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~ January 19, 2021 ~ 
 

 

Nez Perce tribe 

Job openings 
________________________________________________________________________________________________________________________________________ 

NOTICE 
To help lessen the spread of the coronavirus, the Human Resource Department is staffed at less than full capacity. 
We strongly encourage clients and/or community members to contact us by phone or email.  This decision has been 
made to follow social distancing recommendations. We ask that in-person visits only take place to deal with essential 
business needs until the emergency declaration is lifted, as our main door will generally be locked. Please bear with 
us during this difficult time, and plan ahead as much as possible as certain processing times may be delayed.  
 
To Applicants: To prevent the progression and spread of the novel coronavirus, the Human Resource Department 
encourages potential candidates to submit applications electronically to teamhr@nezperce.org.  We also have a drop 
box available which is located on our office door.  
 
Staff should be contacted by phone or email until further notice at (208) 843-7332 or teamhr@nezperce.org.  Thank 
you for your understanding. 
________________________________________________________________________________________________________________________________________ 

ACTIVE JOB SEEKERS LIST 
In addition to our internal and external job opportunities, there are occasional temporary appointments. If 
you are interested in joining our active job seekers, please submit a completed Nez Perce Tribe application 
with a current driver’s license record (DLR). Active job seekers will be screened accordingly and referred 
to temporary appointments based on education, qualifications and experience. Tribal/Indian preference ap-
plies. Certain positions may require a valid driver’s license with ability to be insurable under the Tribe’s 
policy. 
 

 
Open only to qualified IN HOUSE applicants for the following posi-
tions: 
In compliance with the Human Resource Manual 2.2.4: All vacancies will be advertised “IN HOUSE” for all employees and 
Tribal members for a minimum of two weeks.  Should a qualified RIF’ED employee apply, they will be given preference per the 
Nez Perce Tribe HRM 4.10. 

mailto:teamhr@nezperce.org
mailto:teamhr@nezperce.org
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The Nez Perce Tribe Senior Citizen Program is recruiting for: BUS/VAN DRIVER [HR-18-104] (Kamiah) part-time 
(29 hours or less per week).  To transport senior citizens to and from activities, to and from grocery store, to post-
office and appointments.  Responsible for the delivery of meals on a daily basis.  Works according to Vehicle Use 
and Maintenance Manual and other policies that apply.  Position is under the supervision of the Senior Citizen 
Coordinator.  Requires High School Diploma/GED, or specialized vocational training.  Requires six (6) months 
bus/van operation.  Must successfully pass an extensive background check upon hire.  Requires a valid driver’s 
license with the ability to be insured under the Tribes policy.  Requires a Commercial Driver’s License within six (6) 
months of employment.  Class description available at the NPT Human Resources Department.  Nez Perce Tribe 
is a drug free work environment, pre-employment drug testing required.  Requires a valid driver’s license with the 
ability to be insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR 
from other state(s) where you have been licensed to drive in the last three (3) years.  Open until filled.  (Grade 7) 

The Nez Perce Tribe Department of Executive Direction/Appaloosa Express Transit System is recruiting for: (1) 
BUS OPERATOR [HR-18-119] (On-Call/Kamiah).  To operate "Appaloosa Express" tribal transit buses on pre-
scribed routes as assigned. Requires an Idaho Commercial Driver’s License (Class C CDL) to include passenger 
endorsement.  No Driving While intoxicated (DWl) conviction within the last thirty-six (36) consecutive months; not 
more than one (1) DWI on entire driving record; and not more than three (3) moving violation convictions with the 
last thirty-six (36) months.  Must pass the Department of Transportation (DOT) physical (medical) exam performed 
by a qualified DOT physician listed on the Federal Motor Carrier Safety Administration physicians list, which includes 
a drug screen in order to operate Appaloosa Express vehicles. Class description available at the NPT Human Re-
sources Department.   Must have five (5) years’ experience in the operation of a motor vehicle. One (1) year expe-
rience operating a commercial motor vehicle and one (1) year in a customer service environment is preferred.  Re-
quires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s 
license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three (3) 
years. Open until filled.  (Grade 12) 

The Nez Perce Tribe Department of Executive Direction/Appaloosa Express Transit System is recruiting for: (2) 
BUS OPERATORS [HR-18-120] (On-Call/Lapwai). To operate "Appaloosa Express" tribal transit buses on pre-
scribed routes as assigned. Requires an Idaho Commercial Driver’s License (Class C CDL) to include passenger 
endorsement.  No Driving While intoxicated (DWl) conviction within the last thirty-six (36) consecutive months; not 
more than one (1) DWI on entire driving record; and not more than three (3) moving violation convictions with the 
last thirty-six (36) months.  Must pass the Department of Transportation (DOT) physical (medical) exam performed 
by a qualified DOT physician listed on the Federal Motor Carrier Safety Administration physicians list, which includes 
a drug screen in order to operate Appaloosa Express vehicles. Class description available at the NPT Human Re-
sources Department.  Must have five (5) years’ experience in the operation of a motor vehicle.  One (1) year expe-
rience operating a commercial motor vehicle and one (1) year in a customer service environment is preferred. 
Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s 
license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three (3) 
years.  Open until filled.  (Grade 12) 

The Nez Perce Tribe Police Department is recruiting for: POLICE OFFICER (ENTRY LEVEL) [HR-18-187] full-
time regular.  To protect and serve the people of the Nez Perce Tribe.  Responsible for enforcement of tribal, city, 
state, and federal laws, ordinances, codes, and regulations for assigned area of responsibility.  Works within a 
general outline of work to be performed; develops work methods and sequences under general supervision.  Must 
reside within a thirty (30) mile radius of assigned workplace and response from residence to the Nez Perce Indian 
Reservation within thirty (30) minutes of notification when on-call or recalled to duty for emergencies and manning 
shortfalls.  Requires a high school diploma/GED, and college level education preferred. Requires proof of U.S. 
citizenship.  Entry level officer must be at least twenty-one (21) years of age.  The selected candidate must suc-
cessfully complete an honesty interview and polygraph, physical test, drug urinalysis, psychological and medical 
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evaluation, and a complete background investigation prior to hire and to retain employment.  The candidate must 
enter into a contract with the Tribe to work for four (4) consecutive years from date of hire.  Must not have a dishon-
orable, bad conduct or discharge other than honorable from the military service. Requires a positive work history 
that reflects strong work ethic, good character and a willingness to learn and follow instruction. Successful applicants 
will be placed on a one (1) year probationary period to be completed before permanent assignment.   NPT Police 
Department application forms are available at the NPT Human Resources Department.   Class description available 
at the NPT Human Resources Department.  Requires a valid driver’s license with the ability to be insured under the 
Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you 
have been licensed to drive in the last three (3) years.  Open until filled.  (Grade 15) 

