scale Solar Battery
	 BOISE, Idaho -- Ida-
ho's first large-scale solar bat-
tery from Tesla has been in-
stalled by the Nez Perce Tribe.
	 The Tesla Megapack 
is about the size of a ship-
ping container and will store 
energy from solar panels to 
power the Lapwai Waste-
water Treatment Plant.
	 Josh Powell, CEO of 
RevoluSun, the company 
bringing the Tesla Megapack to 
the Nez Perce, said the battery 
reduces the tribe's depend-
ence on hydropower dams in 
the region, which stand in the 
way of salmon populations.
	 "So it gives the commu-
nity a lot more resilience, but 
it also allows people like the 
Nez Perce to control their en-
ergy where it's being produced 
where they have lands," Pow-
ell explained. "And tradition-
ally, Native American lands... 
the grid is the weakest on 

their lands. So it's a natural 
place to create that support."
	 The tribe is calling for 
the removal of four dams on 
the lower Snake River be-
cause they are an impedi-
ment to endangered salmon 
and steelhead populations 
making their way from the 
Pacific Ocean to Idaho.
	 Powell pointed out 
members of the tribe were 
part of the operation.
	 "We actually trained 
tribal members to do the so-
lar installation," Powell noted. 
"The first battery was de-
livered in September of this 
year, and that's being inte-
grated into the system now."
	 Powell added some 
of the changes utilities have 
proposed for solar could slow 
its growth in Idaho. For in-
stance, Idaho Power wants 
to change rates for net me-
tering, the process for com-

pensating people with rooftop 
solar who contribute excess 
energy to the electric grid.
	 Powell observed there 
have also been arguments 
claiming solar is only possible 

for higher-income people, but 
it has not been his experience.
	 "People do it for econo-
my, typically," Powell stressed. 
"That's certainly what's driv-
ing the Nez Perce to do it."

President Biden provides remarks at the Tribal Nations Summit. 
(NBC News Photo)

The Tesla Gigafactory, where the Megapack was designed, is in Nevada.
(Smnt/Wikimedia Commons Photo)

Biden Continued
from Page 12
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A Parade of Patriotism 
Lewiston-Clarkston Valley Honors Vets in Annual Event

Kerri Sandaine, 
Lewiston Tribune

	 The Lewiston-Clarkston 
Valley supports its veterans.
	 A 53-year-old Marine 
who moved to Lewiston in March 
said the community’s patriot-
ism and reverence for veter-
ans is one of the reasons he’s 
happy about leaving western 
Washington after two decades.
	 “I love it over here,” 
said Dale U’Ren, as he 
watched the Veterans Parade 
on Saturday. “We used to live 
in Washington, and the dif-
ference is night and day. On 
the west side, no one smiles.”
	 In contrast, the streets 
of downtown Lewiston were 
lined with friendly people who 
turned out to honor the men 
and women who have served 
this country. Waving flags and 
wearing red, white and blue, 
the crowd showed their appre-
ciation for veterans as 48 en-
tries rolled down Main Street.
	 “It’s fantastic to see the 
support of veterans here,” said 
Victoria St. Paul, 47, who is 
married to U’Ren. “My daugh-
ter came home from school 
this week and said you would 
never see this type of support 
at her former school in Mon-
roe. At an assembly organ-

A member of the Nez Perce Tribal Veterans tosses some candy to kids watching the 
Veterans Day Parade in Lewiston. (August Frank/ Lewiston Tribune Photo).

ized by students, the kids lined 
up and shook the hands of 
every veteran who attended.”
	 The family’s patriotic 
roots run deep. St. Paul said 
her husband passed on a full-
ride scholarship to Western 
Washington University to en-
list. When his parents returned 
from a European vacation, 
they found a note saying he’d 
joined the Marines instead.
	 The parade, which is 
organized by the Lewis Clark 
Valley Veterans Council, was 
cancelled last year because 
of the COVID-19 pandemic. 
It returned in 2021, with mild 
temperatures, sunshine and 
the sound of the national an-
them playing in the back-
ground. Grand Marshal Chuck 
Whitman presided, decked 
out in his finest Navy uniform.
	 “I was very humbled 
when I was contacted to be 
the grand marshal,” Whitman 
said. “It’s an honor. I was sur-
prised and not expecting this.”
	 On the sidelines, Mark 
Byrd, a 70-year-old Clarkston 
resident and Vietnam veteran, 
held a large flag and wore a 
felt hat with a beaded head-
band bearing the Vietnam 
vet colors. While speaking 
about the country’s heroes, 

his voice filled with emotion.
	 “I’m here to hon-
or our veterans — the 
ones that made it, and the 
ones who didn’t,” he said.
	 Wayne Grubb, a 66-year-
old retired mail carrier, said it’s 
important to honor and sup-
port the troops. His late father 
served during the Korean War.
	 “I want them to know 
people appreciate what 
they’ve done for us, whether 
they are still in the service or 
not,” the Lewiston man said.
	 Law enforcement, fire 
trucks, classic cars, tractors 
and motorcycles were featured 
in the parade, along with a 
marching band from Lewiston 
and a colorful equestrian drill 
team. The Nez Perce Tribe 
was represented, in addition 
to Walla Walla Community Col-
lege, several businesses and 
numerous veterans groups.
	 Ron Pardue, a 66-year-
old Lewiston veteran, recalled 
his four years in the Navy 
as the parade moved along.
	 “I think it’s neat they’re 
having a parade for veterans,” 
Pardue said. “I joined to see 
the world, and my assignment 
ended up being in San Diego for 
four years. I was a medical tech-
nician and ambulance driver.”

	 Levi Wickward, a 
41-year-old Lewiston resi-
dent, brought his family to the 
tribute. The father of eight 
works in construction and is 
grateful to be an American.
	 “I appreciate my free-
dom and being able to raise 
my kids how I want,” he 
said. “That’s why I’m here.”
	 People of all ages at-
tended the event, includ-
ing youngsters who eagerly 
scooped up candy and elderly 
residents covered in warm 
blankets. Veterans from every 
branch of the military were 
represented in the parade 
and among the spectators.
	 An 82-year-old New Jer-
sey native who served in the 
Army said he was pleased to 
see the patriotism on display 
in the Lewiston-Clarkston Val-
ley. Frank Salvado, who now 
lives in Orofino, has no regrets 
about enlisting when he was 
a young man and is proud of 
the people who continue to 
serve and protect the nation.
	 “If I could do it again, 
I would,” Salvado said. “I 
admire all of the veterans.”
	 Sandaine can be con-
tacted at kerris@lmtribune.
com. You can follow her on 
Twitter @newsfromkerri.

A girl dances down the street in the Veterans Day 
Parade on Main Street in Lewiston. (August Frank/ Lewiston Tribune Photo).
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	 Despite the negative 
impacts of the pandemic, Nez 
Perce Tribal Executive Com-
mittee (NPTEC) Chairman, 
Sam Penney is excited about 
the positive direction the Nez 
Perce Tribe (Tribe) is headed in. 
He expressed his appreciation 
for the hard work, dedication 
and commitment of the other 
eight NPTEC members, stating 
“the Tribe has a strong team 
of leaders, and it is a privilege 
to work with each of them.” 
	 The 2021 Fall Gen-
eral Council was led by Allen 
Slickpoo Jr. who was recent-
ly elected as General Coun-
cil Chairman in September. 
	 EDUCATION: The State 
Tribal Education Partnership 
(STEP) Program offered the 
Introduction to Indigenous 
Pedagogy hybrid class to Ka-
miah and Lapwai school district 
partners in June and July. This 
is a two credit class through 
Lewis-Clark State College. Cur-
rently, there are 25 teachers 
and administrators from the two 
schools who have completed 
the course since spring 2019.  
	 In August, STEP also 
continued the Family Learning 
Series targeting parents and 
relatives of middle school stu-
dents in Kamiah and Lapwai.  
	 Mamáy’asnim Hitéemen-
wees- Early Childhood Develop-
ment received notice of award 
in the amount of $53,573 for 
April 2021-March 2023 and 
will receive one-time supple-
ment funding in the amount of 
$212,977 under the American 
Rescue Plan.  This past sum-
mer, they also held a Race to 
Reading Success which encour-
aged families to read together. 
The children would document 
their hours and at the end the 
students and parents were en-
tered into a drawing for prizes.
	 The Nez Perce Higher 
Education Scholarship Program 
moved to a new application 
website through SurveyMon-
key Apply. This allows students 
to set up a personal account, 
receive notifications, and at-
tach required documents in 
their student portal. Higher 
Education is currently process-
ing scholarships for fall 2021. 

	 FINANCE: As reported 
at the Spring General Coun-
cil meeting, the Tribe had re-
ceived three installments under 
the CARES Act that total $16.6 
million that has to be spent by 
December 31, 2021. This is 
in addition to additional fund-
ing for the BIA, IHS and other 
grants Nimiipuu Health or the 
Tribe received under CARES. 
As of September 30, there was 
just approximately $350,000 
not yet allocated by the NPTEC. 
	 The Accounts Payable 
group is working in conjunc-
tion with the Enrollment Of-
fice managing these federal 
funds. They issued $300 and 
$1,200 Economic Support 
checks to all adult tribal mem-
bers to help with obtaining 
necessary supplies in response 
to the coronavirus pandemic. 
	 Congress recently adopt-
ed the American Rescue Plan 
Act (ARPA) that will provide the 
Tribe an even bigger allocation 
than was received under the 
CARES Act. These funds are 
dedicated to responding to and 
planning for the pandemic and 
its lasting effects. The Tribe re-
ceived a total of $34.3 million 
under ARPA, based on both trib-
al enrollment and employment 
figures. As of September 30, 
$5.3 million has been allocated 
in the form of $1,500 financial 
assistance payments to all tribal 
members, leaving approximately 
$29 million with which the Tribe 
has to obligate by the end of 
2024, and make final expendi-
tures by the end of 2026. NPTEC 
is waiting on survey results be-
fore making final decisions. 
	 FISHERIES: The Snake 
River Basin’s 2021 review for 
Spring Chinook had anoth-
er year of poor returns and 
few harvest opportunities for 
spring/summer Chinook. Pre-
liminary harvest estimates for 
2021 Snake River Basin spring/
summer Chinook was 2,956 
clipped hatchery fish, 35 un-
clipped fish (wild and unclipped 
hatchery fish) and 299 jacks. 
	 There could be poor re-
turns for many steelhead popu-
lations as well, but some po-
tentially decent returns for fall 
Chinook and Coho salmon for 

this upcoming fall season, ac-
cording to the Snake River Ba-
sin 2021 fall season predictions. 
More information to come with 
updated numbers each run. 
	 Salmon are an integral 
part of the Nez Perce Tribe’s cul-
ture and are essential to the fu-
ture existence of the Nez Perce 
people. The Tribe is actively in-
volved in and committed to us-
ing all tools at its disposal, in-
cluding science, law, and policy 
to protect and advance Treaty 
harvest to rebuild salmon runs 
to healthy, harvestable levels. 
	 The Tribe continues 
to be actively involved in the 
U.S. vs Oregon Treaty fishing 
rights case, and Mike Simp-
son’s Columbia Basin Initia-
tive Legislative Proposal. The 
legal effort is complemented 
by the Tribe’s work to find leg-
islative solutions to this issue. 
The Tribe has also substantial 
success with the recovery of 
Coho in the Clearwater River 
Basin and in Northeast Oregon. 
	 HUMAN RESOURCES: 
Keesha Spencer was selected to 
fill the Human Resources Health 
Benefits Technician position 
and Carey Reuben was select-
ed to fill the Human Resourc-
es Office Specialist I position. 
	 Human Resources cross-
trained staff in completing Work 
History Reports and has success-
fully completed 29 Work History 
Report requests. They also pro-
vided six First Aid/CPR training 
classes to 73 employees, and 
began providing New Employee 
Orientation on a regular basis. 
	 According to the Employ-
ee Statistical Report, 62% of 
employees working for the Nez 
Perce Tribe are Nez Perce tribal 
members, with 10% being mem-
bers of another tribe and 28% 
being non-Indian. For positions 
at grade 15 and below, 72% are 
Nez Perce tribal members, 11% 
are members of another tribe, 
and 17% are non-Indian. For po-
sitions grade 16 and above 48% 
are Nez Perce tribal members, 
7% are members of another 
tribe, and 45% are non-Indian. 
	 NEZ PERCE TRIBAL PO-
LICE: The NPTPD is still un-
dergoing construction for their 
adult 32-bed jail facility. More 