The Nez Perce Tribe Police Department is recruiting for: POLICE OFFICER (LATERAL) [HR-19-185] full-time. To 
direct staff and protect and serve the people of the Nez Perce Tribe.  Responsible for enforcement of tribal, city 
state, and federal laws, ordinances, codes and regulations for assigned area of responsibility.  Works within a gen-
eral outline of work to be performed; develop work methods and sequences under general supervision. Prefer to be 
willing to reside within the boundaries of the Nez Perce Reservation or resides within a thirty (30) mile radius of 
assigned workplace and responds from residence to the Nez Perce Indian Reservation within thirty (30) minutes of 
notification when on-call or recalled to duty for emergencies and manning shortfalls. Requires a High School Di-
ploma/GED or equivalent and formal training, special courses, or self-education equivalent to satisfactory comple-
tion of one (1) year of college education or specialized advanced training in Law Enforcement or a closely related 
field.  Requires proof of U.S. citizenship.  Lateral entry officer must be at least twenty-one (21) years of age.  Re-
quires basic police officer training course graduation certificate from the Federal Law Enforcement Center (FLETC) 
or Indian Police Academy (IPA) or Peace Officers Standards and Training (POST) Academy from any state.  Se-
lected candidate must successfully complete an honesty interview and polygraph, drug urinalysis, psychological 
and medical evaluation, and a complete background investigation prior to hire and to retain employment.  The can-
didate must enter into a contract with the Tribe to work for four (4) consecutive years from date of hire.  Requires at 
least two (2) years of continuous law enforcement service as an active member of a Federal, State, Tribal, County, 
Municipal, or local police law enforcement agency or department.  Class description available at the NPT Human 
Resources Department.   NPT Police Department application forms are available at the NPT Human Resources 
Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required.  Re-
quires a valid driver’s license with the ability to be insured under the Tribe’s policy. Must provide a current driver’s 
license record (DLR) from the state(s) where you have been licensed to drive within the last three years.  Open 
until filled.  (Grade 16) 

The Nez Perce Tribe Mamáy’asnim Hitéemenwees (Children’s Place of Learning) is recruiting for:  COOK [HR-19-
189] (Full-Time/Lapwai).  To ensure quality service and planning of meals which meet the children’s needs in a 
Head Start, Early Head Start, and CCDF setting and complies with tribal, federal, state, and local regulations.  Re-
quires a High School Diploma/GED or specialized vocational training, and three (3) months experience in volume 
food preparation and cooking; to include cycle menu planning, purchasing and inventory, food demonstration, and 
ability to communicate effectively and teach in the classroom and parent and staff training.  Must have excellent 
demonstrated communication skills, both oral and written, be computer literate and possess the ability to relate to 
children.  Incumbent shall obtain Food Handler’s card within ninety (90) days of hire.  Requires a background check, 
physical exam, and TB test prior to appointment.  Must obtain CPR and First Aid Certification within ninety (90) days 
from date of employment. Class/job description available at the NPT Human Resources Department.  The Nez 
Perce Tribe is a drug free work environment, pre-employment drug testing required.   Requires a valid driver’s 
license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) 
where you have been licensed to drive within the last three (3) years.  Open until filled.  (Grade 5) 

The Nez Perce Tribe Department of Technology/Wireless is recruiting for: CABLE TECHNICIAN III [HR-20-
102] This position will be four (4) ten (10) hour days; Friday, Saturday, Sunday and Monday, and work holidays. To 
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provide support and installation of technological cables and telecommunication hardware.  Works within a general 
outline of work to be performed developing work methods and sequences under direct supervision of the Cable 
Technician III-Lead.  Duties may also include providing project level supervision and management as well as per-
forming technical labor applications of fieldwork. General duties include; Provide assistance with category 5, 6, 6E 
cable installation and fiber, handling 100 lbs. of cable; Tower Climbing for installation of hardware, maintenance of 
hardware and alignment of equipment; Install wall jacks and computer network lines according to work request. 
Requires a high school diploma/GED.  Background check is required within the first three (3) months of employ-
ment.  Must obtain tower climbing certificate within one (1) year of employment. Requires one (1) year experience 
to project needs and six (6) months leadership experience preferred. Class description available at the NPT Human 
Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing re-
quired.  Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the 
last three (3) years.  Open until filled.  (Grade 10) 

The Nez Perce Tribe Department of Law & Justice is recruiting for: ASSOCIATE JUDGE [HR-20-104] part-time.  
To preside over civil, criminal, and juvenile matters heard in the Nez Perce Tribal Court, to assist the Tribal Court 
Chief Judge in scheduling hearings and other court matters, and to preside over specialty court matters (for exam-
ple, Healing to Wellness Court) as needed and assigned.  Responsible for legal decision-making, application of 
relevant law to facts to reach conclusions, for training, planning, fiscal management, policy, and reporting.  Works 
within broad policy and organizational guidelines; independently plans and implements projects; reports progress 
of major activities through periodic conferences and meeting.  Supervised by the Chief Judge. Requires State Bar 
membership in good standing.  Requires a Law (Juris Doctor) degree.  Requires at two (2) years’ litigation experi-
ence, with litigation experience in a tribal court preferred.  Class/job description available at the NPT Human Re-
sources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing re-
quired.  Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the 
last three (3) years. Open until filled.  (Grade 27)  

The Nez Perce Tribe Department of Mamáy΄asnim Hitéemenwees (Children’s Place of Learning) is recruiting 
for:  EARLY HEAD START PROGRAM ASSISTANT(S) [HR-20-123] (Full-Time/Lapwai) August through May 
(nine (9) months), thirty-two (32) hrs. per week, Monday through Thursday. To assist the program as directed in 
delivery of services to children and their families; Requires working with children 0-5 years of age; Requires light 
work that involves walking, standing, kneeling, stooping, bending, sitting on chair or floor, and carrying or lifting up 
to 50 pounds on a recurring basis.  Promotion of clean safe, and cheerful environment for children, also establishing 
and maintaining consistency of rules.  Assists in all phases of classroom operations. Assist with children in daily 
classroom functions; eat and interact with children at meal times, serving as an appropriate model to the chil-
dren.  As directed by Lead Teacher or Teacher Assistant prepare materials as needed to carry out weekly lesson 
plans.  Attend and participate in staff meeting, training programs, and teaching workshops; successfully complete 
CDA certification within six (6) months of appointment, and maintain CDA certification as required.  Bus monitoring 
duties as assigned; actively supervise children at all times. Assists in keeping the building and playground in clean 
and safe condition. Complete janitorial duties as assigned. Perform other duties/tasks as directed/assigned. Re-
quires High School Diploma/GED. Shall obtain Food Handler’s card, CPR and First Aid Certification.  Requires 
criminal background check/fingerprint check, physical exam, and TB test prior to appointment.  Class/job description 
available at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-
employment drug testing required.  Open until filled.  (Grade 6) 

The Nez Perce Tribe Water Resources Division is recruiting for: WASTEWATER & WATER OPERATOR /LAB 
ANALYST TECHNICIAN IV [HR-20-138] full-time regular.  The Nez Perce Tribe Utilities Program operates and 
maintains three (3) water systems (North Lapwai, South Lapwai, and Kamiah), a MBR wastewater treatment plant 
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which serves the Lapwai Valley and a sewer system in Kamiah which serves two (2) Nez Perce Tribe housing 
developments. Requires six (6) years of relevant experience, wastewater operator certification at a Level II, and a 
laboratory background. And the ability to attain a Level III within one (1) year of hire.  Secondary certification in 
water operation desired; not required. Must maintain 6CEU’s per year to maintain certification.  Requires six (6) 
years’ experience to project needs.  Class/job description available at the NPT Human Resources Department.  The 
Nez Perce Tribe is a drug free work environment, pre-employment drug testing required.  Must provide a current 
driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last 
three (3) years.  Open until filled. (Grade 15) 