importantly, a Drug Task Force 
group has been established by 
NPTEC that includes Law En-
forcement, Nimiipuu Health, 
Behavioral Health, Law and Jus-
tice, Social Services, Students 
for Success and Communica-
tions. The Drug Task Force will 
be working together to collabo-
rate on how to promote educa-
tion, rehabilitation and preven-
tion on the Nez Perce Indian 
Reservation. Lieutenant Dan 
Taylor is leading the task force. 
	 NATURAL RESOURCES: 
Chantel Greene, interim Natural 
Resource Planner, has picked up 
several of the projects that the 
late Cassandra Kipp led for the 
Tribe. This includes the AgLime 
Feasibility Project, a riding are-
na for the Horseman’s Program, 
Eco-tourism and many other 
projects where expertise was 
solicited to obtain a contractor 
for research and feasibility. The 
role of the Planner is to report 
back to provide a sound rec-
ommendation to either move 
forward with the project or not. 
	 In June, the Tribe hosted 
a very special event to celebrate 
the 25th anniversary of the re-
acquisition of a significant col-
lection of cultural artifacts. The 
collection, formerly referred to 
as the Spalding-Allen Collec-
tion, was renamed Wetxuuwíi-
tin, meaning “returned home 
after a period of captivity”. The 
emotional nature of the event 
also impacted representatives 
from the Ohio History Connec-
tion, whom formally held pos-
session of the items, and the 
Presbytery Indian Northwest re-
sulting a new connections and 
relationships the Tribe can build 
on in the future. “The renaming 
was a momentous occasion,” 
said Chairman Penney, who 
added “we have not received 
payment, but it has been con-
firmed the Ohio History Con-
nection would like to return 
the funds back to the Tribe.” 
	 TECHNOLOGY SER-
VICES: The Department of 
Technology (DTS) applied for 
several grants this year and re-
ceived $25,000 from the First 
Nations Institute for 2.5 GHz 

2021 Fall General Council Report

Continue Reading General Council
on Page 17
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upgrade project. DTS also re-
ceived $314,989 from the State 
of Idaho Broadband Funding for 
FTTH to scatter site home loca-
tions along Thunder Hill Road. 
They also applied for $49,600 
to the National Telecommu-
nication and Information Ad-
ministration for a fiber project 
between Lapwai and Kamiah, 
to complete the 2.5 GHz de-
ployment and for a new data/
technology facility in Lapwai. 
	 KIYE was included in a 
national effort for impact fund-
ing due to COVID-19 under the 
American Rescue Plan. KIYE 
received $225,054 as part of 
the national effort. KIYE is ac-
tively seeking volunteers, con-
tract radio personalities and 
has been recruiting for a vacant 
position of Radio Supervisor. 
	 ENTERPRISES: A com-
prehensive update was given 
on the status of the Nez Perce 
Tribe Enterprises from Interim 
Enterprise Executive Officer, 
Nikoli Greene, and Enterprise 
staff. Several people got up to 
speak and congratulated Mr. 
Greene on doing a great job, 
stepping up and taking the 
huge role of Executive Officer.  
	 The Net income for the 
Clearwater River Casino, It’se 
Ye-Ye Casino, Red Wolf Golf 
Course, Zims Hot Springs, Nez 
Perce Express, and Qem’es 
Express were all well above 
where they were a year ago. 
	 Some concerns about the 
appearance of employees at the 
casinos were brought up. Greene 
assured the council that this is 
something they have addressed 
in the recently. They have im-
plemented a new dress code 
that all employees must wear a 
blue or black long-sleeved shirt. 
	 Concerns about the 
Qem’es Express not being 
open for travelers during night-
time hours was also brought 
up. Mr. Greene stated they 
are very short staffed and it is 
not in the Enterprises best in-
terest to pay employees ad-
ditional hours at this time. 
	 According the Enter-
prises staff data, there were 
38 recent hires with 73 total 
separations. Employees at the 
Clearwarer River Casino consist 
of 89 Nez Perce tribal mem-
bers, 34 other tribal members, 

12 Nez Perce descendants, 
and 40 non-Indian employees 
for a total of 175 employees. 
	 At the It’se Ye-Ye Casino, 
17 employees are Nez Perce trib-
al members, 3 are other tribal 
members, 1 Nez Perce descend-
ant, and 16 non-Indian employ-
ees for a total of 37 employees. 
	 At the Red Wolf Golf 
Course, 8 employees are Nez 
Perce tribal members, 2 are oth-
er tribal members, 19 non-Indi-
an, for a total of 29 employees. 
	 At the Express stores, 
11 are Nez Perce tribal mem-
bers, 7 other tribal mem-
bers, 2 Nez Perce descend-
ants, 5 non-Indian employees, 
for a total of 25 employees. 
	 NIMIIPUU HEALTH: “As 
you can imagine, healthcare 
has been a whirlwind for us at 
Nimiipuu Health,” said Executive 
Director, Roberta José-Bisbee. 
“Since May 2021, the journey 
has been amazing, stressful, 
emotional, and challenging to 
say the least.” Just five months 

into her appointment as the 
Executive Director for Nimi-
ipuu Health (NMPH), we en-
tered the COVID-19 pandemic, 
but José-Bisbee considers it a 
great honor to serve at NMPH. 
	 Recently, NMPH has had 
15 new hires, with 19 separa-
tions. 76% of NMPH’s employees 
are permanent regular full-time 
employees, 5% are permanent 
regular part-time employees, 
9% are temporary employ-
ees, and 10% are full-time 
term appointment employees. 
	 49% of those employees 
are Nez Perce tribal members, 
8% are enrolled in another tribe, 
and 42% are non-Indian em-
ployees. 57% are enrolled in a 
federally recognized tribe while 
the other 43% are not affiliated 
in a federally recognized tribe. 
	 The Medical Depart-
ment has worked tirelessly 
during the COVID-19 pan-
demic. The staff not only in 
the Medical Department, but 
NMPH in its entirety, has led 

the health and safety concerns 
of the communities through 
the abyss of the unknown. 
	 NMPH reduced ac-
cess due to COVID-19 but 
has never closed their doors 
to patient care which has re-
mained their highest priority 
through the entire pandemic. 
There was only a 4% reduc-
tion in patient visits in FY2020. 
	 NMPH has conducted 
2,135 COVID-19 tests since 
January 1, 2021, with 311 posi-
tive cases to date. (530 positive 
cases in 2020). Currently, posi-
tivity rate is at 9.09% with 5 ac-
tive cases. 3,951 COVID-19 vac-
cines have been administered. 
	 The Medical Depart-
ment was the first in the re-
gion to have COVID-19 PCR 
testing capability, including the 
first regional mass COVID-19 
testing in both Lapwai and Ka-
miah. NMPH continues to pro-
vide testing for COVID-19, 
as well as providing all of the 
available COVID-19 vaccines. 