The Nez Perce Tribe Environmental Restoration & Waste Management (ERWM) Program is recruiting for: HAN-
FORD LONG TERM STEWARDSHIP COORDINATOR [HR-20-146] full-time regular. The position will be respon-
sible for reviewing, analyzing, and developing written comments on activities at the Hanford Site. Requires a Bach-
elor's degree or Master's degree or PhD in Natural Resource, Environmental Science, Nuclear Science, Soils or a 
closely related field. Requires 8-years professional experience with Bachelor's or 5-years professional experience 
with Master's, or 2-years professional experience with PhD. Experience must be at a professional level. Requires 
three (3) year supervisory. Required knowledge, skills and experience with; the development of experimental study 
designs, advanced statistical analysis, monitoring and evaluation of large-scale management programs, report writ-
ing, journal publications and professional presentations. Class/job description available at the NPT Human Re-
sources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required. 
Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s 
license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three (3) 
years.  Open until filled.  (Grade 24) 

The Nez Perce Tribe Early Childhood Development is recruiting for: EARLY HEAD START TEACHER(S) [HR-20-
167] (Full-Time/Kamiah) August through May (nine (9) months), forty (40) hours per week, Monday through Fri-
day.  To guide and assist in the classroom activities.  Responsible for planning, implementing and evaluating edu-
cational activities in compliance with the Head Start Performance Standards.  Works within a general outline of work 
to be performed, developing work methods and sequences under general supervision.  Must obtain CPR, First Aid 
Certification and Food Handler’s card within for forty-five (45) days from date of employment.  Requires high school 
diploma/GED and CDA certification; or three (3) college credits in early childhood education with requirement that 
incumbent shall obtain CDA certification within four (4) months of hire.  Requires previous experience working with 
children 0-5 years of age. Must have excellent demonstrated communication skills, both oral and written, be com-
puter literate and possess the ability to relate to children. Demonstrate knowledge and ability to apply early child-
hood education philosophy dealing with the “whole Child” to include working with special needs children.  Class/job 
description available at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environ-
ment, pre-employment drug testing required.  Requires a valid driver’s license with the ability to be insured under 
the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you 
have been licensed to drive in the last three (3) years.  Open until filled.  (Grade 7) 

The Nez Perce Tribe Department of Education/Mam’asnim Hit’eemenwees is recruiting for:  HEALTH & SAFETY 
SPECIALIST [HR-20-179] (Full-Time/Lapwai).  This position is responsible for the Health, Nutrition, and Safety 
Components as provided in the Head Start Performance Standards and in accordance with Tribal and federal guide-
lines.  Responsible for the coordination of health, nutrition, and safety services to children and families enrolled in 
the program.  Acts as liaison working with local health providers and community agencies.  Will work closely with 
the program’s health, nutrition, and safety consultants, and coordinates with division staff, teacher, and parents in 
the areas of child health, nutrition, and safety.  Responsible for coordinating training in the areas of child health, 
nutrition and safety, to include staff health and safety.  Responsible for monitoring and compliance with the Head 
Start Performance Standards in the areas of health, safety, and nutrition and the USDA CACFP. The position su-
pervises the Food Service Division and staff and is under the direct supervision of the Program Director.  Requires 
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a Bachelor’s degree in public health, nursing, health education, maternal and child health or health administration 
or related health/human services field.  Requires one (1) year experience in public health, nursing, health education, 
maternal and child health or health administration or related health//human service field; prefer health experience 
in birth to five (5) years of age.  Requires one (1) year supervisory experience.  Experience working with culturally 
diverse and low-income families.  Demonstrated leadership ability in designing training programs.  Must possess 
and demonstrate excellent public communication skills, public relation and organization skills.  Must obtain certifi-
cation as First Aid, CRP/AED Instructor within first (1) year from date of employment.  Must obtain first Aid, CPR/AED 
Certification within ninety (90) days from date of employment.  Must obtain Food Handlers certification within ninety 
(90) days from date of employment. Requires criminal background check or fingerprint check, physical exam, TB 
test.  Class description available at the NPT Human Resources Department. The Nez Perce Tribe is a drug free 
work environment, pre-employment drug testing required. Requires a valid driver’s license with the ability to be 
insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR from other 
state(s) where you have been licensed to drive in the last three (3) years.  Open until filled.  (Grade 16) 

The Nez Perce Tribe Administration Department is recruiting for:  TEWEEPUU COMMUNITY CENTER AIDE [HR-
20-180] (Full-Time/Orofino).  To assist and provide support in the operation of the community center and activities; 
may require evening, weekend and/or holiday work hours as applicable.  Responsible for general administrative 
task support and maintenance. Requires High School Diploma/GED, or specialized vocational training in closely 
related field.  Requires over six (6) months experience.  Class description available at the NPT Human Resources 
Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required. Requires 
a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license 
record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three (3) years.  
Open until filled.  (Grade 6) 

The Nez Perce Tribe Social Services - ‘ÚUYIT KIMTI (New Beginnings) is recruiting for:  ADVOCATE OF SAFETY 
& WELLNESS  [HR-20-185]  (Full-Time/Kamiah).  To provide direct services, advocacy, and support for Ameri-
can Indian Victims of Crime on the Nez Perce Reservation.  This position is under the direct supervision of the  ‘Úuyit 
Kímti  Director and will collaborate with providers as listed on the Wellness Model and Services Instrument support-
ing Victim Center, culturally responsive and trauma informed care for victims of crime.  Areas of crime that this 
project and class will serve include:  homicide, family violence, gang violence, youth violence, human trafficking, 
sexual assault, domestic violence, battery and assault, identity theft, hate crimes, and drug endangered children, 
children witnessing domestic violence in their home.  Requires Associates degree or two (2) years of college com-
pleted in related field of criminal justice, social services, social work or three (3) years of work-related experience in 
prosecution/victim advocacy in domestic violence cases and/or tribal prosecutor’s office experience substitutes for 
one (1) year of college.  Requires two (2) years successful work experience in Social Work, Law enforcement, a 
Prosecutor’s Office, Court or closely-related program.  Must have familiarity with law enforcement, prosecutorial, 
and judicial processes and of local social service agencies and resources. Must be experienced in working with 
American Indian families and demonstrate successful advocacy and work experience in this field.  Must have a 
positive work history, upstanding character and demonstrate compassion for community and wellness.  Requires a 
background check to be completed within thirty (30) days of hire. Class/job description available at the NPT Human 
Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing re-
quired.  Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the 
last three (3) years.  Open until filled.  (Grade 13) 

The Nez Perce Tribe Department of Social Services is recruiting for:  ‘init “HOME” COORDINATOR [HR-21-101] 
(Full-time/Lapwai).  This position is under the direct supervision of the Indian Child Welfare Director.  To follow 
grant requirements for the development and implementation of the ‘init “HOME”, a sober living home comprised of 
high-risk-high-need youth and adolescents ranging from ages 13-18 years of age.  To provide administrative duties, 
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staff supervision and provide coordination of client services.  Responsible for implementing rules and guidelines for 
staff and home residents.  To coordinate meetings, appointments, referrals, activities and other duties as assigned.  
May work irregular work hours including on weekends, and expected to live a drug and alcohol-free lifestyle.  Re-
quires two (2) years of college education (48 credits).  Three (3) years of relevant job experience may be substituted 
for each year of required college education.  Requires current CPR and First Aid certification.  Food Handlers 
certification within thirty (30) days of hire. Computer proficiency in word processing and spreadsheets preferred.  
Must be able to pass an enhanced criminal background investigation.  Requires experience working with people in 
recovery.  The 12 step process or ability to be a sponsor of NA/AA members preferred.  Class description available 
at the NPT Human Resources Department. The Nez Perce Tribe is a drug free work environment, pre-employment 
drug testing required.  Requires a valid driver’s license with the ability to be insured under the Tribe’s pol-
icy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you have been 
licensed to drive in the last three (3) years.   This position closes 1/25/21.  (Grade 15) 