General Council Continued
from Page 16
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Nez Perce Tribe Requests for Qualifications (RFQ)
Nez Perce Tribal Feasibility Study

Deadline Extended
	 The Nez Perce Tribe is 
a federally recognized Indian 
Tribe seeking interest from 
qualified consultants/firms to 
assist the Tribe with the de-
velopment of a comprehensive 
Tribal Tourism Feasibility Study. 
Funding for development of the 
study has been awarded to the 
Nez Perce Tribe by the federal 
Bureau of Indian Affairs. Study 
components will later be in-
corporated into the Nez Perce 
Strategic Plan. The feasibility 
study must be completed with-
in one year and allow adequate 
time for participation by the 
Tribal Council, staff, and key 
community stakeholders.  The 
project outcome will be devel-
opment of a Nez Perce Tribal 
Tourism Feasibility Study (writ-
ten and on line) to guide the 
Tribe's new planning depart-
ment in its tourism planning 
efforts for the next five to 10 
years. The consultant will con-
duct on site review and facili-
tate development of the study.
	 The Tribe encour-
ages any inquiries with re-
spect to Tribe expectations 
and will respond promptly to 
email queries. The consult-
ant or firm to be selected for 
this project will be based on 
criteria as detailed further.
	 One consultant or con-
sulting firm will be selected 
as a result of response to the 
RFQ, although the Tribe retains 
the right to refuse any or all 
proposals. The selection com-
mittee (comprised of officers 
of the Tribal Planning Depart-
ment) will select individuals/
firms to be interviewed and the 
highest rated firm will be select-
ed for contract negotiations.
	 The Tribal seat of the 
Nez Perce government is situ-
ated in north central Idaho at 
Lapwai, 15 miles from Lewis-
ton. The Tribe's overall vision 
for the reservation is to provide 
a safe, secure setting to en-
hance the health and welfare 
of all residents, to fulfill eco-

nomic development strategies 
of a strong, well-diversified 
economy, and to secure the 
Nez Perce heritage for cul-
tural, educational, economic 
and environmental success.
	 The Nez Perce Tribe 
serves approximately 3,600 
Tribal members through its 
departments and programs, 
including Economic Develop-
ment, Enterprises, Transporta-
tion, Education, Social Services, 
Law and Justice, among others.  
Tribal Authorities include Hous-
ing and Nimiipuu Health. Tribal 
departments and programs are 
detailed on the Tribe's website: 
www.nezperce.org.  The Nez 
Perce Reservation encompass-
es 1,208 square miles across 
five expansive counties, of 
which the Tribe currently owns 
or holds in trust a total of 19% 
of reservation land. Fishing, 
hunting and other rights are 
still utilized by Tribal members 
on land originally ceded to the 
U.S. government (1855 Trea-
ty), a total of 7.5 million acres.
	 The scope of services 
for this proposal will include 
the following: The consultant/s 
will facilitate a community vi-
sioning process with this pro-
cess consisting of community 
meetings, stakeholder group 
sessions, and interviews with 
Tribal staff and leadership. Sur-
veys may also be part of the 
process. Review current Tribe 
efforts regarding tourism de-
velopment. Identify and assess 
strengths, weaknesses, oppor-
tunities, and threats regarding 
the Tribe's tourism. Facilitate 
the development of goals and 
objectives related to tourism 
that are culturally relevant 
and support the vision, val-
ues, and mission of the Tribe. 
Provide direct development of 
the feasibility study based on 
input. Submit recommenda-
tions for identified tourism op-
portunities for the Tribe with 
short term and long term op-
portunities to help foster com-

munity and economic devel-
opment and Tribe well-being.
	 Tribal Council and 
Tribal Staff Meetings: The 
consultant/s will work closely 
with the Tribe's new plan-
ning department to develop 
the feasibility study, includ-
ing on site meetings as well 
as virtual. As necessary, Tribal 
Council members and Trib-
al staff will allocate time to 
this project and will partici-
pate in the visioning process.
	 Deliverables: A final five 
year Nez Perce Tribal Tour-
ism Feasibility Study including 
executive summary, findings, 
recommendations, goals, ob-
jectives, strategies, outputs, 
and intended outcomes that 
includes clearly defined Tribal 
tourism opportunities. The 
study will address market de-
mographics and market de-
mand for Tribal products, mar-
keting strategies and branding, 
feasibility of Tribal tourism 
business allocated space; 
stakeholder resources, survey 
of community buy-in; prior-
itization of Tribal tourism op-
portunities for both the short 
and long term; and identifica-
tion of resources available to 
the Nez Perce Tribe for tour-
ism development. The com-
pleted Feasibility Study must 
be available to the public on 
line editions and the consult-
ant must provide at least 30 
spiral-bound print editions.
	 RFQ Response Require-
ments: Cover Letter; profile of 
firm, including organizational 
chart, names and roles of all 
individuals involved in this pro-
ject, total years in Tribal tour-
ism efforts, and contact infor-
mation; at least two examples 
of relevant written work re-
lated to Tribal governmental 
planning; clear articulation of 
the approach to this project 
via a proposed schedule and 
description of the methods for 
public involvement; summary 
of qualifications, related Tribal 

experience, and references; in-
clusive fee schedule and total 
cost to accomplish the work.
	 Responses must be 
complete in order to be con-
sidered. All complete respons-
es received by the deadline 
will receive full consideration 
and will be ranked based on 
the following criteria: Respon-
siveness of proposal to project 
objectives; experience in suc-
cessful completion of work of a 
similar size and scope; qualifi-
cations to manage and provide 
services, including on similar 
size and scope projects; tribe-
related experience; project 
management, approach, and 
methodology; responses from 
client references; cost of ser-
vices; other information that 
may be required or secured.
	 Each consulting indi-
vidual or team submitting a 
response shall provide and 
pay for all materials, labor, 
transportation, fees, or ex-
penses incurred to prepare a 
response to the RFQ, includ-
ing presentation costs if se-
lected for a final interview.
	 The Tribe reserves the 
right to reject any or all re-
sponses and/or engage in ne-
gotiation, waive any require-
ments, or otherwise amend 
or cancel the RFQ to achieve 
the Tribe's goals and objec-
tives for this project. The in-
formation contained in this 
RFQ represents the Tribe's 
best information at the time 
of the release of the RFQ.
	 Written responses (3 
copies) and an electronic 
pdf must be received by the 
Tribe no later than 4:30 p.m. 
PST on December 10, 2021. 
Proposals received after this 
date will not be accepted or 
considered. Proposals and all 
questions can be sent to Ann 
McCormack, Nez Perce Tribe 
Economic Development Plan-
ner, at P.O. Box 365, Lapwai ID 
83540, email annm@nezperce.
org, call 208-621-3710. 

http://www.nezperce.org
mailto:annm@nezperce.org
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Due to everthing that has happened within the last two years, 
we are experiencing an increase in printing and mailing costs. 
In an attempt to cut down on paper waste and cover these 

increased printing costs, the Nimiipuu Tribal Tribune will 
begin collecting an annual subscription fee from all subscribers 
with the exception of hard copies remaining free of charge for 

enrolled Nez Perce elders 62 and older. The online version 
will remain free of charge for all readers, and a hard copy 
subscription will remain at the low cost of $40 per year.

All subscriptions will begin January 1st, 2022. 
Payments made before January 1, 2022 will begin on this date. 
If subscribers pay after January 1, 2022, that subscription will 
begin as soon as payment is received and will renew each year 

on date of payment, following receipt of payment. 
At your convenience, a courtesy reminder will be sent out to 

renew your subscription one month in advance of the due date. 
If you decide to cancel your subscription within the year, 

a refund will not be granted.
If you would like to continue receiving a hard copy of the 
Nimiipuu Tribal Tribune, please subscribe with your name 
and address, and provide your annual payment of $40 to 

the Nez Perce Tribe. Hard copies of the Nimiipuu Tribal Tribune 
will be mailed out to subscribers like normal. 

Online fillable subscription forms can be found at: 
https://nezperce.org/wp-content/uploads/2021/11/

Subscription-Form-Printable-Hard-Copy-FINAL-2022-fill.pdf

To purchase a subscription by card over the phone, 
please call the Nez Perce Tribe’s Finance Department 

at 208-621-3838 
and leave your name, a phone number and mailing address. 

To purchase a subscription by cash, 
please visit the Nez Perce Tribe Communications Department 

(located in the Executive Direction office), 
at 120 Bever Grade Rd, Lapwai, ID 83540.

To purchase a subscription by check, 
please make the check out to the Nez Perce Tribe and mail to:

Nez Perce Tribe, 
Attn: Communications Nimiipuu Tribal Tribune

P.O. Box 365
Lapwai, ID 83540

To subscribe to the online version at no cost, 
email communications@nezperce.org 

or call Nez Perce Tribe Communications at 208-621-4808.

Nimiipuu Tribal Tribune AnnouncementNimiipuu Tribal Tribune Announcement Upcoming Dates to RememberUpcoming Dates to Remember
B&F Subcommittee

Wednesday, December 1st
8:30 a.m. - 12:00 p.m.

Energy/Climate Change Subcommittee
Wednesday, December 1st

2:00 p.m. - 4:30 p.m.

12th Annual Nez Perce Tribe S.T.E.M Fair 
Thursday, December 2nd 

8:30 a.m. - 3:00 p.m.
Payniwaas Community Center (Lapwai)

Girls Basketball @ Potlatch
Thursday, December 2nd
6:00 p.m. (Varsity Only)

Girls Basketball Home Game, Against Cole Valley
Friday, December 3rd

7:30 p.m. (Varsity Only)

Boys Basketball @ St. Maries
Friday, December 3rd

5:00 p.m. (JV) & 7:00 p.m. (Varsity)

HR Subcommittee
Monday, December 6th
8:30 a.m. - 2:00 p.m.

Law & Order Subcommittee
Monday, December 6th
2:00 p.m. - 4:30 p.m.

Natural Resources Subcommittee
Thursday, December 7th
8:30 a.m. - 12:30 p.m.

Land Enterprise Commission
Tuesday, December 7th
2:00 p.m. - 4:30 p.m. 

TERO Commission Meeting
Wednesday, December 8th 

6:00 p.m. - 8:00 p.m.

Fish & Wildlife Meeting
Monday, December 13
5:00 p.m. -7:00 p.m.

NPTEC Meeting
Tuesday, December 14th

8:00 a.m. - 4:30 p.m.

B&F Subcommittee
Wednesday, December 15th

8:30 a.m. - 12:00 p.m.

Ribbon Skirt Workshop: Culture is Prevention Series
Friday - Sunday, December 17th - 19th 

4-H House, West Locust Avenue, Lapwai, ID 83501
Friday, 2:00 p.m. - 6:00 p.m.

Saturday, 9:00 a.m. - 5:00 p.m.
Sunday, 9:00 a.m. - 5:00 p.m.

From Pistol Pete to the Nimiipuu Community, it is with a 
saddened heart, once again we are cancelling the Annual New 
Year’s Eve Pow Wow. Coming from the lead doctor at Nimiipuu 
Health, and for the safety of the community, it has been advised 
that there is a chance our positive cases will not be low enough 
to approve the community gathering of more than 50 people. 