The Nez Perce Tribe Department of Social Services is recruiting for:  ICW (INDIAN CHILD WELFARE) -                   
RESOURCE CASEWORKER I  [HR-21-102] (Full-time/Lapwai).  Responsible for client case management and 
reporting.  Works within a general outline of work to be performed, developing work methods and sequences under 
the direct supervision of the Director of Indian Child Welfare. Will be responsible for the protection and federally 
recognized enrolled children or eligible for enrollment in a federally recognized Tribe with the boundaries of the Nez 
Perce Indian Reservation, and responsible for family preservation and brokering resources to the children and their 
families.  Responsible for considerable knowledge of the laws governing child protection including Nez Perce Tribal 
Code and Indian Child Welfare Act.  Requires two (2) years of college education (48 credits).  Three (3) years of 
relevant job experience may be substituted for one (1) year of college.  Must be able to pass a criminal background 
investigation prior to employment or with fifteen (15) days of hire.  Requires six (6) months working with children, 
youth, elders and families.  Working in Tribal community preferred. Class description available at the NPT Human 
Resources Department. The Nez Perce Tribe is a drug free work environment, pre-employment drug testing re-
quired.  Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the 
last three (3) years.   This position closes 1/25/21.  (Grade 15) 

The Nez Perce Tribe Department of Social Services is recruiting for:  ICW (INDIAN CHILD WELFARE) -                   
RESOURCE CASEWORKER II  [HR-21-103] (Full-time/Lapwai).  To provide supervision of staff as assigned; 
ensure direct care and case management services to clients; responsible for case management and reporting;  
responsible for the protection of children enrolled or eligible for enrollment in a federally recognized Tribe within the 
boundaries of the Nez Perce Indian Reservation; family preservation and brokering resources to children and their 
families; will provide risk assessment, intake, and investigation referrals dealing with abuse and neglect.  Under the 
direct supervision of the Director of Indian Child Welfare. Responsible for considerable knowledge of the laws gov-
erning child protection including the Nez Perce Tribal Law & Order Code and the Indian Child Welfare Act.  Requires 
a Bachelor’s degree in any human services field; social work, sociology, psychology etc. or closely related field.  
Requires two (2) years’ experience in human service work, or working with children and families.  Experience work-
ing in Tribal community preferred.  Demonstrated leadership experience preferred. Class description available at 
the NPT Human Resources Department. The Nez Perce Tribe is a drug free work environment, pre-employment 
drug testing required.  Requires a valid driver’s license with the ability to be insured under the Tribe’s pol-
icy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you have been 
licensed to drive in the last three (3) years.   This position closes 1/25/21.  (Grade 17) 

The Nez Perce Tribe Early Childhood Development Program is recruiting for:  FAMILY INTERVENTION SPECIAL-
IST II [HR21-104] (Full-Time/Lapwai).  To coordinate intervention and case management functions in compliance 
with the Head Start Performance Standards. Responsible for establishing systems for identification of intervention 
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services for children and families and will develop, evaluate and implement Family Partnership Agreements in co-
ordination with families. Serve as a Family Representative to coordinate and establish schedules of home visits to 
families with Teachers to discuss the child's physical, social/emotional and school progress. Process required doc-
uments within Family Services; coordinate newsletter with Teachers, Program Divisions; assist in developing annual 
inventory of community social services resource directory. Develop and implement case management and record 
keeping systems and ensure appropriate information is available for staff and parent's review and ensure confiden-
tiality. Assist with non-federal share match process. Ensure coordinated efforts for implementation of Head Start 
Performance Standards; assist in the development of the Family Services Divisions plan of operation annually; and 
assist in the preparation of the ECDP team for the annual Self-Assessment and triennial Federal Review. Under the 
direct supervision of the Family Services Specialist.  Requires Bachelor's degree in Social Work, Psychology, So-
ciology and/or closely related field. Requires at least two (2) years’ experience working with Native American low 
income children and families and at risk populations; and be familiar with Native American organizations as well as 
the Nez Perce Tribal culture. Highly organized and attention to detail with strong oral and written communication 
skills and computer skills. Incumbent shall obtain Food Handler’s, CPR and First Aid Certifications within reasonable 
time frame from date of employment. Requires background check, physical exam, and TB test prior to appointment. 
Class/job description available at the NPT Human Resources Department. The Nez Perce Tribe is a drug free work 
environment, pre-employment drug testing required.  Requires a valid driver’s license with the ability to be insured 
under the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) 
where you have been licensed to drive in the last three (3) years.   This position closes 2/5/21.  (Grade 14) 

 The Nez Perce Tribe Department of Mamáy΄asnim Hitéemenwees (Children’s Place of Learning) is recruiting for: 
RECEPTIONIST [HR-21-105] (Full-Time/Lapwai).  The purpose of the class is to handle client-facing duties as 
well as to provide administrative and clerical support to the program. Requires a positive attitude, strong work ethic, 
excellent customer service and communication skills. The class works according to some procedures, deciding how 
and when to do things under general supervision. The class is under the supervision of Administrative Specialist III.  
Requires one (1) year college or technical training.  Three (3) years of experience may substitute for one (1) year 
college.  Requires six (60 months experience as receptionist or office assistant.  Incumbent shall obtain Food Han-
dler’s, CPR and First Aid Certifications within reasonable time frame from date of employment. Requires criminal 
background check, physical exam, and TB test prior to appointment.  Class/job description available at the NPT 
Human Resources Department. The Nez Perce Tribe is a drug free work environment, pre-employment drug testing 
required.  Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the 
last three (3) years.   This position closes 2/5/21.  (Grade 7) 

The Nez Perce Tribe Department of Communications is recruiting for:  OFFICE SPECIALIST II  [HR-21-106] (Full-
Time/Lapwai).  To assist and provide support with general office tasks.  Responsible for general administrative 
tasks and receptionist duties.  These duties will require excellent organization skills.  Requires one (1) year college 
or technical/vocational training. Six (6) months experience in office setting; keyboard experience; working 
knowledge of Excel, Word Perfect, Word and Internet preferred.  Class/job description available at the NPT Human 
Resources Department. The Nez Perce Tribe is a drug free work environment, pre-employment drug testing re-
quired.  Preference of a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a 
current  motor vehicle valid driver’s license you must provide a current driver’s license record (DLR) and any DLR 
from other state(s) where you have been licensed to drive in the last three (3) years. This position closes 2/5/21.  
(Grade 7) 

The Nez Perce Tribe Department of Natural Resources/Wildlife Division is recruiting for:  CONSERVATION PLAN-
NER I [HR-21-107] (Part-Time/Lapwai).  This part-time position is 20-29 hrs./week.  This is a two (2) year position 
assisting the Nez Perce Tribe’s Wildlife Division complete a California condor management plan.  Primary duties 
are to refine an ecological assessment of California condor habitat within the greater Hells Canyon ecosystem, 
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identify potential release sites, collaborate with area partners to develop a management plan, write reports, and 
conduct outreach and education efforts.  The position may at times be field intensive and involve working long hours 
in steep terrain, with a variable work schedule.  Requires a bachelor’s degree in related field.  Related field and/or 
course work requirements defined in job expectations.  Experience does not substitute for education.  Technical 
experience in related field preferred; demonstrated leadership experience preferred.  Class/job description available 
at the NPT Human Resources Department. The Nez Perce Tribe is a drug free work environment, pre-employment 
drug testing required.  Requires a valid driver’s license with the ability to be insured under the Tribe’s pol-
icy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you have been 
licensed to drive in the last three (3) years.   This position closes 2/5/21.  (Grade 17) 