I do not want to put the community at risk for catching the 
COVID-19 virus. With the cancelation of the New Year’s Eve Pow 
Wow, I am considering hosting another Spring Fling Pow Wow 

this year, as soon as our number improve. 
Qe’ciyew’yew’ 

New Year’s Eve Pow Wow UpdateNew Year’s Eve Pow Wow Update

https://nezperce.org/wp-content/uploads/2021/11/
mailto:communications@nezperce.org
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LEWISTON, Idaho – The annual Lewis-Clark State College Craft 
Fair is back on for this year and will be held December 4, 2021 

at 9:00 a.m. to 3:00 p.m. at three locations on campus.
Earlier this fall, it was announced that the fair had been 

cancelled for 2021, but the Associated Students of Lewis-Clark 
State College (ASLCSC) and college officials changed course 

and decided to hold the fair.

The fair is in its 41st year and is sponsored by ASLCSC. 
The event will be held at the LC State Williams Conference 

Center, Student Union Building/Center for Student 
Leadership and the Activity Center Auxiliary Gym, all closely 

located. The fair is free to attend and open to the public. 
The college’s COVID-19 protocols will be followed for the 

event. Face coverings are required indoors at all times for the 
three facilities. This and other protocols may be found on the 

college’s Coronavirus Resource Page.

Anyone interested in having an exhibit to sell crafts or artwork 
must register online by Nov. 24. The early registration deadline 

is Nov. 19 and is $50 for a table and two chairs for a direct 
business sale; $40 for a Lewis-Clark Valley business, 
organization affiliation, home business or nonprofit 
organization; and $25 for a college-related club, 

organization or division. The cost will go up after that date. 
As in past years, the sale of food or drink items, 

unless prepackaged, is prohibited.

Space will be assigned by the ASLCSC staff. 
Set up times are 4:00 to 8:00 p.m. on December 3 

and 7:00 to 8:30 a.m. on December 4, and 
take down will be from 3:00 to 4:00 p.m. on December 4.

The fair serves as a fundraiser for graduation festivities and 
student-related activities at the college. 

For more information or special requests, contact the ASLCSC 
office at either 208-792-2716 or email aslcsc@lcsc.edu.

Plans for the Giving Tree 2021 are in progress. 
This year it is being managed by two senior students - 

Temeece Penney and Grace Sobotta. 

They will be coordinating The Giving Tree as their 
Senior Project. The Giving Tree is to help students/families 

with gifts during the Christmas Holiday season. 

The Giving Tree program is looking for gift 
donations and/or monetary donations. There is a list with 

sizes, ages, gender, etc.if you are interested in buying a gift 
for a student(s). If you choose, you may provide a monetary 

donation and we will purchase the gift(s). 

We are also accepting donations of hats and gloves to be 
placed on a tree here at school and then distributed to 

students. Please drop off your donations at the school or 
contact Teemece or Grace to pick them up. 

Please contact Temeece at temeecep@lapwai.org or 
Grace at graces@lapwai.org for more information. 

You may also contact Jenny Williams, Kiri Brown or 
Georgia Sobotta at the school at 208-843-2241.

The Giving Tree 2021The Giving Tree 2021LCSC Christmas Craft FairLCSC Christmas Craft Fair

2nd Disbursement of American Rescue Plan 2nd Disbursement of American Rescue Plan 

Nez Perce Tribal Members,

The 2nd Disbursement of Amer-
ican Rescue Plan (ARP) Funding
• A financial assistance dis-
tribution in the amount of 
$1,500.00 will be provided to 
each enrolled tribal member. 
• Please submit form(s) by 
December 13th to be includ-
ed in the initial distribution.
• Initial distribution will 
be December 21st .
• The ARP financial assis-
tance is non-taxable and 
you will not be receiv-
ing a 1099 for these funds.

Our Nez Perce Tribal Enroll-
ment & Finance Offices are 
working diligently to make sure 
this process is done in a timely 
manner for all Tribal Members.

Please follow ALL instruc-
tions on form and submit your 
form(s) as quickly as possi-
ble to assist in their process.
Find the fillable form online at 
h t t p s : / / n e z p e r c e . o r g /
wp-content/uploads/2021/11/
Rescue-P lan-Appl icat ion-
Fo rm -2nd - Paymen t . p d f.  

Complete form, return to the 
Nez Perce Tribe Enrollment 

office or
Email form: 

enrollment@nezperce.org 
Mail form:

Nez Perce Tribe
Attn: Enrollment Office

P.O.Box 305
Lapwai, Idaho 83540

Contact:
Phone:(208)621-3678
Fax: (208) 843-7354

	 Vaccinated individuals: 
Fully vaccinated people do not 
need to quarantine after con-
tact with someone who had 
COVID-19 unless they have 
symptoms. Fully vaccinated 
people should be tested 3-5 
days following a known expo-
sure to someone with suspect-
ed or confirmed COVID-19 and 
wear a mask in public indoor 
settings for 14 days or until 
they receive a negative test 
result. If you are asympto-
matic, you may return to work 
	 Unvaccinated individu-
als: Unvaccinated people who 
have COVID-19 symptoms and 
have taken part in any activ-
ity that puts them at higher 
risk such as travel, attending 
large social or mass gather-
ings, or being in crowded or 
poorly-ventilated indoor set-
tings need a COVID-19 test. 
	 Vaccinated and Un-
vaccinated individuals: If you 
have had close contact (within 
6 feet for a total of 15 minutes 
or more over a 24-hour pe-
riod) with someone with con-
firmed COVID-19, you need to 
test. If you have been asked 
or referred to get tested by a 
healthcare provider, or state, 
tribal, local external, or terri-

torial health department, you 
need to test. If you have had 
exposure from a known posi-
tive case (confirmed with test) 
within 6ft., more than 15 min-
utes without a mask you need 
to test and quarantine until 
your test results are available. 
	 If you were COV-
ID-19 positive within the last 
three months, no need to 
test if you are symptom free.
	 Reminders: Employees 
who feel sick are NOT to come 
to work and patients who feel 
sick are NOT to come into the 
clinic before calling the triage 
nurse. Please call the triage 
nurse FIRST to be screened.  
208-843-2271, ext. -2851   or 
call ext-2810, 2814 or 2821 to 
be placed on the phone triage 
list. Please be patient. Your 
call is important to us. NMPH 
Staff remain very busy and 
will return your call when able. 
	 Our contact trac-
ers call with important in-
formation for you and your 
family from the following 
numbers: (208) 790-1842, 
(208) 790-1840, (208) 790-
1839. Please remember these 
or write them down for fu-
ture reference, in the event 
that they try to contact you. 