 

Open to ALL qualified (General Public) for the following positions: 

The Nez Perce Tribe Police Department is recruiting for: POLICE OFFICER (ENTRY LEVEL) [HR-18-187] full-
time regular.  To protect and serve the people of the Nez Perce Tribe.  Responsible for enforcement of tribal, city, 
state, and federal laws, ordinances, codes, and regulations for assigned area of responsibility.  Works within a 
general outline of work to be performed; develops work methods and sequences under general supervision. Must 
reside within a thirty (30) mile radius of assigned workplace and response from residence to the Nez Perce Indian 
Reservation within thirty (30) minutes of notification when on-call recalled to duty for emergencies and manning 
shortfalls.  Requires a high school diploma/GED, and college level education preferred.  Requires proof of U.S. 
citizenship.  Entry level officer must be at least twenty-one (21) years of age. The selected candidate must success-
fully complete an honesty interview and polygraph, physical test, drug urinalysis, psychological and medical evalu-
ation, and a complete background investigation prior to hire and to retain employment.  The candidate must enter 
into a contract with the Tribe to work for four (4) consecutive years from date of hire.  Must not have a dishonorable, 
bad conduct or discharge other than honorable from the military service.  Requires a positive work history that 
reflects strong work ethic, good character and a willingness to learn and follow instruction. Successful applicants 
will be placed on a one (1) year probationary period to be completed before permanent assignment.   NPT Police 
Department application forms are available at the NPT Human Resources Department. Class description available 
at the NPT Human Resources Department.   Requires a valid driver’s license with the ability to be insured under 
the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you 
have been licensed to drive in the last three (3) years.  Open until filled.  (Grade 15) 

The Nez Perce Tribe Mamáy’asnim Hitéemenwees (Children’s Place of Learning) is recruiting for:  COOK [HR-19-
189] (Full-Time/Lapwai). To ensure quality service and planning of meals which meet the children’s needs in a 
Head Start, Early Head Start, and CCDF setting and complies with tribal, federal, state, and local regulations.  Re-
quires a High School Diploma/GED or specialized vocational training, and three (3) months experience in volume 
food preparation and cooking; to include cycle menu planning, purchasing and inventory, food demonstration, and 
ability to communicate effectively and teach in the classroom and parent and staff training.  Must have excellent 
demonstrated communication skills, both oral and written, be computer literate and possess the ability to relate to 
children.  Incumbent shall obtain Food Handler’s card within ninety (90) days of hire. Requires a background check, 
physical exam, and TB test prior to appointment.  Must obtain CPR and First Aid Certification within ninety (90) days 
from date of employment.  Class/job description available at the NPT Human Resources Department.  The Nez 
Perce Tribe is a drug free work environment, pre-employment drug testing required.  Requires a valid driver’s license 
with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) where 
you have been licensed to drive within the last three (3) years.  Open until filled.  (Grade 5) 

The Nez Perce Tribe Department of Technology/Wireless is recruiting for: CABLE TECHNICIAN III [HR-20-
102] This position will be four (4) ten (10) hour days; Friday, Saturday, Sunday and Monday, and work holidays. To 
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provide support and installation of technological cables and telecommunication hardware.  Works within a general 
outline of work to be performed developing work methods and sequences under direct supervision of the Cable 
Technician III-Lead.  Duties may also include providing project level supervision and management as well as per-
forming technical labor applications of fieldwork. General duties include; Provide assistance with category 5, 6, 6E 
cable installation and fiber, handling 100 lbs. of cable; Tower Climbing for installation of hardware, maintenance of 
hardware and alignment of equipment; Install wall jacks and computer network lines according to work request. 
Requires a high school diploma/GED.  Background check is required within the first three (3) months of employ-
ment.  Must obtain tower climbing certificate within one (1) year of employment. Requires one (1) year experience 
to project needs and six (6) months leadership experience preferred.  Class description available at the NPT Human 
Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing re-
quired.  Requires a valid driver’s license with the ability to be insured under the Tribe’s policy. Must provide a current 
driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last 
three (3) years.  Open until filled.  (Grade 10) 

The Nez Perce Tribe Department of Law & Justice is recruiting for: ASSOCIATE JUDGE [HR-20-104] part-time.  
To preside over civil, criminal, and juvenile matters heard in the Nez Perce Tribal Court, to assist the Tribal Court 
Chief Judge in scheduling hearings and other court matters, and to preside over specialty court matters (for exam-
ple, Healing to Wellness Court) as needed and assigned.  Responsible for legal decision-making, application of 
relevant law to facts to reach conclusions, for training, planning, fiscal management, policy, and reporting.  Works 
within broad policy and organizational guidelines; independently plans and implements projects; reports progress 
of major activities through periodic conferences and meeting.  Supervised by the Chief Judge. Requires State Bar 
membership in good standing.  Requires a Law (Juris Doctor) degree.  Requires at two (2) years’ litigation experi-
ence, with litigation experience in a tribal court preferred.  Class/job description available at the NPT Human Re-
sources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing re-
quired.  Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the 
last three (3) years. Open until filled.  (Grade 27)  

The Nez Perce Tribe Department of Mamáy΄asnim Hitéemenwees (Children’s Place of Learning) is recruiting 
for:  EARLY HEAD START PROGRAM ASSISTANT(S) [HR-20-123] (Full-Time/Lapwai) August through May 
(nine (9) months), thirty-two (32) hrs. per week, Monday through Thursday. To assist the program as directed in 
delivery of services to children and their families; Requires working with children 0-5 years of age; Requires light 
work that involves walking, standing, kneeling, stooping, bending, sitting on chair or floor, and carrying or lifting up 
to 50 pounds on a recurring basis.  Promotion of clean safe, and cheerful environment for children, also establishing 
and maintaining consistency of rules.  Assists in all phases of classroom operations. Assist with children in daily 
classroom functions; eat and interact with children at meal times, serving as an appropriate model to the chil-
dren.  As directed by Lead Teacher or Teacher Assistant prepare materials as needed to carry out weekly lesson 
plans.  Attend and participate in staff meeting, training programs, and teaching workshops; successfully complete 
CDA certification within six (6) months of appointment, and maintain CDA certification as required.  Bus monitoring 
duties as assigned; actively supervise children at all times. Assists in keeping the building and playground in clean 
and safe condition.  Complete janitorial duties as assigned. Perform other duties/tasks as directed/assigned. Re-
quires High School Diploma/GED. Shall obtain Food Handler’s card, CPR and First Aid Certification.  Requires 
criminal background check/fingerprint check, physical exam, and TB test prior to appointment.  Class/job description 
available at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-
employment drug testing required.  Open until filled. (Grade 6) 

The Nez Perce Tribe Water Resources Division is recruiting for: WASTEWATER & WATER OPERATOR /LAB 
ANALYST TECHNICIAN IV [HR-20-138] full-time regular.  The Nez Perce Tribe Utilities Program operates and 
maintains three (3) water systems (North Lapwai, South Lapwai, and Kamiah), a MBR wastewater treatment plant 
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which serves the Lapwai Valley and a sewer system in Kamiah which serves two (2) Nez Perce Tribe housing 
developments. Requires six (6) years of relevant experience, wastewater operator certification at a Level II, and a 
laboratory background. And the ability to attain a Level III within one (1) year of hire.  Secondary certification in 
water operation desired; not required. Must maintain 6CEU’s per year to maintain certification.  Requires six (6) 
years’ experience to project needs.  Class/job description available at the NPT Human Resources Department.  The 
Nez Perce Tribe is a drug free work environment, pre-employment drug testing required.  Must provide a current 
driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last 
three (3) years.  Open until filled. (Grade 15) 