COVID-19 RecommendationsCOVID-19 Recommendations

mailto:aslcsc@lcsc.edu
mailto:temeecep@lapwai.org
mailto:graces@lapwai.org
https://nezperce.org/
mailto:enrollment@nezperce.org
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	 Terry Taylor earned her 
angel wings Friday, Nov. 19, 
2021, at the age of 65. She was 
home in Lewiston surrounded 
by family. The cause of death 
was a hemorrhagic stroke.
	 She was born July 6, 
1956, in Lewiston at St. Joseph 
Regional Medical Center to Rog-
er and Patricia Asplund. She was 
the oldest of their six children.
	 Terry attended Our Lady 
of Lourdes, then Jenifer Junior 
High School and graduated 
from Lewiston High School in 
1974. After high school, she 
attended Kinman College in 
Spokane and got her asso-
ciate degree in accounting.
	 Her career began as a 
bookkeeper for the office of 
Native American Programs in 

Lapwai, and following that she 
started work in the payroll of-
fice at St. Joseph Regional Med-
ical Center for 14 years. Terry’s 
last job was as an accountant 
for Dr. Haas and Dr. Cody at 
Fairview Dental in Lewiston.
	 Terry was very athletic, 
and enjoyed many different 
sports such as basketball, ten-
nis and softball. She and her 
sister Chris would play pick-up 
games at Jenifer Junior High’s 
gym; they would play against 
the boys who were there. She 
played on many softball teams 
and could always be found 
around the fields, either watch-
ing or playing. Once while on 
vacation in Hawaii, she was 
approached to play softball 
as a pickup player with a local 
team and played. Another love 
was to be outdoors, and she 
took advantage of any oppor-
tunity to do so. From getting 
wood, camping, four-wheel-
ing, boating or just going for 
a drive in the mountains. She 
loved her family very much 
and was always making sure 
that everyone was doing OK 
and had what they needed. 
She was quite the seamstress 
and known to make last-min-

ute alterations to clothing 
to help. Terry had a very 
kind heart and a gentle soul.
	 She is survived by her 
husband, Rick Taylor; Tracie 
and Shannon Turner and their 
two sons, Brody and Tyce, 
of Chandler, Ariz.; Bobbi and 
Dumaka Thomas and their 
three daughters, Jada, Shyla 
and Je’Mae, of Lompoc, Ca-
lif.; Jayme and Tiffany Taylor, 
of Clarkston, and their three 
combined daughters, Elicia 
Hunt, of Phoenix, Emily and 
husband Sawyer Meacham, 
of Sarasota, Fla., and Rhian-
non Taylor, of Portland, Ore. 
Terry is also survived by her 
mother, Patricia, and Fay Garg-
es, of Clarkston, Chris (Brian) 
Tank, of Clarkston, Shannon 
(Tom) Blaine, of Boise, Bren-
da (Randy) Shipman, of Ana-
cortes, Wash., Eric (Debbie) 
Asplund, of Lewiston, Mau-
reen (Guy) Olson, of Lewiston.
	 She is also survived 
by all her in-laws, Frank and 
Brenda Taylor, Gary and Nena 
Taylor, Cheri and Mike Sumpter, 
Gloria and Tim Hart, and Ross 
Suder, along with countless 
nieces and nephews, and all of 
her friends who have been with 

her along this journey and with 
her throughout her whole life.
	 Terry was preceded 
in death by her father, Roger 
Asplund; Bernard “Uncle B” 
Driscoll (great-uncle); Lorena 
“Ida” Taylor (mother in-law); 
James “Bug” Taylor (father 
in-law); Robert Terry Taylor 
(brother in-law); Lynda Jack-
son (sister in-law); Herb Jack-
son (brother in-law); Mary Sud-
er (sister in-law); Larry Gibbs 
and John Taylor (nephews); 
and Angel McCormack (niece).
	 A celebration of life 
will be held in the early sum-
mer of 2022, date/place TBD.
	 The family would like to 
thank the nurses and doctors 
at St. Joseph Regional Medical 
Center (ICU Unit) along with 
the St. Joseph Family Hos-
pice care team, with a special 
thanks to her nurse, Kim Rich-
ards. They would also like to 
thank all the friends and family 
who have provided support and 
love throughout this process.
	 “You are my sunshine, 
my only sunshine, you make 
me happy when skies are 
gray, you’ll never know dear, 
how much I love you, please 
don’t take my sunshine away.”

Theresa “Terry” Lyn (Asplund) Taylor, 65, Lewiston, IDTheresa “Terry” Lyn (Asplund) Taylor, 65, Lewiston, ID
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Certified Indian BusinessesCertified Indian Businesses
Boss Heating & Air Conditioning, LLC
Phone: 208-743-9484 
Email: oscar@bossheatingandac.com
Chantelle Souther, Realtor
Phone: 208-935-0043
Email: chantellesouther81@gmail.com
D-Flagging & Traffic Control LLC
Phone: 208-451-4915 
Email: dianalwarden@msn.com
D-3 Native Wood Works, LLC
Phone: 208-507-0348
Email: braddr@hotmail.com
Falcon Construction
Phone: 208-791 3882 / 208-843-2341  
Email: montie.phillips@yahoo.com
Hipeexnu kii U Nuun Wisiix, Inc.
Phone: 208-816-6552 
Email: www.hipeexnu.org
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Intertribal Terrestrial Services, LLC
Phone: 208-791-6552
Email: its.teressa@nezpercesystems.com
Jason Hendren
Phone: 208-413-1831           
Email: jasonh@gmail.com
J. Marek Construction
Phone: 208-791-9056 
Kamiakin Systems Integration
Phone: 509-494-4474  
L & R General Contracting
Phone: 208-848-6828/208-790-8948       
Email: levijholt@gmail.com
MB Plumbing
Phone: 509-751-6018
McFarland Enterprises
Phone: 208-843-2353/208-816-2657      
Email: michaelmcfarland566@gmail.com