The Nez Perce Tribe Environmental Restoration & Waste Management (ERWM) Program is recruiting for: HAN-
FORD LONG TERM STEWARDSHIP COORDINATOR [HR-20-146] full-time regular. The position will be respon-
sible for reviewing, analyzing, and developing written comments on activities at the Hanford Site. Requires a Bach-
elor's degree or Master's degree or PhD in Natural Resource, Environmental Science, Nuclear Science, Soils or a 
closely related field. Requires 8-years professional experience with Bachelor's or 5-years professional experience 
with Master's, or 2-years professional experience with PhD. Experience must be at a professional level. Requires 
three (3) year supervisory. Required knowledge, skills and experience with; the development of experimental study 
designs, advanced statistical analysis, monitoring and evaluation of large-scale management programs, report writ-
ing, journal publications and professional presentations. Class/job description available at the NPT Human Re-
sources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required. 
Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s 
license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three (3) 
years.  Open until filled.  (Grade 24) 

The Nez Perce Tribe Early Childhood Development is recruiting for: EARLY HEAD START TEACHER(S) [HR-20-
167] (Full-Time/Kamiah) August through May (nine (9) months), forty (40) hours per week, Monday through Fri-
day. To guide and assist in the classroom activities.  Responsible for planning, implementing and evaluating edu-
cational activities in compliance with the Head Start Performance Standards.  Works within a general outline of work 
to be performed, developing work methods and sequences under general supervision.  Must obtain CPR, First Aid 
Certification and Food Handler’s card within for forty-five (45) days from date of employment.  Requires high school 
diploma/GED and CDA certification; or three (3) college credits in early childhood education with requirement that 
incumbent shall obtain CDA certification within four (4) months of hire.  Requires previous experience working with 
children 0-5 years of age. Must have excellent demonstrated communication skills, both oral and written, be com-
puter literate and possess the ability to relate to children. Demonstrate knowledge and ability to apply early child-
hood education philosophy dealing with the “whole Child” to include working with special needs children.  Class/job 
description available at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free work environ-
ment, pre-employment drug testing required.  Requires a valid driver’s license with the ability to be insured under 
the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you 
have been licensed to drive in the last three (3) years.  Open until filled.  (Grade 7) 

The Nez Perce Tribe Department of Education/Mam’asnim Hit’eemenwees is recruiting for:  HEALTH & SAFETY 
SPECIALIST [HR-20-179] (Full-Time/Lapwai).  This position is responsible for the Health, Nutrition, and Safety 
Components as provided in the Head Start Performance Standards and in accordance with Tribal and federal guide-
lines.  Responsible for the coordination of health, nutrition, and safety services to children and families enrolled in 
the program.  Acts as liaison working with local health providers and community agencies.  Will work closely with 
the program’s health, nutrition, and safety consultants, and coordinates with division staff, teacher, and parents in 
the areas of child health, nutrition, and safety.  Responsible for coordinating training in the areas of child health, 
nutrition and safety, to include staff health and safety.  Responsible for monitoring and compliance with the Head 
Start Performance Standards in the areas of health, safety, and nutrition and the USDA CACFP. The position su-
pervises the Food Service Division and staff and is under the direct supervision of the Program Director.  Requires 
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a Bachelor’s degree in public health, nursing, health education, maternal and child health or health administration 
or related health/human services field.  Requires one (1) year experience in public health, nursing, health education, 
maternal and child health or health administration or related health//human service field; prefer health experience 
in birth to five (5) years of age.  Requires one (1) year supervisory experience.  Experience working with culturally 
diverse and low-income families.  Demonstrated leadership ability in designing training programs.  Must possess 
and demonstrate excellent public communication skills, public relation and organization skills.  Must obtain certifi-
cation as First Aid, CRP/AED Instructor within first (1) year from date of employment.  Must obtain first Aid, CPR/AED 
Certification within ninety (90) days from date of employment.  Must obtain Food Handlers certification within ninety 
(90) days from date of employment. Requires criminal background check or fingerprint check, physical exam, TB 
test.  Class description available at the NPT Human Resources Department.  The Nez Perce Tribe is a drug free 
work environment, pre-employment drug testing required. Requires a valid driver’s license with the ability to be 
insured under the Tribe’s policy.  Must provide a current driver’s license record (DLR) and any DLR from other 
state(s) where you have been licensed to drive in the last three (3) years.  Open until filled.  (Grade 16) 

The Nez Perce Tribe Administration Department is recruiting for:  TEWEEPUU COMMUNITY CENTER AIDE [HR-
20-180] (Full-Time/Orofino).  To assist and provide support in the operation of the community center and activities; 
may require evening, weekend and/or holiday work hours as applicable.  Responsible for general administrative 
task support and maintenance. Requires High School Diploma/GED, or specialized vocational training in closely 
related field.  Requires over six (6) months experience.  Class description available at the NPT Human Resources 
Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing required. Requires 
a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a current driver’s license 
record (DLR) and any DLR from other state(s) where you have been licensed to drive in the last three (3) years.  
Open until filled.  (Grade 6) 

The Nez Perce Tribe Social Services - ‘ÚUYIT KIMTI (New Beginnings) is recruiting for:  ADVOCATE OF SAFETY 
& WELLNESS  [HR-20-185]  (Full-Time/Kamiah).  To provide direct services, advocacy, and support for Ameri-
can Indian Victims of Crime on the Nez Perce Reservation.  This position is under the direct supervision of the  ‘Úuyit 
Kímti  Director and will collaborate with providers as listed on the Wellness Model and Services Instrument support-
ing Victim Center, culturally responsive and trauma informed care for victims of crime.  Areas of crime that this 
project and class will serve include:  homicide, family violence, gang violence, youth violence, human trafficking, 
sexual assault, domestic violence, battery and assault, identity theft, hate crimes, and drug endangered children, 
children witnessing domestic violence in their home.  Requires Associates degree or two (2) years of college com-
pleted in related field of criminal justice, social services, social work or three (3) years of work-related experience in 
prosecution/victim advocacy in domestic violence cases and/or tribal prosecutor’s office experience substitutes for 
one (1) year of college.  Requires two (2) years successful work experience in Social Work, Law enforcement, a 
Prosecutor’s Office, Court or closely-related program.  Must have familiarity with law enforcement, prosecutorial, 
and judicial processes and of local social service agencies and resources. Must be experienced in working with 
American Indian families and demonstrate successful advocacy and work experience in this field.  Must have a 
positive work history, upstanding character and demonstrate compassion for community and wellness.  Requires a 
background check to be completed within thirty (30) days of hire. Class/job description available at the NPT Human 
Resources Department.  The Nez Perce Tribe is a drug free work environment, pre-employment drug testing re-
quired.  Requires a valid driver’s license with the ability to be insured under the Tribe’s policy.  Must provide a 
current driver’s license record (DLR) and any DLR from other state(s) where you have been licensed to drive in the 
last three (3) years.  Open until filled.  (Grade 13) 

The Nez Perce Tribe Department of Natural Resources/Wildlife Division is recruiting for:  CONSERVATION PLAN-
NER I [HR-21-107] (Part-Time/Lapwai).  This part-time position is 20-29 hrs./week.  This is a two (2) year position 
assisting the Nez Perce Tribe’s Wildlife Division complete a California condor management plan.  Primary duties 
are to refine an ecological assessment of California condor habitat within the greater Hells Canyon ecosystem, 
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identify potential release sites, collaborate with area partners to develop a management plan, write reports, and 
conduct outreach and education efforts.  The position may at times be field intensive and involve working long hours 
in steep terrain, with a variable work schedule.  Requires a bachelor’s degree in related field.  Related field and/or 
course work requirements defined in job expectations.  Experience does not substitute for education.  Technical 
experience in related field preferred; demonstrated leadership experience preferred.  Class/job description available 
at the NPT Human Resources Department. The Nez Perce Tribe is a drug free work environment, pre-employment 
drug testing required.  Requires a valid driver’s license with the ability to be insured under the Tribe’s pol-
icy.  Must provide a current driver’s license record (DLR) and any DLR from other state(s) where you have been 
licensed to drive in the last three (3) years.   This position closes 2/5/21.  (Grade 17) 

To apply: Recruitments for Entry Level Positions (Grade 15 and below) will require a completed Tribal application 
only. Recruitments for Professional Positions (Grade 16 and above) will require a completed Tribal application and 
resume.  Please submit one application per position: 

Nez Perce Tribe Human Resources Office 
ATTN: Job Name & No. 

P.O. Box 365 
Lapwai, Idaho, 83540 

Phone (208) 843-7332 Fax (208) 843-7414 

LATE OR INCOMPLETE APPLICATION PACKETS WILL NOT BE CONSIDERED. Tribal Preference applies. 
www.nezperce.org 

 

OTHER EMPLOYMENT OPPORTUNITIES: 

• Nez Perce County Maintenance Department is recruiting for:  Facilities Technician.  Full-time position 

with the Nez Perce County Maintenance Dept.  Hourly pay offered $21.19-$24.93, DOE/DOQ, plus an excep-

tional benefits package including:  PERSI retirement, excellent medical insurance and generous vaca-

tion/sick/holiday leave.  Under the general supervision of the Commissioners, position performs manual and 

skilled work associated with the construction, repair and maintenance of Nez Perce County facilities, grounds 

and equipment.  Duties include, but are not limited to:  Troubleshooting, HVAC, carpentry, electrical, plumbing, 

mechanical and general maintenance duties.   Min. Qualifications:  High school diploma/GED; five or more 

years’ maintenance experience involving carpentry, plumbing and electrical work; experience with mechanical 

tools and devises; supervisory and HVAC experience preferred.   Must possess excellent communication skills, 

work cooperatively and constructively with co-workers and the public; and be able to pass a background 

check.  View complete job description and application info @ www.co.nezperce.id.us/Departments/Person-

nel   or pick up at the NPC Personnel Dept. 1225 Idaho St., Lewiston, ID 83501.  Closes 5:00 p.m. Thursday, 

January 28, 2021. EOE and accords preference to qualifying veterans. 

 

• Career Path is recruiting for:  Job Readiness Coach.  Career Path is a Workforce Development & Employ-

ment Training 501© 3 nonprofit headquartered in Spokane, WA.  The Job Readiness Coach’s key responsibility 

is to provide job readiness/career coaching and create service plans for participants to increase employability 

and competitiveness for available and desired jobs. Will work in partnership with Case Managers to help par-

ticipants successfully move through their program and achieve employment outcomes. The stability of this po-

sition depends upon individual and organizational performance and goal attainment.  In other words, Career 

Path Services is looking for an Job Readiness Coach in Spokane - Peyton to join our team, to be an ambassador 

http://www.nezperce.org/
http://www.co.nezperce.id.us/Departments/Personnel
http://www.co.nezperce.id.us/Departments/Personnel
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of hope. For more information and how to apply go to https://careerpathservices.applicantstack.com/x/de-

tail/a2z2ud2ivvxq.  Closing date 1/29/21.   

 

• Wallowa Resources is a community-based 501(c) 3 nonprofit corporation, established in 1996 with lead-

ership from Wallowa County Commissioner is recruiting for: Communications Manager.  This is a part-

time position. The West is Burning (TWIB) Communications Manager will be responsible for implementing social 

media strategy to align with film goals and coordinating regional community film and discussion events across 

the Western United States. The ideal candidate is a self-starter and has experience managing social media 

campaigns, enjoys interacting with new people and partners, and has experience engaging with news and 

media outlets to share our film messaging and updates for public relations and film promotion. Preferred can-

didates will be familiar with the film's key messaging around forested landscapes, fire adapted communities, 

forest collaboratives and wildfire in general. Applicants must submit a cover letter expressing interest and iden-

tifying relevant competencies and experiences, together with a resume, and a list of at least professional three 

references. Applications should be submitted to Wallowa Resources (Attn: Joni Maasdam), 401 NE 1st Street, 

Suite A, Enterprise, OR 97828 or info@wallowaresources.org by 4:00 p.m., January 30, 2021. For more de-

tailed information about the Wallowa Resources and the project please visit www.wallowaresources.org  and 
www.westisburning.org. 

 

• Columbia River Inter-Tribal Fish Commission (CRITFC) is recruiting for:  Administrative Contract Spe-

cialist. The FSCI Administrative Contract Specialist is responsible for drafting and updating department budg-

ets, indirect costs proposals, project contracts and subcontracts, purchase order requests, expenditures, and 

organizing FSCI files. The incumbent will provide both administrative and contract support to the FSCI Depart-

ment Manager and Project Leaders within the Department. Incumbent assists all FSCI staff to understand and 

comply with CRITFC financial and operational policies. A large part of each day is spent working closely with 

the CRITFC Finance Department and providing administrative support/guidance to FSCI staff. It is essential the 

incumbent is a self-starter, can communicate clearly and effectively, and establish strong positive collaborative 

working relationships within and outside the FSCI Department.  Closing date 2/12/21.   For more information 

and how apply for recruitments contact Lorilee Morsette, HR Manager at (503) 238-0667 or email hr@critfc.org.  

 

• U.S. Department of Interior is recruiting for:  Three (3) Biological Sciences Technician/Field Assistant. 

This is a temporary excepted service position not-to-exceed 1 year but may be extended up to a maximum of 

2 years without further competition.  Location is Clarkston, WA.  Employment may not exceed 180 working days 

in a service year.  All qualified applicants, with or without Federal status may apply and be considered.  For 

further information and how to apply call Ken Tiffan at (509) 538-2299 or email at ktiffan@usgs.gov.  Closing 

date 2/15/21.   

 

• NAU (Northern Arizona University) is recruiting for:  Student Summer Intern (SSI).   The Institute for Tribal 

Environmental Professionals offers two types of internships for Native American and other college students. 

The student summer internship (SSI) program is a 8-week program for college students and the short internship 

(SIP) program is a 20 to 40 hour long internship program for high school and college students. The purpose of 

the internship programs is for students to gain hands-on skills with EPA or other governmental and tribal envi-

ronmental offices. The internship programs are funded by a grant from the U.S. Environmental Protection 

Agency.  For more information and how to apply go to www.nau.edu/itepinterns.  Closing date 2/26/21.  