Nez Perce Tourism, LLC
Phone: 208-790-8873
Web Site: nezpercetourism.com
Tiny Tots Learning Center
Phone: 208-935-8587      
Tribal Headway Construction LLC
Phone: 208-935-8959
Tribal Risk and Insurance Solutions
Phone: 800-274-1379
Web Site: www.trisllc.com 
Verge
Phone: 208-790-0022
Email: onthevergesince1855.com
White Shield, Inc.
Phone: 509-547-0100
Email: sfricke@whiteshield.com
WW Transport LLC.
Phone: 208-962-5926 

Appaloosa Express Transit 208-621-4691
Bio-Control 208-843-9374, Fax 843-9373
Career Center Lapwai 208-843-7316, Fax 843-7387
Child Protection Services 208-843-7302, Fax 843-9401
Child Support Enforcement 208-843-7362, Fax 843-7388
Clearwater River Casino 208-746-0723, Fax 746-5715
Commodity Foods Kamiah 208-935-4115, Fax 935-4125
Commodity Foods Lapwai 208-843-7305, Fax 843-7401
Communications 208-621-4808
Conservation Enforcement 208-843-7143, Fax 208-843-7148
Construction Office 208-621-4871
Court Kamiah 208-935-2525
Cultural Language Lapwai 208-843-7402, Fax 843-7308
Cultural Language Kamiah/Orofino 208-935-2525
Cultural Resources 208-843-7313, Fax 843-7419
Day Labor Program 208-621-3673
Distance Learning Center Kamiah 208-935-4106, Fax 935-4126
Distance Learning Center Lapwai 208-843-7336
Dworshak Fish Hatchery 208-476-4591, Fax 476-3252
Economic Development 208-621-3710
Education Department 208-621-4610
Enrollment Clerk 208-621-3678
Enterprise Executive Office 208-843-7407, Fax 743-3291
ERWM 208-843-7375, Fax 843-7378
Executive Direction 208-843-7324, Fax 843-7343
Finance 208-843-7317, Fax 208-843-7319
Financial Assistance 208-621-4665
Fire Management 208-843-2827, Fax 843-2834
Fish & Wildlife Commission 208-843-9376, Fax 843-7381
Fisheries Administration 208-843-7320
Fisheries Enforcement 208-843-7143, Fax 843-7148
Forestry 208-843-7328, Fax 843-7329
Gaming Commission 208-621-2254, Fax 743-3291
Harvest Division 208-621-4634, Fax 208-843-7322
Housekeeping Lapwai 208-843-7415, Fax 843-7379
Housekeeping Kamiah 208-621-3628
Human Resources 208-843-7332, Fax 208-843-7414
Information Systems 208-843-7307, Fax 843-7309
It’se Ye-Ye Casino 208-935-7955
Joseph Fisheries Field Office 541-432-2500
Judicial Services 208-843-7338, Fax 843-7337
Kooskia Fish Hatchery 208-926-4272, Fax 926-4574
KIYE 88.7 & 105.5 FM Office: 208-935-9142, Toll Free: 877-304-4320
Land Services 208-843-7392, Fax 843-7391
Lapwai Boys & Girls Club 208-843-9371, Fax 843-9370
Law and Justice Department 208-843-7338, Fax 843-7337
Maintenance Lapwai 208-843-7405, Fax 843-7379
Maintenance Kamiah 208-621-3639
Mamáy’asnim Hitéemenwees Kamiah 208-935-2888, Fax 935-2882
Mamáy’asnim Hitéemenwees Lapwai 208-843-7330, Fax 843-7383
McCall Fisheries Field Office 208-634-5290

Natural Resources 208-843-7400, Fax 843-7418
Nez Perce Camas Express 208-924-6992
Nez Perce County Dispatch 208-799-3131
Nez Perce Express 208-746-6225
Nez Perce Tribal Hatchery 208-621-3508
Nez Perce Tribe National Historical Park 208-843-7001, Fax 843-7003
Nimiipuu Community Development Fund 208-621-3729, Fax 621-3748
Nimiipuu Health Kamiah 208-935-0733, Fax 935-1005
Nimiipuu Health Lapwai 208-843-2253
NMPH Community Health 208-843-9375
NMPH Behavioral Health 208-843-7244
NMPH Human Resources 208-621-4950
NMPH Optometry 208-621-4965
NMPH Patient Advocate 208-621-5009
NMPH Pharmacy 208-621-4963
NPT Housing Kamiah 208-935-2144, Fax 935-5167
NPT Housing Lapwai 208-843-2229, Fax 843-2973
NPT Transportation Program 208-621-3682
NPTEC 208-843-7342 Fax 843-7354
NPTEC Support Staff 843-2253 Fax 843-7354
Office of Legal Council 208-843-7355, Fax 843-7377
Orofino Fisheries Field Office 208-476-7417
Páyniwaas Café 208-790-6358
Páyniwaas Center 208-843-7360, Fax 843-7354
Probation 208-621-3518
Production Division 208-621-4634, Fax 208-843-2351
Prosecutor 208-843-7361, Fax 843-5083
Qemes Cafe (Kamiah) 208-935-7873
Red Wolf Golf Club 509-758-2547
Research Division 208-621-3556
Senior Citizens 208-843-7311, Fax 843-7410
Social Services 208-843-2463, Fax 843-7364
Students For Success Kamiah 208-935-4109, Fax 935-4120 
Students For Success Lapwai 208-843-7303, Fax 843-7387
TANF 208-843-2464, Fax 843-7137
TERO Kamiah 208-935-4703, Fax 935-4120
TERO Lapwai 208-843-7363, Fax 843-7365
Tewéepuu Center 208-476-7407, Fax 476-5578
Tribal Police Law Enforcement Kamiah 208-935-4107, Fax 935-7897
Tribal Police Law Enforcement Lapwai 208-843-7141, Fax 843-5337
U of I Extension 208-791-4087
Úuyit Kimti (New Beginnings) 208-621-4778
Veterans Program 208-621-4738
Vocational Rehabilitation Kamiah 208-621-4817, Fax 935-0540
Vocational Rehabilitation Lapwai 208-843-9395, Fax 843-9396
Water Resources 208-843-7368, Fax 843-7371
Watershed Division 208-621-3525, Fax 843-9192
Wéeyes Center 208-935-2525, Fax 935-4100
Wildlife-Lapwai 208-843-2162, Fax 843-2427
Wireless Department 208-621-3590
Zims Hot Springs 208-347-2686
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https://www.crcasino.com