 

• Lewis Clark State College (LCSC) is recruiting for:  Director of Center for Arts & History.  In support of 

the institution and in service to the community, the Director is charged with leadership, oversight, and advancing 

https://careerpathservices.applicantstack.com/x/detail/a2z2ud2ivvxq
https://careerpathservices.applicantstack.com/x/detail/a2z2ud2ivvxq
mailto:info@wallowaresources.org
http://www.wallowaresources.org/
http://www.westisburning.org/
mailto:hr@critfc.org
mailto:ktiffan@usgs.gov
http://www.nau.edu/itepinterns
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the mission of the Center for Arts and History (CAH). The Director oversees the development, delivery, and 

analysis of programmatic offerings that enhance and broaden engagement with the CAH, including programs 

for the general public, the LC State community, K-12 students, families and other constituencies. The Director 

initiates and maintains relationships with LC State Faculty and Departments to enhance the academic role and 

integration of the CAH in campus life. The incumbent will have regular interaction with community leaders, 

artists, and other stakeholders to further collaboration and partnerships and to ensure that CAH's programs 

meet the needs of the Lewis-Clark Valley and region.  For more information and how to apply go to 

https://lcsc.applicantpro.com/jobs/1591073.html. Open until filled.  

• The Nez Perce Tribal Housing Authority (NPTHA) is recruiting for:  Finance & Operations Manager. 
Seeking an experienced Finance & Operations Manager to administer and manage all aspects of accounting 
and general operations.  Full time w/excellent benefits.  Bachelor degree in Business or Accounting; 5 yrs. 
experience as full charge bookkeeper; or Associate degree w/five years full charge bookkeeping in Indian Hous-
ing Program; 3 yrs. supervisory, preferably property management or construction related.  Direct experience in 
public/Indian housing accounting, banking, financing, audit preparation is desirable.  Applicant must possess 
excellent verbal and written communication skills, knowledge of human resource requirements, financial report-
ing, proficiency in financial software applications, and procurement practices. Salary - DOQ, Indian preference 
will apply, Open until Filled. send NPTHA job application and 3 work related references to: Executive Director, 
Nez Perce Tribal Housing Authority, P. O. Box 188, Lapwai, ID 83540.  Or email Laurie Ann Cloud, NPTHA 
Executive Director at  lauriec@nezperce.org. For more information please call 208 843-2229.   

• Lapwai School District is recruiting for:  High School Girls Basketball C Squad Coach, Guidance Service 
Specialist, Home School Liaison, and substitutes for all positions.  Applications can be found on the web-
site www.lapwai.org, or contact Connie Desjarlais at the District Office: (208) 843-2622 at ext. 201.  Positions 
are open until filled. 

   

• AVISTA is recruiting for:  Student Engineer - SEDP, Customer Project Coordinator, Construction Ser-
vices Technician, System Operator – EIM/Reliability (2 positions), Civil Engineer, Accounting Analyst, 
Customer Project Coordinator, Physical Security Program Manager, Business Continuity Coordinator, 
and a Oracle EBS Developer.  For more information and how to apply go to www.myavista.com/about-us/work-
ing-at-avista.     Closing dates vary with positions and locations.  
 

• Confederated Tribes of the Umatilla Indian Reservation is recruiting for:  Executive Director, COVID-19 
Screeners (4 positions), Youth Services Manager, Surveillance Operator, Web Programmer II, Early     
Educator, Equipment Operator I. Computer Helpdesk Tech. I, Tribal Set-Aside Project Leader, and a 
Public Transit Bus Driver.  To view positions and how to apply go to https://ctuir.org.  Closing dates vary 
with positions.  
 

• Couple of great websites to look for employment in your area (On-going).  Idaho Department of Labor:  
https://labor.idaho.gov/dnn/JobSeekers.aspx, and indeed.com at www.indeed.com. 

Attention KIYE Listeners!! 
 

KIYE has two radio personality positions open. Anyone can submit a proposal then will be reviewed & approved 
by the KIYE Community Advisory Board to broadcast basketball games. 

 

• The pay is $75.00 per week and equipment is available to do the remote broadcasts.  

https://lcsc.applicantpro.com/jobs/1591073.html
mailto:lauriec@nezperce.org
http://www.lapwai.org/
http://www.myavista.com/about-us/working-at-avista
http://www.myavista.com/about-us/working-at-avista
https://ctuir.org/
https://labor.idaho.gov/dnn/JobSeekers.aspx
http://www.indeed.com/
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• Must be ALL school districts in Reservation boundaries. 

• The requirements are that there be an individual at the game and one in the studio in Kamiah to operate 
the board/studio equipment. Must be able to produce a show and keep the banter/conversation going (no 
silence).  

• Must stay mutual between teams. 

• Training is required. There are specific FCC rules and regulations we must adhere to stay in compliance. 
Training provided at studio. 

• No mileage or travel is paid.  

• Anyone is able to submit a request to become a personality.  

• All broadcasts must fit within our regularly scheduled national broadcasts that meet our grant obligations.  
 
All proposals must be sent to kiye@nezperce.org and for any questions feel free to contact Daniel Spaulding by 
phone (208)621-4715 or (208)791-7934 or email daniels@nezperce.org.   
 
 

THE NEZ PERCE TRIBE IS SEEKING BIDS FOR  
 

PROVIDING EQUIPMENT ASSOCIATED WITH THE WATER PUMPING SYSTEM AT THE 
LOSTINE RIVER FISH ACCLIMATION FACILITY 

 
 

 
. 
 
PRODUCTS DUE: The Contractor will provide the following materials and equipment: 
 
EQUIPMENT 

•         One primary 45 KVA quiet pack generator with trailer, 

•         One standby 45 KVA quiet pack generator with trailer, 

• 4’x4’x6’ Screened box for primary pump with NOAA/NMFS criteria (3/32 round) 

• 30hp pump 8” discharge with control box and 50’ cord,  

•        All required hoses and connectors necessary to connect pumps to existing pipes.  

•  All freight costs to project. 
 
 
Installation, testing, operation, and removal of equipment will be coordinated with Rick Zollman, 
Joseph Oregon field office, 541-432-2505.   
 
Approximate dates for installation will be the week of March 8th, 2021 and approximate dates 
for removal will be the week of April 26th, 2021.   
 
Interested Contractors may send their bids to Nez Perce Tribe Joseph Field Office, P.O. Box 
909, Joseph, OR 97846 or Fax to 541 432-4820. 
 
Bids must be received at the Joseph Field Office no later than January 29, 2021. 
 
 
 

mailto:kiye@nezperce.org
mailto:daniels@nezperce.org
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N O T I C E 

NEZ PERCE TRIBE 

NON-PARTISAN 

PRIMARY ELECTION 

CANDIDATE FILING  

JANUARY 15, 2021 THROUGH FEBRUARY 16, 2021  

CANDIDATE APPLICATION PACKETS WILL BE AVAILABLE THROUGH NPTEC EX-
ECUTIVE ASSISTANT, MARIE BAHEZA, at (208) 843-2253 STARTING JANUARY 

15, 2021.  

NPTEC Incumbents are: 

Mary Jane Miles 

Ferris Paisano III 

Shirley Allman 

FOR FURTHER INFORMATION REGARDING CANDIDACY FILING YOU MAY CON-
TACT THE ELECTIONS JUDGES:  

Melissa Guzman – (208) 843-7332 or melissag@nezperce.org 

Melissa King – (208) 843-7307 or melissak@nezperce.org 

Nicole Two Moon – (208) 669-0115 or nicoletgc@nezperce.org  

 

mailto:melissag@nezperce.org
mailto:melissak@nezperce.org
mailto:nicoletgc@nezperce.org

